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**ft n—wf 3 —^T-EPnr(ii) 

. _ PART II—Section 3—Suh -sectioa (il) 

R-UI ^h) ) 1JHT >41 tf Ml( UfR4faai 3ffrT 

Statutory Orders and IpfkilimibsuHlhy the MlaiMtrktoftlte Govcoin^tflitdU 
(Other than the Ministry'of Defence) 


wiftfw, ftnmucf twr tfsiFw 

(mrftar aft? wftnnt IWr) 

M fo#, 7 M, 2003 

. w.oil- lots.-wnEU kfl*5pKi ft^N ■gf^nr 
wmi aiftrFpm, i9« (1946 ^ 23)^ m g 

^nwTrte&i hri 5 ^t’SRURi {i) urci TTf^rf yqFr 
TTRfck ^ fawT. fkPm 

4MUT41I ^ 2g( !2)-'W/06125 anrai, 2007 

BRS TTO wrftl Tt ^TTtffrq tz tff%?TT,lS6b (I860 ^TT 
MfllPm^tas)^ 420,463 3^4713^1^313^1511 

^fera^n^fi^ < *TnT511^ 224,2006^^1^ ^ 
sPTtTOK^^riTkrci $i®fe h^nT, ^ Tror 

warm; ^ anpra 3 smqr Wf 
anrcrsr ar«rar ^ f^ferft 

Wi wwi ^ w*ft Tifhnft ofc aiftraafau 

RHdK frjR TF*l ft 

[9tl^ 228/70/2007-T^ntf- IT] 
^ TRTTTT, 31WT tffaq 


TVUNtSTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 7th May; 2008 
S,O,l06&—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (ActNix 25 ofl 946X 
the Central Government with the consent of the Slate 
Gc^mmenton'rtpiira.Hon^Departi^^ Secretarial 
Agaitala vide No. F.28 (12) -PD 706 dated 26th August 
2007 hereby extends the powers and jurisdiction of the 
members of the Delhi Special Police Establishment to the 
whole of the Stale ofTripura iSr Investigation of Case No. 
224 of 2006 under Sectvons420,468 and 471 of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) registered at West 
Agartala Police Station and attempts, abetments and 
conspiracies m relation toor in connection with the offences 
mentioned above and any other offence or offences 
committed in the course of the same transaction or arising 
out of the same facts, 

[RNo, 228/7fy2007-AVP-T1] 
CHANDRA PRAKASH, Under ^ 
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fefr, 9 2008 

W,WTJ069.-^fa Tt TrfsF^T Tito, 

1973 (1974^1 srfVtolTL 2) ^ *UTT 24 (8) 

EKI !&6 3lfa3*clT^ 

tfim\ 3pw toi^r 41 fNW 

■g^ra winhi (^ 3i ^) eri Tfftfcfa stty sp^oi 
^5 EHJ ^ lift ^ TTWpff ^ 3?h; Mj ERT 

. Tqto gnfliy'n ^r tefa ^piwif ^ ^ 

'»TVttit , 3 l T i0^ IJ ir 3T^I ST 3 ! fl^lrl'1 4H^ ^ RlM, 

favh teF srfRRtarar ^ 'ff ^f ^ i 

[Ti 225F24/2Q06-U^5t“II (*1FT)] 

* ^51 SteaTVI, 3FTT 

New Delhi, the ^IhMay 20QS 

S.O.1069.—In exercise of the powers conferred bi 
subjection (8) of Section 24 of the Code of Criminal 
ProcedureJ973 (Act No 2 of 1974), the Ccrural Government 
hereby appoints Ms, Rita Sun, Advocate as Special Piijlkr 
Prosecutor for conducting the prosecution of cases 
instituted by the Delhi Special Police Establishment (CBI) 
in the State of Haryana at Ambala as entrusted to her by 
the Central Bureau oflnvcstigaliott in the trial Courts and 
appeals /revisions or other matter arising out of these cases 
in revis tonal or Appellate Courts established by law. 

(No. 225/24/2006 -AVD*TI(Pl )] 
CHANDRA PRAKASa Under Secy. 

fart ifjTore 
Cn«iw ftitwi ) 

, wraf?Pt airgwr, tk^tar 

iragr, 200* 

1/2008" 

HT. 3TTJ070.- Trim 1962 ^ mi 

152 ^ WZ (R) ^ WA w fart ’tT^ 

ftRPIn ^ 3rtej*PTT TT‘ 33/94” tNi (T£T 

fteF l ^TJ^ > 1994 ^ sfcphi y^rrf TtfeNf FT stibl 

Fri ^ wtofr fnfrr T*nPm 

Ftf $ ip&w 7} ^tRT Tf^T 3ffatol,1962 Ft mo 9 ^ 
sfaifcl RW geftefl, ”'FTTR* ftlFT- ftfn$U*l3 

TFJ*! ^ r^H Fl *~'/yq TC^TPT (^wnto 4^. ■ 
sflfafl TTtfT 7 I 

[FT,F 

■£Th 


[Part II—Sec. 3(ii)l 

MINISTRY OF FINANCE 

(Department of Revenue) 

Office of the Commissioner, Central Excise, Jaipur-H 
Jaipur, I he 5 th May, 2008 
No. imm Cus (NT) 

CUSTOMS 

$♦0, 1070.—In exercise of the powers conferred by 
notification No. 33/94 Customs (NT) dated 1st July, 1994 of 
the Government of India, Ministry of Finance, Department 
of Revenue, New Delhi issued under clause (a) of Section 
152 of Customs Act ,l%2Ihercby declare place village - 
Putholi the-Gangrar District Chittorgarji in the State of 
Rajasthan to be warehousing station under Section 9 of 
the customs Act, 1962 for the limited purpose of selling up 
100% export oriented undertaking. 

[C No. V (Customs) 30/JP-I1/2/200S | 
Dr.D.K. VERMA.Cominissicricr 

6 t^, 2008 

2/2008 tftar ^t) 

OT, 1071.- TTtRT ^JS^T 1962 MRT 

152 ^ TS^ (^) ^ (TEfT *m Ito TOT 7 !, T 

f^TW t r 1994 ^ jiRfifT ^il TFJT 1 ! 

^ Rti^ru, mate W? Tmte ^ ^ 

'i +Ti ■hh srf^Pi^+H h i 962 mrr 9 ^ * ih 

nfii 4 f^4'iij-.«wT flBfflti ^ 

ftoT- (TTjR*TF 1) ^ T|UdKii| tt^pr (^te^raftrT 

ti<n) Tltte "<f i"ui \ i 

[mTi W((#n V^)/3tVTSr.TT,-f57fh/2^00«/3425] 

¥f. W, ^TT^T 
Jaipur, the 61 h May. 2008 
No. mm Cus (NT) 

CUSTOMS 

S.O.107L—[n exercise of the powers conferred by 
notification No 33/94 Customs (NT) dated 1 si July. 1994 of 
the Government of India, Ministry ofFinaitee. Department 
of Revenue, New'Delhi issued under clause (a) of Section 
152 of Customs Act, 1962 E hereby declare place village* 
Mataji ki PandoluChiltcrgurh Kapasnn Highway, Tehsit & 
District Chittorgarh in the State of Rajasthan to be ware¬ 
housing station under Section 9 of the customs Act, 1962 
for the limited purpose of setting up 100% export oriented 
undertaking. 

fC. No. V (Customs) 3WJP-IU2/20U8/342 51 
PrD.K. VERMA, Commissioner 

inr^r 

A Ai> 2008 
Tf, 7/2009-09 

W.W, 1072.-40^ tTTTT, 1962 ^ tor 

Trm Ydnlq ^#pr_ ]%i r ]96i^T43^) w ^ 

10 KaTOf^r ( 23 Tfl ti# ( Vi) ^TCI yrfteri “r T 

yTtii .j^FPTP. 33T53R1, T^r^ITt r^/JR'T 
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[qm Il-Wiiff 3(ii) ] 

irf 2007“OS Jtr 1 ! ^ ftm *iro ^ ^ H 'Hai 

9KT 9^3 +14*1 W, *KI ;jt" 9ft ^ £ I 

97 fif fa TTfafil StfW Pm, l 962 ^fwt 2 ^H^ 

709 93#l <*09iM #rn, 1961 9ft 9FJ 10 ^ 

(237ft) (vi>^'aranFiF^ 3t^9n*f9tf i 

: ^TT3Tl/3t3TT3TV{ JHH-94 )/99//1 <X 23# ) 
(vi)A»-09/486] 
^ T^T. ftWtR ^5*T 4tT99)l SfTJW 
OfTlCE OF TIIlI 

CHIEF COMMISSIONER OF INCOME TAX 

Jaipur (be Stb May, 200S 
No, 7/200®-09 

&0, 1071—In exerci$e of (he powcis conferred by 
sub-rfnuse (vi) of clause (23 QofSection 10 of the Income- 
tax Act, 1961 (43 of 1%1) read with role 2CAof the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax , 
Jaipur hereby approves “Geeta Bajaj Bal MandJr Sansthan 
Jaipur 11 tor the puiposeof said Section for (he A, Y. 2007-0# 
and onwards: 

Provided thalihe society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
Section 10 of the Income-tax Act, 1%1 read with rule 2CA 
of the Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl.Crr(CotKdyiO(23CKviy 

200£-tW4R6] 

B. S. DH1LLON, Chief Commissioner 
aTImame-tax 

(9Nfr WQ* 9* 9^) 

^ fcwrl, 6 2QGS 

97 39,1073, —TPfapmq 9ft9H9ffft ^ IfrR t&qgH I 
9!F ^TVtJp+1 1^91 Pt9HWrfl, 

1962 0399 frarnssfr ) ^ fm 59 sftr 
4\m*l $lfafa99 p 1961 arfqfwi) 9 ft mg 35 9ft 
999TCI (1) ^ ^E (ii) ^ 1-4-2006 ^ TtfteH 

fcMWftu r (ffi9T),^N£ 9ft PtHRnfafl 

Tfitf ^ 3tMH *ilfW 2t yrte 9rqf ^ mi sr + 1 ^ 1 1 
9ft W ^ W $, 9I9cT i— 

0 ) WW1 9ft U9TT Tlftl 9JT ^?nfw 

sfTjtAlH ^ Rtv. fW. ainpn ; 

(ii) #T39 3TT^ 3)®HT SHlft 

wrf TOT; 

(iii) W'lffi ^Wf99* 3ig«*Hi 9 j ftn? ^+1^ ^Rl 
iiro ^jfVr ^ sfrtu 97ft-tatflf ttftgi 

^ jy vii 9tnf 957ft 1?P1 lifter Tlftl 9ft ^Tlh^lT 

flm/399 3tfaf^ 9ft mrt 28S «W ( 2) ^ 

ftf W 9ft9Tf9E f9Fft I9)K ^ 3TFft 
9ft ^tfli 3^7 4 <hi 

*iftiF(M+i 9 ft mo 139 9 ft ^mrtr ( 1 ) ^ sftnfct 

3IT9 9^ft 9ft fofVt ?w ^ 

vUap^K faftnd +trttr4d w 

4 ( 1^11 RhU +ii ^ir) 

3TT^I 37991 3RTO9R 9ft TtT^T ^TT; 


(iv) ^jdiPwi oigw^n 9» 

TOI TTf^T '97 ^H J I ft^TW TS9T 3^7 

^ai nftfln ftq^ ^ vm itm 9d(fl9r 

ftRHfl Offllftfl Ih^fVI 9ft ifif IT^fT 9^77 I 

(9>) ^TPJTF 1 9^ ^9^TT!IFF (iii) $ 
31(1*1 ^41 9^t ni*n t 

(7H) (Ul j n^ I ^ 39-^WPF (iii) ^ 
andl im r 9ta ftq^ 

iflF qii'll; r , 

(TJ) AwiVX. 1 ^ Tq-^TPJNT fiv) 

4Pwr«M 3dlPH+ SfT^ttn ^ IplUltTm 
^ "STg^J 9H 9n sn^fl t^tVT TFTpt T^rf 
9S^TT; 

(^) V ami ar^tyrr =nd ^95f^»ir wm 

3I^tftin EPf 9ft Tpu ^ 
ill^n ; ^T*I9T 

(T) fra*P97ft ^ Pm 5 *7 5 T ^ 

W 9f^h 99TT 3dMf™ 9ft 9RT 35 9ft 
^T9m (i) ^ (ii) ift ptwiif ^ 
n Ehlf 9*B T797I 9I^T 9^f 

9j^9t | 

60^200S/(m¥i ^97/2007-HJ 

■^Ta 7 9FT, 3197 Hft9 

(Central Board of Direct Taxes) 

New'Delhi, the 6th May^fWS 

S,0,1073.—It is hereby notified for general 
information that the organization Schizophrenia Rcoearch 
Foundation (India), Chennai has been approved by the 
Central Government for the purpose of clause (ii) of sub¬ 
section (1) of Section 35 of (he Income-Tax Act 1961 (said 
Act), read with Rules 5Cand 5Eofihe Income-lav Rules. 
1962 (said Rules), with effect from 1-4-2006 in the category 
of'other Institution*, partly engaged in research activities 
subject to the following conditions, namely :— 

6) The sums paid to the approved organization shall 

be utilized for scientific research: 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students: 

(m) The approv ed organization shall maintain separate 

books of accounts in respect of the sums received 
by it for scientific research, reflect therein the 
amounts used for carrying out research, get such 
boohs audited by an accountant as defined in iht; 
explanation to sub-scciion (2) of Section 2&t of 
the sard Act and furnish the report of such audi 1 
duly signed and verfied by such accountant I- 
the commisstoncirof Income-Tax or the Director c", 
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lticoiiie-Tax having jurisdiction over the case* by 
the due date of famishing the return of income 
under sub-section (1) of Section 139 of the said 
Act; 

(tv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied lor scientific research and a copy 
of such cement duly certified by the auditor 
shall accompany the report of audit referred to 
above. 

Z The Central Government shall withdraw the approval if 
the approved organization:- 

(a) fails to nraintain separate booksof accounts referred 
to iti sub-paragraph (iti) of paragraph l;or 

(b) fails to furnish its audit report referred to in sab* 
paragraph (iii) or paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub*paragraph{rv) of paragraph I; or 

(d) ceases io carry on its research activities or its 
research activities are not found to be genuine; or 

(e) ceases to conform to and. comply with the 
provisions of clause (it) of sub-section (1) of 
Section 35 of the said Act read with rules 5C and 

5Eofthesaid Rides. 

notification No. tiOtfOOfi/F No. 203/97/2007/ITA-EJ] 
SURENDERPAL* Under Secy. 
atrftN? atitjtiHi 

M fo#, 8 M t 2008 

5ITJ074. —3RT: TOHt W 

PWRUl 3 TWtH, 1974 C1974 
m 52) mi 3 Tqura CO # ^TT'fn fit* vx it 

Tlf^M ji'y-i ^ ^ 4=111 4V^)iy i Sfltfrt 3H^!T ^i^ti 7T 
673/02/2008-# ^VHl f&fc 07 -04-2008 ^ Jiifl ftnn 
^ ’fcn stt th w 

ijfllifl, plRRft -8, ^PT, ^ 

to TRJ. #7 4 iltMII(, fani« ( ^ ftfrMl R StfR^JT ^ 
'Hdt CflRta 4-^ ^ (IMlll 51^ ^ Tto 

J en 

2 titbit RRT.RS RPfflW 4>RU[^lT 

Ttfij! ^ Tw ^ Tfi # to vsi t fm% ^ 

an^?r toifta Tff tot ^ ■■ :■ : 

3 3ft 3rf**to? URT 7 # TT^Rt (L) t 

WT% (^) gRT TTf^TT ^1 9#T ^ *£h0<) *U*R 

tyj^gki lifter # 1 ^ Titota 

Tnnnr^TR # iMiftid # 7-f^ t 

[Tl # 673/02/2008-#. ^ VIII] 

#. #. -a "ii, 


[Part II—Sac. 3(ii)| 

Central Economic Intelligence Bureau 
(COFEPOSA Unit) 

ORDER 

New Delhi 813. May, 20US 

S*O + 1074*—Whereas the Joint Secretary lo tlic 
Government of India, specially empowered under sub¬ 
section (1) of Section 3 of tlic Conservation of Foreign 
Exchange and Prevention 0 f Siti ti ggii ng Acl ivi lies Act, 1974 
(52 of 1974) issued older F No (i73/D2/20tia-Ciis. ATM dated 
7*4-2008 under the sn id sub-sccti on di necting lhal Sh ri lla n 1 . 
Mohan Gutoti. son of Shri Ishwar Dass Gu!ati h resident of 
AK-8 Shalimar Bagh, New Delhi be detained and kept in 
custody in Central Prison* Tiliar. New Delhi with a view u> 
preventing him from smuggling goods in failure: 

2 Whereas the Central Government has reasons lo believe 
that the aforesaid person has absconded or has been 
concealing himself so that tlic order cannot be executed: 
3. Now therefore, in excrei sc of the powers conferred by 
Clause (b) of sub-section <13 of Section 7 pf the said Aci, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police. Delhi within " 
days of the publication oflliis order in the Official Gazette 

fF. No. 67.V02/200 H-Ciik. V3J] |. 
V. K. KJHANNA. Dy. Secy 

(A|4| PdViU 

M fe#, 8 M. 2008 . 

) srflrfwtj 197] (1971 40) ^1 

wj 3 sri "sm ttSfrt *fi to wem 

(WRfRRFT) l6 - ^3Rt, 2003 M ^l.VT. 255 

taitf # ftran 3rfy*M T ’i it ’’J5 

tspzn tjt t ^ sFtf w tt^ ^ wrt ^ ^ 
(0 alto# ^ wi # tranfm 

artoTft for ^ t, & 

^ fd7 99^1 3TRteKK.t fk^Kt # ■v 4 t<1 FFR# 

# RHT (2) inwri ^ faff^fe TOS# WTf ^ 

^T4TT arvfl 3itoTftm Firk ^ 

jjRF'^n sryfa ttt^i Ttf^FTT 

■^r ^ wi 1 

FJ t Llfl 



f*tHf # afa 

0) 

(2) 

toi* (wntH) w 
f4<VI4> (TJTTRFf), TJ^=r 
T^rfn 'Rlyr, 

aW*5N #RBr, rit- 

Pt^iXh ^>T qnqfeiH, T^RI 

^ret 1 

*ili4si> *tk yysu 
^9 4^1 ai 'r^Rl 

im 

f=FRnnt'TR WT 1 


Htteufl; to R W1 

ai fa^Tl] TT^T ro 
# Wl I 


['TI.^-n013/h-2*l-fsfl| 
5TR, Iff 3^7 frf^T 


/ 


i 


7 


* 
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[UFT II—3(ii)j riTTTl m TT^TTFr ; Rtf 

(DqnrtMHt of Expenditure) 

New Ddhi, the Stii May, 2008 
SLOl 1075.—In exercise of the powm confcned by 
section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), and in suppression of 
the notification of the Government of India (Department of 
Expenditure) bearing £.0.255 published on 16th January 
2003 except as respect things doncor emitted to have been . 
done before such supersession, the Central Government 
appoints the officer mentioned in Column (!) of the Table 
below, an officer equivalent to the rank of Gazetted 
Officer of the Central Government to be the Estate 
Officer for purpose of the said Act, who shall exercise the 
powers conferred and perform the duties imposed on 
Estate Officer by or under the said Act, within the local 
limits of his respective jurisdiction in repect of public 
premises specified in the correspoding entry in 
Column (2) of the said Thble. 

TABLE 

Designation of the Officer Categories of the public 

premises and local limits 
of jurisdiction 

a) m 

Director (Administration) Premises under the 

Or Deputy Director (Admi* Administrative Control 

nistration), International ofTHicctor General, 

Centre for Information International Centre for 

Systems and Audit, Nokia, Information Systems 

Office of Director General, and Audit at Sector 62, 

International centre for Noida, Uttar Pradesh. 

Information Systems and 
# Audit, Nokia, 

Note: At a given point of' 
timeonly one officer shall 
discharge the functions of 
Estate Officer. 

[F Not A-11G13/1/2001-EG] 

R. PREM AN AND, Under Secy 
(fetdhi jStertr fomrr) 

Tfi, 200$ 

’W.OT, 107*.— 

WtR, 1970/1980 (1) 

RT 34^ Rif 3RR7I) 

1970/1980 RRT 9 T9-URT 3(^0 tjetf (3-RO m 
jmRkhK mr 3rrhr ’gR, *^■414 r<i^ki, ^tl 

tpiApi ^*11 'iftlifl, Rf) aisf»l sTfaqiiii Rft 

I^tr joihtI sn^uijH rui, 
^ 4^ ,3T?ranf^tt 

■flr-Rfuirfl ^ ^ mrsft ^ i 

[RilR 9/22/2006-^-1] 

^ aft Rie, <IR 31 T^*t 
(D epartment of Financial Services) 

New Delhi, the 8th May, 2008 
S*O.l07d.—In exercise of the powers conferred by 
sub-section 3(h) and 3(A) of Section 9 of the Banking 
Companies (Acquisition end Transfer of Undertakings) 
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Act, L 970/1980 read with sub-clau$e (1) of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Dr. Shakeel Uz Zaman Aitsari as pari* 
time non-official Director on the Board of Directors of 
Allahabad Bank for a period of three years from the date of 
notification of his appointment or until further orders, 
whichever is earlier, 

[ENa 9/22/2006-BO-1} 

GB r SINGH. Dy; Secy. 

-----”—■— 

inft Jiifii aft? ifrtTCriT 

(vnft ft-Hf'i) 

M fevft, 2 Rtf, 2008 

^.3401077,— W&R, TT&m {TR 
W»rft^ 'ftp?) ^pnt p 1976 ^fWr (4) $ 

3TpFT 2PTC TriTltTR 3flf*F C U ^9I fa frpEfl 80% 

^ ^ ^nfeitiac rirr 

ur^ ftn[ cmcTI ^i- 

i, 2ritr ^khUvih sflv (P>gqr fa, 

UiT TOR, 

19, ' a t c nat iti ^U, 

- 700 087 

[Ui 11012/2/2005-1^] 
TF^TT ^TRR fak, Tlfqq 
MINISTRYOFHEAW INDUSTRIES AND PUBLIC 
ENTERPRBES 

(Department of Heavy Industries) 

New Delhi, the2ndMay, 2008 

S*G,1077.—In pursuance of the sub-nde (4) of rule- 
10 of Official Language (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby.notifies 
the following office whereof more than 80% staff have 
acquired the working knowledge of Hindi:— 

I, Tyre Corporation of India Ltd. 

(A Govt, of India Enterprise), 

19, Jawahar Lai Nehru Road, 

Kolkala - 700 087 

l Na E-1 l0l2/2/ZU05-Hmdi] 
R.K. SINGH, Under Secy 

TtffaTT limu 

(441^44 3/It uRuh airxnf Rrmu) 

'M feft, 30 3^?t, 2008 

W/3T7.1078,—^ P*fRbrH*ti ^if^FFT, 1948 (194$ 
"^T 16) NT7I 10 (2) &K1 Tlf^rriTf 

TTJriTf y,n<\SKi "3W 3Tf^FTR ^ tPT9 

^ 'IPT -L R RnfilfbA ^ 

2. Iq^in Ri¥qR(^r7]*i, h»3^ic ( h^w) 

1948 (1948^116) 

^ yftFTT 3 ^ 3 

hIj^i uftfV4 "4 sff tjf tth ^ra ^ jiTmt ici+i 
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[Pakt Jl—SEC. 1 (ii)J 


fopf, apjTRR ^ if PwfaRad sferfferi t# 

in* flftTJSTTnr w 

T£3 f^TFf, 3RJTOT 

"rilriit aflifai ifest 


H - 


(ii) 

PlftTO 23-5-2007^ 
3T*raT sw'i y^vii qft 

(iii) 

C^Tf^ 23-5-2007 ^ 

3P9qy =n<t y^n 


qrar T F>ff^ Tqpsq f^TPt 
Milked 

(H'Jliq) I 

) «TRt 
T^T^f^Tf 
fawtapPh 

(wr) i" 


[■tf ^l-12017/1/2004-05^)] 
’05f Ph? , ’Hp^^ 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department dT Health) 

New Delhi, the 30Ui April, 200ft 
£*0.1073.—In exercise of the powers conferred by 
sub-section 2 of Section 10 of the Dentists Act, 1948 (16 of 
1948) t the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2 In the existing entries of column 2 & 3 against 
Serial No. 53, in paiM of the Schedule to the Demists Act, 
194ft (16 of!948), pertaining to Baba Farid University of 
Health Sciences, Faridkot (Punjab), thetbllovving entries in 
respect of Sri Gutu Ram Das Institute of Dental Sciences & 
Research, Amritsar, shall be inserted thereunder:— 

DL Sri Guru Ram Das Institute of Dental Sciences 
A Research, Amritsar 

“Master of Dental Surgery 
: (ii) Proslhodomics MDS (Prosthodontics) 

(When granted on or Baba Farid University of 
after 23-5-2007) Health Sciences,. 

Faridkm (Punjab) 

(Hi) Conservative Dentistry MDS (Conservative 
(When granted on or Dentistry) Baba Farid 
after 21-5-2007) University of Health 

Sciences, Paridkot 
(Punjab) 7 ' 


[No. Y-l 2017/1 /2O04-{DE)J 
RAJ SINGH, Under Secy. 


12 200ft 


W,aih1079,—V<T arfyftrqrr, 1948 (1948 

^il 15) ^ HRI 10^rtirtr (2) n<il'i 

TTft ^ 'HTOIC *hvo1h T^t PflFT ^ r 

^ ft ^ I(d45l(l SSUl 3#4fwi ^ TISR ^ 

'RFT -l*f PlHPvlRiKI sfk 7T7TKTT Wt | 


wfo, W ’tf ^1 DiRhf*y=h 3TfafWT p L94S 


(194ft qq 16)^ ^ W\ -[ft HP Wfl 67 flp 

wrf 2 sftr 3 qft ^fr^r ft f^rw fftyn 

WMHlft fe1 ^3*1, TTieta ^ WT’tf fHHPdfeld Sfafeqf 
ttal ^i^'fl :— 


(■^WI6-5-200fi^r 

■sterar tftrt ^ 


w\ ^ T(R fstefr.) 

fwi ar^tfapr 
W3^TT=r (TR 
f^srmq), 
aThh-h^ 


(iv) 


^frftsfcs 

C^WIft-5-2006^ 
3tqqr 4+1^ i ft si 

qrt ^ fl) 


(ifUr.) 
I^TrnR) st^iqn 
(Wf fa7*C- 
flrartHt), 
afV*H 14 


(v) affafetfeR TTq ^ft (5inEfl r ) 

(45 16 - 5-2006 Ih^ji Sff^TPTPt 

3Tqqt ^TTRII^R R f^- 

^ 7 ^.^) , TIT^P 


12017/19/97-^] 


TT^f f?lF, 


New Delhi, tlic 12th May, 200S 

S-0,1079,—In c\erti!>e of the powers conferred bv r 
sub-seetion (2) of Sechon I (> of the Dentists Act 1948(1 ti 
of 1943), the Central Government, after consultation with 
Dental Council of Indio, Ltcicbv, makes the following 
amendments in Part-! of the Schedule tn the said Aci, 
namely:— 

Z In the existing entries of column 2 & 1 against 
Serial No. 67, in part-1 of the Schedule to the Dentists Act, 
) 94ft (16 of 194ft), pertai mng to Vi nayaka Mission's Research 
Foundation (Deemed University), Salem.Tamil Nadu, the 
following entries in respect of Vinayaka Mission’^ 
Sanfcarachanya Dental College Salem, shall be inserted 
thereunder:— 


“(iii) Proslhodomics 

(When granted on or 
after 16-5-2006) 


(iv) Periodontics 

(When granted on or 
after 18-5-2006) 


(v) Orthodontics 

(Wlten granted on or 
after 16-5-2006) 


MDS (Prostho.) 

Vinayaka Mission's 
Research Foundation 
{Deemed University). 
Salem, Tamil Nadu 

MDS (Pcrio.) 

Vinavaka Mission’s 
Rcsea rdt Founda t ion 
{Deemed University). 
Salem, Tamil Nadu 

MDS {Ortho ) 
Vinayakfl Mission's 
Research Foundation 
{Deemed University). 
Salem. Tamil Nadu” 

|F.No.V12(1I7/19/974DE)| 
RAJ SINGH, Under Seci 


t 


I 


t 


t 




{will— 3{ii)] 


tfTOT ^7 17 J 2fl03/^¥ira<27, 1930 
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M fe£$fr, 13 M, 2008 

TW.StUQBO.—1956 
(1956 W 102)URI3(OCftO 
<J 13 m u l JM>IVI PNs, wl^OlT?^ =M^iRlRfaWI 

IVtlU, 4411 H^T, Wi +f*W*l tf'tt-H, 

tti ft^raisR ^ tj=t w\ rife sm ^ 

^ writer ^ Hfa nrcdta 

iHi^rS^M 'ift't^^t Rflir^ifl ftj^n tfii 

3RT:> stw, ^T rifWfn^H ^ qiU 3 ^ < ]) 

Hi T^tT Hi *¥, HiH? Wjl^SHI ^I*C1 tnef»K Hi 

a<^K^i ril ^ 9 1960^3rf^i 

wn HTT.3TL 138 ^ PHHfttflSH Sift HtfitH $ 
arofi^ ;- 

^hw arf^RT ri "hiu 3 wt ^mpi (1 ) ^ 

(is) arifa ftnfNt" ribfr ^ ^r *te*n n ^ 

HPri PtHftlfafl jfafeHl vfcM^dsn Hif tfii¥?n siriftf r- 

“17. ST. flRR ^ fi&J, MtH I 

ifimiQivmtt 

■^ra?fr *!Ft»ci -^Krlsu, trtt 

[tt ift 11013/1/2007-^ i (#%-!)] 

t[R^. ^n, 3?trc ’srftra 

New Delhi, the 13thK^; 2008 

S.OJOW.—Whereas in pursuance of the provision 
of cub-section (l)(b) of Section 3 of the Indian Medical 
Council Act, 1956, <102 of 1956) Dr. vyayPrakash Singh, 
Professor A Head, Department of Medicine, Patna Medical 
Colkge, Patna, a member of the faculty of Medicine, Patna 
University has been elected by the Senate of Patna 
University to be a member of the Medical Council odndia 
for five years with effect from dale of issue of this 
notification. 

Now; therefore, in pursuance of the provision of sub¬ 
section (1) of Section 3 of the said Act, the Central 
Govcntmenl hereby makes the following further amendment 
in the Notification of the Government Of India in the then 
Ministry of Health number SO. 138 dated the 9th January, 
1960, namely:— 

In the $aid Notification, under the heading, “Elected 
under clause (b) of sub-section {1) of Section 3”. against 
serial number 17, the following entries shall be substituted, 
namely:— 

“IT Du Vjjay Piakash Singh, Patna University” 

Professor & Head 
Department of Medicine 
Patna Medical College 
Patna 

|No r V. 110L3/1/2007-ME(P^] 
SX, GUPTA, Under Secy. 


14 Hi 2008 

m.acioai— 1 qrafa 1056 

( 1956Hn 103) ^ HRT l] ^tTT-HRT (2) ETCTWTlfttrff 

Hit TmbT HR?f ’5 Tj ±H*hU HRfftH ^ 

N-UH Hi HR v.o^SHj ’3HH STftrfTFT Hft 
ri PlHPdfcfrl rik HRrft t; J_ 

tfeWlll 

at^n' [^ph (2) ri] rife* ri> 

#R' (3) ^f), ?!W^t ^ 3ftpi0, rHHr?ifeH »P l fa9f 

THft Wtpft; :- 

(2) (3) 

Amfli 3tf^r 

T$5 hTT TfE HPH7TT9M 

3rf7TT irHt Hft H8 ‘ 

4fty<rt Hfldsr T&ftmm, 
^T, a^fVT TJ^TT yRdfiyci OTtf 

3Tfll T^YT 5TT 

TTO, 2007 

' Hf T^) 

[^l^ 12012/79/2OO1-^t|(*-in] 

New Delhi, the 14th May, 2008 

S.D.I081.—In exercise of the powers conferred by 
sii)-section (2) of Section 11 of the Indian Medical Council 
Act, 1936, (102 of 1956), the Central Government, after 
con suiting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the 
said Act namely:— 

in the said First Schedbfeagaipst VDt NTR Univeisity 
of Health Sciences, irijaywada, Andhra Pradesh" under 
the heading Recognized Medical Qualification* flit column 

(2)1 and under the beading "Abbreviation for Registration ’ 
(inouhimn (3)], the following shall be inserted, namely :— 

(2) (3) 

Bachelor of Medicine MB.B.S, 
and Bachelor of (This shall be a recognized 
Surgery medical qualification when 

granted by Dr. NTR 

University of Health 
Sciences, Vyfryw&da, Andhra 
Pradesh on and after 

November 2007 in respect of 
studetus trained at Katuri 
Medical College A Hospital, 
Guntur, Andhra Pradesh) 

(No.U. 12012/79/20O1 -ME(P'!Tj! 

N r BARIK.Undei S«j 
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Advisory Panel oflhc Central Board of Film Certification 
with immediate effect for a period of two years or until 
further orders, whichever is curl ier. 


fttor ifhl6fiT 

{ YVFT) 

M i 2 *it 200 a 

^7.3T, 1062,-Wife -3Tf^Tt (fW T^sf 

afaPnra, 1946 0948 ^T4iw) ^^ 
3T^OT ^ff'T TOHT 4d;SKJ TO ITCH ^TOT, 
3 'ft. WT* WFT^ ^ 12-5-08 WTO 
mWfl arftwiO *\4 ^ ‘Mtfl ^ i 

[it £-4 330/0 1 / 2006 ] 

JIci+h ^n?T( srar ) 

MINISTRY OF EXTERNAL AFFAIRS 
(C.PY DIVISION) 

New Delhi, the L2thMa>; 2008 

S. 04082.—In pursuance of the clause (a) of the 
Section 2 ofUie Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize Shri R Jeya Pazham, Assistant to perform the 
duties of Assistant Consular Officer in the Consulate 
General oflndia, Herat with cflecl front 12lh May, 2008, 

[Nb.T.433<Y1tf0061 

PRJTAM LAL, Under Socy, (Consular) 

aftr irnirm HsiiHti 

M 7 2008 

W.3IU 083. fcffof 6 STHTT, 2007 

TWtHM 3?fa^T ^ f 3^ (W^R) 

1983 ^ Fm 7 3tftr 8 ^ TINT a fan 
StfaPm, 1952 (1952 ^ 37) m 5 (1) 

5RT T^TT ^Rknff ^ ^ ^5T W&\< fltoM 3TO 

^ ^ tfl 3PT^ 3U^lY TO, ^ *ft 

j), Rbffa fFrU j4Mi ,l H ^ ^ WTT^ ^ 

^ ^ “iTti (TIFJ), 2658j ^Ht«n £13% TFTCTT 

^ WTR (H.3T.) tl 

[m Tt 809/4/2007-1^ (t&) J 
tptTtt ftej Mvr^ (fe*r) 

MINISTRY OF INFORMATION 

AND BROADCASTING 

NewDdhUhe 7th March, 2008 

8*0*1083.—in continuation of this Ministry's 
Notification of even number dated 6th August, 2007 and 
in exercise of the powers conferred by sub-section <L) of 
Section 3 of the Cinematograph Act, 1952 (37 of 1952) read 
withniles7and8 of the Cinematograph ( Certification) 
Rules, 1983 the Central Government is pleased to appoint 
Shri Surendra Raul (Shamtu), 2658* Napier Town, N^grath 
Chrtwk, Jabalpur (MP) as a member of (he Mumbai 


[F.No*809/4/2007-FfQ] 
SAN GEETA STNGR Director (Fil ms) 
M 2S W$> 2008 

^51*30*1084,-^ HiTISPr 31 2007 w\ 

arf*RJ^F afa (W^) 

IWrol, (983 ^ fran 7 sk % tfr to trffen wU-* 
SlfupRH, l952(T952^T37)^frtIRl5^t’?1Mr7r(l)^RT 
usn < 11 ^ 1 * 11^11 mlu ^ ^ 7T7^iT7 ^ Tl 

srafq ^ 3qTT#f OT^TTT TRi, "Tfr d) "WH t\. 

Ixie+f ^ ^ 

^ d’ Sit ^in^. TT.^T, 3-6-460, ^ ^ 104 

^TU?:, 5 , f^TTO 

tl 

[^L it 809/1/2007-1^ (^) J 
T^T f&F, f^FF (’PFrR) 
New Delhi, Ihe 2KtltMarch, 2008 

8*0.1084.—In continuation of this Ministry's 
Notification of even n n mbe i dated 3 1 st May, 20(17 and in 
exercise of the powers conferred by sub*scclion ( 1 ) of 
Section s oftbe CineiiLitogrtipb Act, 1952 (37 of 1952) read 
with rules 7 and 8 of (lie Cinematograph (Certification ) 
RulesJ983 the Central Government is pleased to appoint 
Shri Yadzgjh Bogoju, H No. 3-6460. Flat No, l04,Hardjkar 
Bagh, HimayatNagar, SUocI No, 5. Hyderabad as a member 
of the Hyderabad Advisory Panel of the Central Board of 
Film Certification with immediate effect fora period of two 
years or until further orders, whichever is earlier 

IF.N 08 OW 1/2007 T(Q) 
SANGEETA SINGH. Dircctor(Fihns) 
^ 2 M, 200S 

^I,OT.t085*-T^ T ^leFl ^ ftTO 29-3-3007 37T 
^ -R 1 A (WFH) 

ffawft, 1983 ^ fm 7 stk 8 ^ ■Rfer 
SflftffWl, 1952 { 1952 TT37)^ttT7l5^tTRyRI (1) ^R5 
TTferaf IRW ^TTcT ^ ^3T wvmic 7TRTM ^ 

^ 3RfV T3T -3FIc4 7RT, Fl, 

I. sft ^RTT, 

^- 2 , ^-108, 

TTT^M 3^TT 
^=^-600040 
Z aft 

19, 3^6^111^), 

TL 5031, ^nr TT 7 , 

#=lt-60lKl90 

[m 7L 809/2/2007-1^ ( 4 ft)] 

TTTtcTT 1W, ( f’+ j 






C H ^FT!T—W 3(il)l 


17,200&4tTT« 27j 1930 
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New Delhi, the 2nd May, 2008 
$.0.1085,—In continuation of this Minisuy's 
Nttfiflc&tinnofevm nurabtrtbted 29-3-2007 and inraotise 
ofihe powers conferred by sdb-sectkm(l)cf Section 5 of 
the Cinematograph Act, 1952 (37 of !932Xr»d with rules 
7 and 8 of the Cinematograph ( Certification) Rules,1983, 
the Cental Government is pleased to appoint the fblkjwiog 
persons ft* members of the Chennai Advisory Panel of the 
Genual Board of Film Certification with immediate effect 
for a period of two years or until further orders, whichever 
ts tartar. 

(1) ShriSwyaraj Kumar, 

G-2, Aarudbdra, Y-108, 

4th Streep Anna Nagor, 

ChonnatfiOOOtfO 

( 2 ) ShriC.MoOutvdu, 

19, Ashtnlakshitu Gardens 
RE Nd 5031, BesantNagar 
Cbeanai ^00090 

CFNO.80W2/20O7-FKQJ 
SANGEETASINGH, Director (Films) 

^ 2 ti t 2008 

CT.CT,ioa6.-w n*m ^ fcifc 8 - 1-2007 ti 
atfaqw ti ^ c wh) 

PmmUftfl* 1983 ^ Pih*i 7 ■sfrt 8 ^ ^TrtT nfia 
arftiProR, 1952 0952 37 ) ^ft wi 5 tit stott ( 1 ) m 

9^71 J flftcrdf 4fT y^ 1 ! ^ tit tKR»rt TTRTW Tft ^ 

roT arafV fan 'll sn^ril to, ^ 

i&fh Pbffl tpfl«m WW 

ti wi 3 aft aiten, nm ^ ftrat 

(ftgR) ^oft wtfl ^ 1 

['Fl’i 809/V2006-l^T^)] 
tffall fa*, Pl^Kh (faFT) 
New Delhi, tbe 2nd May, 2008 
$.0*1084'—In continuation of this Ministry's 
Notiflatkmrfeven number dated M-2007 and in exercise 
ufihepanersoonferiedbysOb<4ectiO(ii(l)(!fSectkm5 of 
the Ci ncmatfi graph Act 1952 (37 of 1952) read with rules 7 
mid8(rfUieCiMfD®lOgraph(Gertifiatkin)Ruka 1 l983 the 
Central Government is pkdsed to appoint Shri Chandranan 
Qjha, Village and Post-Bnrosrnghanpura, District Buxor 
(Bihar) asa member of the Kaikala Advisory Pond of the 
Central Board of Film Certification with immediate effect 
faaperibdtftwoyears or until farther orders, whichever 
is earlier. 

tHNd809O(?00«^C)l 
SANGEETA SINGH, Dilator (Films) 

^ (VtA, 2 2006 

’*t«r/iC 87 '-W rtswo ti farts n 2007 

tit WH’dWW ti ’df 3ffr^ (JlHl'JH) 


PwHWifft, 1983 ^ fro 1 tix g ti ■qferr 
afafonj, 1952 (1952 un 37 j tit m 5 (\) ’SO 

(iPwdT Trata ^ 

rrf ti sraftl ^ flh't ^ ti, 

Rttm uhi u m tii ’Setis^fr ^ 

W9 ^ ^ ^ 9 ft ti^tl ftmrspi TJrTT ti 

ftnie, ^ 1 ^ ^ 

[m Tl 809^6/2007-^ (tft) ] 
#fhn fflF, (fw) 
New Delhi, the 2nd May, 2008 

S,0,1087*—in conliniiaiion of this Ministry's 
Notification of even number dated 11th Toly, 2007 aud in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 <37 of 1952), 
read with rules 1 and 8 of the CinfcMtcgraph (Gurtification) 
Rutes,l983. the Central Cfav^mment is pleaded to appoint 
Shri K,G Vijayalomiar, Vyshnavaro, Near Muitar Bridge, 
Kinnnnyxsnjn, North Edapolfi; Cochirv682tl24 as a member 
of the Thiruvaowilhapoiniii Advisory Panel of the Genual 
Board ofFilm Certification^with ioimedmiecfieafin a period 
of two years or until further orders, whichever is earlier. 

[FNd«}»6^7-B(C)i 
SANGE rTA SINGH, Director (Films) 

, ► -^forctr, ;R<,2oa8 

W,3ff.tOS8v-^TWtl!ffTaftfiFTO fr 2007 tit 
tinJ E tew ti $ afc ( wh) 

PnwWEft, 1983 ti fm 7 jfk 8 ti Wsr? 

1952 (1952 ^37) ^WB5^^WRJ{1)5R1 
TR7T mT W4ltt 4»td' ^ dffl 4R^lt ITOffil TriwtS' 
^ aft 3Rjb ^ ftl^ U a'lJ Sflrtlll W, tA 4 ■ 1 ip^ 

fVcH llHl u n 7ft +ttrtH|4]|t ft^T ti miflT ^ 
■^ ^ tit UiTdft 

(0 9 ft 

( 2 ) 

(3) #TlfyWil'd uX’tftT 

(4) 91 ®^l I 

I'Pl ti 809/4^)7^ (#)] 

fET£, Pl^lOi (ftvtrH ) 

New Delhi, the 5 th May, 2008 

8,0,1088,—In continuation of this Ministry's 
Notification of even number dated 6th August, 2007 and 
in exercise of the powers conferred by sob-section (l) of 
Sctfion5 aftlteCjnemaiograph Act, 19^2(32Of 1932), 
readwlthnilesTandBoftbeCineoi^Ogi^i Gerdfication) 
Rnksj983, the Central Govanmem is pleased to appoint 


1&9GM6-2 
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theftHowijtf persons as man bets of the Mumbai Advisory 
Panel of the Central Board of Film Certification with 
immediate effect for a period of two year* or until further 
orders, whichever is earlier: 

(1) ShrlYN.Eqgipoer 

(2) ShnMehmoodRHaJrintj 

P) Shri Shadukani Vittel Sandbhor 

(4) Shri MonitPohwa 

[FNo, S09/4/2D07*F\Q] 
SANGEETA SINGH, Dimeter (Films) 
Rieefl, 5 2008 

^l,aflU089*-¥H 13 2007 

*ft ^ 3T^>q ft ftft ^Tf^I (Hom) 

flraumtfk, m3 ^ Pm 7 8 ft 

1952 (1952 ^137) ftk «»T7T 5 ( l) m 

TKrt *iIVi<jT intn ^ dwro ft ft 

vi ftt ft faR ’’ir anft anftrif TWfj ft 'ft ft, 

iiH'l PfcH MHI'IH ftftftfttfft U?|l4L4il< Wl ft ft 

^ ft dft Rihi-h Iftif, jur Trftfj, utumi, f^rr 

TiPWrfgr (Z¥,) ft fnpsr T’tuft $ 1 

['PL ft 809/7/2O07 1TP (ft)J 

■mfhST (Parn) 

New Delhi, the 5th May, 2008 

5*0*1089.—In continuation of (his Ministry's 
Metiftetfimofcven number dated 13th SeflAemfoei, 2007 
and in exercise of the powers conferred by sub-section (1) 
of Section 5 oftbe Cinematograph Act, 1952 (37 of1952), 
ifcadwtthrui«7and8qftlxCijiemato^ 

Rales,1983, (ho Central Government is pleased to appoint 
Shri \feer Viknajin Singh, Village Dabhaiira, PO, Sar$awa* 
District Shah|jahanpur (UP) as a member of the Delhi 
Advisory Panel of the Central Board of Film Certification 
with immediate effect for a period of two years or until 
farther orders, whichever is earlier. 

[ENo #09/7/2007-F(Qj 
SANGEETA SINGH, Director (Films) 

ft*Tm 

(^ifa ftr ’ftrom) 

ft ft®#, (5 ft, 2008 

. <*T.3tT, 1H iWilt ^’t^i tiPlIfl 
STplfm, 2002 (2002 W 39) ^k^RI 4 ft ^T-dHI (i) 
ptj jrb vjfwft ^ tpiPt ?rtr *trtt ttwtt ft 


25 2004 ft ft T$a-i 1012/2/2003-^ 

ftff W SfrfftsFifvj <THfj HSIlM^h 

fftYFT ft srtTift^ ■4pTR 

fuqift ft on 1 nil 3Trftrt <T3> 'fc-sflq Hfth-W f 
mpRT ^ w; ^ flfrKi ^rrm f 1 

[ U T^T-11012/2/2003 -ReT. t!ft. ] 

"ft. ^RTC, 3raT tiFftq 
MINISTRY OF AGRICULTURE 
(Department flf Agriculture A Cooperation) 

New Delhi, the 6(h May 2008 

S.0,1090,—In exercise of the powers conferred under 
sdb-soction (i) of Section 4 of the Multi-State Co-operative 
Societies Act, 2002 (3 9 of 2002) and in supersession of the 
Gmcmrnernof[iidte^di]ca(ionNd.I^llOt2/2/2003-L&M 1 

dated 25th February, 2004. the Central Government hereby 
appoints Shri Rajendra Kumar Tiwari, Joint Secrets n 
(Cooperation) in the Mtnislr> of Agriculture, Department 
of Agriculture & Cooperation, as the Central Registrar of 1 

Co-operative Societies with immediate effect and until 
further orders, 

{NO.U1I0I2/2/2O03-L&M1 
P VUAY KUMAR, Under Sen 
(l»ft spprypr feflpT fSrarpi) 

^ 13 ^ 2008 

^3Rion-^far ffft ai^niR ftmr 

I^TFT, W m (TP4 ^ TTRT^r rtlT# ^ ^ ^T) 
f^FFTF^ff, 1976 ^ fwt 10^ ( 4 )^ 

^fk^ft^TFRFr zr^am 4»i+R'iks, j ^r^ r 

gtk 80 nitKiti ft 

srftHT 'u4^uR4 ^ ^*1 ?tr ¥ra ^st 1?Fn 

f i 

[H. ft 13-2/2002-f^t] 

^*u< WfrquiH 3 T^t 

(Department *f Agrlcutftiral Resnivh & Education) 

New Delhi, [he 13 th May, 200® 

S-CL1091*—lnputsuEtnceofsub-nile(4)ofRulc 10 
of the Official Language (Use for Official Purpose or the 
Union) Rules, 1976, the Central Government, Mintsli} of 
Agriculture, Department of Agricultural Research & 

Education hereby notifies the Regional Centre, Vitlaf South 
Kannada, Karnataka of Central Plantation Crops Research 
Instilute(CPCRI)Kasarugod, Kerala where more than 80% 
of staff have acquired the working knowledge of Hindi, 

fFNo. 13-2/2002-Hiudi} 

D,K CHHATWAL, Under Sec>. 
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4M*A4flJ iam aftr HfddlPWj fimai lillHfl 

(wrrtTTT Tm& ftrenO 
Vli-fWI ^ HHtb 
^1^,6^*2008 

’^ET t 3IM093 t —KHlflu T TH^T^ I^TTO 1987 # PtW 7 ^ 4VflqH CO ^ ^ CW) ^ 4^U4 U I M\V$\M Wtt 
ipngRT flfaijftn totii $ ftr 3*5^ f i]4 i?FW(^f) tfTfrton flror w/ftr^ $ : 



’iFR 

^ ' 

fMfbd npnti(ifiF) 

warn. 

#IT 

ttpl^N # Wt 

CO 

(2) 

O) 

(4) 

1 

14719:1999 TOT 

T?fa (TJW 3TF^) ^TT KRW - 
l4*ltt u l ^ UUIIfrfl 

■WFftfFT TTTOT1 i '3T^FI 2008 

30 sHfa, 2008 

* 


^ Hl-lsfc* *^I I '4I 1 W , 'WT* 9 *WJt VIHf ^NR Hl*f.^ fttffcft-110 00(2, tibft 3 ! ^ 

"gpif TOT TTPST Jt»nrffl*lTf ; STTO^rai*?, n'll^f, ijlmifl, rpiPfrfl* 

HlOJt, ^ TOT ^ faaft ^ % 1 


[-&$:TF£(£ 30^-20] 
tf ( W) 1% TU^II, $dlfi* ^ ^ ^ 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 

(Dcpirtraedt of Caitsunter AfTairt) ** 

BUREAU OF INDIAN STANDARDS 
NewDelhi, the 6th Ms); 2008 

5*0,1092,—In pursuance of clause (b) of sut^nJc(l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which m given in die Schedule hereto 

annexed have been established on the date indicated against each: 

' » 

SCHEDULE 


9 

No. & year of the 

No. Sl year of 

Date from which the 

No. 

Julian Stands rdt s) 

the amendment ^ 

amendment shall have 


amendments) 


effect 

a) 

0 

m : 

© 

i 

IS 14719:1999 Densilyof 

Amendment No. 1, 

30 April, 2008 


hot briquoted iron (HBI)— 
Method for determination 

April, 2008 



Copy of this Standard is available for sale with the Bureau of Indian Standards, Manuk Bhavan, 9 Bahadur Shah 
ZaftrMarg, New Ddhi-I ID 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur 
Patna, Pune, Thiruvananlhapuram. 

[Ref MTD 3ftT-2t 

Dr (Mrs,) SNEH BHATLA, Scientist *F & Hard {MetEng^ 
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2008 

—VTCtffa RRtF wjjkfalri 19*7 7 (1) (^) ^ ^ ^ 

nci^&w JtFtrsjNd $ fa srjqwt df faf t# Tjflflft #) ^ ^rfttPT fa*n w/W ^ t: 




3PI 


# Tram akfiift 

#51^77 TWltt # fafa 


afa VfK*h 



O) 

(2) 

(3) 

(4) 

1. 

3cn#q^M12S4:l9S5-#3( 

JWIV ^ ftR ^qf?r| uRdt 
tj# 

- ,— - ,—. - —— 

TTTTbR ] t 200S 

30 arfar. 2008 


w f 9 M fa#- 1 10 002, sHfa writ#; ^ fa#, 

#W5ktt, 3=t£ w im\ wifawf 1 w^.wik, *itora, 
wr^ ^TPrjt, ^ <ror 3 ft# ^ If 1 


[tM :W^3D#-5 I 
^T (sM) f% ^n h faffas ^ Tnp 


Nov Delhi, UlC 6ih May, 200* 

S.0.1093.—In pursuance of clause (b) of sutnule (1) of Rule 7 of the Bureau of Indian Standards Rule?, 1 l JH7, the 
Bureau of Indian Standards hereby notifies that (he Indian Standards, particulars of which arc given in the Schedule hereto 
annexed have been established on the dale indicated against each: 

SCHEDULE 


51 No. & year of the Indian No. & year of Date from which the 

No. Standanl(s) ameodraenl{s) . the amendment amendment shah tore 

effect 


© 

* . _ 

0) 

(4) 

IS 11284 : 1935 Method of rotary tube 

Amendment No l. 

30 April 200* 

test for iron bearing materials for the 
manufacture of sponge iron/direct reduced 

April 200* 


iron (DRt> 




Copy of Uus S;jrtivJ is available for sale with the Bureau of Indian Standards, Manak Bhavan.y Bahadur Shah 
7afar Marg, New Delhi-110 and Regional Offices: New Delhi, KoU$t&» Chandigarh, Chcnna i. Mumbai a cd also Branch 
Offices: Ahmedabod, Bangalore, Bhopal, Bhubaneshwar. Coimbatore, Guwahaii, Hyderabad. Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvanamihapuram, 


[Rcf:MTD30fTo! 

Dr r (Mrs) SNEH BHATLA. Scientist T‘& Head (Met Engg> 







[■nun—H**3{ii>] 


17,2008/^IW 27> 1930 
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^ft*#,8^ P 200S 

iom—^N wrir^fpw t987^Pn*T7^^iPni*i(i)^^Cw)^3igtRw^ 
lyi^K! Sffaqfofl ^!TT ^ fa if ^ W *1$ *f KfTfcH fa*n "t : 




WT 

tiwi Vk ^ 

.TOihH ^1 w&u afa fiifa 


(D 

(2) 

(3) 

C4> 

l. 

3Tl$t£l4880W5):1972 

^ rb'nifl’i Vt ffi?I 

««<u 2, 31^, 2008 

30-4-2008 


fTfatT - WT 5 3lk 

<trofaT uYwffi ftaiF 




HH4> *qjl, HH4i t^ p 9 Wl^f Tils' ^R iTPf, ^ (scril-MO 002 p iwstasV: ^ 
fovft, *ld+Hi* -^tm, #srf p whi 'Anih* 

mny, ^I'l^j hc^ii , ^ Tfltn Rit^i-cu 'jyi ^ fcsi>1 ^ a'lci^t ’f I 


-*M* t^h ^fti* p Wfsr (Vet VflriSFi) 


New Delhi, the Sib May, 2008 

&Q- 1094.—In purai^tK»ofclauseCb)ors^mle{l)ofRule7oflheB«icauof]Ti<fianSiaiiidaids Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which ane given in the 
Schedule hereto annexed have been issued: 


SCHEDULE 


SI. No., Title and year of the No. 4 year of Dale from which the v 

No. Indian Standard the amendment amendment shall have 

effect 


m 

Q) 

<*> 

IS 48SOCPart 5): 1972 Code of Practice 

Amendment No. 2, 

304-2008 

for Design of Tunnels Conveying Water 

April, 2008 


Pan 5 Structural Design of Concrete Lining 



in Soft Strata and Soils. 




Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zqffrr Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmcdatad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, Nagpur. 
Patna, Pune, TMtuvanaiUhapuram 


[Ref; WRD14/T-5] 
ANILESH M DAVID, Head (Waier Resources) 
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M teft, 13 nt 2008 

W.aflT. 1095.—‘HKfl'h HHdi tVPT 1987 7 ( 1) ^5 (^) ^ Lid^fiJO arfV^f^l faRT 

1'hi ^ ’fa Tni TTH^f ^ (^n u i ^ |? p ^ fa£ ^ ^ #7 ^TTO ^ TO ^ t :- 

_ _______ 

WH uri-H4> #TO*TT «WT ^ wn it TOtfi 

it w 3, 3'rste fii) ^f^T.sn 

+TOi afa ftftt y^rfVin 


3fl&£II5357 (RP13) 12003/ 
3TT^»# 113 i 5-3:1999 < *ri%Plft- 
3RT ^ 3 liWlJHIH: Kim 3 

TRW W q'TO u l 

#7 +j'«RU| iflftr TETTf ^1 ^TFFT 

15434: 2004/^1^# 9767: 

1psoVtstai^VnfRfaft tffTOt- 
A>nfalftdl Resntf ^ TO 
TOfifa 

11175:1985 tugfeqfenfto 

«n| 1^14983 (RFT 1}:l969frre^^3rt 
HRft *f¥flH0 nfpHifW ^wjqifll 
fl'lfatu| RPT l *FTF=I OT*OT*ldl 


] L315’3;I999 ^T IhimUw, 
^TOnTOa^ t£ 3 Moth *ft i 


TOtTO 9767: L990 ^T PTOftWI, 
TOtiNO-TO'WFt erTOt 

#1 'ft'tt? #t ttf n 9£ld qf 

Wl^ IS552:2004/3n|^^ 12635:1996 

^r ^n y^i¥H, TO# TOPiTO^TOrc 

^°n ^ TO H ’i - -3H | ’H l -H 

6165: 2tX)6^3tfW ir T : 

wTO -sn*irc*3jr -^^ih 

T?F MTOTh* OT^T^rft lR*ll*fu( 


: ^. i z#-2:l] 

#. ^i, T?i ^ y#Pi >i R j i) 

New Delhi, the LMhMa}; 2008 

S.O. 1095*—Inpursuan«ofcbiLse(b)ofsub*rule(l}of Rule7of the Bureau of Indian Standards Rules, it is. 
hereby notified that the Indian Standards, Particulars of which are mentioned in the Schedule give hereafter, have been 
cancelled and stand withdrawn;— 

SCHEDULE 


No. iStycar of the 
Indian Standards Cancelled 


S r O. No. & Date 
published in the Gazette 
of India, Fait-Tl, Section-3, 
sub -section <ii> 


Remarks 


1 IS lJ357(Phit3):20ffMSO 
11315-3:1999 Photography’ Projection 
in indoor moms -Part 3 Classification 
of transmitting projection screens and 
measurements of their transmitted 
luminance level 

2 IS 1J4B4:2004/ISG 9767:1990Phcio- 
gtaphy-Overtiead Proiectors-Mcihods 
lor measuring and repotting 

¥ performance characterstks. 

3 - IS 11175:19S5 Dimensions ofmetal 

lithographic pLatcs. 


In view ofwLthdraualoflSO 11315-3:1999 
Photography - Projection in indoor 
roortis-Parl J Screen illumination test For 
still projectors 


hi view of w itlidrawnl of ISO 9767 : 1990 
Photagraphy-Ovcrhead Projectors— 
Methods for measuring and reporting 
performance characterstics. 

In view of publication of IS 15552 :2(WWy 
ISO 12635:19% Graphic technology- 
PLates for offset printing-Dimentions. 


[iqm U—TS*Z 3001 
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TTT^r nn weiH^I J TTf 17, 200&/^TTTO 27, 1930 

- _, , , i_■ ■ 

0) . - 0 __ (4) 

4 lS4988(Ptl): 19S9Glossaiyoftenns — III view c>fadopUcm oflSO 6165:2006 

and classification of earth moving machinery: Earth moving machineiy*Basic type- 

Pfcrt 1 Gaiera! terms Identifications ar«l lerins and definitions. 

[Rrf r : MEM-2; 1] 
C K. VEDA, Sc; F & Head (Mechanical Engineering) 

M 13 2008 


HSL3IL HPW ^ Pm 1987 i> fWT 7 ^ ^TpFPT (1) (3H) ^ ^ ^ 

Lyi^KI 4TflWj]^a =h<f)l f I^R 'HKcfh Hf-Wtf fowt ^ If* ^ Wlftlfl ^ ’J :— 


wrq 

U 

t*(pPin Wflfrl itFT C^ft) qft 
toit, irf *JIt vNt 

^ UlWflq TTHUi STCT 

HrafPr 

3TCR1 qnqiV* 

^1* ^re?r ^ ^ 


W 

• • (2) 

(3) 

C4) 

' 1 

$n^lJ89520 : 2008 'aiwf ^ 

3tl^TT9520 : 1980^IePTf 

30 2008 


qipi 0 mr yrfim) 

^ ^TTpT 



f?J WUfl«l UIHqt qWdv i?TT, 9, 7TI? Hi'f, ^ M0002, ^ 

fcfrefl, WOT vWld* IqtHiq, 

^ny* imy, Tern, twt Graft ^ swro t i 


■ -i ^ * tf. ^2 il ] 

3ft< ^ qqi, T 37 F t!^ 5P^a (qfOoh tfaMVlRti} 

New Delhi, the 13th May, 2008 

S.0,1096*—In pursuance of clause (b) ef sii^mle (1) of Rules (I) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987* the Bureau of Indian Standards hereby notiiie&ihat the Indian StoTM^&ds,particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each - h 


SCHEDULE 

SL 

No 

No, & year of the 

Indian Standards Established 

No. & year of Indian 
Standards, if any. 
Superseded by the 

New Indian Standard 

Dale of Established 

- ^ 

(1) 

m 

0) 

(4) 

1 

|S9520:2008 Nominal sizes 
for valves (First Revision) 

IS 9520:1980 Nominal 
sftfrs for valves 

30 April, 2008 


Cow of these Standards are available for sale with the Bureau of Indian Standards, ManakBhaivan, 9, Bahadur 
$h flh Za fHr Mflfg New Delhi- HQ002 and Regional Offices: Mew Delhi, KoDcata, Chandigarh* Chennai. Mumbai and also 
Branch Offices ^Ahmedabad, Bangalore, BhopaL Bhubaneshwar, Coimbatore, Gmvahati, Hyderabad, Jaipur, Kanpur, Nagpur 
Patna, Pune, Thinivanantbapurain. 

P^:MED/G-2I] 
CK, VEDA, Sc. F 8l Head (Mechanical Enginedihg) 

13^*2008 

w,avr. i«7,— 1 m^rqFw^pRiT 1987 ^ fm 7 ^ auRm ( 1 ) ^ ^ 

^ qjPSgm JJlVqpifl (q?F) ^ %qr wfeh4 M If i 
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tr Tten 

Tnrtf^n Mitcfbi ttoni 

’FRTbrr ^ #n ^ 

m 

flViV-H '*3' fhPr 

U) 

( 2 ) 

(3) 

M) 

J. 

&$T& 13917 : 2003 W: =f ^4^1 ^ 
IciK —ciftlRF 

(Tnrwt ^rfw) 

M 

01 31^2008 


TTfinif HTCjftq TfPl^ WT3 t Wl* 9 , ^ITT^ ^ fVtll- ] 10002, +Wltl4 : M 

l^rTt h ^ u iW p 1 ^ F TJ*3$ m Tirai W#Rf 3tg*KN T5» WTvfa, < ^Vm t 

^p, wj*, TFrn, tot fd^enfli^H 3 f*wt i% £ i 


: Xfrt 


^in ^ sf^si (^rta ^'jfl Pi “h fi) i) 


New Delhi, the 13th May, 2008 

S.O* 1097*—In pursuance of clause fb) of sub-rule (1) of Rules (1) of Rul c 7 of the Bureau of Indian Sta nda rds 
Rules, 19S7, the Bureau of Indian Standards hen$b) r notifies thit amendments to Ihe Indian Standards, particulars of which 
are given in the Schedule hereto arerexed have been issued: 

SCHEDULE 


SI. No. 

No. and year of the 

Indian Standards 

No. and date of 
iheaiTCndment 

Date from which the 
amendment shah 
have effect 


G) 

(2) 

Q) 

(4) 


i 

IS 13917:2003 Standard wire 
ropes for mine hoisting-technical 
. delverly Requirements (First Revision) 

Amendment No. 

1 April, 2008 

01 April 2008 



Copy of (his Standard is availhbl^ for sale with the Bureau oflndian Standa rds. Manak Bhavan, 9 ,Bahadur Sha h 
Zafar Mflfg, New Delhi -110002 and Regional Offices: New Delhi, Kolkata , Chandigarh, Chennai„ Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur Kanpur, Nagpur, Patna. 
Pure^Thiruvananthapuram. 

[Itef.rMED/G-2:Il 
C K VEDA, Sc, F A, Head (Mechanical Engineering) 

” ^ ifcm WrSi — 

I3*ii 2008 

■wr.OT. 1098*-^^ ( anfo afa flrasra) srfafej 1957 (1957 20 ) ^ vm 4 ^ m\ Ci) ^ 

attfpt Tffom w 4ft ^n.3n, u 2406 7irtta2#^ p 2O06 w^Trsnn, w\-2, 

TO.( ii) flitter 24 ^T p 20M^wftKrl^ ^ ft 3Ffa7J?fin ^ ^ W ft' faPlRu PW ft 

2794.94 T*?i5 (tTWT) ~m 113155 f&K (m) ^ ft fwrlft 4ft %\ 

aft m wwm ft ^ t fa ^ stfftiTM h 

m\ ftftfaFTH ) jsrfafwr 1957 { 1957 ^ 120 )^ 1 ^ 

SRi TTfarri ^ 1 907.6 1 4t 772.00 (ttwi) ^ ^ Mro sftm 

4 ft ^=•'11 *ir/I ^ ft^Tl fa Ml*) Wfi ft ^ftfci ft: 

< 1) JQ 3{ftiq^ir ^ tf'fR 3TFt dt^n TOTI: T> '^141 ^ ^W2007/5fi5 TTlfbl 15- 2 -1007 

^T Mm\ ^‘HK ^ wtm 37 ^ (T^FF) ^blelT f¥^ m ^tVFTT, I p ^fftreT 5R71 ^ r RT WT^ 

^J?|9aV^l 1?Tlh^5^T 3717 f^T^) P 'Wfo f^fFT, ^ 1%R, ^ : f^TH - TRcT^T (35ftlT) ^ ^ 

TTTtft^ I 


4 


1 


*1 






[*im n-gre 3(ii)] vm vt irm * n, 27* 1930_1373 

(2) TO aiffcpPPl^ mu-8 ^aik wir 3ns»f% ft^n vrai $ faHfaltad J'n'N 

«nK im airafiiwf;- 

(s/ Ci) m -i ^ snfrr ^ feis ft, ^ 

7^30 5S%^'OT^ftf#»IR^%ft’3pT : *n’3F-qt^ 3rf*TOltfvi 

^•lll 

WlA<*fUI; 

(O w*ro^srafa'fcr to ^di 

^VBTft flJk Wfom ^S$N 4K4iK ’ff *PI ^ftW ^ 

( 2 ) ^roro(i) ^ sfo wor wfWiA ^<*<Pw j ki 

vq ifr ^ vt ^t teft faftr Vienna ^Rf ifratf vt ^ni afo anqftptf vl ipft ^ ir^ sfk 'HfalUfl 

^ T?\ t vr^^ to wpmft, TO^^^-T,^ivig (i) ^TOaifaqJ^w Tjjk^a 

3 *n ftjft ^ *n W Tpr^f sirM 

'll ^1'i’fl ftRSlfefl ajk "0RI «w*M ^ «1Vt^fli *tfiw l^r*! - 1 foil£ ^ ^ 1 

(3) ^T *ini ^ H*ita-iF ^ ^ °H[*ti Pn+fl *JpT ftf Hcn* ttH^ir on^H yfb^n ^ Ifcfl VT ^*11 4fir4 VT e)w* 

Tift *jfa *H Tjfa m 3l SfftRjR ^F JlfaTVW ^ 33tfR 9lfiflcT f^C ^ift ft I M 

nirT^f cfitaHT ( fifplTTt $TT) 

VFw VTWqf lq(flK 
■ftlRT - TO*JR (vftfalT ) 

Wft arftlVR; 

(t^fi wa ^H4flHwmnft^l/ft^ i$mv ^w-ft^W2007/565 mfha 15-12-2007) 



Tfi^i 

T 1 PT ^1 

*JR 1 ^ 
7 ? 5 W 


i#t m 

^*ill 


*h\Th 

l^fS 

A A ■ 

W 1 M 

f^lCtl/llNrt) 

^IWn'»i {TP 

-Fmrt 

T^ftr 

laiflUMr 


i. 

vftlJT 

4fe/60 


51^4 

■ 7250 

43.03 

167J77 

W] 





3R*$V 










d&l^i 







l 

qg^ai 

v 1 toT /91 

toI - 

189^49- 

23.50 

i7a7t 

38X7 

wt 


31. 


vfe/90 


* 

-■ 

25JS4 

2584 

m 

* 

4 


VftffE/67 

^ 1 - 

57.66 

1X66 

a4i 

71.73 

Rin 


i 

TFfNefi 

qipffiiflS 


1X91 

35.24 

ta4i 

63.61 


ik 

6 


vftfI/89 


12*89 

42.95 

112-99 

28U3 

WT 


7 

^(lim 

Vft^NftO 


104,07 

6293 

63.73 

m? 3 

W\ 


& 

wrngt 



- 

- 

11X96 

M5.96 




41 R 1^6 









ft 

H 7 FnPnr 

VftfT /66 


6645 

R35 

675 

87.55 

*tft 


ia 


mPtfl/lOS 

to) 

252.55 

10X51 

123.53 

479,59 

* 1 *T 






865A 

368.69 

67336 

1907.61 (Wf) 


TF 772.00 

(m 

01. Vftn TOl tTOl) t? srf^i f=(v4 ^T^f ^ciicT 

444,617 ^23^ 651,653^ 774,777,779,^ 792. S39356, ^ 866,86^ ^ 964,983 1 1007,1022 3 1025, 1147, i 14S, 1529 
1594, 1600 ^ 1640,929/1649,932/1656,735/1639,735/1660, 1638/1681, 1542/1604,715/1688,998/1714,999/1715, 
702/1718,703/17t9,7W/I720,864/1729,665/1732,893/1739,876/1742,753/1746,741/1751,921/1752,1539/1758,1602/1765, 
739/1767,962/1768*890/1769,883/1773^89/1774.950/1778,696/1783,768/1784,1636/ 1787. 


1619GM»-3 
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120 3 123,138 ^ 141*302.353* 354,453 ^ 469,515,519, 524^ 573,584,586,588 ft 601, 1235,1315ft 1354, 1336 ft 
1526, 15331ft 1533, 1541* 1545 ft 1811, (8(3 ft 2791, 2800* 2801* 2805, 2844 , 2848 ft 3153* 2533/J154, 2533/3155, 
2513/31S6* 2533/3157,2524/3158,604/3159,2449/3160,2248/3161 * 223WJ162*2229/3163, 2228/3164,2222/3165,604/3166, 
604/3167, 604/31681* 604/3 L70,604/3171*604/3172,604/3173,604/3174,604/3175,604/3176,604/3176,604/3177*604/3178, 
604/3179*604/3180,604/31*1, 604/3182.604/3183* 604/3184, 2287/3186, 1679/3187, 939/3192,939/3193, 2838/3194, 
2S4J/3L95,129/3197.302/3198,1211/3199,2154/32Q3,3058/3204,518/3205,564/3207,596/3208, 2552/3215* 573/1217, 
584/3218, 577/3219,2539/3223,469/3225*2533/3227. 2533/3228,3136/1229* 138/3232,591/3236, 141/3237,2533/3240, 
561/3241 *527/3242,2859/3243* 2862/3244,2853/3345* 545/3247, 1295/3250,3109/3254, 1561/3256*604/3261*604/3262* 
129/3264* 120/3266* 120/3267,604/3268,604/3269,140/3270,129/3272,604/3273* 1203276,306CV3278* 589/32*4* 129/3285, 
604/3289* 575/3295*1416/3296* 2924/3302,2927/3303* 2033/3304,1478/3317, 1478/331 *, 1745/33 J 9,2139/3320,2139/3321, 
1319/3326,2028/3327 * 22*4/3329, 1352/3336,2119/3337,2099/3338.2955Z/3339,594/3340,469/3341, 120/3342*120/3343, 
2924/3344, 1843/3345*1879/3346,1667/3347* 3169/3369* 3294/3370,3294/3371*3294/3372,3294/3373 3294/3374,541/3381, 
3264/3387,1562/33*8,541/3389,541/3390,604/3391,604/3399,2878/3400,2878/3401,541/34W, 1301/3447, 
oi <WlANftfo(*nft) ftariftn 771 

04. ^7f*jWT {HPT) ft W 

1724,1725,1727 ft 1736* 1746 ft 1750,1758,1759,1773 ft 1777,1780 ft 1782, 1821 ft 1824, 1827 ft 1912, 19 [6, ft 1913, 
1934 ft 1959, 1962* 1963* 3550,3688 ft 3714,3874,3879 ft 3881,3885,3886,3894 ft 3915 * 3928 ft 3961,3964 3 4003, 
4014 ft 4016* 4039 ft 4044*3943/4360* 3958/4394,1953/4415* 1886/4471 * 1962/4492, 3690/4510, 3690/4511,3690/4512, 
3696/4513,3695/4514* 3695/4515,3897/4525,3897/4526,1842/4596* 3900/4612,4339/4630 J958/4637,3958/4638. 3886/4640, 
36OTW655,1775/4698,1775/4699, (775/4700,1775/4701*1776/4702,1776/4700,1776/4704, 1774/4705,1774/4706,1774/4707, 
3939/4780*3940/4781* 1726/4840,3957/4845,4615/4889* 1852/4984, 1750/4985,1750/4986* 1750/4987. 

5 f *IFT> ft 3ff% l^ft lllft ^ift 

485,486* 972 "ft 1054,1059 ft 1064* 1066 ft 1068* 1070 ft 1075,1030/1686,104I/JG87* 1053/1709, 1053/L795* 1053/1799, 
1071/1837, 

6. C "■Tfi 3 ft ftjft , 5nft 

|6O0ft 1604* 1621* 1622* 1625* 163l*ft 1708, 1709 (ft), 3305 ft3307,3309ft 3742,3746 ft 3748,3751 ft 3768* 3774, 
3775* 3777 ft 3805 * 3641/3807* 3729/3808* 3789/3810*3601/3813,36^814 * 3724/3816 * 3724/3817*3612/3818,363 7/3H20. 
3637/3*21 * 3746/3824,3747/3825,3700/3827,3641/3829* 3660/3836,3789/3840* 3437/3844,3666/3846,3782/3847.3626/3849, 
3677/3830,3639/3854,3669/3858* 37(4/3860,3676/3862* 3778/3863,35S3/J869,3786/3871,3789/3905* 3791/3906,3584/3908, 
3323/3920* 3584/3922,3585/3925,3765/3934,3804/3940,3602/3941 * 3602/3942,3640/3943,3632/3945,3742/3968*3755/3969, 
3755/3970* 3670/3971 * 3670/3972,3601/3973* 3601/3974,3601/3975,3670/3982,3580/3989,3717/3996,3635/4010,3791 /401 [. 
7* ftfe* (HPT) ft Slfafef ftift ^ ^ 

3L9,322* 813 ft 841* 8*4 ft 871,874 ft 876,880 ft 941* 1033* I48t*ft 1486* 1491,1497 “ft 1529, L530 (ft)* 1531*ft1335* 
UGSCft), 1570*ft 1576* 1582* 20(8 ft 2132, 2 134 3* 2208* 2218 3 2254, 2257(91), 2259 ft 2266, 2272 ft 2490* 2051/2333, 
2179/2493* 2482/2496,2251/2503* 2251 /2504,2251 /2505* 225 E/2506* 2251/2507,2231 /250E * 2231 /2509,2231 /2510* 2231 /2511, 
2231/2J12* 856/2513,2224/2514* 1503/2518* 1512/2519,2071 /2522,2287/2527* 2229/2528,2281 /2529 r 1523/2530,1513/25 31, 
1323/2532,1517/2537,1523/2545, L523/2546, 1523/2547,2195/2562,2450/2565,2367/2568.4 E3/2576, 2188/2578*2125/2579, 
2125/2580* 2367/2589,889/2591*819/2592,820/2593*817/2594,2363/2595,2363/2596,2363/2597,2363/2598,2363/2599. 
821/2603,2180/2632,2164/2633*2367/2638,2092/2655,1341/2661J 857/2666, 1485/2678,839/2679,2447/2680. 

8. flulVflTTM (hpi) ft%it^rrftpftfrom: 

2 ft 24* 30 ft 38,44 ft47* 52 ft 56* 58* 60 ft 2 13* 238* 277 ’ft 283,286 ft 473*73/474* 102/475, 104/476, 395/477, 409/478. 
452/479,452/480* 463/481*469/482,47QMS3 *448/484* 367/486*419/487*435/488*422/489 , 447/490, 132/491,472/493, 
473/494*472/495* 387/496* 387/497, 290/499* 351/500,351/501,89/502, 173/503, 350/504, 361/507* 361/508,286/509, 
158/510* 166/511 * 190/512* 190/513, jftl/SlS, 310/516,323/517,204/520,204/511,204/522,104/523,104/514,205/525, 
353/526,423/527,424/5 28,332/530* 364/531,36J/532,394/533.429/536,429/53 7,89/5 38,112/539, 121 /540, 121/541* 
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121 / 542 . 12S/M3,125/544.12S/345, 125/546, I2S/547,15/548,373/540,287/550,288/551,3*8/552,446/553,394/554 ,> 
401/M5,39«/5ifti 108/559.9/539,9/560* 9/5*1.179/562,323/563,467/564,467/565,111/566,333/567,74/568, 157/569,. 
61/570,61/571,61/572 61/573,200/580,209/581,209/582,200/583,213/384,213/585,277/586,277/587,777/588, 189/589, 
200/590,281/592,22/593,323/504,432/595,369/306.4/599,4/600,7/601 7/602,8/603,8/604,74/605,88/606,186(607, : 
184/606,47WS16,479/617,355/6 J 6,327/610,327/630* 

1 61.04-476.13T 278* 47Q ^ 456,501 ^ 1307. 1331 ^ 1233,7/1328, 65/1329* 1116/1330, 929/1335,943/1335, 

1237/1338,1086/1340,1086/1341,1096/1342,1086/1343,1086/1344,1027/1345,1076/1346,1049/1347,175/1349; 211/13*, 
211/1351,225/1352.237/1353,237/1354,237/1355,575/1356,821/1357J£5/13SS, 826/1359,824/1360.824/1361* 883/1362, 
1207/1363, 1202/1364,1208/1365,1204/1372,821/1373,1206/1374, (Sl/1375,159/1380,192/1381,1154/1382*956/1383, 
956/1384,946/im 950/1386,952/1387* 953/1388,952/1389, KDQ/1390* 968/1392*968/1393,968/1394,968/1395,968/1396, 
968/1397,71/1398, 71/1399*821/1400,1107/1401,104/1402; 194/1403,3(^1405,846/1407,758/1$*,1075/1410,856/1415, 
785/Mlti, 7*9/H17,l 156/1419, U62/|43Q, 1152/1421,419/1422,24/1423,141/1424* 141/1425* 143/1427,143/1428.143/1420* 
143/1430,143/1431,1*5/1432,622/1442* 754/1443.760/1445,760/1446,760/1447* 801/144**801/1449*801/1460,801/1451, 
403/1452, *36/1453,841/1454342/1455,848/1456,848/1457,1036/1458,1036/1459,1188/1460* 1079/1461* 1079/1462* 
107W146& I1OT/1464, 111^146(5,1110/1466, UUV1467,1110/1468,1110/1469,1110/1470* 1074/1471,! 110/1472,278/1473* 
1110/1474,1110/1476,1110/1477,1! 10/1478,11 10/1479* 1110/14*0,1110/14*1* 1300/14*2,1200/1483* I2MV1484, 1075/1492, 
1073/1490,1079/1496* 1080/1495,801/1496,1151/1498,810/1499,11*3/1500,3/1501,6/1505,51/1506,51/1507,51/1508, 
51/1509, 51/1510, 51/1511, 52/1512, 52/1513, 53/1514, 53/1515, 53/1516, 814/1517, 41/1518, 166/1519, 1102/1523, 
771/1525,1139/1526,995/1527,1009/1528,11*2/1529,1232/1530,1232/1531, M 68/1532,1169/1533, H&5/1534,188/1535, 
877/1536,803/1537,1205/1538,174/1539,878/1540,169/1541,10HV1542,1110/1545,209/1546, It 10/1547,209/154*, 
704/1550,68/1551* 144/1953,143/1556,170/1558,110OT559,809/1562,665/1563,815/1565,815/1566,815/1567,878/1571, 
208/1572,878/1573,1125/1974,1125/1575,141/1579,1149/1582,140/1584,24/1585,29/1589,30/1590,68/1591,148/1593, 
16/1594,1120/1612,1154/1618,1134/1621*73/1622,1052/1623,893/1629,876/1636,873/1637* 1154/1638, 1154/1639. * 
1146/1640,1063/1641* 1182/1642,1070/1643,194/1644,194/IM5,194/1646* 271/1647,275/1648,275/1649*275/1650, 
1060/1651,195/1652,196/1653* 194/1654,194/1655,1191/1656* 199/165*, 4W1661,277/1662,13/1671,1178/1673,1170/1674, 
23/1675, *89/1676* 896/1677,1188/1678,1116/1679,1188/1680*1080/1682* 1080/1683,901/1684,901/1685,11*8/16*8, 
1003/16*9,979/1690,100/1692* 1188/1693,1188/1694,11*8/1695, 1188/1696,1188/1697,1081/1698*266/1699,558/1700^ 
1030/1701,1030/1702,1030/1704,1030/1705,1029/1706,16/1707,16/L10S, 760/1710,13/1713,13/1714* 13/1715,13/1716, 
13/1717,7/1718,1163/1730,1125/1723,1155/1724,1155/1725,1163/1726,1178/1727,1163/1728,40/1730, 1068/1733, 
777/1735* 19/1736,10/1741,20/1742,42/1743,43/1744,239/1745*246/1746*852/1747*853/1748,779/1749,779/1750, 
7*0/1751,874/1752,831/1753, 846/1754,1116/1755,1116/1756,982/1757* 929/1758, I2Q6/17S9,733/1760* 733/1761, 
35/1763,8/1764,32/1765,813/1766,1120/1768,136/1769,1152/1770,1116/1771,899/1772,899/1773,868/1774,1081/1777* 
1170/1779* 70/1783, 142/1784, 142/1785, 142/1786, 182/1787, 232/1788* 232/1789* 710/1790, 1231/1791, 1231/1792, 
943/1*01,947/1B02,947/1803,947/1804,949/1805,949/1B06,949/1807,940/1808,940/1*09,62/1826,240/1827,955/1828, 
557/1829, 1145/1*34,1166/1*36,844/1837*845/1833, L566/LB39,1*4/1841,543/IS42* 1127/1843* 1158/1846*880/(882* 
883/1885* 883/1889,1087/1892,1341/1801 

+flHI £mui: 

w f i firt "Off is(%t ^ ^ ftTir ti 

1507,1508,1309 ON ^ ’gR 4fcl^ 0 *l ■!* lO W1509 44» 4Wfl'tl , Vi& 

4PRT OFT ^ OTTR ft7IT ^ HHft 1777 'iftOH. OWt ^ ^ TfrTT Tfft ^ I 

966 iotf *wn*ns*t 9*0,979,1027 ^ 

*6)0 tH*ii, 1026 OO oft flw it 1026 ^ n*tv 41 J) ^ I 

^ W 3t 1021 ^ TftOT ^ WT t, 1020 4>t Sftvfl ^ "3Wft TIN sri&Hi T9 ^ 

1008, 1009,1146 Tflrif ^lOT ^ ^14 4^41 n4 kPhi wit 1|5 4 k 0 "tl Iti 'IW ^ ^sl 

1641 Hfl 4ffl0 *Ami 4> TTF1 'Wlft'WT qft rapi ttN 

41^1 45"w*t ^ 

TOTHUfttlfG^HIgiOIETt 133, 3197 ift HOT 3197 ^ 

7fTfr$ 142 TINT ^ 3TFI tf. 175, 176 Hft TflFI ’'SHZ 
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Tl 456,455,453 4ftXf^PkT^TO4^1^WK 453 ^ 45^44? 4T? ftTTT 4ft 3k || W 

Tt 453 4ftl!ffTkl14ft^ft^WTi A52itsm-^RW1 4ftft44J4rcftft I m^s\ w ts. 564,565,566,579,3218,534 
586 4ft XftFI Tfkl ^ W* T«f 1X?TT ft 4H?ft |jf ^HZ TL 586 ^ ^R[-^ 4ftft 44i ^ft k *p: 4F 4ft*k ij?k 

} ak (wl '(ik 4ft 'jjiT Tft*TT ^ft |j( kiK ¥. 586 ^ 4mD 4ftft 0* '■tlfll k ^ fXTTT 4ft ak ||a<it t 3^ mtik 1L 574, 
590 4ft XfM°I ftkt 4ft 411^141 ^4 ^ ^ t 5H2 ft; 590 4i 4faP4 _ T^ 4ftft 44> 4|fifrk $TT^ Wsk^FT-^k f^TT 4ft ftR 

^ aftr T^TTZft 589, 5884ft TO WTT 5874ft4fMftkl4ft STTfm 'qjftf? 596,598, 

599^xlW#4T : ft^Tft^fft5- ,< qit ir 4ft^ft ifwi 4ft 3k falcT f\ 

T^-T^t W- 3k3J5cft£ 145 W{*jvgr ak ^HlfftMl ftkt4iTO 

xfo"i k*n^3k^a?fr$( ^nE4t 3166 4fr 4^rft 4ftft ^ % -“^ fP vi k*rft ti 

T^-fth^n- M Tf?r"ftnrc4 ftirftt*MEro ak v4<»j u ^i toti¥ 4> 4ft m to t^ kwi 355 4ft ^ 
ftkrftTOT sHph* ft ^IVl l471T4ft afh^Sfft J I g+iaft 355 4ft ftkl ft ftwi fXflT 4ft aft* 

^ak^^ETl 3271 4ft ftkl ft 7H*T 4ft 4TF 4fT?ft $ I ^ T?ft 4ft ftM ftkT ft 744 ^4*1 

4ft ftll ^1(11 k fth jftt T^iK 4ft ’MRT^hI ftkl ft H14 WR 4 ft ak^Sffrft I 4ft ftai ^\1Z ft 34! 4ft #41, 1 oTTC 71 

340 ^T®ff ftkl ft TO JlPl* Klft* w ft. 337,33fi ftt ^ ftkl, 334 4ft ^ ^4 4fWftkl, 3234,3293 4ft ftW ftkl 
ft PFT 1(^44 f^TTT ftt 3Tft 4341* T ^TT^ ft 3293 ft 4ftft 4ft ^jft ^ f^-' 'fti M V* farlftk 

l^isft 32^3 4ft r 4f?4 T T-7?TR ^ft4T^ Tim 327, 326 4ft 3trlft ftkl, 

325,324^23 4ft 4^44^^,322* 321 4ft Xftn4“4fNriTflTn, 3188,270,271 ,272 4^ ftftftlftkl* 284, 2R6 ftf Tjfiftkf, 
287,288 4ft 4*4*-^ ftkl* 2357 4ft Tjf-ftW ftkl, 300,301 4ft ^ftftkr, 301 4ft ftkl, 299,298,297,296, 

295, 292* 291*289 fttTftsfttftklftfc 3263 4ftxt^W3ljfft4r4fT4ft[ ftkT, 3286 4ft 4fBPlt ftkT* 3286, 3275 4ft ft74k 
ftkl, 3191 4ft xftnq- 9ftf4M ftkT ^ ift^T TTIrft f| $&«$ iff^ 4ft 4H 4ft #T ^E?ft f 3196 4ft XlW 3fkl, 137 4ft 
sftj' , i - ftk ^ HW Kid! ^ 4TX kt kll 4ft®ftl ^6(il t 3^1 i H jhsi M wTlft °ii(fl ■JIIH 4ft 

Tpl *ft*ii ^ flW ^nJl ^ ^1* TL 61 ^ 4ft^ 44 j 'fllflft "^"l 414 4tf I^ifii 4ft ’4TFft ^ vnii Ti 3266 4ft 

4ft* B T-4fX4Jnjkr ^ ^krr Tf r 120 4ft ^Hif?i^ ^fawt ttHt Tf Fhft ^ k^ ,<T fr p ^ 9^rfi fti 

^-4^:tWftS- MT ft"^inT*T^tTftTim5®¥[ WT4ft^1RTi: 93 4ftft47 ft*m f I 4F'^Tl 93, 

94^T?ffTft4T,'SIE:Ti |05 4ft aftr snfrrcr Tiki, W Tf. 106,119,118, I [6 4ft Tfkr^ft #9^ wt f 

4?f 44^51 TIFT 4ft TTT^If Tiki 4ft ^ T1W4E# ^ 1 4F ft^JT ^ Jl-^HJH ’tftcR 4ft 4Tt 4^ # "3R 1 (T13 

TL3294 4ft«riftra L ^4^4R4>T!ftt44 1 (1T?Ti 3294 4ftTiki 4ft 3TlTw W1 'ft p *1. 3291 4ft 7^44 ^ 
lft4T^’W4 ncnft ^ | ^T;’tai clcAR^i 3^ 1 iitKq w S[ 4ft 3H?9 ^Tki ^TII4 tf TTf-j^TR 4l?TT4ft 417 4Ip1 
ftw ^ITZ it 322 4ft +Hh| T1®TT 31 319 4ft ^f T OTft 44 4ft^*ft Tfkl ^ TO '^Fft ^ I W 33 322 4ft 

tfi^l ^ HT®T-3IT^I Tlkf 4ft TTT?TT ii^h ^Itft ^1 tjN 4ft y^KT ^ TTT^ T j4f tXTTT 4ft ^ 4^' 441 

4j4*t F 

4^-4TR 1 J ft#ft4F 3114 4ft t^IE ll 710 ^ J St^-^4ftft 43 fkl?T 4Tt^ 1T*# 4T^ WT t cU^ 

Tl 3123,3124,3128,3129 * 3144 ^ 4^4^ T^kT ^ TO ^4(l4jT 3 M5 4ft irfNift 3k Tfkl* 3146,3147 4ft 4firf Tft4T, 

3151 4ft 4fkl*ft TfkT, 3152 4ft ilftlW FT ’ft WT 4ft TfM Tft4T 41 4*J 4^1 ’Tf^TT TT4T 

* Mf*ll fl ^tl^ 414 Tl4 ^ 3kn ’fc Tk 1 W 771 ^ Xfa*T-4f?4TT ^ f4£ - **3X11*' 44J ^Icft tl 

3IR- 43T i ^ 4TR w ^ 4lt4 iftlft ^ ^ ^TR TL 772 ^ ^tR-t# 44 4ftft 4T 1 i\% 4T ^HT- lfr74 4ft 

41U ft*1tT ’iI ttsji 4H Piiii 4ft 3fftr 'flii it 771 4ft T!m _, ff HT4> ft T i(ifft ^ fts 41 ^ 11 4Ilft 

. 431- ^ 1 ftsi 145-"4*i" ^ 4WI t ^ xi^^id ^ jf4?H 'fkrc 4T ft*ict ^ i 

4R im ftcftfw 3k I^VllM TO 4ft TO1 Tfkt 1# TO ^FRft ^ 4cffT- f^TTT 4ft 31R 454IT ftcftttrai, 4ftTO'4T ^k 
Ri«IPlWi 4Nf 4^ ^ 'ftpR 44> TOft k ^1: tlST "3raT 1X7TT 4ft ak "ft ^k 3k (ftMRk toF 4ft W¥1T 

x(ki it ^teft ^ tt5-M"ci4i ti 

^ \ : taiftj - Hj ^t 11 ^ J 9R4 J ^t'^4ft 4tK^ u ^l 4f4 4ft t r1I2 H 2849 ^ "8^-^ 4ftft 47 ft*1cT ^ I ^1: 4^^131 
WTt 2849*2848, 2854 3k 2855 4ft TOft Tfkl ^TO^45nft 11 Wt ^ 9? 1^51! 4ft sk t ^3 1 ^W 13 

2844 toft2737*2736,2739,2741 ^ 2805 tl 

XF^En^WTi 2805*2801*2800,2790,2791 4ft 3Hlft Tfkl^TO 4R(^H fXm ^ 4k 4^# ^ Wf^f 4T?ft ift uftTT 4^=ft 
f ak WTl 1821, 1818 4ft ; 34Tft#RT^TO H 4?!Tft^| 1813 4ft 1 #4rftpkr j 1813 4ft ^rU^Tlkl, 1548 

^ffxikl ak 154S, 1547* 1546* 1545 4ft Tftm^ J 8k^^STOft ^^kxf^lX^n 4ft sk 1 W TT, 1545 4ft Tftk 
^TO H 4rttl 4F Tf^f t^n^t #( 1 (TR:7L 1560 ^474T-4lN4ktft 4*4 3256. [562, 1541 4ft Tiki ^TO 
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gBAftl^l:4f4fe4fen^l3illW7t 1540^^f7ft413ftT1539, 1537.1533 ^4mftTft4l^4Winfrftl**flft4* 
iff fer 4ft wk *raft ff ^nz r 1533 4ft Mftvfl lft4T 4[4 ] J34 4ft 4llRfl4t TfrlT 4 j 4*4 wfl ft I ^9 

Smifel^sifc^nfti^f 1525 *^(Ffti4lt^7n41526, 1522/1514 4ft4!5ft7fa| ipf 1513 ^ ^TO^TnR^fflfrftl 
^ 4R40 J295 4ft 1295 4ft 4KI0 tfHI, 1295 4ft 'ffrvfl 7ft4I ^ ft|R7 ifJUAftl 40RH£Tt 3250 

4ft4mft7fl4T4ft4ii4njftftTEi 1334 4ft Tftm 4ft siiftiR ^Iftiw^si^ lai <«!j{| fen 4ft 1353,1323*022 

^ ^ool ^1 (Wft 4R 4f yib ^ 1322 4^ ^41 ( 1320 ^ 1319 4S1 4H^*13I9 ^ 

■W ^IVh i, 1317j 1316* 1315 ^ flenfl ^nJ| J g$ J fa4ft tt^q»4ft^lflftl W 4»l4K4»7ft^4i4t®n 'tins 

r «B*6ft2^4fW7ft4T, «»2 4ft4fepfr ± 515 4ft^f^s«H 4 I*ii ^*1*17 |]4Uflftl *p: 45 M?ltl 7t 517^ 'ilfftR* 9fr*M, 
5i*^t4ftm*5i9 4ftsriftiRT^* 519 ^1 519 iftvi ftl (tw 414 He 521 * 522, 523 flU .^ftj'*i — 

523 ^ 'Hl^'w, 523 ‘jWlftl 4TC 4? RUZ 7t 524 7ft*n, 

525 525,526 ^1 3HTC, 527 ^ Tt, 3242,530^W, 530^nfH4^ *V J J4Ufl ftl 57F* 4TC W 534 535* 

535,46* # *mil im TO#ftl ** TO^T 3341 ^ ««1W ’j4f %T, 3341 ^ wk, 334] ^ nftw, 3225 ^ 
{ ^fio ,j i 4ft rtr 4rh sill «|«cA fti 4f ftai ^ifi sftr m4h>j>*i 4ft rur 5ft4F 4ft ^ft ft 'sfk ^wr 4ft aik ft 

Hq «JI 'iq 7ft4lk> fll* 4»Pl|l 4Eft^4l$~4fi4H 'i^RHR 41(11 ft I 4R*i *1^ *1* ^1 4ip!*l 4+rfl «tH 4flt) u l +11*0 

#1*44***$ 4^-4^044npf WR t M& # 1*5-*!"4fl ^jtt ftl 

^ # : tun 1^5 - hk*i slnl ft \q <kth fen 4ft #7 *JI(ft ft, Rfel 4l0lTft4T4i MlNOI HlMll# 314 Rift 

TOfftlTC Wtf 627 #^F4^4R4Rftft#1ft$- 4l # B ftl 

#*^4L: ^ST 1^5 -*# * ’ft UR7T ftfeftftT^^rJER 627,625,624 sjll 623 4ft eft'll ^ 'f; 

635,6364ftVfl 4llHI, 63*, 640,641,642, 644,646,647 4fton^648 ^'OlRiH* 

tl W 648,650*651,653,654,1650 *S ^T, 742 tflm , 743 ^ 750, 751 ^ 

'Sm> 752 ^- ^752 ^ ^WT 772 ^^ fhft if ^T; ^ ^T 753,754,755,770,771,772,773 ^ 6d0 ifl^l, 
773,768 4ft'qfrspfr Tftm T^ 1784 4ft 3SR-T(ftV( Tlhn ^ ^UK ^1 

- 4F 777 ■^’3t!R, .777 4> ifT^T, 779 ^ ^ ^pRtft ^1 f0^41^4F’iai 4fF441^411^ afr? 

■'51H 7t 792* 858* 857 4ft «^(1 TfNl 857 ^ B39 ^ 4fffT, 839 ^ 4fr4>ft Rbnft ^ 7H*T 4FBft tl' 

4R *ic ^oie 7f. 856 4ft *nfir»> eft'll* 852* 856 nfr^H, 856 +1 4ffll-'ll4'1Hl +flHl ^^IW^praft fl 4R 

856 4ft4fN43ft4T, 865,8664ft4lW#RT*W7L 869^4*74^71^1* 868 4ft 
4ftf®ft 7ft4l ^ H14 ^cTtft tl 4TC4ft^8i 4ft sill ^64»l 869 4ft Slftpi^ Nf?4>0 Rim ^ RT4 4P1lft ’RTO 

4rdft Pmrl (W M^cft ^ sftl MfrilH f^TTT 4ft sftt 'tjedfr ^ sfc (ift 41*4» 4* 4TOlt fcnrt ^4IW 43?ft "^f 41(^0^11*1 31RipF 
4k 4ft^m -Tte-^ 4# vfcn ^ % *szzC ^ ii 

««y\-i51 fJT: 4T fell 4ft9*I ^714ft sftl c&Puji Tfr sft( <illfl/j^usi 3HH^F 4ft T^IT ^ft41 ^4W454ft ^jf 
^ 4^ 4fWR ^ft!R ^ ^ft $ 7WT 

t4n^ MR*! ^4^44 4^^61 280444003 ^I^ITftor^41 frnrft 1 ] 

fwi 4IS ^ mIt^ "ftm 4ft Sill Sift ^lltB HR : lft4T ^"RW 4^41 ^jf ^BipSl 4W ^ ^13 if. 3*94 4> 4fl8°T-4ft4R ^Ift ^ 

i^ti 

F 

4*311$:*SI%-^^"^7rt4^Mlt^^WT^f4ft3ftT^4niftt 1^14^41 afa^ 

R 3894,3886,3885, 3881,3080 * 3*79,3*74 4ft 4ftfl4l lfl4l4ft^ft^$ TmrflTRllft? I TR^41^4*4ftn4-4fr44 fe* 
^1 4ill ^IlA ^ slk 64fl 4^^ 4fe®ft RhHll ^ 731*1 3IFl45tfl$ 1 41^ 4* 4WI OjTTT 4ft 3915, 

3928, 368*, 4510, 4511,4512 4ft 9ft*nft iffor ^ TtPH 4Hlft WR 36U ^ 4fi^4ft4R ^Ift 7T4> 4jf4lft tt fwft 
414 4ff ftw L 441T-4ft’4H fell 4>l sftl ^*rfl ^ aftl 41K R 4515 4>l 4ft4*ft ifel 'ft ffcRl ^J4llft'tI 444 j 41^4*41111 fe* 
4ft Iflll 3>B(ft ft sftl +14* 4R ^nft 1 ?1TZ R 1959 4ft 9ff4*ft 7fl4T^R14 3nft 4®ft^$ J ^lER 1959 ^ 4417^^44 Rift 

TIRRRft'f i 414 4$l ftw Tjf fell 4»l Sill ^Wl ^ ^ 71 1 959 4 ft 4t4ll iftoi ^ "?l4il ^jaittfl ^ ^12 R 1957 

9ftvfl Rift 4R Rial il 54:4*^4nll^fer4ft Sfll ^dl ft sj|i 1957, 1962* 1963* 1887, I828^4ft4ftf 

TfNf^RT*! RWfl 4vUl]V4! 'P4 4ft R34i 4»l ^al ^1 ^4: W tai qjfayi-'rfVqq feBRf Sill Tf54l t" tl64^ ^ sfV'r 

Pniil ^ vim 44lft 44?ft ft I $4ra 414 j Ht In dttii t^nns 4ft oik *jwA ft flik (^1 484 ^ft.4R Rl?ft ft.sftl 484 4l ik UR 
4Rft ftl 4n? 4Fftw Tjf 4pl ft sfll R 1827 #4^ f%4ft ^Rl^ltflftl 4K4F4(4l felTRf 

afll^nftftsftl WR 1*23, 1824# ^ W7tl*24 ^ 1814^7*511 

4WR-i¥ft4*T iftRI 41 ft*BI ftl 
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l817#T^#*ff#TOJTOiAli£*cn3;4i 1818 $1 ^T: fol Tjf ^ 

aAc^VZ^ 1822,1821 TO 1785 WTOfttl TO 1^11 I^Ti# 

aftt *J«A $ 3?fc #1782 # #Nf?l #*H # #qT4T[JRlA ’’TIE ^1782 ^ WC- ifN^T TH7 $1 ’JT; W ^ 

1782, 1781, 1780 afc$4kTOW^ft>n^ ak^Stft 

♦ afalT??# aiiftwi #>n #4n*i TOJfr’gj t77> ^’^rn; -iTppt to an# $ i g ? r: ^ t®T ^r- 1 ^ f^n aftiTfs# 

f^(K ‘flK# 1777,469S, 1775, -4701*1773 # #*11 ^TO ^1# ^ ^fa°T kfll# ak ^5# t a?fc ^[\z # 1773 

#l^lAm#TOTO#3gfi^-“TO 1,1 *'1^lA f\ 

^t -“to" # uro ifat $ afk fern # aik "5^1 i^ns h 4708 # mI^hI #»n # to to# 

TOI^U6I UIH'STTO^^#^ 1759 qO'«lTil | b TO# 4fon# ’TO 71 1759^ ?W J J^R^1 $ I $41# 

TOTOW# 16821TO11757#3H|#4kanT>W> >lft'l>fl #*n^TOTO3# 1751 1752 

# olllftiqj HfiflHl #*1T W # 1754 #TO1#TO iftH# 41^1, TO3 # 1741 # 4fkl, # 1740 # ^TT^T^ 
arffil* i\k **hI Trim,T^TTH# 1737 #TOlft aik #nr p ^az # 1706 ^iT^KK 4lfal* t * 4TZ # 4412# J 3Sfft 

H^T**fl #RT w # 1707 ##^##"11, TO?# 1713 # ’TOrft TftHT, TO? # 1726 # ^rkt 'tjtf #7^# 
#tar;TO? # 1721 # amro to #tar, to? # 4577 # #N# #taj* to? # 4839 # to 4^4) 
^falTO?# 1974# 4|fftl4>'3wft#faTaft w4t 1974##qT4*FTC?frtlfH#^TlSTO?# 4060^nkt 

<ftnt WT, 1 ?TT3 3%2 ^ft SriT^W <Jtt|{l ^Wl ^ 7^1 ^1 ^TTZ 71 3963 ^-^ctiO i^ + Hpr^^l TTfatf W 

jL 3962 TThn, 7t 4615 T lfiR T ft #»1T TJ^ ^4R 4T- 461? 7T*0 4055 ^ ^)lT¥l4» ONt 

4047 4046 # : 3nT#7ftm ^112^14045 4fflfl ,9^*0 afe.^ftpift Tftrn afe *&tz 7T 4050 4)1^1+ T lft r 4Hl TftiH, 

^tW^rlR^T. 4038 ^’gmd ^77^^2:41 4036 ^lTvi<*5 40^41 ^rkn.’^fPTi 4024,4026 

a&7 «I»H, 4017,4013, 4011 * 4005 ^4004 ^ #01 ^ ^ TOP^ET J|T=I TTT^l 7^*11 ^ 

-“^TUlR^fr 

^*IT firrtWTi 

H-^h w tj; h ^ Tat'T ^ 4Hif44i, 3 tJ?t iraT^ mi^ih^I "nfaf ^ "4^7 ^ t\ wi^r 

7 ^ ’*P? t$$b\ HMUHft ^HiP^qr 7 lM 7H5II Tfr*TT ^ ’7n*r aqjA ^5cft ti ^ ^ t^T ^OhimI 

^*nPrtr aftt ^kiih^ ^ ora^pi ^ ^i ^ ^t fer ^ afk ^ tot 7H5ir t?Wt ^ 7n*r 

'Wllfl ^jf wiPiii Tib Vfl'i TT, 399 ^ Hft^+O -rfl-Hi ^ftt TJtfr^l *TT^ ^ 1 ^IE ^ 485 nflf^H +I1 hi ^ TT^T? 

^ T^VT ^ft tl 77^ ^K ^TF ^nn-TJ^ ftm ^ #7 7# ^Tf? Tf^Tl ^ TO ^cft ^1 
486 4fl*ii ml a^'grecft’fj’^; ^T^'^n27ft7ftiTT’^71ieT^F»i-' 1 ^ afii J^4<fl ^^rfl 

aik^ia^safe ^niTi 973 ^ TfV^nl ttNi tt*tt 972 ^T ^rrt 4Tkn ^ to arrt ^tT 
^^HpiPpm^aik^n ztL 972,1064, 1066 , i06Si^ i070^'rt^Pft^ft*n^TO3trA^3Tft^i^: wi^l^Tn^Aaftr 
^41 ^ 'tb< ^ 1070 ^ ^ ^1 ^ 1 ^ *nr ^ft*n ^ eWt 'johcH ^+ 1 ^ aK w 

<JVi TiTT ’J alk T?ns ^ 1074 aSk 1075 'rfr^kt ^rkn ^ ^1 ^ ftsn ark ijstft t 

1075 T^ 1838^ TO aqA^Sift tl 183S T^ 1059 ^tot 

H^ K 1 ^nz 71 1059 qft 7ft9T ^ WT <KIA 4^8) ’gf ^ ^ 7T^> ■# ^cff ^1 TO ^ ^fi(R 1^71 ^1 
ak ’t ak 41^41 ^ HlVq*fk fa-iit ^ 4 U*t T^qr ^ arfiirr ^7 3^r "^rcft t" ak ^ ttt 9> *jsrfl ^ 

^gi£ ^ 1 ^ I t®l Wn-'RlTTO I^TfTT 3Tk J& ^ ^ 4TPJ 3TFt TOTft ^ t cU^ "¥1 1796 ^ 

TO4* T lfr^ l T q»tA TO J q^3Rft^l ^41^ TO ^jf Pj^ll aft?71 1795 ^ ^Fl 4klT ^ "TO ^581 H 

1795^1796 ^T^^7U?it1^^ ^fA^I ^T: 3k^t i ak W WO 1796 1797 

^TOan^^ft to w i rfNTT I^tti ajk^w^i 1797 ^ 179 s ^ ^ w ttPrittt:to !t \ 

TO’IF ^P> c l ft?(n ^ ak aiFf^Tfl - ^ afa*5llE4t 1798 Irok^TO snA^cft arfr M f^TT ak’g^R 

l79ST^1800^4H?rft5WTOftt^T:^ ^BCRl^W4L 1800 
^ artftw ’#91 ^ TO! TO^t ^ -*'# tt ‘crai TOUfl 

: iwi ’A MU’I ffldl ^ # 'J^RlI^fl t tN # Mflld 41, 1054 ^ ^IrPT- t'h'lli ^ wm ^ 

il TO 41 1054 # ^^°fl L # T lT - A 9^>T^pR# ^ ^ ^(Vl-HI TO aS WfH TfTTT cfat ^^4^1 ^ #T 

#%qi TO#TOE 41 1826 ^ ^ftl u ft 4T# ^ 4TT*T 4^Rn«4l Tfk^3#?1 TO?ft ’Jl 14^ TO ‘ I fi? "^ctR R?l[ # atfc *jficf1 ^T# 

1708^ 1826 ^Wft54l*TOHlOTfrTO^W4T. 1708, 1620^21# 
^1# wIhi 4H #ift ^ 21^T 46 # +fi?tl ftsTOTTOft-^l "^T; ^8 i?fi3®T 1^41 # ak ^s«ih 46*47 ^ J f*Fk ak 

47 # #4 4^ Tl®? -<iQi((l ^ Ham 4t 47 ^ 48 411511 R5 4R! toTT k 
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93 W \Hfen fen P& aft* t aftl TO51L 61,65, $4 H*i 74 lift 4ft|>tl 4fl*fl ^ ^ *iW3lt 74 

1(14 75 4i fflU fij 4* 'HWtftl^fr^ffto^f fen^t aft* ij^ft ft a?fc 749t^ftPTlfi»W ift W* ^tewTftlPMiMR* 

ns:^Pi tor itf ^ ii 1769 # i *ttofr tot ^ nw ^rR $ ^i; to to 4ft aft* *i»ft 

afc^lt 17694ftqto *frfl#m*1*PIW1L l39#^tottofoflW 91# iv^i TO^to-Tjf tor^ftartt 
U4^tft 139, 137 kt ^%*ft tolt ■ft 1W ^nt ^ TOE it 135 kt 

t^IRIT. 137Vt^llft^ft MHOii^^to^rai-^frilH tor^t aft*Tp|Rli 137 ^ airftWi ^ #1 ^ «*1 »J«ift 
ft aft* VIE it |37 V* 248 4>'HP fftj vft Tgft ftl ^:. J ?^’3RKlto J ^ aft*l|Elft .ft aft* TOE it 248 ^jff feflt ^ UW 
V&ft^TOEit 274'TOTVfsftft^l; TOltW^tor-^ fen^t aft*^rft ft aftlTOIEK 374, 1690*376, 1662, 1473, 590, 
545 4p4 541 ifel mv airi vq*ft $ aft* toe kwn 541 4i lto& ^ ^Jlt ftl ^t: TO TOR-^jf tol.9t.3ftt 

488tor1^11311 542,541,501,503^504!480^441, 
4?6,rt20>42i,422 3flr ^toito^iimanftTOjtf fftdtoimii^TTOTOtfft^itf to afcgfctft 

ft aft* fSt Mftvfl 4ft 30*1 arpt.ff^ift ^jf toe it 995 -4ttftt ITO^TOTTO 

^ tot^t ?ft'*FRfrft aftiTOEit 1199 vEftfti 

iphTOvto toTiftafttisfttft afewif. it99, noov^ M83^vtoft ft&R ifktfl^TOEtf 

1483 1483, 1484, 1201,202,1203 

lto^TO£ftTOni363, T2Q7,1364,1681 V&^Mt 1^*1*1411485, U32, 1233,1530,1531,1697,1696,1695,1694, 1693, 
1470,1678,1687,1186154 1184 ■j^ivflft aftl^^TO^ftffl-^fenvft oik q^cfl if aftt TOiEif 1318, 

1319,1320,1321,1322^ 1327 

ilf 44HH V* tor ft^. F :.r .■>■■ 

, \, ifMfr ttwftj- "ift <r ’ft J 5ii'Tftt*ftft aft* VW£ii 1171 Ohi 31 vt is*r awi.feH .^t ^ 4^ t4t aftt 

J]H ift HF01 lft*IT ft TO TOE it U70 it ^ iftft TOP TITlft 8 I TO twi 3BR- ft a&OlfrUTO 

Jlpfl^T iffe ^ ftfe* J J^«fl ^ ^$91,. 95ll*|U*l aft* 4>Hlf TTRlf TO1R J 'ft3R J BW TOlft.ftl ISRtTO* TOftWTOITfef 
4st cUm» <v< an* «boI % «ft.(s¥u ^f OR ^ m’mk'i^I ant^V.^ft *4||ft (Ahi ^ 

fife - ^ftt h«ik j i^ 1 an* fltur ^ yiH4i( 

1*1%-* i am^P^twt^ti 

^ : tolftjj- * 4 * ^ 9R*I "^tcTt ^ I to ^ 3fk *j«dl I? aft* ifrHif ?WT 4^i*^1-aQ^ ipp i£l fn^l 

^tftw ^ hr awft "nra ’'^ns r 3550 4 » ^t^ n*h ahA ft sftt ^8 ^R-^jjt f^Tn 4 ) 

3ft* iRt| aft* 4Kiflwm ’Rffft T&m ^ ^ ^sftfRW, 9Tit4 aft* yqifto ^ ?k 4 <nh tot ^ w 

ftifftflto aft* ^RjftNl ^ «wh ^ftrl* W ^4# ^i "3^: *k i«i a^rR ton 9t aft* qi^al ft ^1* nN dvHEfofT^lfr^t 

J *w^fl L ^lj^ftHt^ flolPy^t .'S«*^vici ^"nraF#■wi w.^iat "yi:toit^ftfftftto^aft* 
aniflmM i^i ^ M$fl, *iN # ^Pr ^ft ^ ^5 -** vp ” d* *4wt #rt ct^u *w 2 -sm# 

flcoir-’ljtf 9fcft 1iM?l ft I v . ; .^. - 

1 * 9 - ^t: to 1 ft 5 - u 3*9 2594^^ 

816, SIS aik 813^^3^ iftHT ^9l*T ^rtor tol^aft* ariftT^ ^ w^/813 ^ 

wilt'8)3 Vi 8149ft ^rml ^ i^9iq4toto^^WftfrW9L SM^^toi-’itoptr 
^■<R5 ; T:'<ff ! ¥^*T to^t aftt^saircftftaik 837,840154841 9t^wft’tto^9l*l 3iift 9S?ftf] 

9*t aft* *j5 L 9rcft ’ft aft* ^nz r gap #10 ^ ?n*T 95*ft fti 

. ^*^91^iff VIIETt 844,868.869 T*^ 870 *h1 l?Nl^TTTtT am* hR^M toll^ W^t '48. 

^ 870,871,874,876 880 ’375ft ^ 9W ^to-'lto^ ^f '^ 9R& ^ aft* *&£ 880 ^ ^ftj°l- ^to«l ^ 

119 ’affift ft I iff ifif’cHfl "tor aft* -yJS^fl ft aft* T ?T!E it 881 9t aoUW! J58fl lft*n ^-9W 95l*ft ^jf 

h^f aftt ^f, tot w 9wefr fti 

'^;W 1 ^-Ttotot^ft 3 ik^(ttaftT^iiRi^ 9 ^^fttot^#*rw 7 i 2019fti 

Ttor- 1 lto i r fen 9t aft* ^sdl ft aft* VR it 2019, 2018j 2082,2085 2087 ^t^ltoft^m^irw 

it 2085 ^Tto- T ifenT9^9t^ftfti ■31:9r to ^tor-’^'f fen ^t aftianftTOlt^ ||k 2085 ^fWito^iiw 
2085 fti - jT:^ J 55*ftftaft*vTi3ii 3087 'jft'Ml itoft tor^pnift ^ T fn? 

it 2087 2208 ^tuffn ^jfrfti ^iianrnftflH fen^ft afti’^srftfti arkvnsii 1912 9t arifto^toftifrn 
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*j»ng1 ^ 1 877 y j 2208 ^ THHITfalfts 4ft^?ft tl 4? ^fenfen4ft aft* *[3Tfttafa WTt 3877 
4ft ^«ffTft4i^> Tiro 43?ft$ H WTt 1877 4ft 4RPF?4fTfaT 4ft^ti34:4*^f^4ft3fa’33?ftt3ftT wii 263i 
4ft<H«fl t(Ufl4^4IIVl WTl 2631 T$4 2207 ^ W I ^T: 4£4ftptfen4ft aft* t aft* 'vire 

TL 2211 4j 'f4f fasui 4*11 2218 4ft ^Rf^wl -f-Tl’Hi ^ TITO MGifl ^ +i^* tl TTFR 43543 4ft 4R 4i 414 ^®T 

^fen fen 4ft aft TJEfft t at* WTt 2255 4ft ^TlfaT# TITO - H 4ft” trampeftt^ftw:Tt 2255, 2254 

2257 ^ W *5 4T 1T44 tl 

^7- H i fcsT ^ ¥ ^ KIT*! tkft tl cleft Ri*ii 4ft TIFT TTf4> 4)1 PIT 4^ # 414 tl3T 4fr44 fen4ft aftl W 

2259 ^ ’Sffrft fent ^ ■me? 4mft ^ irft w 4ft 40 nh ^ t i^-sn^wuftpr- fen 4ft 

3ftl*IITfttTroT|Ttt?TIS4ft 9fNtf ’#TT ^ 7TTO deleft tl sW 1 414 45 ^ST 4f?44 fen 4ft sfa ^I4?T ^TFTL 2266 
^dfflflTflHI^Tnq H 4*rft^irnZTt 2269 I S*#4T4 454fen fell 4ft afa^ft £ atr'STIZTt 2266 4ft mHhhI 

Tft4T^PW4T7?ft ^ W^t 2269 4ftft E4TTpnft h 4? ^T?Tt 2269, 2270, 2271 fe 1583 4ft 4fel'Sfal 

Hfo’W ^ftTTFFTJSTftt afa WTl 1580% #ft44? 4TT?ft tl TWT TTfe4-fe44 fen4ft 3TH^TTf 

^ Wit 15803?f 1581 4ft TjflTHi£TP14elcft ifw IT, 1581 ^)N ^ tl 414 hR^h 

f^4ft afaTJ^ttaftr^-o. 1582, 1575, 1576, 1574, 1570 4ft TTftn WQ ^TTftt ^ T(&£ fry ^4fl1 t I’JT;^ 
^fe^feir4ftafaTJ5lftt atr|TfrTip7^ OfH^t f^fft ^ TTTO ^iftt ^ ^vTR TL 1562 4ftft 714) 4^4rfl tl W 

fen4ft 1533, 1534, 1535, 1481, I49S ^ N97 4ft4nlft nhl ^ dcfl^ l 

T]pft4ftHl?riftin^ ^jfrtl 1^7n^f 3nft4Sft^4R^5nn4 4ft T&R^i, 3785, 3777,3775,3774,3767, 

3768 4ft4W^ lft4T ^ W4 ^R|T TIFT ^f 4^714HTft tl tW 4R 4f 3768 4ft SlffW Hfl^l*fl ifN i TfT«T -qeflft T^ f^nr 
^ aft* t TT®IT it 3768, ^ 3751 4ft TTT^T iftPT fSj 44T ^pft tl ’J 1 !: 4? fen 4ft aftl ^cWt t I sftl 3751 h 
3754 H?T 3969 4ft^ft iftFT ^ UT*I 7IRTI4 4ft 4ft ^jft tl 414 4F WC fen 4ft 3Tt7^4?ft t 3Tft 

it 3748 (dltlN ^4^44) 4ft 41fftw> ^jff iftm ^ 4T4 H 4Bfft ^ |Tft ^15 4» TCMT 4ftft W Wrft tl 47 Mfv^H 
4ft HTF t sftl *cn£ it 3747 (41?U4) ^ lft4T ^ nm 4?# ^ ^!P it 3746 ^ Snn-lfelH ^ ^ t 

|^4l4 4^^T 4fe fen4ft Slk^ftsfl# W4ft ^frife 4^4^ ift^T 4ft 4R wt ^ 3968 ^ 447 

4Wft tl "5=T: 484ft44felT4ft sftl ^Tift f 3^ ^T5T 4^ft 4ft ifrni ^ W4 ^Ffrft ^ ^TT2 TL 3313 
4^454lfttl4?^4f^^1ITF ^E!ftt 3313, 3311 h 3309 44 3307 iftm 

7t3306^^17- *iff4H 4ftft fl4> 9|4(fl f ^4; 4?tst^??H4fT44 fell 4ft 3faT|^ft t alkwTt 3304, 3302,3283,3282. 
3272 354 3271 4ft PlNift iftRT ^ Ht4 ^llft 43cft tl 

^i; 4¥ft^TW:ii 1709 4ft^Tfftlft4r, 1631 4ft (632, 1631, 1633, 1635, 1625, 1622, 1621, 1645, 1646, 
1649,1650, 1604,1600, 1601, 1681, 1632^ 1683tnwnNj)fe!I4ftoftr^nfeiTTIFT 4ft7TT15ftTftHT 
44? ^ufl tl W4 l^fi ’3?SR ’fell 4ft 3fk t 4^1 414 4ft ^ ^T*T 4TRTftniT ^iftl ^ "3M7 ^ <ifti 4ft ^nii ^EL 

303 w tl T?T4? 414 ^n ui«iiFi*ii 4h ^ ^TT- fen 4ft 406 "ft 3Pft?T 4?Fft t 303,302,301,300, 299 

4ft dfflfl *fl*Tl ^ 7TT4 aift 4«rfl tl 3 ? T:4Ft^l T ?Tl^R 298 4ft ^ftHT ^nTT fen ^ <TC4? t 41^ 4£ 4fem 
fen ^ ^cft t zfa ’^TK Tl 298, 297, 509, 286,283, 5B8 4ft H 34tft TftPT # TPT 3TFl ^ ^TT2 ^ 5S7 ^ j|pft tl |4W 

4l4W^3TTWft?lT^I sftr■553ft t It 276 4ft 3Tfftl4i 4(^441 Tfttn ^ TIFT ^ 'rTRTt 238^ 276 ^ TF5TT 

fl4> JI«fl tl |TT^ 414 4lft \&\ 4HU-4f$^4 fen 4ft ^Tft t "W if.238 4ft #nT ^ TH4 OTft WTf t I 

4RW4JHh «IH[ni l H 4ft 4K t ^ftl TTft TIFT TT347 ^ 4fipft f^TT% W TTmi OTft ^ TT. 60 44? ^TTift 

tl 4R 48 4fipr fen 4ft ^ik'^Ecft t^fa'crreTi 60 m^^mI ttWt ^ Trm ^mt^^ft t 5^ 17. 59^7,59; 4ft 

^fe^TftHT^’TTra anft^ftt 11^41^4^ ft^T^nR fen 4ft 3ftT’5®Tftt 3ftr 591 4ft 3fel4nTfT4ift Tfer^TTmsnft 
4^fttl’fTrt 4144^4^44 fen 4ft ^ ij^ f sftt 1[ ^fR 71 51 14RR 4 ifer 'J^rft tl ip"; M "^rft 4ft Tffel 

^nw^wnfen 4ft pk "g^ft tw£ ^144? if>4nfeF4ft aftr^ft t wk^tRTi 53 4ft ^rffTftm^TntT anft 4s?ft 
PflIZTt 50 53 Tt TTlrr 4ftft fl4» 'flldl t I 4F ^ftmn felt 4ft ^Ttr ^cTT? TL 49 ^ HfWli 47 TTm t W 

Tt 49 ^ 4fipi -’^ft 4ftft (I* 4ndl ti ^4:fen 4ft ^tft t ark ^nz Ti 49^8.43 n442 ^fr ^flWi Tft*n ^ ttm '3tft 
41Tft Tt, 42 ^TRpr^HRMH 4?lft 44?^TTcft 11 44j 4? tST ^ctTI fen 4ft afa ^5!f! t ^ WTf, 37 ^ ^ #41 

^ Tim ffeft $f TTira TL 37 ^ J 3nTT-^f 4ftft W 4lRft t* |TT^ 414 4F 4fV^H fen 4ft aflr 7£5cft t 3lk ^113 U 41 # 40, 7, 39 
^4fW#4T ^ TI14 *nft M4fl tl^tlfel 39 4ft 4fW TftHT, 29 4ft aftfen 29 4ft ^^,29 4ft 3TTfTI47 4fr44t r 27 4ft 
4flpft* 27 ^ >34RfRl 26, 254ftTfllFT J 25 4ft 4^441 TftlT <£ TP14^# ^ TT^4? T I^HR 4ft ^cft t 3?k 4f444 fen 

^4^-^ t ^|Tft TT^^^tWfenTt’ft ^ Tt w 4T^^rfttl 

[4»L TL -136)15/ U/20fl5/fttenT3nf 1 ] 
74, 1il5l^4 H 3raT^T4 
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MINISTRY OF GOAL 

New Delhi, the 13th May, 2008 < ? * ' 

3;Gi 1098^ Whereas by the DotifiationofthcOc^eftii^rttoflTvhaintl^ Ministry cfCdaL number SO, 2406 
dated thcjpth June 2006 under sub-section (1) of Section 4 ofths Coal BearingArcas C AcqiuituiihAd Development) Act, 
1957 (20 of J 957), pii>Ushed in Pait-D, Section X sub-section (ii) of the Gazette of India dated the 24th June 2006, die Central 
Government gave notice of its intention to prospect for coal in 279494 aO£$ (approximately) or U 31.55 hectares 
(hplkoxJmaie^afthelandsmtl^localiiyspecEriedtntbeSchfiduleaiinexedtotharnotificatioiii^, , 

; And Whereas the Cfenlial Government is satisfied that cool is obtainable in the said land; 

Now, 1 therefore, in exercise Of the powers conferred by sub-section (f) of Section 7 of the Coat Bearing Areas 
(ApiuisiliwaiulDcu^^ 1957 (20 of 1957), the Central Government hereby gives notice of its intention to 

acquireiheland measuring 1907,61 acres (Approximately) or 772 00 hectares (approximately) in all rights as described in the 
$c^etfck sppt?ided hereto, 

1. The Plan bearing number MOJSBP/DY.GM(URAR)/2fi07/56f dated 15-02-2007 of the arei awm&to this 
notification may he inspected in the office of the Collector, Angul, (Orissa) or inthe office of the Coal Controller, 1 „ Council 
House Street, KdUcata, or in the office of the Mahanadi CaalfieidsLiffif ted (Law^^ JagritfVihar, raj.-Jagriti Vthar, 

3wla,Distt r Sfflnbtitptr(Orissa), ' . 1 ■" -t 

j 2. Attention is hereby invited to die provisioiteof Sections of the said Act, vtitich prwide^asftHbiws: 1 ' : 

■ OhjettiOD lo acquisition ^ 

8<i)- Any person interested in land in respect of which a notification under Section 7 hasheen issuod, may, within 
thirty days of the issue of the notification, object tb the acquisition of (he whole err arty part aby rights in or 

over such land v T ■ ' 


Eipfamation: 

(t) sltshailnotbe an objection within the iwalttpgofihis section for any peteoti to say riiafehrtiiifclf tlesiiies 
tcMmdotake mining operation in the land for the production of coal and that sucH operetftjti al&iildildt be 
1 undferlal^ by tbe Central GoT^mniem or by any otherpersoiL ■ t ^ 1 \- 


(2) -Every objection tmdersyb’MCtktfi(l) shall be made to the competent authority hi Wlfl^^^i^^u^tent 
authority shall give fhe objector an opportonily of being heard dther in person or by arlejs^ wact^o^rand 
: shall, after hearing all such directions and after making such further inquiry, if any, h ]& mud# nbbesisaiy, 
either hake a report inrespect ofthe land which has been notified under sob-section fl) of S^tkm 7 Or of 
rights in or over such land, or make different reports in respect of different precis of aiiOhitfridbrOf rights 
in or over such land, tojhc Central Government, containing his recariuhendations dm theobjedftrf& together 
wtJitheiucimijoflliepToc^edingsheldbyhinij^iJ^dfidrionofthatGoveriinioiit. l * m - 
P) For dm purpose of this section, a person shaft be deemed to be interested in laud whfr wtiirid be entitled to 


daim arc interest incwnpeasriioniftbel^ morow smdtlijri were^ this Act 


SCHEDULE 


l J ' 


TALCHER COALFIELD (L£*GARAJ : AREA) ; v 

KANIHA OCP EXPK 
DISTRICT: ANGUL (ORISSA) 

ALLRU^nS ■ = 

. (PlinNfc MCL/SPAty GM(Lm^Viiaitih^pn/2W : dated 15402-2067)'; 


Btock 

. SL. ; - 

Nto 

Nunc of 

mm 

ThaWno. 

Teharil/ 
Dtstti State 

I^nd rjHsfiificatifl^ in Acres ■ „ 

Tenancy Govt. Forest 

Non- 

Forest " : > 

\ Total 
Area in y 
acres 

■j. :., s f ■ 

Remarts 

r'-r- ;is 

■ : 1 ■■ 

' 1 

X :■■ 

4 

5 

i 

7 

t 

■ 9 ■ ■ ■. ■ 

RSHI 

A 

L 

Kmtiha 

KamhaffiO 

Talchex/ 

Angel/ 

Orissa 

5L54 

7250 

43JC3 

167.07 

:-rV: “i 

PART 



PntharmuDdh 

Xamka/91 

-do- 

*89.49 

25.50 

170.71 

3BX7 ; 

MKT 


"li" 

'Ttlitirigfr 

KarihaflO 

-do- 

' - ■ 

- ■ 

nM 

25*4 


" B ■ 

♦: 

Katftamundil 

Karriha/67 

-Ah 

S7j66 

1166 

0.41 

71.73 :, 

P^T 


i 

Gundurinrfi 

Kanfoafcs 

-do- 

17.91 

15.29 

104) 

63.61 

PART 


iei9OV0b-^4 
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] 

2 

3 

4 

5 

6 

7 

8 

9 

10 

c 

d 

Jareda 

Knaiha/89 

-do- 

125.89 

42.95 

112.99 

2*1,83 

PART 


Z 

Tebslqgbu 

Kanlha/90 

-do- 

104.07 

62.93 

6373 

23073 

PART 


a 

Mathaiagadi- 

RF 

Kaniha 


- 

- 

115,96 

115.96 

FULL 


9, 

kmenui 


-do- 

66.45 

1435 

6 r 75 

8755 

PART 


10. 

Chhetia 

Kaodha/108 

-do* 

25155 

103.51 

123.53 

47959 

PART 






865,56 

368.69 

- 673,36 

1907.61scres 
lApprorimirtely) or 
772.00 Ha, 


fflXJCK—A 


01. Pkitituti her fob t acquired in vBbgeKui|b*(Par1) 

444,617,623,(1)651, 653,10 774, 777, 779 (0 792, *39,85610*66, 869, io964, 982 (o 1007, 1022to 1025, 1147, 1148, 1529 
tolSH 1600101640/929/1649, 932/1656, 735/1659, 735/1660, 1638/1681, 1542/1684, 715/1688, 998/I7H, 999/1715. 
702/1718; 703/1719,704/1720,864/1729,665/1732, *93/1739,876/1742, 753/1746,741/1751,921/1752, 1539/1758. 1602/ 
1765, 739/1767, 962/176^ *90/1769,883/1773,3*9/1774,950/1778,696/1783, 768/1784, 1636/17*7 

*2- Plot number lobe Acquired in villagePithinmmda(Part) 

120lo 129,13Stol41, 302, 353,354,453io469, 515, 519, 524to579, 5*4,5*6, 588to601. 1295. I3l5tol334 n 1336 to 1526. 
1533 to 1539, 1541, 1545101811, IS13(o2791, 2800, 2801, 2805, 2*44, 2*48 lo 3153, 2533/3154, 253373155, 2533/3156, 
2333/3157* 2524/3158,604/3159, 2449/3160,2248/3161, 22300162, 222W3163, 22280164. 2222/3165.6M/J166,6040167. 
604/3169, 604/3170,604/3171, 604/3172,604/3173,604/3174,604/3175, 604ft 176 f 604/3177, G1W3178,604/3179. 604/3IR0, 
604/31*1, 604/3182, 664/3183, 604/3184, 22*7/31 *6, 1679/3187, 939/3192, 9.39/3193. 283 8/3194, 284 5/3195. 
125V3ft7, 30^3198, 1211/3199, 2154/3203, 3058/3204, 518/3205, 564/3207, 5%/320S, 2552/3215, 573/3217, 584/3218, 
577/3219* 2539/3223, 496/3225, 2533/3227, 2533/3228, 3136/3229, 138/3232, 591/3234 141/3237, 2533/3240. 561/3241. 
527/3242,2859/1243, 2*62/3244, 2853/3245, 545/3247, 1295/3250, 3109/3254, 1561/3256, 604/3261, 604/3262. 1290264, 
1200266 1205267,604/326* 604/3269, 140/3270, 129/3272,604/3273, 120/3276, 306*1/3278. 589/3284, 129/3285,604/3289. 
575/3295,14160296, 1416/3296,2924/1302,2927/3303,2033/3304, 1478/3317, 1478/331*. (745/3319, 2139/3320,2139/3321. 
1319/3326,20(2*0327, 22*4/3329, 1352/3336, 2U9/3337, 2099/3338, 2955/0339, 5940340, 469/3341, 120/3312, 120/3343. 
2924/3344* 1*43/3345, 1S7W3346, 1667/1347,31690369, 3294/1370; 3294/3371. 3294/3372.3294/3373,3294/3374, >14/3381 
3264/33*7, 1562/3388; 541/3389, 541/3390, 604/3391,604/3390, 2*78/1400, 2S7H/340I, 541/3404, 1301/3447. 

03, Plat number to be acquired in village TMiriwgha (Pin) Pint 77l 
BLOCK--® 

04* Plot number to be acquired in vfltnge Kansamunda (Part) 

1724, 1725, 1727(0 1736, 1746* 17J0. 175*, L759, 1773 to 1777, (780 (o 17*2, 1821 to 1824, 1827 to 1912, 1916, to 1923. 
1934 to 1959, 1962, 1963, 3550,368*103714,3874, 3879to388l, 3885, 3886, 3894 lo 39(5, 3928103961, 3964lo4003, 4014 
104016, 4039 to 4044,3943/4360, 3958/4394, 1953/4415, 1886/4471, 1962/4492, 3690/4510, 3690/45 U, 3690/4532. 
3696/4513, 3695/4314, 3695/4515,3897/4525, 3897/4526, 1842/4596, 3900/4612, 4339/4630. 3958/4637, 3958/4638, 3886/ 
4640,3690/4655, 1775/469*, 1775/4699, 1775/4700, 1775/4701, 1776/4702, 17764703. 1776/4704, 1774/4705, 1774/4706, 
1774/4707,3939/4780, 394/Y4781, 1726/4840; 3957/4*45,4615/4889, 1852/4984, 1750/49*5, 1750/4986, 175049*7. 
MjOCK-C 

OS* Plot numberte benctgifred in village GnudurlruiJj (Pirt> 

4*5, 486, 972lo I0J4, 1059(01064* 1066 to 1068, 107OlolQ75, IG3WI686, 1041/1687, 1053/1709, 1053/1795. 1053/1799. 
1071/1837. 

06, Plot iuniber to be acquired in tillage Jaradi(P#rt) 

leOOtolflM, 1621, 1622, 1625, 1631 (o 1708, 1709(Pfc 33051O3307, 3309to3742. 3746to3748. 3751to3768. 3774, 3775. 
3777to3*05, 3641/3*07, 37290808,37*9/3810,3601/3*13,367W3S14, 3724/3816, 3724/3817, 3612/381*. 3637/3*20. 3637/ 
3821, 3746/3*24, 3747/3825, 3700/3827,3641/3829, 3660/3*36, 3789/3840, 3437/3844, 3666/3816, 3782/3*47. 3626/3849. 
3677/3*50,36390854* 3669/3*5*, 3714/3*60, 3676/1862; 3778/3*63, 3583/3869, 3786/3871, 37*9/3905, 3791/3906. 3584/ 
3908,3323/3920, 3584/3922,35*5/3925, 37650934, 3804/3940, 36020941, 3602/3941 3640/3943, 36320945, 3742096K, 
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im 11—w* 3(li)] 


3755/3969, 3755/3970, 3670/3971, 3670/3972, 3601/3973, 3601/3974, 3601/3975, 3670/3982, 3580/3989, 3717/3996, 
3633/4010,3WWM1 

07.PtotJtmabcrtobe acqnitd it village Tfehlagha (Fart) 

319, 322,313to841, 844ttS71, S74to*7$ SSQtoSWl, 1033, 1481 toi4*$ 1491, 1497to 1529, 1530 (P$ 1531, to 1533, 
1565(F), 1570 to 1576,1582,tp2132,2l34to220$ 22lSto225$ 2257 (Pk 2259to226$2272to249Q,2051/2333, 217W 
2493,2482/2496, 2251/25®, 22510504, 225 U2503,2251/2506, 2251/2507, 2231/2508, 2231/2509,2231/2310, 2231/2511, 
2231/2512,85605 P, 2224/2514,1303/2518, 1512/2319, 2071/2522, 2287/2527, 2229/2528, 2281/2529,1523/2530,1523/2531, 
1523/2532, 1517/2537,1523/2545, 1523/2546,1523/2547, 2195/2562, 2450/2565,2367/2568, 413/2576; 2188/2578,2125/ 
2579, 2125/2380,2367/2589, 889/2591, *19/259$8200593, 817/2594, 2363/3395,2363/2596,2363/2597,2363/259$2363/ 
2599,8}l/)603,2180/2632,2164/2633, 2367/263$,2092/2655, 1541/2661, 1857/2666, 1485/2678,83W2679,2447/2680. 

0$ Plot umber to be acqaired ia rita£$wtial«(FaTl) 

2to24, 30to3$ 44to47, 52toS6, 58; 6&to21$ 238, 277to2*3, 2S6to473> 73/474, J02M75, 104/476, 395/477, 409/478, 
452/479,452/480, 463/481,469*482,470*483,448/484,367/486; 419/487,435/48$ 422*489, 447/490,132491,472493, 473/ 
494, 472/495,387/496, 387/497,290/499* 351/500,351/501,8*902, 173/503,3S/V504, 361/507, 361/508,246/S09, 158/510, 
166/51$ 190512,190/513, 324515,320516, 323517,2WS20,204/521,3W/?£, 204/523,204524, 205525,353/526; 423/ 
527, 424/528,332/530, 364/531,365/532,3W/333,42*336,42*537, 8WJ3$ 112/539* 121/540, 121/541,121/542, 125/543, 
125/544, 125/545, 125/346,12JZ547,13/348, 373/549,2*7/550, 288/551, 248/532,446/553,394/554,401/555,396*556, 108/ 
558,9/539, 9/360* *361, 17*562, 323/563, 467/564,467/563, UU566, 323/567, 74/568 157/569, 61/570,61/571, 61/572 
61/373,709/580,20*581, 20*582, 209/583, 213/584,21V585, 277/3*6, 277/587, 277/588, 189/589, 202/590, 281/592, 22/ 
593, 323/594,432/595, 369/596,4/599, 4*00, 7*01,7/602, 8/603,8*04, 74*05, 88*06, 184*07, 184/608,470*16,479/ 
617, 355*18,327*19, 327*20. 

4- 

09i Flat nH f l wrtobt acquired Iqvill me QhcHa (Part) 

Ito61,64to74, 13710278, 420to436, JOlto 1207, 1231 to 1233, 7/1328, 65/1329, 1116/1330, 929/1332,943/1335, 1237/ 
1338, 1086/1340,1086/1341, 1086/1342,1086/1343,1086/1344, 1027/1343; 1076/1346; 104M347,175/1349,211/1330, 21 ti/" 
1351, 225/1352,237/1353, 237/1354, 237/1355, 575/13S6, *21/1357, 813/1338, *26/1359, *24/1360, *24/1361, *83/1362, 
1207/1363, 1202/1364, 1208/1363, 1204/1372,821/1373, 1206/1374, 1231/1375, 159/1380,192/1381, 1154/1382, 956/1383, 
956/1384,946/1385,95<yi386, 952/1387, '952/1388,952/im 103C/1390,968/1392, 968/1393,968/1394,968/4393,968/1396; 
968/1397, 71/1398, 71/1399, 821/1400,1107/1401,194/1402, 194/1403, 301405,846/1407, 758/1408; 1075/1410, 836/1415. 
785/1416,789/1417,1156/1419, 1162/1420, 1152/1421,419/1422,24/1423,141/1424141/1425, 143/1427, 143/1428, 143/1429, 
143/143$ 143/1431,1$5/143$ 622/1+42, 754/1443, 760/1445,760/1446, 760/1447,801/1448,801/1449, 801/1450,801/14^1, 
803/145J,83d/1453, 8+1/1454,842/1455, *48/1436,848/1437* 1036/1458,1036/1439, 1188/1460,1079/1461,1079/1461 1079/ 
1463, 1107/1464, 1110/1465. 1110/1466, 1110/1467, 1110/1468, 1110/1469, 1110/147$ 1074/1471, 1110/1472; 278/1473, 
1110/1474, 1110/1476, 1110/1477, 1110/1478, 1110/1479, 1110/1480, 1110/14*1, 1200/1482, 1200/14*3, 1200/1484. 1075/ 
1492,1072/1493, 1079/1494, 10801/1495, *01/1496, 1151/1498, 810/1499, 1183/1500, 3/1501,6/1505, 51/1506,51/1507, 51/ 
1508, 51/1509, 51/1510, 51/1511, 52/1312,52/1513, 53/1514, 53/1515, 53/1516, 814/1517, *1/1518,166/131$ 1192/1523, 
771/1525, 1139/1526, 995/1527,1009/1528,1182/1529, 1232/1530, 1232/1531, 1168/1532, 1169*1533, 1185/1534, 188/1535. 
*77/1536, 803/1537, 1205/1538, 174/1539, *JS/1540, 169A541, 1010/1542, 1110/1545,209/1546, 1110/1547,209/1548,704/ 
1550,68/1551, 1+4/1553, 143/1J56,17C/1558, J100/1559. 809/1562; 665/1563,815/J56J, 8151566, *15/1567,878/1571,308/ 
1$7$178/1573, 1125/1574* 1125/1575, 141/1579,1149/1582, UQ/1JS4,24/1585, 2W15S$ 30/1590, 64/139$ 14^1593,16/ 
1594, 1120/1612, 1154/1618, 1154/1621, 73/1622, 1052/1623,893/1629, 876/1636, 873/1637, 1154/1638, 1154/1639, 1146/ 
1640,1061/1641, 11*2/1642,1070/1643, 194/1644, 194/1645; 194/164$ 273/1647,275/164$ 275/1649,275/165$ 1060/1651, 
195/1652,196/1633,194/1654, 19VI655,1191/1656, 199/1658,49/1661,27^1662, 11/1671,1178/1673, 1171/1674,23/16"5. 
*49/1676, 896/1677,1188/167$ 1116/1679, 1188/1680, 1080/1682,1080/168$ 901/16*4, 901/1685,1188/168$ 1003/16*9, 

979/(690, 100/1692, 1188/1693, 1148/1694, 1184/1695, U84/1696, 1188/1697, 1081/169$ 266/169$ 558/1700, 1030/1701, 
1030/1702, 1000/1704, 1030/1705, 1029/170$ 16/1707, 16/1708, 760/17LG, 13/171$ 13/1714. 13/1715, 13/1716, 13/1717, 
7/171$ 1163/1720, 1125/1723, 1155/1724, 1155/1725, 1163/1726, 1178/1727, 1163/172$ 40/1730, 1068/1733,777/1715, 
19/1736, 10/1741, OT74$42/1743,43/1744,239/1745,246/17+$ 852/1747, 853/174$ 779/17+9, 779/1750,780/1751,874/ 
175$ 831/1733, *46/1754, 11I6/175S, 1116/1756,982/1757, 929/1758, 1206/1739, 733/1760,733/1761, 35/1763,4/1764,32/ 
1765,813/176$ 1120/176$ 136/1769, 1152/1770, 1116/1771, 899/1772, *99/1773,868/1774, 10*1/1777,1178/1779, 7W78$ 
142/1744, 142/1785,142/178$ 182/1787, 132/178$ 232/17*9, 71^1790, 1231/1791, 1231/179$ 9*3/1401, 947/1802, 947/ 
1803, 947/1404, 949/1*05, 949/1806, 949/1807, 949/140$ 949/1809, 62/182$ 240/1*27, 955/142$ 557/1*29, 1145/1834, 
1166/183$ 8+4/1837,845/183$ 1366/183$ 1*4/18+1, 543/1*42/ 1127/1843, 1158/184$ 840/188$ 8*3/188$ 343/14*9, 1087/ 
1*9$ 1341/1893. 
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BOUNBAKY DESCRIPTION BLOCK—*A* 

1M;— The line starts from point which is situated at tri junction P illar of village Kansamunrfa h Kaniha & 
Gohiradanda R, F. Then it moves towards east direction along common village boundary of Kaniha & 
Kansamonda northern boundary of plot no. 1507+1508+1509 of village Kansamunda up to north east comer 
of plot no, 1509 ofKansamunda, Then the line enters to village Kaniha and moves towards north direction 
and cover the west, north and east boundary of Plot pO; 1777, the partly northern boundaty of plot no, 966 
op io north comer of plot no. 981+ The same tine proceeds along northern boundary of plot no. 980+ 979, 
102 7, north dfc east boundaty of plot no. 1026 upto northeast comer poi iu of plot no. 1026. The line moves 
towards northeast direction along north and west boundaty of Plot no. 1021+ Partly western and nolthom 
boundary of 1020+ nerth boundary of plol no 1008+1009+1146 np to west edge of Jamda and Kaniha Village 
road Arte; crossing ihesatnc village road the lino moves along north boundaty of Plot no r L641+uplo 
. common village boundary of Kaniha and Palharamunda. Then the line enter into village Pathafamunda and 
mm'^s south direction along partly western boundary of Plot no 13B up to southwest corner of same plot. 
Then the line proceeds towards east along south boundary of plot no, 138,3! 97 up to southeast corner of 
plot no. 3197, The same line moves towards north east direction covering the partly boundary of plot no. 

* 142. northern boundary of plot no. 175+176+ southern boundary of plot no. 456,45 5,453, upto southeast 

corner of plot no 453. it turns towards north directions covering the east boundary of plot no 453 up to 
northwest corner of plot nn. 452.'The same lines moves towards east direction covering the southern 
bouondaiy of plot no, 564 565 T 566.579,3218+ 584 and 586 up (O southeast corner of plot no. 586. Again (he 
line turns towards north directions covering eastern bowidaiy of the same plol up to north comer of plot no. 
586. It moves towards cast direction along partly southern boundary of plot no, 574, 590 upto southeast 
comer of plot no, 590, Then (he lines move towards south east direction along west boundary of plot no. 
589,588 partly south boundary of plot no. 587 south boundary of plot no. 596 h 59S, 599, up to touch point 
*M' w hich is situated at (he west side of Patharamunda and Telisingha road. 

MN:— The lines start from *M' and moves towards south direction along eastern boundary of patharamunda and 
Telisingha road up to north corner of plol no, 3166 to meet point 4 N 1 . 

NO: — The li nes start from + N T after crossing the Tblisingjia And Fatharamurida vi I lagy road the li nes moves south 
1 directions along partly cast boundary' of plot no, 355 then it moves towards wesl direction along south side 
boundary of plot ho. 355 and turns towards south along cast boundary of plot no. 3271 then it moves 
towards west along sooth boundary of same plot and turns north along western boundary of same plol. The 
same line moves towards west direction covering west boundary of plot no. 34 J, partly east boundary of 
plol no, 340 east boundary or 33 7,336+east and south boundary of3 34 south boundary of 3234+ 3293 upto 
southwest corner of plot no 3293 to meet at point *0\ 

OF;— The line starts from point *0' m^ves along west and north boundary of plot no, 3 293+ north boundaty of 3 27. 
326 west boundary of325.324,323, south we£ boundary of322+ 321 south boundary of3188+ 270,271+272. 
cast boundary of 284,286. northeast of 287+288, north, east, south boundary of 3 257+east of300,301, souths 
west of 30 f west boundary of 299,29S, 2 97+ 2%, 295,292+ 291+ 2S9. and south partly western bou ndary of 
3263 southern boundaiy of 3286 and western boundary of 3286,3275, south and west boundaty of 3 S 91, 
Then the lines turns towards west and passses along southern boundary of 31% southeastern boundary of 
137+Then lines moves south directions and proceeds along eastern boundary of village toad of Kaniha to 
Jarada upto north comer of plot no. 61, Then it moves towards south directions covering the south west 
boundary of plot no. 3 266 partly south boundary of plot no, 120 upto poi ni 1 P\ 

PQ:— The line start from ‘F which is situated at northeast comerof plot no. 93 of village Pathaiarminda and moves 
along eastern boundaiy of plot no, 93+ 94 north cast and partly west boundary of plol no. 105, eastern 
boundary of plot no. 106, 119+ 118+ 116+ and touches the common village boundary, of Telisingha and 
Patharamunda and proceeds along it. After crossing tic H-junction pillar the lutes cavers partly the plot no. 
3294 and il moves partly northern boundary of plot no. 3294, northern and eastern boundaiy of 3 291, Again 
1 he line moves along common village the boundary of Telisingha and Patl^ramunda. After crossing the 
bi-junction pillar the lines moves western boundaiy of plot no. 322 and eastern northern and western 
boundaiy of plot no. 319. Again die line moves along eastern boundary of ploi no. 322 upto same common 
village boundary. The lines moves towards east direction along same village boundary upto point C Q\ 

QR:— The li ne start frtrtn *Q‘ which is situated at north east comer plot no, 710 of village Telisingha, Then the 1 i ne 
moves along western boundary of plot no. 3123+3124+ 3128+ 3129+ 3144+ wcsteiii and southern botindmy of 
3145, southern boundaty of 3146+ 3147 western boundary of 3151+ w^stand souih side of3152 up tocammon 
village boundary ofTblisingha andFathaiamnnda at a bi-junction pillar Then the lines enters tiuoTelisiiigha 
village covering (he southwest of plot no. 771 up to point 'R\ 
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Jfi:* The lines start from point Tt ■ wtkJi isattuaJ^^iKflthwestMnwofpJajtNo, 772^1 els*iwrthwMtride 
rfTdisi^sharoadLThei^l^ijipveEtowvdsnMthe^diie^walQi^awthc^llik^rfpi^i^.^l up 
,. .' to point f S T . 1 ' ■': : fr ^r 

STir Thu line starts from pant *S* ^hSch tfattri^tfm^ioa piUiu-^Vll^^Atribapal and 

■ ■■, andBijigiAuptotrj^unctkmpili3rofviH^7feUHflgha.LodhaijaiidhBandB 

towards north direction and passes akrag common village bbuikhtiY oTPalKatmiiMfc ^^l^KUi^ndhaiip 
' to point T’. • ' V ' h 

Ttfr-. Tha line starts Jp>m paint T which is situated at DQrtheqrt owner of pilot No, ; 2ft49 afvillage Pathirnmnda, 
/^^theliiteficocettdsatooa north No. 2849, 284*, 2*54 W 2*55 Theak tBihs towards 

Mithpart direction aiKtpM«£ through 2344. Then it cra« the eastaideboundai^ 

: of plot No 2737,2736, 2739,2741and 280* and turns the same hoc tommfe wtit ducohtm along the north 

boundary of plot NSql 2805,280l> 2SG0,2790^ 2791 andentgrg to PathflrmmidiE^ aii^^ 

. e^ofplotNo. 1S2UH18, thenpass»thro^^^pfirtfifbODtulaiyefpl£4No.l8l3,iibithhbaiMlfliybf 
: 1813, east boundary of 134Syaftdthen north boundary of 1548,1W7,154^ iMjundnrwiiMhds seutti 
direction dong the west boundary ofpkrt No. 1545. Again tttnmc towarcbwest direction artong Ore northwest 
coma (£1560, north edge (£3256,1362,1541. Again it In ms towards soulM recti onahmg eastbourtdaiy 
- . . of1540$qd north boundary of 1339, 1537,1533, Then it turns tonurihsoiifthdrrGctioii tibt^wb£f1toiinda[y 

of plot No 1533 and part of I534 r Then the same line turns towards noidtdirerikmaidptij^ 
side of 1525, northhoundaiy of 1526,1322,1514 and part of 153 3 . Tfttrrt it passes tlvfotxgb eaert'bdi, 3 o<l 3 iy of 
1295, north boundary of 1195, part west of 1295 agtan it cross the north boundary' Of phSrt NO 3250 and 
touches the j^bpreid^ of 1354, Then the line turns towards north direction along the east edge ofiJilpf 
N& 1353, 1323,1322, Then it posses through the north bwmd&ryofphtl No. t3^itorthe^dTi3|^iv>iW(£ 
1319. part west boundary of 1319 northbounilaryaf 1317,1316,1315 op b tOMclithe vOia^ rp^ After 




north of 513, Agian i| passes through the part west boundary of plpt No. 517, south of 5,1 &, part east of 519,- 
sdothofptot 519, westof519 J Thenitpas9esaloflgsoutliwest()f52i T 522H $23, Afl^dteJI^jqrt^thniugh 
. wtst of523 north of523, then it pusses through north edge of plot Nol 524 e$st of525 oprthof 325,526east 


. towardsnOfUakfflgpartcastboundai3 r of3341 h north^3341 7 TveMof334| + stXJt^of3^25iThwtthesamc 
., line, touch Ihe common village boundary of KamhaandPulhanniiflda:aiid|iirnEt<wartnpfthtlkdqtkMt and 
. .proceeds along sanae village boundaiy up tobi^oixlioo pili^r BjastL Then the lin^jMWes along 

the smith edge boundary of Kamila Basti up to touch the KantbaJarndn vihn^ rendplo^DK 1148 up to 
■ point'U 1 . r ; 

UVf*. The line starts horn point *LT and turns towards north directions proceeck atop* llto Wsts|de^[Kaniha 
basrt boundaiy up to easf corner point of plot No, 627 (hat is point *V"; . ^ < 

VW:- The line starts frompoim T and it paE^ through the north boundai^ of plpt No.627,625,634.and623 then 
ft parow^ boundary of plot No 635 t 636 north boundaiy of638^ 640,641^642,644, of 648. 

Then passes west boundary of 648,650,631,653,654,1650 north boundary {£.742 nfrtbcRSlpf'M? paftip ?■ J f’fi 
imrthQf750,751 east of 752, north of 752, partly west trf 752 again the spipp line paswlbrflPBh north 
boundary trf 753,7^4 755,776,771,772,773, westbpmutoiyoff 773* 76&an0j$hjftnofth ^ Jw^ryof 
, ; 1 7$A Thai it passes through north 01777, west of777, northof 779, them the pamejy&e tttrpsia^pfids wesl 

direction along Barth boundary, of plot No, 792,858,85.7, and partly wesLef *37, northof 83%^f>dmest edge 
: of 839 then Upasses through partly wert boundary of pkrtN& 836 P west ofSS2.8^6, TWTtbiiCsi boundary of 

*56, Then the line hurts towards east direction along west boundary of ptotnp. 656, Jkwfli twiihdaTy of865, 

. Sfiti, wort boundary of |^Na869, southed^ of pktt Nb/868: lira the saine d 
. , . diicrtifwii partly wait boundary of fe9 up to north edge of road and nuns to^rfttdtewcfo dhUdiop and 

proeeods along north edge of same road up to bi-junction piliarof Gohwadan^llF^d^KMglitf'Village at 
point’WV k ' 

vm- Again tbe sante tine proceeds south'ttirectfbn along common vdlagelxwodaiy df jCaafta ^t^I^adanda 
RFandtoncltosihebtrliindtob pilWbfsa . ; . . . =, . 

DQVNI^VllfiSCW • •-,.- • •. r,-.-.. v,.- 

KJ&. : TlWireflarts from pnimiT whirls sftaated on tftotominOtiBotnKlar^bfi^^ 

and common boundary at plot No 2SO&40O3, then it proceeds ddwiidssame 
: common viHagUboundhiy up to moth west comer point plot Nd, 3994 of village ICaftgsimttrtdaf cot^hes the 
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Jit- The line starts from T aral it turns towards north direction. The line enter to the village Kansarmmda and 
proceeds with touches the wca bwnuteiy ofplol No. 3894,3836,3885,3881,3830.3879,3874, up to Nala. then 
* it turn* towards south west direction and proceeds along the south edge of same Nala then it turns north 

direction and passes along the west boundary of plot No* 3915,3928,3683,4510.4511,4512, and up to south 
west comer of plot no. 3615 then the same line turns towards north west direction and passes over west 
boundary plot Nol 4515 then it turns towards north direction and proceeds wiih crossing the roqd and 
proceeds along the west boundary of ploi No. 1959 up to north west corner of plot 1959 Next (lie same line 
turns towards east direction and passes over Northern boundary of plot No. 1959 up to west comer of plot 
No. 1957. Again the same line turns northeast direction passes through west boundary of plot No. 1957, 1952. 
1963, 1887, 1828, and it touches the Kgnsatnunda village road. Again the line diverts towards south west 
di rection and proceedsalong south edge of the same road them the line turns towards north direction and cross 
the same road and proceeds up to the edge of road then it turns towards east direction and passes north edge 
of the plot No, 1827. Then it turns towards north direction and goes through western edge of plot No. 1823, 
. 1824, up to point-T, which is situated on the north west common boundary' poi nt of plot No. 1824 & 1814. 
The line starts from T and proceeds towards cast direction up to point south cast comer of plot no 1817 
Again it turns towards north direction and proceeds along the eastern bounds ry of plot No. 1817 up to the 
plot No. 1818, Again the line proceed^ towards direction east along the boundary of plot No 1822,1821 and 
up to senna east comer of plot No, 1785. Then line turns towards north direction and passes over west 
boundary of plot No. 1782 upto north west comer of plot No. 1782. Again it turns imvaidp east direction and 
goes through northern edge of plot No. 1782, 17S1 > 178(1 and then it moves towards north direction and 
proceeds along parts west boundary of Plot No 1777 uptotiorth west comer orPlot No, 1777 again same 
line toms towards north east direction and passes through northern boundary of plot No. 1777,4693, (775, 
4701,1773, and ti turns southdirectron proceeds along east boundary of plot No. 1773 reach up to point l H\ 

HR- The line starts from "K and proceeds towards south direction along west boundary of plot No. 4708 and 
touch iheKanxannunda village road, then It passes through partly northern boundary of plot No, 1759 and 
passes through plot No, 1759. Then it passes along the northern and partly western boundary or plot 
No, 1682 & 1757, Northern and western boundary of plot No 1751 partly xresicrti boundary of plot No. 1752. 
northern and western boundary of plot No. 1754* northern boundary of plot No. 1741, northern and part 
western boundary of plot No. 1740, northern and western boundary of plot No. 173 7 partly western boundary 
of plot No. 1706, northemand western boundary of plot No. 4412, western boundary of plot No, 1707, partly 
northern boundary of plot No. 1713, northern and tflteslem boundary of plot No. i 726. partly northern and 
weflem boundary of |rfoi No, 1721, western boundary of plot No, 45 7 7, norhern and western bm nda ry of 
plot No, 4839, partly northern boundary of plot No. 1974 and crosses the plot No. 1974. Then it proceeds 
along the northern mil portly western boundary of plot No. 4060, partly northern bcwufo ry of plot No. 3962. 
Eastern, northemand vrestent boundary of plot No, 3%3, part western bnurtadany of plot Nl . 3962, western 
boundary of plot No, 4615 and partly western boundary of plot No. 4615 & 40 55, northern boundary of plot 
No. 4047 & 4046. Northern, western and partly southern boundary of plot No. 4045 and partly western 
boundary of plot No.4050 then the lines moves alongwilh the northern and western boundary of plot no. 
403 8, partly western boundary of plot No. 4036, northern and western boundary' or plot No. 4024,4026, west 
boundary of4017,4013,4011,4005 & 4004 and dosed at Ptrim l K T on thecomioon village boundary erfvillage 
Kansamundaaitd Jaipur, 

BOUNDARY DESCRIPTION BLOCKS 

ABs- The line starts at point l A‘ is the tri-junction pillar of village Jamania, Adaitaprasad, and Matapose and 
proceeds towards south direction along common village boundary of vi I lag? Malapasi and Ja mania. Then 
the line touches the tri-junction pillar of village Gundurinali, Jamania a nd Molapuse. The same line proceeds 
towards southeast direction along common village boundary of Gundurtnaii and Jamania and touches (he 
wust side of plot No, 399 of village Jamania. Then it enter into village Guitdurinah through northwest side of 
plot No. 485 then it turns towards southeast direction along the boundary of same plot. Alter touching this 
point ittums towards southwest boundary of plot No, 486: Again it turns and proceeds southeast direction 
along (he boundary of above plot Then the line moves towards southwest and proceeds along western 
boundary of plot No. 973 and northern boundary of 972 and moves south direction along west boundary of 
plot No, 972,1064,1066,1068 & 1070. Again it turns towards east direction and passes through south side 
boundary of plot No. 1070 r Then the line turns towards south and passes through west boundary or p tot No. 
1074 and 1075. Again same line turns towards direction southeast and proceeds along the south boundary 
of plot No. 1075 and 1838, Alter touching the common point of plot No. 1838 and 1059. Next it proceeds 
towards east along south bduixfctry of plot No. 1059 and touches the village road again it turns towards 
- south direction and proceeds west edge of same road up to endpoint of the road and turns (awards east and 
passes up to its width. The same line moves towards northwest direction along east part edge of same road 
and reaches al northwest comerpoint of plot No. 1796 Then it turns towards east direction along the South 
boundary of plot No 1795 up to east Side common point of plot No. 1795 & 1796. Again it turns south 
direction and proceeds through east boundary of plot No, 1796 &, 1797 then it turns lovre rds west direction 
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up id east crtnraon boundaiy point of plot No. 1797 A 1798 then it move towards south direction and 
proceedsalong the cast boundary of same plot up to common point of plot No. 179* A. 1*00 again it turns 
towards south and proceeds along die pan east boundary of plot No. 1800 14 ) to poiat *B\ 

BCi- The line startefnnnRjiiii'B* winch is situated at southwest side common point ctfptol No, L054 of village 
Gundnriiiflli Then the hnepasses through sooth boundary off plot No,1054 and read) op to common vi|bge 
boundary of Gundurinali A Chhelia and enters into village Chhelia along the south boundary of plot 
No. 1825 of village Chhelia. Then it turns towards north direction (dong the east boundry same plot up to 
common point of plot No,1708 A 1826. Them it moves and proceeds through southern boundary of plot of 
1708* 16,2d amd21 up to common pointof21 &46. Again it toms towards direction south along west dege 
of plot No. 46,47, and southed gr of 47 uptocoounon point of plot No. 47 A 48. Then it turns towards soiith 
direction and proceeds through southern boundary of plot Na 61,65, 64 A 74 up to common point offrlot 
No, 74 A 75. Again the tinefums towards east direction and passes along southemboondary of plot No. 74, 
then it turns and proceeds towards south east direction and proceeds along west dege of plot No. 1769 
again it moves towards north east direction and proceeds along southern boundary of plot No. 1769 up to 
south edge of plot No. 139. Again il turns towards southeast direction proceeds along south edge of plot 
No. 139, l37,nptOStanirigpoint(tfplotNo, 135, 

After crossing the with of plot No. 137 the line moves towards northwest direction along the part east edge 
of plot No. 137and touches the commonpoint plot No, I37&24*. Agaaniinwves towards mmhdiiectjon 
akmg east edge of plot No.248 up to plot No. 274. Again the line tuns towards southeast direction and 
proceeds through south boundary of plot No, 274,1690,276,1662,1473* 590,545 A 543 and touchcssouth 
corner of 5+3. Againittums towards northeast direction and proceodsalong western boundary of plot 
No. 488 and moves towards east direction along the southern boundary of plot No. 542* 541.501,502,504, 
480,441*436,420,421,422, t*) to west edge of Chhdia village mad. Again the same line turns towards north 1 
direction and proceeds along the pen wcstcmcdfec of the same road up to common point of plot No. 995 and 
. road Then 4 turmtowardt south direction and passed through western edge ofplot No, 1199, 1200&I483 
up to southwest comer of 1483. Again it turns towards east direction and passes 1 through south edge 
Nr*. 1483,1484,120O2G2,1203, uulaiuth boundaiy of 1363,1207,1364,16$L,partci*af 14*5,1232,1233, 
1530; 1531,1697,1696,1695,1694,1693,1470,1678,1687,1186& 1184 and again hluw towards southeast 
threaten and proceeds along east &%e of plot No. 13)8,1319,1320,1321,1322 A 1327upiopoint *C\ which 
is siataledat TiijunctionPUla - or Chhdia, Kabarnumda&Badatrihida. 

Cue- The UnestartefbKUpohUX aiHlproceedsiowards north directkmuking east Side edgeoffplot Na 1171 that 
is the summon village boundary of Chhelia and Kaharmiuida, uptoegstcomerofptot No. I LTD. Again the 
Hue toms towards northeast direction passes through same common village boundary up to Tri-junction 
Pillar of villlage Chhelia, Kahanmuidadfc Kamarei, Next the line proceeds towards north direction along 
common village boundary of Qiltdia andKarnarei through the Tri-junction pillar of village Chhelia, Kumarci 
AMatharagaSi R, F r Again it extends in same direction along die common boundry of village Chhdia and 
MathamgadiR Fand it touches point T>\ whkh is at turning point of common village boundary of Kamarei 
J andMhtharagbdi R. F, 

Oft* FhwnBrintTD 1 the line starts and proceeds East direction along the common boundary of village Kamarei 
undMatharagadi ItF up to point which is East side boundary common point of same R, F. 

EFly The line starts from the point moves lownrds Northwest direction and proceeds along common boundary 

of village Kamarei andMatharagadi R. F. up to west comer of plot No. 2550 of village Kamarei and again it 
turns towards northeast direction and passes through common village Boundary or JCatnarei A Tetisingba 
and cross Tri-junction Pillar ofTdismgteu Kamarei and Dadasingha up to bi-junction pillar ofTdisiogha A 
Dadasingha, Again same line turns towards north direction proceeds along common Village boundary of 
Dadasiugha and TelLsingba'upto Tri-junction pillar of village Telisingtia, AmbapoIA Dadasiugha. Again il 
proceeds in same direction along cOmmcnvillagebounitatyorTehsiiig^&Aii^aiialuptoPoim'F' which 
is situated an the same common boundary and north cast comer point of plot No. 2594 of village Tdiangha. 

' FGj- The line starts from point *P proceeds west direction along the north boundary of plot No. 2594 of village 
Telisuigha again torus to south direction and proceeds along partly west boundary of same plot, Tbai .it 
turns towards westdirectioo along the northern boundary of plot No. 817,816,815 and8l3, up to north west 
comer of plot No. 813. Then il moves towards south direction along the western boundary of plot No. 813 
and 814, After reaching at south west corner of plot No, 814 again it turns to west direction and proceeds 
along the north boundary of plot No. 837,840 & 841. Again it toms towards snub direction along the 
western boundary of plot No, 840. Then k moves towards north westdirection along the north boundry of 
plot No. 844,868,869 A 879. Then it divert towards south west direction along the northern boundaiy ofploL 
Nik 870,871,874,876 A 880 up to south west comer of plot No. 880. Again it turns towards west direction and 
proceeds along partly north boundary of plot No, 881 up to east sideofTetisingha Village road. Again it turns 
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towards south west direction and proceeds along ^ castetfee of same village road up to plot No. 2019. Again 
sameliire toms towmiksmth v^duBrtKmalongthe\^ boundary of plmNo. 2019,2018* 2082,2085 & 
2087 to touch die southwest comer of plot No 2085. Again the One moves towards south cast direction 
proceeds along the south boundary of 2085 up to south comer of plot No, 2085 Again it turns and passes 
through west boundary ofpfc* No. 2087to touch the common boundary point of 2087 and 2208 Again rt moves 
towartbvrest direction and passes along partly south boundary 1912 and touch the north common boundary 
point 1 877 and2208, Again It toms towmiis south direction and proceeds alon g cast boundary of plot No f877 
to touches the Southeast corner of plot No. 1877 + Again it turns towards east direction and proceeds along 
north boundary ofplot No. 2631 up to common point 2631A 2207, Again ii turns towards south direction and 
proceeds along east boundary of plot No, 22 H and west boundary of 2218 upto road. After crossing the 
Tdbiftgha village roadthe litre nwre to soutfi direction along east boundary ofplot No 2255 to touch the point 
‘G‘ which is started at common point of plot No. 2255, 2254 & 2257. 

GA:- The line starts bom point *G\ Alter crossing the village road of Telisingha the line moves towards west 
direction akmgnprih side of plot No. 2259 up to northwest comer of same plat Then it moves towank southwest 
direction along partly west side bouridaiy of same plot, Then the line proceeds towards west direction along 
northern boundary of plot No. 2266 and touch plot No-2269. Then toms towards south direction along west 
bouttjcbry of the plot No 2266 up to southeast comer of plot No2269 It moves west dicxuotL along southern 
boundary ofplot No 2269,2270,2271 & 1583 and reach at northeast comer of plot No. 1580 The life rums towards 
southwest direction along eastembdundaiy of plot No, 1580 & 1581 and reach south east comer of plat No. J58I. 
Next iltums towards west direction and proceeds through not them boundary of plot No, 1582,1575,1576 .1574. 
1570 and up to read. Again it toms towards south direction along the western edge of same toad up to south 
- comer of plot No, 1562, Again it turns towards west direction and passes along (he north boundary of plot 
No. 1533.1534,1535,1481,1498 & 1497 and touches theconunon village boundary ofTelisingha and Jarada, Again 
it proceeds atong thesame direction then it enters in to village Jarada along the northern boundary ofplot No 
37*5 1 3777,3755,3774,3767,3768 of village Jarafa Next It turns towards soul h d ireclion along the part west 
bdundaiy of 3768 [gi to common boundary point of 3768 & 3751. Again i[ mbves towards west direction and 
proveeds alcsig the north boundaiy of 3751,3754 & 3969 to touch east side of pond. Then il turns towards north 
direction and passes along partly eastern boundary of plot No. 3748 (Embankment of pond) up to north east 
comer of the sameptoL Again the Hne moves towards west dircboti along the nortliem boundary ofplot No, 3747 
(pond) up to northwest comer of 3746. Then the same Line turns towards south direction to cover partly west 
boundary ofsame plot up to northcastcomer of 3968, Again it turns towards westdinxtion and passes along tlic 
south hoimdtoy of Jaroda Basti and reach up to northeast comer of plot No 33 J3. The same line turns towards 
west direetbnand proobeds along twitherR bounds .3311.33D9&3347andreachuedhwest 

comer of plot No. 3306. Again the line moves towards northwest direction mid proceeds along west boundary of 
plot Nfr 3304,3302,3283,3282; 3272 &t 3271, Again the line proceeds towards west direction along the north 
boundayofplot Nol 1709 eastof 1631 north of 1632,1631,1633,1635,1625,1622.1621; 1645,1646,1649,1650,1604, 
1600,1601,1681,1682 & 1683 igJ tooomnMrt village boundary of Jarada & Jamania. Then the line moves towards 
north direction and proceed along sa trie village boundary up to plot No, 303 northeast comer of village Jamaoia. 
Then the Litre entems to iamania village towards direction northwest and posses along north boundary of plot 
. No. 303,302.301^300,299. Again thehns toms to direction north along the east bounadiy of plot No, 298 then lum 
tovrestdiiectiDnandprioocedsalorigtheixmhbounadryof|ilmNo. 298,297,51)9.286.283 T 588upu>587,Ne\itbc 
line turns towards north direction and passes along the partly western boundary of plot No. 276 up to common 
boundary comer ofplot No. 238 & 276. Then the same line moves towards northwcstdirection and passes a long 
north boundary ofplot No, 238 then it crosses the existing iamania vil lage mod and proceeds along the south 
edge df the same village road up to plot No. 60, Then it turns towards south direction and proceeds along west 
boundary ofplot No, 60 that U moves towards west direction and passes along the south boundary ofplot No.59. 
57.591. Thai the same line toms towards north direction passes along port west boundary of 391 then it turns 
towards west diiCCtioil andpasses along south edge ofpIotNo 51. Again it turns north direction along the same 
plot boundary then it turns towards west direction and proceeds along n °7h bourUary of plot No. 53 up to 
common comer of plot No, 50& 53, Again it turns towards south direction along the east boourtdaiycf pkdNo.49 
up to southeast center cf plot No, 49, Again moves towards west direction and proceeds along the southern 
boundary ofptot No. 49* 48,43 A 42 up to south west comer ofplot No. 42. Again the same line moves towards 
noctiidireslkmaliMig die point eastern boundary of plot No, 37 up to northeast comerofploi No. 37. Then iltums 
■t.-. towards west direction and proceeds along the southern totmadry of plot No. 41, 40. 7, 39. The same line 

.: 1 proceed along south boundary of 39, part east of 29, south of 29 part T,ros1 of 29. south of 27. part west of 27. 

I ■” south of 26^ 25 and west of 25 no touch the edge of mad and turns towards west directions along the south edge 

of same road to dose at point'A + . 

».=■- [F. No. 43015/11/20O5/PRJ W-J | 
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215 fcfai 22.01,2052 % 3(1) ^T^tt qg &TO 
**W.SIT + 2405 22 k 06,200 6Sf3(1)#ffl1%r^^^tefte?r 

***OT*3Ih 332(dl) fem 07,03.2007 if 3(1) StTC^RT 451 aif^lf^f 
&^T,OT, 211 fclfeff 22,01.200 2 if 3(1)^ 

% vtM. I756faira/6.06.2003 4 3(i) ^ 

[Ti ^ tp- MO 14/48/3006-^^ I 

* Vfo ^ Wl, ^ 


MINISTRY OF PETROLEUM AMD NATURAL GAS 
New DelTit. tne 10th May, 2005 

S r O. 1099 ►—'Whereas U appears to the Government of India that it is necessary in 
puNk interest that for transportation of natural gas from the structures in Andhra Pradesh 
of M/s Reliance Industries Limited to the consumers in various parts of the Country, a 
pipeline should be laid by M/s Reliance Gas Transportation Infrastructure Limited; 

And whereas, it appears to the Government of India that for the purpose of laying such 
pipeline, it is necessary tt> acquire the Rights of Users in land under which the said 
pipeline is proposed to be laid and which are described in the Schedule annexed here to; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Government of India hereby declares its intention to acquire the Rights 
of Users therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the dace on which the copies of the notification, as published in the Gazette of 
India under sub-section (1) of Section 3 of the said Act, ore made available to the general 
public, object in writing to the acquisition of Rights of Users therein for laying the 
pipeline under the land to Shri P. Butcha Reddy, Competent Authority, Reliance Gas 
Transportation Infrastructure Limited, Plot No 202, Door No 6-3-1238/202, 2 nd Floor, 
Elegant Apartments, Raj Bhavan Road, Somajiguda^ 500 082, Hyderabad* Andhra 
Pradesh State. 
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Schedule 


llandaf : Jtnnaram 

Dkatrict Matiak 

State: Andhra Pr*#**h 

VUigv 

f 

Survey No. / Sub-Division Ha 

Atm to Iw acquire 

torRSU 


Art 

C-Aia 

1 

2 

3 

4 

S 

1 Gadlpolharam 

7& 

0 

00 

46 

, 

104 

0 

19 

00 


114 

0 

13 

66 

2. MatabalH 

1664 


11 

40 

3. Kqriakunta 

344 


02 

96 


374 

0 

02 

70 


43 

■■ 


00 

4. Natoor 

2174 

0 

06 

76 


231/24 


24 


6* Kbdakanchi 

464 

0 

02 

16 


2374 

0 

00 

05 


2644 


00 

25 

6. Madhavaram 

254 

0 

06 

75 


264 

0 

02 

GG 


27ft 

0 

03 

00 


364 

0 J 

13 

70 

' 

7044 

0 

06 

90 


7064 

0 

06 

16 

Mandal: Patancharuvu 

District: Msdsk 

State: Andhra Pradaah 

1 Pftddakantarta 

120 , GL 

0 

00 

15 

2>lnol* 

344 

0 

32 

1C 


374 

0 

00 

35 


1064 

0 

00 

15 


2774 

0 

31 

10 

3. Chfcfcuta 

3S 

0 

03 

20 

4. Lahdaram 

3164 

0 

37 

70 


3164 

0 

03 



3164 

0 

04 

10 


6314 

0 

00 

10 


6514 

0 

07 

, 10 


6664 


00 

25 v 

5. Rudiavaram 

614 

0 

01 

40 


732 

0 

_ £— 

55 

llandal: Sftnsaraddy 


* if J j! ■ [ M 1 jtt m 

tCfcartyaJ 

721 & 

0 

02 

45 


725& 

0 

05 - 

55 


7324 

0 

09 

90 : 


7304 

0 

06 

00 ■ 

a'lComiMur 

634 

0 

00 

35 


_1364_ 

0_ 


B0_ 
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Mlantiai: Kondapur 

District: Nledak 

State: Andhra Pradesh 

1. Maikapur 

1488 

0 


70 


139 

0 

00 

50 


5378 

a 

02 

15 


539& 

0 

00 

45 


60B& 

0 

07 

00 


6906 

0 

05 

45 


69U 

0 

04 

70 


693& 

a 

15 

10 

2, Thogarpalli 

56 

0 


50 


61 

0 

00 

40 


€55. 

0 

01 

30 


685. 

0 

00 

95 


698. 

0 

00 

55 


8 

0 


50 


Bet ee & 074 gl 

0 

00 

65 

3. Gamapuf 

149& 


06 

30 

4 Garakurtht 

626 

0 

14 

90 

MandalSadashtvpet 

District: Medak 

state; Andhra Pradash 

1. Peddapur 

507'” 

€ 

05 

95 


556* , 

0 

00 

60 


578* 

0 

04 

00 


585*** 

0 

25 

05 

2. SWdapur 

68* 

0 

15 

95 


172* 

0 

01 

00 


183* 

0 

01 

75 


260 

0 

23 

50 


269* 

0 

10 

70 

3. SactaBhivpet 

459* 

0 


60 


473* 

0 

00 

10 

■* 

474* 

0 

00 

16 

4 + Maddikunia 

171* 

■9 

08 

80 


444* 

M 

07 

80 

& Taniiadpnlli 

3d 7 ** ■ 


16 

49 

Mandal; Munipalli 


State : Andhra Pradesh 

1 > Ibrahimpur 

ii* 

0 

02 

10 


59*** 

0 

00 

25 


60*** 

0 

01 

95 


65* 

0 

13 

15 


00M* 

0 

01 

50 

Mendel: Koheer 

District : Mcdak 

Stale: Andhra Pradesh 

1. Vonfcaftapur 

60* 


22 

15 


_ mu _ 

_0_ 

28_ 

_afl_ 
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1 __ 1_ 

1 2 .. 

3 

i 4 -1 

« 1 


S3*** 
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00 

35 


168* 

0 

05 

4fl 


248 

0 

03 

60 

■ 

292' 

0 

01 

65 


16 

0 

18 

00 

4. Madri 

50- 

0 

06 

75 


69* 

0 

00 

45 


92* 

0 

15 

75 


95* 

0 

23 

15 


104* 

0 

12 

40 


105“ 

^ 0 

45. 

25 


106* 

0 

53 

30 


117* 

0 

01 

10 

Mandal: Zahaerabad 

Dlalrict: Medak 


SMf; Andhra hradnli 

1 HbflfldH 

127* 

0 


20 


13S** 

0 

06 

96 


151* 

0 

33 


2 Renjd 

140* 

0 

07 

bo 

3 + 

52% 

0 

32 

20 


56% 

0 

06 

20 


63% 

0 

00 

35 


64 

0 

03 

00 


75/1 

0 

05 

56 


75/22 

0 

12 

50 


75/35 

0 

03 

60 


75/48 

0 

00 

10 


75/50 

0 

00 

B0 

4 + Kliaetapur 

90% 

0 

00 

25 


98% 

0 

00 

10 


180% 

0 

04 

10 

5 + S*tW»r 

222% 

0 

00 

50 


226 

0 

01 

45 


228% 

0 

06 

80 


264% 

0 

00 

96 


267% 

0 

00 

66 


296% 

0 

10 

10 


382 

0 

09 

76 

i -!— 

424% 

0 

03 

80 . 


-Additional area to 3(1) Notification SO 212 dated 22-01-2002 
** Addtiomd «• to 3(1) Notification SO 2405 dated 22*06*2006 
*“ Additional area to 3(1 ) Notification so 332(E) dated 07-03-2007 
& Additional jra to 3(1) Notification SO SO 211 dated 22-01-2002 
% Additional area to 3<i) Notification SOI?st dated f*-06*20o3 


[F. Ha. L-14014/48/2006-G .P. ] 
SNEH R MADAN, Under Secy. 
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MIT ifaltf*! 


31rFF, 2008 


H# 21 2003 

W.air.llOO.—ftWK sifaftEH, 1947 (1947 

TT]4) Eft HRT sn^fr. 

^ ynyq^ E> Oft* ’J-iV «fi*fa)KT 

Sfl^T ft - fftfe ft a^fftPj^ 

341^^1 46/1996) Eft HEiitem 

i t Eft Evj&E 3KEHt Eft 21 -4-2008 Eft Hra ^3TT Mtl 

[TT.ft. ^20040/64/95-341# 3TR (ft*-1) ] 
dfll ^ITO, 3rfME>lft 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 2 1st April, 2008 

S,0,1100.— In pursuance of Section 17 of the 
IndMStrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 46/1996) 
of tbe Central Industrial Trixinal Jaipur now as shown in 
the Aiuiexure in the Industrial Dispute between the 
employers in relation to the management of M/s. LB.P, 
Co.Ltd, and their workmen, which was received by the 
Central Government on 2 1-4*2003, 

|F No, L-20040^95-IR(C-D1 

SNEK LATA JAWAS, Desk Officer 

a fllftP l E ? -RWlftWRI I, 

46/1996 

tatu: +HE4L ME H'jifcm, H# fsrci) E?l arcftft *hjV 

^20040^4/95-^3^^.311#.) fcw 14-10-96 

# ^hiehe Tmf *pr ftt ^ tfe, ^nfh fVwt 
hie nisi <h?ii (16+tlfl tVcu I 


aniMbft. E*E*ft ^tt he E]Er hwt) Eifift 

*KW1I HE'-HE? ETTE ft 348 h 347, 4«llPl* $N, 

03U*1H I 

4MRa3H 

dfel#T 3lPWiRt; iff ’frfR W7T TTeI, 3ITC .TTH,ftT!72 

Eft zfa ft; 7 ft shite El/H 

3ET*ff Eft STfrft: 9frtcft HfEHT HftSR 


1. TTi=hK h 9fE EETcTE, H# fEFSft Eft 4M<l4d 3Tfa 
3JEET SKI ftHE "HNilWt'EHft Ji1\t^nN 

fftHT HE} f : 

“'Whether the claim of Shri Subhash Chand Shartna 
that he was illegally lerminatedby the management 
of M/s, LB.RCo.Ltd. Bhiwnni w.e.f. 31-7-94 without 
following provisions of Section 25 F is justified? If 
so, to what claim is I he concerned workman entitled? 1 

2 Hrtff nft sift 3 arm e^e % tot hht 
ftlEEi ftf^El eftq wsff Eft Pl^lVl ft 

31tftF 5-6-1993 Eft ft Eft E# «ftl HEft 

ft FTOITC 30-7-94 ^T3rMf 1TO ft Eilft fETET fTE^ 

30-7-94 Eft fftTTHTRE ft ftfeE ft. 66 ft 5J7T HT*ff ftt 
ft^T ftftt HFftl EHE ft^T ^fftt EH ^ 3tTNR MfEHi E 
41 jtVfl ft? ’itH 1 ^7T ^ftd ^ ft^fT 3"# P 240 

^ 3TfaE? ftrqT it wr wn ^er wi eA# 

T^F il? ’l'[E<ltl 3TEHT 'llfiH ‘e®! Wi 1 !! 7£T 

E#if ftET HET f EJt# ^ WTfTFT E# fa 

W WPjf ^ tjRT 25-TUF sMhET ftEl^ STfVftEE, 
1947 ^TsffEEE H aliiini^i 

ftEI^ ftEE ftHH 77 E 78 Eil ^ 4t+N4 ft?ET ^1 

^ Wf ITSff E?t E rllE^ <9RPT EiT ftET H E?T# 

■fliH E?TT# E#l ElMf ^ Dje#v ^rsf TT E HlET 

^ET [Vim EET E IHEl mIVi ^ EE 

*fWf Ett E?t E# Hlfiff E?t ^ET E?I 31WC EFf 

iVtiwf mk -sOtifTm^h *rm 25-7ft E25 -^eh pt 
Fre ^rriy-T ft^t ^i m*ff e? 1 vrifn e 1% ifti 
3ffft7T ftilV 30^7-94 EH 3^f% o) 3TEH ETftiT ^ am^ 
ftftl Tift TJE 10®^ Vl ijor E7TE ^[frr P^l M°n 
#IT EFFf E?TT El 3tEl^ ETfcT ftiHf ( 

3. 34Et*ff E?V 3flR ^ E^TE E?T -Jiqm 45fr fV^i IVtt^t) 

3ff^EF ETTfEET 3TRft ^ ET ft? E ^Vt 3TI^?1 
ITOp-HIH-HE TEE s ^MW 4 E fe ElftlEH 3Rp-Eft ^ 
taift'31 31H: fl+fl ftET^ Eft Eft ft TE -^Nii^Ei't'a ^ 
EEflU E#f EETE1 all EEnIT, affi: ^TlHR ET E^E ’Stfer 

?ftft E^E WEIf 

4. ipwpi El 31ETftf Eil aTETE ft' EJ*tE t ft? 

Eft ftnjfar 5-8-93 Eft ijnftET ftk et e ftftr 'etf ^ 
ftfR MfEE?^^E EHftE# *ftl -^EI^ ftTO 23-9-93 ^ 
3Hft71’5Rl HTfttEft ^TEtftEhTWtftftj^E^fE# 
aftl TTlftn ftER? 26-4-94 BH1 MfEE? Eft EE ftF ft 
3450 ?Eft EftETF^ft El ft 4 ET? ^ R^Ed fETETEET! 
4ii^¥i Eft R^iV 26-4-94 ^TtT 31-7-94 EEi E3IET EE1, 
5Wft^fE?T EEf ft Twft % MftR? %E ftETE? EE? 
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TNT 4 TIpTT t, ^Iqm f 3$ft Pl^Kl nn 4 41 Wft 4m 
TWlftf ^T *tTVU ft>Hi ^3TT tl 4 3I[4 fn> 
26*7-94 iftnn’sm ^jJ4a niift'irnm min? 

3rcHJ$ fH^ftfl ftflfcr 30-7-94 n4H*nm4lT411 nfft 

nr amt ^*t m 4*n arft 30-7-9* s nr^t 
4^IUltV flfttl HTCI wti ’5^1 Tflnmsf fti4 

1-8-9*^r^TT^i farcrtw*55B4 
nil 4t4t 4lWH Wl d*W» ^**{4 Vbl^ll niT 

gonm tnt|HnniiTn4tnft^ whiPa mt Ph^^k 
’# ij)[«r 4 ^*T t*iRq *fi^ "Elft m*I*il n>t tl 

i. 4 *itff m iftffim pfTT t *ror aranff nt 
2flft4 # 4t.^fL 4flftfll 1^1 ^ T<fff nft nro ^jfl, 
'isimfl nn sratilnji fnrnn 

6. w^Tlftlftfantneii tft? u4fnft tw> 
5-6-93 nt 3nn*ff ft^ns ^ 3f4h 5 ^r+^RfNH *fat? ^ 
^^nftnJ^T^nisfi^ftnfai 30-7-94 TIT^HroU'W 
4 WTKUl Wl4 ftem* fcrfai 30-7-94 ^ ftRT ft>4t <fiK u i 
4tftH 4 66 4 Tli4f 4m nil 4t TfVT n^ +1^1 n$f 
Winn insfl Vtittl Smf4 240 ft=T 4 arfft^i nil 4P ni4f Wl 
4*JI "5^T 9>trl *1*H I til$ ’lilW 4 l'Hi+1 4s '| = T3 4 

Hit? mi 4tm Tj4 0^41 mT TJ3flnHl 3flft ntff ftm Tp?T n 

ft n$ nftwn TOifro nft nji jh tj^r sraitf 4 s*nr 
25-i^f rnfaftnin wt ftnn ti m4f nSn?$ 3 ttcp? 

ntf ftnr -m * # ^ ^ fxzd ^ 

^ Tjpi iNr wirou ’3 tt 4 t % foo wm upif 
wt ^?r iflnr ^(n^s ^ ^ 

■*i4^ti ynff ibI ^ipr 'nki 23-wt aiftrtVnr 
*m tts 4t'^i | >n. i I H? 4 ^C+l f ftt J(l41 ^lt *jP*cl 
?rfMif n>f ft 'nf ^r n*(f ^ 

WsF 3WRT mff ^li WT 25-^ 41 dwpii Ph4l 

^1 nwf irfclPlTV 1^ t ft? ^ ^n4 TO 7^ 

^ ftl® ft^ ^ ’3T?Ti HiRn ^qi yjqq 311^71 Wl 3iqi«i 

^ ipff fh ^T: ^r 4f ftm ^n4 ^ ^n snft 

i* «nn«ff JjRlPlRl ^‘sn^T i ft? H4^i i«rl-1 Ph^Pm 
3tn^i r P44NT ylift 4^1 ftif^i+i % f f: ’SlMt 

Pi^Pm #r inr ^ ^ 1250 ti^ hRi*wf to! ^ 

^rr£ "3K 4f 41 Tii4T , 4 ^t ^nft 1 Tn4 ^^t-i 4 
qp'tq triT ^ stjtir fm^qci ^nflj ^ ftftro 4 tr 1 tc 

^1 f^T TTT^^t’rf PlsPrt ^TIT^ tftffa irq ?T^4 ^? Tj 

sft^afr Hfl) s^rPj^ftft^Tifti tt *ft ( sr^rici 

TOif n* ^ ^ ^ tfti riiti^iRf 4f 

'tfwjf fnq'l'qqf 4t ^RT HH1V1 nft r ^4 tT 4^1 

nm 4 ^f®ra to! ^ 3fj?tr ti 3i?i: tmi 25-^> 
^if4ft*w w m^rrf tt imi i^Rt ttht w 


WMiil’g^S 3n4 ^ ft» ^ SPC^ o^prn^li 'EflJ 

Its ■qrt^ | 6l wnlq (l^Wli *^1*101^4 ^k t^ 41. ftjftti 

’ft? ^ 4182/94 4 ^jf ^ 4^1 WT ft? 4lf^bl ^ 

ftr?n flfr TOnPfk ^ ^ram yi*ftm 4 ^ ftnr 

*TFFfa T5^ ^qrwr 4 TO!T Its ^TltW ^ >piWJ>f TT 
am: 3Plf 7R flitffli 41 ^mpfaf ft hih^ 
4ftR^^l^ft^Rl(1992) 4T^ # + 4t 33 
T^lSiJS 3fl9j ^41. ft^p sflncfl ^(T 

4ftran 4?t fW wimr ft? ^ ftrgf^i sraftr ^ 
flfll-fl ^ ^ 3ITOR ^ ^ cT^f ^jtj 4f ^ l4 

ftft 3T3?m ni4 ^n 4f ftrnfRn ^r 3iterc ^ ^ 
Tii 4 <ft’aitff 44m ^ pKnRsn wfl ^i w 
'll 4t j sraf 4m wm\ 

s. 4Nr nB^r ^ 4ft ftmi tr 4 1 ^rft[?i 
Pv-iw 5 - 6-93 4 u4f ftrgpm #t w Tim 1256 
F^ftl W ^ 4tl 4 , 5 ^ 6 J 4’Sl4141 

^T: 41 ^ 4t ’SWl! , EW^-l TOt 4 3TOTC ^ 41 

il M4l1 £*tv4t fttfefl 66 i SKI m*ff ^ 3F*r 

^14^1 TOff ^fl, 4 44^ 4 t P w 41ftir 4^4 -ft u4f 

^1 #T W 3lfiR 4?R nil lft.^1. 4ffll TRT tl wt T?T-8 41 
stfl 44n 4 wft ]J3 *t ti 

9 . ■ 9 ^ 1 4 ^ nm ■ to ft? 3jw4t ft ’nnff 41 
41ftfr^443 tot4! m 240 ft?i4 

srfanr n>n fti^o «n t, ^ftvr in*ff frgfiMi ann4t 
ftnil^ni ^1^444 4^4 twr, 4ft 414t l4 stiJftR nft 
41 n4f w wm i 4 fi w ft^ftri 4 

■j-nq^Pt^v ^11 w4 nil 3 tr riVil 4 nfn- nil w 
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* TO*i T5^-l 2012/243/97-^ifofnu^t-io] 

New Delhi the 22nd Apri L 2008 

$,0.1101*— Tn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) t the Central 
Gwefument hereby publishes the Award (Ref No 11/1998) 
Of the Central Government Industrial Tribunal-cun^Labour 
Court No. 2, New Delhi as shown in the Annexurc in the 
Industrial Dispute between the management of Allahabad 
Bank, and their workmen, received by the Central 
Government on 214-2008 

[E No L-12012/243#7-IR(B-n)] 
RAJINDER KUMAR, Desk Officer 
ANNEXUKE 

BEFORE THE PRESIDING OFFICER:CENTRAL 
GOVERNMENT INDIBTWAL TRffltJNAI4TJM- 
LABOUR COURT-H, NEW DELHI 
PRESIDING OFFICER: RN. RAI 

iaNo.il/1998 

PRESENT : SR R, S, SAJN1 —CLAIMANT 

SR RAJAT ARORA —RESPONDENT 

IN THE MATTER OF: 

Sh, R^jtijder Prasad, 

C/o r All India Allahabad Empkjyees Association {NCBEJ, 
Allahabad Bank, Baroda House, 

NeWDdhi-110001 —Claimant 

VERSUS 

The Zonal Office, 17, Parliament Street, 

AlMriiad Bank Building, 

NewDdbHlOOOl. —Respondent 


Part 11—Slc.3(n)1 


AWARD 

The Ministry of Labour by its letter No. L-12012/243/97-1R 
(B-II) Central Government dl 31-12 -1997 has referred the 
following point for adjudication: 

The point runs as hereunder :— 

“Wheihenhe contention of the AH India Allghalud 
Bank Employees Association, New Delhi that Sh 
Rajinder Prasad was a workman of Allahabad Bank 
is correct ? If so, whether the action of the 
management of Allahabad Bank in terminating his 
services w.e.f, 9-10-1996 is legal tind justified? If not. 
to what relief the said workujpn is entitled/' 

The case of the workman is that he was engaged by 
the respondent bank an 9-ti-l9EJ5 on a consolidated salary 
of Rs. 1 3 000 and payment to him was made in cash. He was 
also paid conveyance allowance everyday For attaining 
the bank's duty. 

He was discharging the services of Class-Ill & IV 
employees and he was paid a consolidated salary of Rs. 
1,000 per month. He has worked for more than a year find 
has completed 24-0 days work. 

The case of the management is that llte workman was 
Dover cogaged as Class-111 & J V and (here is no provision 
for engagement of one person as Chss-11 or IVemployee 
The correct facts are that the workman was engaged by 
one of the contractor of the bank namely Creative 
Consultant. Subsequently Viziket Computer Systems Pvt 
Umitod on contractual basisofRs. 200 per month. The bills 
were submitted by the contractor and payment made in 
accordance with the nu tuber of days. The payment of 
Rs, 1,000 to the claimant was made by tin contractor 

That the workman has pul his signature on certain 
documents of (he bank without any requirement to create 
evidence in his favour. The engagement of Sh r Vikaram 
Singh Rawat is entirely different and the claimant is not 
entitled (o regularization in vieworihc fact that the Vikram 
Singh Rawat has been regularized. 

The workman applicant lias Hied rejoinder, in the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement The management has also denied most of the 
paras of the claim statement 

Evidence of both the parties has been taken. 

Heard argument fro n i both the sides and perused the 
papers on the record. 

The workman has filed photocopies of Pass Book 
entries. These Pass Book entries relate to August, 19% 
only, so it cannot be said that the workman has worked for 
four years. He has filed documents 59 to 65. Some are visit 
passes and some are copies of loners on which the address 
of the workman is written. No inference can be drawn that 
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the management wrote letters to the workman. The 
photocopies of the visit passes indicate that the workman 
has been given entry in five or six dates. 

The workman has filed one or two letters which 
indicate that be has been assigned seme duties by the 
bank. The other photocopies filed by the workman are not 

tegiNc/ 

The workman moved an application for summoni ng 
the original of the photocopies filed by him, J he Tribunal 
rejected the application and held that the photocopies arc 
not legible so the management cannot be asked to file the 
original of the illegible photocopies. „ 

From the photocopies document it is not established 
that the workman has worked for 240 days, in case even 
photocopies are considered as piecci of evidence 

He has Sled some other photocopies which do not 
relate to him. 

The management has fikd an agreement entered with 
the Creative Consultant and the receipt of the payment of 
relevant period and the photocopies receipt of the payment 
for 9546 have been Hledbythemanas^nent These receipt 
show thatbn 2*084 993 payment of Rs, 3,000was made. Oil 
29-7-1995 payment of Rs, 3,000 was made and on 
2-8-1995 payment of Rs.3,000 was also made, in this way 
several photocopies cheqaes have been Bled which the 
bank has issued to the Creative Consultant in the year 
1995-96. 

The case of the bank is that the wakroan was engaged 
through Creative Consultants and he was not directly 
engaged by the management 

There are only 6-7 entries of the Pass Book and they 
relate to August, 1998, It is not the case of the Hwknian 
that he. was engaged in 1998.1 have <areftdly scrutinized 
the photocopies Bled by hint Visitats pass may have been 
issued to him as he was engaged through Creative 
Consultant The workman has filed two letters no doubt 
of two different dates by which the management has 
assigned him some duty. The other photocopy documents 
are not Legible and the Tribunal while rejecting the 
application has held so. 

The initial burden ison the woikmanto preveby cogent 
documentary evidence that he has worked for 240 days and 
he has to account for the working days of 240 days by 
cogentdocuinentary evidence The workman has fiiedsome 
photocopies letters which do not establish that he has worked 
for even 100 days what tu speak of 240 days. 

The law cited by both the parties are not applicable as 
the workman has not proved that he has worked under the 
control and supervision of the management for 240 days. 
There is no proof of his engagement by the management. 

The further case of the workman is that he was 
engaged by the bonk on a consolidated salary of Rs, 1,000 


per month Pbctocopy Pass Book filed by him indicate that 
entries in his Pass Book have been made only on five or six 
dates. His case is that be was engaged by the bank on a 
consolidated salary of Rs. 1,000 and payment to him was 
made in cash by the Branch Manager payment 

being made in cash has been filed by the workman. 

There appears to be sufficient force in the argument 
of the management that the Creative Consultant may have 
engaged him for the period of 1995-96 and he might have 
made him payment. The bank has filed photocopies of 
cheques issued in favour of Creative Consultant. 

The workman has foiled to establish drat he has worked 
for 240 days. His entire case is that he was engaged on 
9-6-1995 and his services were terminated on 9-10-1996. 
He has failed to prove that he has discharged 240 days 
work during this period and he was not directly engaged 
by the management. 

It was submitted from the side of the wedEmnn that he 
was engaged directly by the management on a 
consolidated salary of Rs, 1,000 permonth. He discharged 
ihe duties of Class-Ill &, TV enipUryee, 

It was submitted front the side of the management 
that the workman was never engaged even on muster rail. 
The Creative Consultant were engaged for discharging 
certain duties on the basis of Rs 200 per da£ and they may 
have made payment of Rs 1,000 to the claimant. 

The reference is replied thus: 

The contention of the All India Allahabad Bank 
Employees Association* New Delhi that Sh. Rajl nder Prated 
wa&a workman of AllahabodBamk is not correct. The action 
ofihe management of Allatiabnd Bank in terminating his 
seivfoesw.e.f 9-10-1996 is legal an djusbfied. The workman 
applicant is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Dale: 154-2008 

R* N, RA1, Presiding Officer 
M feff, 22 3T$ta, 2008 

tEimilto*—]<M7 0947 
TO 14) WS 17 ^ atqwn TOTOt v* to ^ 

nwwra ^ TOfrotf ^ dbn, ^ 

tT ^sfr 7 ! HTTO7 diflllPR «8f44iti<l/sro 
-UMlvfa ^ 81/2000) 

UTOfTWI TOJdt TO 21 “4-2008 ui'rr ^3tt 

*lfl 

, [im.UT^T-12<il2/62/2000“^3lRC^-II)] 
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New Delhi, the 22nd April, 2008 

S,0*1101,— Id pursuance esf Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1547), the Central 
Government hereby publishes the award (Ref* No,8l/2(JC<}) 
of the Central Government Industrial Tribunal cum-Labour 
Court No.2, New Delhi as shown in the Aimexure in (he 
InduslridiDispute between the management of DenaBarik, 
and (heir workmen, received by the Central Government on 
21-1-2008. 

[F. No L"12012/62/200(HR(B-fl)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE FRESIDINGOFF1CER: CENTRAL 
GOVERNMENT INDUSTRIE TRIBUVAL-CUIV1- 
fABOURCOCRr-HNEW DELHI 

PRESIDING OFFICER: R N, RAI 

LD.No.Sl/2000 
IN THE MATTER Of; 

Sh. Honsla Prasad Singh, 

YU1; Tokla, PO. Jairn Kalin, TehsQ; Afcbatpur, 
Fatzabad(UP). —Qumai* 

Versus 

The General Manager, Dena Bank, 

Second?] oof, Keftron Chamber, 18/7-8 
Aiya Samaj Road, Karol Bagji h 
New Delhi-110005, , —Respondent 

AWARD 

The Ministry of Labour by its letter No,L-12012/62/ 
2000IRO-II) Central Dt 2 S-07-2000 has related 

the following point for adjudication: 

The point runs as hereunder:— 

"Whether Ihe action of the Regional Manager, Dena 
Bank, Karol Bagh, New Delhi in dismissing the 
services of Sh. Honsla Prasad Singh, S/o, Late 5h. 
RameshwarSingh, Ex, Water Boynjiun-Sepoy vix.f. 
7-1-1992 is legal and justified ? If not, then what 
relief the said workman is entitled to and from what 
dale* 

The case of the workman is that he was given 
appointment to the post of Water Boy/Sepoy on 
compassionate ground He was discharging duties ofDahri 
at the time of his dismissal. The further case of the workman 
is that he was not paid proper suspension allowance, He 
was entitled to full salary after one year of suspension. 
The inquiry was delayed on the part of the management. 


He was entitled to foil salary after one year of his 
suspension as per the BPS. He was served a charge-sheet 
on 02-06-1990 in which it was alleged that he had stolen 
two demand draft leafs no, 403370 and 403371 from the 
numbered stock-security item received by the Patiala 
Branch from the Painting and Stationary Department, 
Bombay. 

It has been further alleged in the charge-sheet that 
one leaf bearing no. 403371 was unauthorised^ used for 
R&2 Lacs draft in favour of Sh. Ajit Singh fixing fake rubber 
stamp of Vi He Park, East Mumbai under the forged 
signatures of two officers bearing power of attorney 
C-4440andB-634on the said stolen demand draft leaf and 
Ihe name Patiala Branch was written. 

It has been further alleged that the workman alter 
stealing the two leafs forged the signatures of the officers 
concerned and delivered this fake demand draft to one 
Sh, Mohan Singh alias Ajit Singh* S/o. Sh. Hamam Singh* 
R/o. Professor Colony, Patiala and has got the said cheque 
encashed with his connivance. 

That the management constituted an inquiry. The 
workman partiepated in (he inquiry but defence assistant 
was not provided to the workman. He cross-examined the 
witnesses himself. He was not well aecqumted with the art 
of crossexamination and with the English language, so he 
was denied the opportunity of valid cross-examination 

That the handwriting oft he workman was compared 
by handwriting expert from his specimen signature taken 
from the records and disputed signatures on the demand 
draft. 

That the Inquiry Officer in collusion with the 
management found the charges proved. The DA after pre- 
decisional hearing proposed the punishment of dismissal 
and the A A confirmed the decision of the DA. The DA &. 
A A did not apply their mind. 

The case of the management is dial the workman 
was discharging the duties of Daftri arid he was asked to 
enter demand draft Leaves in the register and while entering 
the demand draft in the register ho stole two leafs of the 
demand draft and prepared a draft of Rs. 2 Lacs forging the 
signatures of the officers. The workman himseiflinge red 
the Inquiiy, His handwriting on the draft was compared 
with specimen signature The handwriting expert *s opi nion 
was obtained and the handwriting expert confirmed that 
the specimen signature and the disputed signature on 
demand draft arc of one and the same person. 

That the workman was afforded ample opportunity 
to cross-examine the witnesses. He lingered the inquiry' 
himself Hecross-examiucd the witnesses in detail and the 
Inquiiy Officer after analyzing the evidence has given his 
findings and he found the charges proved, It was a serious 
misconduct. The DA after prc-decisional hearing imposed 
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tlte punishment of dismissal without notice and the AA 
confirmed the same. The principles of natural jintice have 
been flowed. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his Claim 
statement and has denied most of the paras of the written 
aatement. Tjie management has also denied most of the 
paras Of the daim statement. 

Evidence oftxgh the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

From penial of the inquiry pfootedfogs of the Inquiry 
Officer it transpires that the management has examined 
two witnesses and the workman has intelligently cross- 
examined these two Witnesses. It cannot be said that the 
workman was not well aware of the English language and 
he was not expert in otess-exafninatioiL He was givenample 
opportunity to engage his own defence representative but 
the workman agreed that he would him self cross-examine 
the witnesses and be cross-examined the witnesses. 

MWl has stated In his cross-examination that the 
entry made the workman in Annexute-3 are in the writing 
of the workman Sh, HP. Singh. He has mark entries ofLog 
No 300900] to 3009010and 3009101 lo 300930 Theentries 
in the security register were made bySh. H P. Singh. The 
entries Of 21-05-1990 has been made by Sh. H P Singh. 

This witness has also stated that Sh. IB. Agarwal 
received the parcel containing the draft blocks and he 
instructed Sh. H.P, Singh to enter these in the security 
ledger but entries were not made by him due to some ulterior 
reasons. When draft leafe were counted on 21-Oi-1990 two 
leafs were found short. This witness has proved that 
Sh. J.B, AgarwaL directed this workman to make entries of 
the demand draft blocks but he intentionally did not do it. 
He took away the two leafs. 

MWl, Sh. S. P.Duggat, Accountant working at JDena 
Bank, Patiala Branch, ll,cannot he said that this workman 
was not aware of the handwriting of the workman. The 
management has .produced Mr. J.B. Agarwal posted in 
branchas Manager He has stared in his cioss-exami natron 
that besides the Manager and acoount bolder one Police 
Officer who was called at the bank was there. The culprit 
told the police that Sh. H P. Singh has handed over the 
prepared draft to him which was presented to Central Bank 
of India from Dena Bank for payment. 

The culprit was handed over to the Police and FIR 
was lodged The culprit Sh, Mohan Singh abas Ajit Singh 
was the account holder and he confessed before one Police 
Officer and the Branch Manager that the workman HR 
Singh gave him draft for encashment, Sh, H.P. Singh was 
Daftri and he handled all such stationaty items and 


handwriting report clearly shows that the handwriting on 
the draft clearly matches with the sped men handwriting of 
Sh.HR Singh, 

The workman has cross-examined these two 
witnesses in detail and has asked intelligent questions. 
These witnesses have replied to his cfos^-exaruination 
questions The inquiry was delayed at the instance of the 
workman. He sought several opportunities for bringing 
some defence representative but ultimately he agreed that 
he would himself cross^xamine the managementwitnesses, 
The proceedings of the inquiry discloses several 
adjournments were sought by thewoikman 

The delay in the inquiry cannot be attributed to the 
management. As per the BPS if delay is caused by the 
workman he is not entitled to full salary after one year of 
suspension. '*■ 

I hove perused the original report of the handwriting 
expert. The handwriting expert has compared the diluted 
writing on the draft with specimen writing of the wqtkman. 
The workman slated in representation that the disputed 
writing on the draft shtnild be compared with his original 
writings. H is not disputed that the comparison has not 
been made from the admitted, specimen writing of the 
workman with the disputed writing on (he draft. The 
management did not examine the handwriting expert. The 
workman made representation that handwriting expert 
should be compared by some government handwriting 
expert hut this was not agreed to by the management. 

The handwriting expert wae summoned by Uiis court 
buta report has been filed that the handwriting expert is no 
longer alive 

The workman in his cross-examination has admitted 
that he used to enter the demand draft books received from 
the bank'sH.O, in the register maintained in the bank branch 
office at Patiala, 

Hehas admitted that the bank did not lake his original 
handwriting but his handwriting was taken Jiom the 
previous record available in the bank and was sent to the 
handwriting expert, It is not denied by the workman that 
the handwriting expert did not compare his specimen 
handwriting with the diluted hatfdwriti ng 

The comparison with specimen handwriting is more 
authentic than those of (he original writing. In theoriginal 
writing an employee can,bring artificiality whereas as his 
specimen handwriting is natural. 

The workman has further admitted that he came Lo 
know later on that Mohan Singh abas Ajit Singh wasarrcsfcd 
by the Police and he made him as accomplice in the crime. 

Thus, it stands abundantly proved (hat Sh. Mohan 
Singh alias Ajit Singh confessed before the Bank Manager 
and the Police Authority that the prepared drafts were 
handed over to him for encashment by Sh.H, P Singh. 
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The workman has further admitted that his defence 
representative did not come due to terrirorism in Punjab. 
He has also stated that he had no document to prove that 
he made request lo the Inquiry Officer for bringing his 
defence representative. He has also stated that he did not 
remember whether the Inquiry Officer gave him opportunity 
to produce evidence is hta defence 

From perusal of the inquiry proceedings it becomes 
quite obvious that the workman was instructed to bring 
his defence representative but he himself undertook to 
cross-examine the witnesses. The Inquiiy Officer gave him 
sufficieth opportunity to adduce evidence in his defence 
but he stated that he will give only written argument by 
way of defence. Thus, from the inquiry proceedings and 
the statement of the workman in the Court it becomes quite 
dbvkms that it was his duly to enter draft in (he security 
register He stole away two leafs and made a draft of Rs. 2 
Lacs forging the signatures of the officers concerned. He 
handed over the forged draft of Rs. 2 Lacs to Sh Mohan 
Singh alias Ajit Singh, account holder On suspicion it was 
verfired from the concerned branch and it was found that 
two demand draft leafe were missing and one leaf was used 
for preparing ofRs, 2 Lacs draft. The workman forged the 
signatures of the concerned officer. The workman is not 
entitled to fiill salary after one year of suspension, 

The Inquiry Officer has analyzed the evidence and 
he has followed the principles of natural justice. 

II has been held by the HonTjte Supreme Court in 
1961 fT)UJ504 as under:— 

"White it will be unwise and indeed impossible to try 
to lay down a general rule in the matter, the ordinary rule 
should in our opinion be that such representation by an 
Officer of the Trade Union should continue throughout 
the proceedings in the absence of exceptional 
circumstances which may justify the Tribunal to permit 
other representation of the workman concerned." 

From the perusal of this judgment it becomes quite 
obvious that the Tribunal can permit other representations 
Of the workman concerned in view of this case laiw and the 
workman has been permitted to file claim himself So there 
is proper espousal of this case. 

'Th a domestic inquiry the strict and sophisticated 
rules of evidence under the Evidence Act may not apply. 
All materials which are logically probative fora prudent 
mind are permissible. There is no allergy to hearsay evidence 
provided it has reasonable nexus and credibility. The 
departmental authorities and administrative tribunals must 
be careful in evaluating such material and should not glibly 
swallow what is stridy speaking not relevant under the 
Evidence Act.” 


[Part II—Sg< . 3(ii)| 


‘The sufficiency of evidence in proof of the finding 
by a domestic tribunal is beyond scrutiny Absence of any 
evidence in support of a finding is certainly available for 
the court to look into because it amounts loan error of law 
apparent oil the record. 1 ' 

It has been held in 19 72 (25) FLR 4 5 as under:— 

"An industrial Tribunal would not fce justified in 
characterizing the finding recorded in the domestic inquiry 
as perverse unless it cart be shown that such a finding is 
not supported by any evidence, or is entirely opposed to 
the whole body of the evidence adduced before it. In a 
domestic inquiry once a conclusion is deduced from the 
evidence* it is not permissible to assail that conclusion 
even though it is possible for some other authority to arrive 
at a diflerent conclusion on the same evidence.* 

It has been held, in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved. 

It has been held in 20fi I (89) FLR427ns under 

“Tt is well settled that a conclusion or a finding of 
fact arrived el in a disciplinary inquiry can be interfered 
with by the conn only when there is no material for tire said 
conclusion, or that on the materials* the conclusion cannot 
be that of a reasonable man/' 

From perusal of this judgment it becomes quilt 
obvious that the Tribuna I ca n interfere with the fmdi ngs of 
the Enquiry Officer in case it is perverse. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence, U cannot be said that there is 
absolute absence of any evidence in support of the findings 
of the Enquiry Officer. The inquiry is fair and the 
punishment for misconduct is not harsh. 

The reference is replied thus: 

The action of the Regional Manager. Dena Bank. 
Karol Bagh, New Delhi in dismissing the sendees of 
Sh. Honsla Prasad Singh. S/o. Late $h. Ramcshwar Singh. 
Ex. Witter Boy cum Sepoy w,c,F, (17-01-1992 is legal and 
justified. The workman applicant is not entitled to get any 
relief as prayed for. 

The award is given accordingly. 

■Date: 16-04-200& 

R. N RAT, Presiding Officer 

M Iwt, 22 arifo, 2flOB 
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^-2, ^ ^ T f^n? *nwr is/2006) ^ 

M4»lftl(l 41(11 ^ 4 t 8 < I Ht'lJH ^it 21-4-2008 ^ mHI 

[TOtf T^T-120) l/147/2005SI!$3ircO<t-II)] 


bank also filed an FIR No. 348 dated 18*09-1992 on the 
basis of suspension order That the workman was served 
charge-sheet on 19-05-1992. 

That the bank did not furnish the List of documents 
and witnesses at the time of ddivery/Lssuance of charge- 
sheet as per the law. 


New Delhi, the 22nd April, 2008 

JkO*1HJ3,— In pursuance of Section 17 of the 
Industrial Disputes Act* 1947 (14 of 1947), the Central 
Gouenunent hereby publishes the Award (Ref No, 15/2006) 
or the Central Gcwmrnietit Industrial Tiibi^ 

Court No2, New Delhi as shown in the Annexure in the 
Industrial Disputebetween the management of Allahabad 
Bank, and their wortuneii* which was received by the Central 
□(^ratmenton 21^4-2008 

(FNo, U120I1/I47/2005-IR(B-II)] 

RAJINDER KUMAR* Desk Officer 

ANNEXURE 

UKFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INIHlSTRlALTRntlJNAL4^1M- 
LABOVROKlinr-Il^EWIlCl^l 

PRESIDING OmClR: RNJIAl IjyNo. 15/2006 

IN THE MATTER OF; 


That the workman requested the management to 
utilize the services of a lawyer but the management refused 
The workman however* was compelled himself tc cross- 
examine the witnesses and he cross-examined die witnesses 
hut be had no experience of cross-examination and the 
management did not provide him defence assistance 


Thai none of the management witness have 
supported the alleged charges.. That the workman htfs no 
idea regarding the inquiry proceedings. Hie Inquiry Officer 
has exceeded his power/limit apd treated beyond his 
capacity and failed to give fair, proper and reasonable 
opportunity to the workman. 

The case of the management is that Sh, Kaushik had 
mis-appropriated money and he was re^nnsible for the 
shortage of cash. It was brought to the notice of the 
management by the Reserve Bank of India as the currency 
notes packets which were initialed by Sh, KautiUk were 
found short. The inquiry was institutedagainst him as he 
wasHd. Cashier and he was given an important assignmem 
of acting as custodian of the public money 


SkaK.Kaustnk 

S/o. Sh* Mahavir Shamn Shamia* 

C/o. 1JL S* Saini* Advocate* 

1(_5, YadavPnik* Ext N^afgarh Road 

Nangkn, Delhi-110041. —Claimant 

VERSUS 

TheAsstt. General Manager/Dy, Gen Manager* 
Allahabad Bank* 

Regional/ZonaJ Office: 17* 

Parhatucnt Street* 

NewDdhl-llDOOl —Respondents 


It was his duty to ensure that there should be no 
shortage or misappropriation of cash by the workman* 

That the principles of natural justice, have been 
followed. The workman has cross-examined all the 
witnesses. There is no provision to provide a lawyer as 
defence assistant. The workman has cress-examined all 
the witnesses and made representation to the DA regarding 
proposed punishment* 

That the orders of the DA and AA are reasoned one* 
The Inquiry Officer has based his findings on proper 
analysis of evidence* 


AWARD 

TbeMinislry of Labour by its tetter No* L-12011/147/ 
2005 JR(B-tr) Central Government Dt. 23-02-2006 has 
referred the foiUowiAB point for adjudication: 

The point nms as hereunder ’— 

“Whether the action of the Asstt General Manager* 
Regional Office, Allahabad Bank, Parliament Street, 
New Delhi passing the order of dismissal of Sh, G.fC 
KaretfkEX'HtL Grchier“F , wtf, 07-02-1995isjust, 
fell and legal ? If not, to what relief the workman is 
entitled and from which dale V 

The case of the workman is that the workman was 
put under suspension by order dated 18-09-1992 and the 


The article of charges foamed against the workman is 
asunder;— 

(a) While taking outcast! from the cash kept in joint 
custody* you were required to put your 
signatures on the cash balance bock each day 
on the folio meant for cash taken out You were 
iii Ihe habit of taking out caih without putting 
your initials on the cash balance book. 

(b) You were inthe habit of handingover/receivir^g 
cash to/from the payment/receiving cashier 
without recording any details and particulars in 
(he cashiers payment book and also without 
obtaining any acknowledge men £ from the 
payment cashier. 
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(c) You also allowed transaction between (he 
cashiers viz. delivery of cash by the receiving 
cashier to paying cashier and vice versa without 
any entry to this effect in the separate book 
maintained for this purpose and without 
obtaining their signatures in token of 
acknowledgement. r 

(d) The cash payments madeby the payment cashier 
were not being recorded in the payment book 
the time of making payment nor were the 
payment vouchers serially numbered by the 
cashiers. The payments were recorded in the 
payment book in one stroke in the evening. The 
totals of the payment book were not compared 
and balanced properly The aggregate payment 
in cash payment book did not tally with cash 
scroll on many occasions before the cash was 
closed. 

(e) HieXfil vide their following kders/have debited 
the bank the following amounts being found 
short in the currency' note packets counted and 
initialed by you. 4 

The workman applicant has filed rejoinder In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the ponies has been taken. Heard 
argument from both the sides and perused the papers on 
the record, 

it was submitted from (he side of the workman that 
no lawyer or defence assistant was provided to him to 
cross-examine the witnesses. It is settled law that the 
managment may not provide a lawyer as defence 
representative. The workman has cross-examined the 
witnesses so no prejudice has been caused to the workman. 

Tt was further submitted that it is a case of no 
evidence. The Inquiry Officer has given his cryptic 
findings. The witnesses have not deposed against this 
workman still the Inquiry Officer held atl the chargespruved 
against the workman 

The Inquiry Officer has given his findings on 
06-09-1994, the Inquiry Officer has relied on the evidence 
ofMW4 who has deposed that by committing irregularity 
the workman intended defraud the bank, MW4 has also 
deposed that a huge shortage wasfcntnd on 17-09*1992 in 
the bonk. The Inquiry officer has net analyzed the evidence 
of the other witnesses. He has mentioned the evidence of 
MW4 only and the evidence of no other witness. He has 
given finding to ail the 4-5 charges in one page. The 
findings of the Inquiry Officer are not based on analysis of 


evidence and (hey are cryptic and no reason has been 
assigned to hold the charges proved separately. 

Sh. A, X, Nagar, Sr Manager has admitted in his 
cross-examination that the Hd. Cashierhas also input his 
initials both in the morning at the time of taking out cash 
from the strong room as well ns keeping back the cash in 
the evening, the Hd. Cashier is supposed to verify all the 
details and after satisfying himself he has to pul his initials/ 
signatures on the cash scroll bookVpayment scroll book. 

This witness has also stated in his cross-examination 
that altera bundle is made the receipt cashier will deposit 
the bundle to the Hd. Cashier after initialing but some time 
the exchange of bundles and lose notes are made by the 
Hd, Cashier and the Payment Cashier and vice versa, This 
type of exchange initialing on the bundle is not generally 
mode, 

He has also stated that sometimes the cashier 
received the cash and sometime ihe Hd, Cashier receive 
the cash as per need- He has further stated that ho could 
not identify the initial on document no. 77 filed by tbe 
management MEB. 

This witness has also stated in his cross-exam ination 
that it is the duty of the receipt cashier to gel the notes 
received by him is bundled and handed it over to Hd, Cashier 
alter putting his initials on the packets and he has (overtly 
the number of notes in each bundle before putting his 
initials. 

From the above it becomes quite obvious that it is 
the duty of the cash ier as well as 1 Id. Cashier to i n it in) the 
bundle. 

In the instant case no charge-sheet has been given 
to the Cashier though admittedly it was also his duty to 
.initial the bundles. 

Five charges have been framed against the workman. 
Tbe first charge is regarding taking out cash without 
putting his initials on the cash balance book, h truly befell 
by mistake. No other incidence has been brought to my 
notice that tbe cash was found short at any point of lime. 

The second charge is regarding the habit of tire 
workman handing ovcr/rccciving cash ttVfroin the payment 
without recording any details or particulars in the cash 
payment book. 

The third charge is lhat be allowed transaction 
between the cashiers. The deli vety-of cash by the receiving 
cashier to paving cashier and vice versa without any entry 
to the effect in the separate book. 

The fourth charge is dial the payment vouchers were 
not serially bundled by the cashier. The totals wore not 
compared and balanced properly. He did not tally the cash 
scroll book on many occasions 
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Tl» fifth charge is that on 23-12-1993 two notes, one 
defective note and two short notes $f 1O0 denomination 
were found and on 30-12-1993 three notes of 100 
denomination were found short 

Thus, the fifth charge is regarding shortage of five 
notes of LOO denominations amounting to Rs r 500 on two 
occasions i.c. on 13-12-1993 and 30-12-1993 and this feet 
was brought to the notice of the bank by the RBI 

The management witness has admitted that it was 
the duty of the cashier as the Hd, Cashier to count and 
verify the notes amd then initial. The cashier was also 
responsible, if some notes were found short, he has also to 
initial the bundle. The management witness has deposed 
that sometimes in case of flow of heavy cash sometimes 
the bundles arc not counted. There is shortage of only five 
notes and it cannot be said by any stretch of imagination 
that the workman has any mate fide intention to mis¬ 
appropriate the money. Had he any mala fide intention theo 
he would have misappropriated cnores of Rupees as he 
has to count and initial the notes of 500 and 1000 
denominations also. 

It may be a bona fide mistake either by the cashier or 
by the Hd. Cashier or even the RBI Officials. So charge no. 
ScanrMbcsaidtebeachargcofmisapprQfHiation. It may 
be atleast an act of negligence, in such case the 
management should recover the loss caused from the 
responsible officials. It cannot be termed as mala fide 
intent ton to misappropriate the money. 

So for as ths other charges are coreamed, even if 
found proved, these are mere irregularities. 

I have perused the evidence of the other witnesses 
who have deposed in the inquiry. They have not said 
anything specifically. At wrest, the workman was negligent" 
in not putting his initials and signatures on the relevant 
scroll book. No embezzlement has been alleged against 
hint Infect he hascommitted some irregularities and minor 
punishment was sufficient in the facts and circumstances 
(he case. 

. It is settled law that the inquiry is not an empty 
formality. It was the duty of the management to point out 
the dates on which this workman failed to sign different 
registers. In routine course of duty them may be some 
omissions of putting signatures. The workman shojjfd not 
be dismissed for such irregularities and omissions. The 
findings of (he tnquiiy Officer am perverse. 

It was the duty of the Inquiry Officer to find every 
charge proved by giving separate findings and stating the 
statement of the witnesses supporting charges, 

Tl appears that the inquiry officer has hastily 
concluded the inquiry and held the workman guilty of all 
the charges with his cryptic finding of one page. 


The management has also not applied its mind. The 
DA has not considered the points raised by thfe workman 
in his representation 

In the facts and circumstances of the case it is held 
that charge no. 1 to charge no. 4 am only mere act of 
negligence/omLssions amd charge no. 5 is also a result of 
negligence either by the cashteror by the Hd Cashier or of 
the officials of the RBI. 

No employee who has rendered such a long 
service and who has received letters of appreciation will 
have mala fide intension to misappropriate Rs. 500 by 
putting two notes short of 100 denominations in one packet 
and three notes short of 100 tbnomtnatiens in the other 
packet, 

t After perusing the inquiry proceedings I am of the 
considered view that the workman has commuted minor 
misconduct, lie has no intension to misappropriate raon^ 
and he has been harshly punished for he omisston/acts of 
negligence. The charges are not so grave that the workman 
should be dismissed from service. The findings of the 
Inquiry Officer and orders of the DA and A A arc liable to 
be set aside and it is hereby set aside 

So far as back wages are concerned the workman 
was dismissed from service in 1995 and he has raised the 
case before the ContiliationOffioer in 2003 i.e, aflerestra- 
ordinaiy delay of eight years. There is no explanation of 
such delay. In case he was reinstated with full back wages 
he would gel premium for exlraordinaty delay 

if the Charges am found proved And the inquiry is 
held to be fair the major punishment of dismissal is 
excessive. There is no allegation or misappropriation. All 
the charges if held proved constitute minor misconduct 
The pdnishment of dismissal is harsh and disproportionate. 

In the facts and circumstances of the case the' 
workman is entitled to reinstatement after stopping 
four (04) increments with cumulative effect and 40% hack 
wages. 

The reference is replied thus:— 

The action of the Astt General Manager, Regional 
Office, Allahabad Bank, Parliament Street, New Delhi 
passing the order ofdisnussal of SKG 1C KausMk, E\. Hd 
Cashier “E* w.e,f, 07-02-1995 is neither just nor fair nor 
legal. The workman is entitled to be reinstated after stopping 
four (04) increments with cumulative effect along with 40% 
back wages and continuity of service within two months 
from the date of the publication of the award. 
Date: 10-04-200® 

R. N. RAI, Presiding Officer 
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M teft, 22 ariK 2008 

W,3tT T104,—1947 ( JMI 
3ft 14) ^ uro n ^ ^ oifar 

lfe*n # y^Uti* ^ f^wl afo *+,4*td ^ , 

aflg^ 3 PiR^ ^gtfo ju+K aftetfw 

^ fWt $ w {w$ wa 
60/1997) ^1 JmftPI ^ *tJ*ftNl mwi ^l 2 1 -4-2008 

^ ur<t (pn *u] 

[miT.T^-|20L2/31/96-’3Tl^(^"l[)] 

New Delhi, the22nd April, 2008 

&.O t 1104,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes theawaid(Ref No. 60/1997) 
of the Central Government Industrie TritnmaL-cum*Labaiir 
Court No. 2* New Delhi as shown in the Amtexure in the 
Industrial Dispute between the eirqHuycrs in relation to the 
management of Bank of India and their workmen, which 
was received by the Central Government on 21-4 -2008, 

[F No-1-12012/3 l/%-IR(B-lI)J 
RA JINDER KUMAR, Desk Officer 


ANNEXURE 


BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-H NEW DELHI 
Presiding Officer: EL N + RAJ 
UK No. (50/1997 


Present : J, BUTHER 

RAJATAROJtA 
IN THE MATTER OF; 

Sh. S. K, Aiura, 

R/o. B-146, Deeawal Nagar, 
NewDelhi-l 10009 


VERSUS 

The Zonal Manager, 

Bank of India, 

Jbevan Bharti Building, 

Tbwer-L 124, Connaught Circus, 
New Delhi 


AWARD 


—Claimant 
—Respondent 


...Claimant 


,,. Respondents 


The Ministry of Labour by its letter No, L-12G12/31/96* 
IR/B-D) Central Government Dl 3/12*5-1977 has referred 
the following point for adjudication: 

The point runs as hereunder;— 

“Whether the action of the management of Bank of 
. India in dismissing 5h. SX Arora, special 
Assistant, Mayapuri Industrial Area Branch is legal 
and justified? If not, to what relief the concerned 
workman is entitled,” 


[Part H—See, 3(ii)l 


The case of the workman is that he was engaged as 
Typid cum Clerk in Bank of India at Delhi w e,f 12-12-1972, 
That in November. 1993 the workman was served with 
charge-sheet dated 10-11-1993 issued by then Dy, General 
Manager of the bunk on two charges framed against him 
underCLause 19.5 (I) & 19.5(c) offoeBPS dated 9-10-196(5. 

That proper inquiry' was i sol held Tire w orkman wns 
not given opportunity to cross-examine the witnesses and 
to adduce his own witness. Tire management it legally 
terminated the services of the workman. The findings of 
the Inquiry Officer arc perverse. His explanation before 
serving charge-sheet was not considered. The workman 
has com milled only a minor misconduct whereas major 
punishment has been given to him. The punishment is noi 
justified. 

The case of lire management is that the workman 
was in the habit of remaining unauthorised^ absent. He 
was given ivami ngs two times on l-l 0-1983 and 5-8-1995. 
He was given censure entry on (5-3-1986 and his one 
increment was stopped with cumulative effect bv order 
dated 14-1-1991. 

That the work urn utis absent for 181 days from April, 
1993 to 9*11*1993. The total number or working days or 
unauthorized absence in his entire sen ice period readied 
to 2232 days, 

Thata proper inquiry was hekfand the Inquiry Officer 
found the charges prov ed. The DA gav e him show cause 
notice of proposed punish mem and the A A also 
considered representnlions made by him. The workman 
applicant has filed rejoinder, In tlie rejoinder ho has 
reiterated the averments of his daim statement and lias 
denied most of ihc paras or die written statement. The 
management has a Iso denied most of the pans of the claim 
statement. 

Evidence of both the parties has bccn'Uikcn, 

Hen rd argument from both the sides and pcniscdlhe 
papers on the record. 

It was submitted that ihe workman has not been 
afforded sufficient opportunity Lo cross-examine the 
witnesses and to adduce his; own evidence. The findings 
of Uie Inquiry Officer are perverse. The DA acted with a 
closed mind. 

It was submitted from the side of Ihe management 
that the workman participated in the inquiry. He cross- 
examined the witness. He was given the right of bearing 
after inquiry. 

The woikman has admillcd in his cross-examination 
that he bad participated in the departmental inquiry held 
against hint. He was supplied with the copies of the 
documents replied on by the depri rime nt. H is rcprcscntal ive 
5b, Naresh Cliaturvedi pleaded his case before the Inquiry 
Officer regularly exoepi one or two occasions. He lias also 
admitted that after the inquiry' be was given personal 
hearing, 
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I have perused th$ inquiry, From the inquiry 
proceedings it becomes quite obvious that the workman 
was given sufficient opportunity to cross-examine the 
witnesses of the management and he has been given 
sufficient opportunity to adduce his own evidence. The 
workman has been given personal hearing before awarding 
of the punishment. 

Ilhas been held in 2008 <1 Id) FLR1139tythe Hmfbte 
Apex Court as under; 

“Powers of L*c«r Courtr-“dis missal of workman— 
On chajge ofuiMVUhOrtWd absence—After valid enquiry— 
Punishment of dismissal found loo harsh and 
disproixuliOiiate to gravity of charge— And therefore the 
Labour Court set aside the order of dismissal and directed 
reinstated without back wages—And awarded punishment 
of stoppage of four increments with cumulative effect— 
LAour COurt and High Court were nrtjustifrd in directinfc 
tberdnstatemenllivhtteifomnxwilhadrtofdisnussat-- 
enters arc accoftfin g are set aside*" 

From perusal of the judgment it becomes quite 
obvious that the Tribunal or High Court are not justified in 
directing reinstatement by interference with the order of 
dismissal 

it has been held by the Hon*bkj Supreme Court in 
1961 (I)LLJ 504asunder:— 

“While it will be unwise and indeed imposslble-totry 
to lay down a general rule in the matter, the ordinary 
mleriKnrid in our opinion be thatsutfi representation 
by an Officer of the Trade Union should continue 
throughout the proceedings in the absence of 
exceptional circumstances which may justify the 
Tribunal to permit other representation of the 
workman concerned/* 

From the perusal of this judgment it becomes quite 
obvious that ihtTribunal can permit other representations 
Ofthe workman concerted in view of (his case law and the 
workman has been permitted to file daimhnnsai£ So the re 
is proper espousal of this case. 

“In a domestic inquiry the strict and sophisticated 
rules of evidence under the Evidence Act may riot apply. 
All materials which are logically probative for a prudent 
mind are permissilit. There is no allergy to hearsay 
evidence provided it has reasonable, nexus and credibility. 
The departmental authorities and administrative tribunals 
must be careful in evaluating such material and should not 
glirty $wail<nv what is strictly speaking not relevant under 
the Evidence Act" 

“The sufficiency of evidence in proof of the finding 
by a domestic iribunalig beyond scrutiny. Absence of any 
evidence in support erf a finding is certainly available for 
the court to look into because it amounts to an error oflaw 
apparent on.the record' 1 

It has been held iti 1972 (25) FLR 45 asunder:— 
“An industrial Tribunal would not be justified in 
cftaracleiizhigthefiridingTiecanledia ihedomcstfc inquiry 
as perverse unless it can be shown that such a finding is 
not supported by any evidence, or is entirely opposed to 
the whole body of the evidence adduced before it In a 
domestic inquiry once a conclusion is deduced from the 


evidence, it is not permissible to assail that conclusion 
even though it is possible for some other authority to arrive 
at a different conclusion on the same evidence." 

It has been held in this case that in domestic inquiry 
evidence of a solitary' witness is sufficient lo hold Ihe 
charges proved. 

It has been held in2001 (89)FLR427 asunder:— 

'it is wdl settled that a conclusion or a finding of 
foci arrived at in a disciplinary inquiry can be islerftred 
with by the court onlywhen there is no mateial for the said 
conclusion, or that on the mat£xiak, the conclusion cannot 
be that of a reasonable man. 11 

From perusal of this judgment it becomes quite 
obvious that the Tribunal can interfere with the findings of 
the Enquiry Officer in case it is perverea. The Enquiry 
Officer has based his findings on oral as well as 
documentary evidence. It cannot be said that there is 
absolute absence of any evidence in support of the findings 
of the Enquiry Officer. 

The workman has not taken the case that he was not 
medically fit to resume his duties. He wasabsenl for!81 
days in 8 mouths and in 1983 & 1985 he was given warnings. 
Censure entry was also given on 6-3-1986, His one 
increment wa$ stopped on 14-1-1991, So the workman was 
in Ihe habit of remaining unanthorisedly absent on more 
than throe occasions. He has been given warnings and 
punishment, so the act of unauthorized absence of the 
workman is g,ross-misconduct The total unauthorized 
absence during his employment is 2232 days, tie did not 
improve himself after censure entries and alter warnings. 
The management has rightly passed the order of dismissal 
under the provisions of EPS after holding proper inquiry. 

The reference is replied thus:— 

The action of the management of Bank of India in 
dismissing Sh, $,K, Aron, Special Assistant, Mayapuri 
Industrial Area Branch is legal and justified- The workman 
applicant is not entitled to get any relief as pray ed for. 

The award is given accordingly. 

Dared 11-4-2008 R. N, RAI, Presiding Officer 

M 22 srifel, 2008 

35LSW. 1105,—1947 0947 
*R| M) *R1 17 # ^ 

srfar rfftriT ^ fTO IMlWi ark ^ 

^ ^tilP 14 PWR T? ^=^14 tibbR ofteilflKh 
afttawsra -4widq rf. 2, ^ t 
8/1993 ) Wlfira t/^ 2 H4-2008 

stTl 

[m ft T^t-120l2J329/92-^3TO(rfl-inl 

ofoi-i zftvm 

New Delhi, the 22nd April, 2008 

&0. 1105,—In pursuance of Section 17 oflhc 
Industrial Disputes Act, 194-7 04 of 1947), the Central 
Govenurteni hereby publishes the award (Ref No. 8/19-0) 
ofthe CeiiiJ^<jt^erimientbKlu5lxiAlTribunaLcum-L^b f 
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Court No. 2, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers i n relation to the 
management of Central Bank of India and thdr workmen, 
which was received by (he Central Government on 
214-2008, 

IF No. L» 12 Q 1 2/32SV92-IR(B-n)] 
RAJIMDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER; CENTRAL 
GOVERNMENT INDUSTRIAL TRIBIINALCUM- 
LABOUR COURT-IL NEW DELHI 

PRESIDING OFFICER: R N„ RA1 
LD* Nik 08/1993 
IN THE MATTER OF; 

Sb.UK.Mafc, 

R/o,H. No. 1336, Sector 9 P 

Faridabad. ..Claimant 

VERSUS 

The Dy. General Manager, 

Zonal Office, Link House, 

, 4, Bahadur Shah Zafer Marg, 

New Delhi-110002 ...Respondents 

AWARD 

The Ministry of Labour by its letter No, L-120 L 2/3 29/92- 
IR(B-U) Central Government Dt 2M2-1992 has referred 
(he following point for adjudication; 

The point nuts as hereunder:— 

"Whether the action of the management of Central 
Bank of India in dismissing the services of Sh, V K r 
Malik, we£ 27-2-89 Is justified? If not, to what relief 
the workman is entitled T 

The case of workman is that while in service of the 
respondent he was served with a charge-sheet dated 
7-4-19S4 after delay of about throe months and he was 
served another chargesheel after a delay of fourteen 
months after placing the workman under suspension. 

That proper departmental inquiry was not held by 
the management The management suspended the workman 
on 27-4-1984 The managemeni constituted a departmental 
inquiry and two charges were served without giving any 
opportunity to submit his explanation, 

That Ihe F.O. produced as many as 80 document to 
sustain the charges framed againstthe wwkman but the 
workman was not provided with the copies of ihe 
documents. 

That (he Inquiry Officer did not consider the request 
of the workman to engage a lawyer tor his defence at the 
inquiry. 

That the workman was not given any opportunity to 
adduce his own evidence. 

The case of the management is that the workman 
was appointed in Clerical Cadre in 1971. He wasinvolved 


[Part II—Slc. 3(ii)| 


in acts of fraduhiem. When he was asked about the 
withdrawal he deposited the amount in the bank while 
admitting that he has made payment wrongly. Ho way 
issued memo On 1-3-1984 when lies explanation was rral 
found satisfactory. A chargesheet dated 23rd July, 19X4 
was served on him. 

It transpires from perusal of the record thru the 
Workman has forged the signatures of so many account 
holders and had withdrawn the amount himself. The 
amount so withdrawn is Rs. 67 ,500. Further he forged the 
signatures of other account holders and withdrew the 
amount aggregating Rs. 4,955, Charge-sheet was served 
on him with details of amount, number of withdrawal 
vouchers and date. 

The workman applicant has filed rejoinder In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of (he daim stateuiciu. 

Evidencc of both the parlies 1ms been taken 

Heard argument from both (he side and perused ihe 
papers on the reemf 

It was submitted from the side of the workman that 
(wo chargeshccts were issued to him. The chargesheets 
are themselves vague. The second chargeshcet was issued 
after a delay of 14 months from the first charge-sheet. AH 
the complainants and the customers have not been 
examined by the bank 

The workman was not permilled to engage a lawyer 
to cross-examine the witness, so he could not cross- 
examine all the witnesses. Principles of natural justice have 
not been followed in the inquiry. 

From perusal of the inquiry proceedings ij iranspircs 
that (he workman has forged the signatures of Sink Sarny. 
Afe, No. 10446 and he has fraudulently withdrawn Rs, 18,1 X)( i 
from her account. He has forged the withdrawn! forms of 
Chaman Lai, A/c. No 3396 and he has fraudulently 
withdrawn Rs. 17,500. The workman has fraudulently 
withdrawn Rs, 2,500 from the amount of Sh. S C Seth 
A/c, No, 12086. 

The management during the bourse of inquirv 
examined Sh,O.P. Mehia,MWl A MW2 Sh. Jabir Singh 
\ferma customer of the bank and he has been given sufficient 
opportunity to cross-examine the witnesses but he put a 
few q^estious only and he wanted that be should be 
provided a lawyerlo defend himself. 

The Inquiry Officer has supplied to the workman die 
copies of all the documents. It is true that he has not been 
supplied with the copies of the Pass Books. Only one 
customer was examined This workman has admitted in his 
cross-examin that no lawyer appeared on behalf of the 
management during the inquiry. He had cross-examined 
the w itness produced by (he management. He has further 
admitted that He bus taken three adjournments for 
production of his witnesses but he did not produce any 
evidence. He has also admitted thru lie w-as given an 
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opportunity ofbcing heard 

Ithasbeen held by theBonT&e Supreme Coun in 
1961 (DLU5W as trader:— 

“While il will be unwire and indeed impossible to try 

to lay downs gnoeralndeinthemtm^theoidmaiy 
role should in our oprafortbethat such representation 
hy an Officer of the Trade Union should continue 
throughout the proceedings in the absence of 
exceptional dtmnstances which may justify tbe 
Tribunal to permit other representation of the 
workman concerned,* 

From thepemrai of this judgment it becomes quite 
obvious that theTribunal can permit other representations 
of the workman concerned in view of this case law and the 
wcokmao has been pemitred to fitedaim himself So there 
is proper espousal of this case 

*in a domestic inquiry the strict and sophisticated 
rules of evidence under the Evidence Act may not 
apply. AH-materiakwhichore logically ptObadvefor 
apfiKfentimiid are permissible, There is no allergy 
to hearsay evidenceprovidcd it has reasonable nexus 
and credibility, The departmental authorities and 
admfoUtratlve tribunals muribe careful in evaluating 
suchdttterfai and Should not glibly swallow what i$ 
strictly speaking not relevant under the Evidence 
Act" 

"The sufficiency of evidence in proof of the finding 
byadorneshctiibtmaiisbcyondscrutiny. Absence 
of any evidence in support of a finding is certainly 
available forthe court to look into because it amounts 
to an error of taw apparent on tbe record" 

Ithas been held in 1972 (25) FLR45 as under 

**An industrial Tribunal would not be justified in 
characterizing the finding recorded in the domestic 
inquiry as perverse unless it can be Shown that such 
a finding is not supported by any evidence, or is 
entirely opposed to the whole body of the evidence 
adduced before it . In a domestic inquiry once a 
conclusion is deduced from the evidence, it is not 
permissible to assail that conclusion even though it 
is possible for some other authority to arrive at a 
different conclusion on the same evidence." 

It has been held in this case that in domestic inquiry 
evidence of a solitary witness is sufficient to hold the 
charges proved 

It has been held in 2001 (S9) FLR427 as under:— 

~ “It is wall settled that a conclusion or a finding of 
fact arrived at in a disciplinary inquiry can. be 
interfered with by the court only when there is no 
material for the said conclusion; or that on the 
materials, the conclusion cannot be that of a 
reasonable man." 

From perusal of this judgment it becomes quite 
obvious that the Tribunal can interfere with tbe Endings of 
the Enquiry Officer in case it is perverse. The Enquiry 


Officer has based his findings on oral as well as 
documentary evidence. ttcamot be said that the re is any 
absence of any evidence in sqtpart of the findings Of the 
Enquiry Officer. 

Tbe witnesses have staled that all die withdrawal 
forms were in the handwriiiugof the workman and he has 
himself withdrew theamouncs fiomvario^ account offbe 
account bolder?. He also deposited the amount When k 
wasastad fo explain the sgnatitfe on thewithdrawal forth* 
which did not tally with the signature of the management. 
Thus, during the inquiry il was found that the workman 
has prepared the withdrawal vouchers in his own 
handwriting ami he haswithdrawn roomy fhnditadly from 
the account of 10446,7150,3396,2335,12086,11574*7794. 
Thu tf the workman has withdrawn heavy araotmlfioru tbe 
accounts of at least seven tautomers of thabank. 

The management has followed the principles of 
natural justice. It is settled law that the workman has no 
right tobe represented by a lawyer when there is nn legal 
1 advisor on behalf of the management. The workman has 
admitted that the management did not engage any lawyer. 
The delay was caused because it look time inddeerfogthe 
fraudulent withdrawal. There is no extra-ordinary ddqy; 

The workman has daudutentiy withdrawn almost 
approximately Rs 75,000 ty forging the withdrawal voudras 
of at least seven account holders. It iswdl proved at least 
by one customer and tbe other management witnesses. He 
has committed grave misconduct. 

I have perused the Endings of the Inquiry Officer 
The findings of the inquiry Officer are based on theagatysfs 
of oral evidence as well as documentary evidence; Tbe 
Inquiry Officer has rightly found the charges proved pic 
DA and AA has considered the representations of Ihe 
workman. The inquiry is valid. TTiepunidmiem imposed 
is also proper No interference is required 

Tbe reference is replied thus:— 

The action of the management of Central BanNof 
India in dismissing the services of Sh V + & Malik we.f. 
27-2-1989 is justified The workman applicant rs not entitled 
to get any relief as prayed for. 

The award is given accordingly. 

Dated 1CW-2008 R.K RAI* Presiding Officer 

^ feft* 22 2Q0H 

m.zm Rwk arfMforc, 1947 X1947 

t4) tercr 

aqjw ^ fife aftrife ^ Twm attbqr 

17/1993) ^1 UWftHI WbWVqft 21-4-2008 

^Tn^tfacnqn 

4.^l2012>W92-OT^*iii)] 
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New DdhUte 22nd April* 2008 

&.O. U06.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 <rf 1947), the Central 
Government hereby polishes the award (Ref No. 37/1993) 
ofthe cno^C^einiiicotliM 
Court No. 2, NewDelMasslwwninthc Amiexure inlbe 
Industrial Dispute between the employers in relation to the 
miiaccTOtnt of Punjab & Sind Batik and their workmen, 
which was received by the Central Government on 
21-4-2008. 

[F No. H2012/406^MB(B4D] 
RAJINDER KUMAR, Desk Officer 
ANNCOJRE 

BCTOftE THE PRESIDING OFFICER CENTRAL 
~ GOYERNHENT1NIUJSTKUAL IRflBlfNALpOJM- 
LABOUR COURT-Dt NEW DELHI 
PRESIDING OFFICER rJLN. RAT 
LDJfn 37/1993 
IN THE MATTER OF: 

Sh, S.M. Singh Malhotra, 

C/o. Joint Secretary, 

Pwtfab & Sind Bank Federation, 

Plot No.73, Plot Nod2, 

Sector 14, SheetaJ Apartment, 

Robin, New Delhi. 

....Claimant 

VERSUS 

The Dy General Manager, 

Punjab* Sind Bank, 

C-14-16, Am Ram House, 

Connaught Place, 

New Delhi 

rr .Respondents 

AWARD 

The Ministry ofLabourby its letter No. L-12012/406/ 
92-IR(B-]I) Central Government Dt, 12-1*1993 has referred 
the followingpoitit for adjudication: 

The point runs as hereunder 

"Whether the action of the management of Punjab 
and Sind Bank deducting sum of Rs. 2232 from the 
S.B. A tc. No. 2240 of the workman Sh- S. ML Singh 
Malhotra and not paying AMO allowance to the 
workman is justified? If not, to ujiat relief the 
workman concerned is entitled.” 

The case oftbe workman is that on 15-1-1991 be was 
transferred to BO Vasaru Vihar Extension Counter, New 
Delhi The Union raised the matter regarding his wrung 
transfer. * 

The management has admitted that the transfer orders 
were issued due to misunderstanding and agreed to transfer 
turnback to D.O, Rqjauri Garden, New Delhi Branch itself. 

That all of sudden on 6-11-1991 a sum of Rs. 2232 
was deposited from SB A/c. of the workman without 
mentioning any notice/intimation whereas some employee 
junior to him for getting the allowance in various branch of 
Dethi/New Delhi violating the own circular of the 


management of sanction special allowance of CP seniority 
basis His allowance Tor AM.O was on permanent basis 
and it has been illegally withdrawn by the management. 

The case of the management is that the special 
allowance are intended to compensate a workman for 
performance or on discharge of certain duties. The workman 
is entitled to special allowance only up to performance or 
his duties. The claimant was not performing the AMO 
duties at \taam Vihar, New Delhi orat BO: Rajouri Garden, 
New Delhi therefore, he is not entitled to special allowance 
BO: VmntViharasperthe BPS. 

That the case does not constitute an industrial 
dispute as it has not been espoused by substantial number 
of workmen or union. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement The management has also denied most of the 
paras of the claim statement 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
he was entitled to AMO allowance as it is a permanent 
nature of allowance. 

It was further submitted from the side of the 
management that the workman did nut perform duty on 
ASCOTA machine as Machine Operator. Payment to him 
has been made wrongly so it has been rightly deducted 
from his salary. 

Hie workman has admitted in his cross-examination 
that no letter was issued to him for appointing him as 
permanent AMO. He has furtheradmittedthalhewas not 
appointed permanent AMO vide any order. 

The workman has further admitted that he did not 
work on the ASOQTA Machine from February, 1991 to 
October, 1991 but worked up to 7th March. He has further 
admitted that city seniority has not been decided. He has 
further admitted in his cross examination that total of amount 
Rs-2232 was @ 2 4$ per month from February, 1991 to October, 
1991. The management deducted the AMO aUouttnceof the 
wtHkmanfiamFdHuaiy, 1991 toCctdber, 1991. The workman 
has admitted earlier that he did not work on ASCOTA 
Machine from February, 1991 to October, 1991, 

Special allowance is given for special duties perfoiued. 
This workman did not perform job at ASCOTA Machine 
from February, 1991 to October, 1991 as per his own 
admission. The amount of Rs. 2232 wrongly paid has been 
deducted from the account of the workman. The workman 
did not work as ASCOTA Operator and the city seniority 
has not been decided. The workman cannot claim AMO 
allowance without his working as ASCOTA Operator. Them 
is no evidence that employee junior to the workman has 
been deputed on ASCOTA Machine. 

The management has paid him special allowance so 
long as he worked on ASCOTA Machine as ASOOTA 
Operator. The workman did not work as a ASCOTA 
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Operator fom February, 1991 to October, 1991 w be was 
not entitled to any AMO allowance, He has admitted that 
AMD. Ifewas^poiiiltdAMObr 
i short period tn4 he was made payment of AMO 
allowance. He was not ^pointed as AMO from February, 
1991 to October, 1991, so be was not emitted to AMO 
atfovanoeduriugltaperiDd. The inanapeiiiemhaBii^illy 
deducted the excessamount paid to the work mao. 

The rderence is repUed thus i— 

The action of the management of Fenyab and Sind 
Bank deducting SanofRi, 2232 from the S.B. A/c. Mo, 2240 
of the writmanSh. S.M. Singh MdbOtm and not paying 
AMD allowance to thewmkman isjustified. The workman 
ap p li c an t is not entitled to get any relief as prayed for. 

The award is given accordingly. 

Dale 10-1-2008 

SLN. RAI, PresidlngOfficer 

^ fttfeft, 22 srffo 2008 

OT.ttr 1107,— dfe l Phfr P HK 1947 (194 7 

*RT 14) tlU 17 ^ SdtfHK 

4* uritida 

W a ft ti i Hut d dl-dUi 
atftwewsnt ^npw *£ 2, ^ 'fcwft ^ CfM 
168/1998) 4ft IHflftW *wfl t# W*Klfl2l -4-2008 

V*L tL 4JPM 2011/57/1997-^31^^-11 )J 

4prc, 

New Pd hi, the 22nd April,2008 

5,0. 1107.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 168/ 
1998) of the Central GovenuDenl Industrial Tribunal-cimi- 
Labour Court No, 2, New Delhi as shown in the Annexure 
m the Industrial Dispute between the ett^jloyers in relation 
to the management of Allahabad Bank and their workmen, 
which was received by the Central Government on 
21-4-2008. 

[F. No. L-1201 l/57/1997-JR(B-H)) 
RAJINDER KUMAR, De* Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVEK4MENT INDUSTRIAL HHBUNALrCUM- 
LABOtlR COURT-1^ NEW DELHI 
FRESTOINGOITOCER:RN,RAJ 
UKNrL 168/1998 
IN THE MATTER OF: 

Sh. Bahadur Singh %bnua, 

C/o, General Secretary, 

AD India Allahabad EankEinpJcyees Union, 

Allahabad Bank, Baroda House, 

NewDdhi. 

..^lamtant 


VERSOS 

The Zonal Manager, 

Allahabad Dank, 

AllahabadBankMerchant Banking Diririnn, 

17, Pnrliamem Street, 

NewDethi-110001. 

,..ReSpon<teitt 

AWARD 

The Ministry of Labour by its Idler No. L-12011/57/ 
1997-IR(B-1J) Central GovermriemDt. 24-07-1998 has 
referred the folkwing point for adjudication: 

The point runs as hereunder:— 

*Whetherthe acton of the management of AUahabad 
Bank ip treating the leave period w.tf. 31-8-1993 to 
16-9-1995 in respect of Sh. Bahadur Singh, \trm 2 . 
Head Cashier, Rajouri Branch for which he had 
submitted Medical Certificates; as on-authorizied and 
deducting his salary and allowances corresponding^ 
is Legal and justified? If not, to what relief the said 
workman is entitled 7" 

The case ofthe workman is that he submitted leave 
application supported by mettieui certificates of Safihujang 
Hospital w.e.f. 31-8-1995 to 16-9*1995. The workmanon 
30-S-1995 while he was on way to home from office was 
caught bold by certain ami-social dements aad they 
assaulted bun with lathi etc near his reswlcncc and snatched 
the key forcibly, 

He was seriously injured due ip beatings and the 
Police was informed. He was medically examined at 
ARMS on 31-8-1993 and was advised rest from 31-8-1993 
(d7-MM 

The workman .infromed the bank on 30-8-1995 
through Speed Post on 1-9-1995 explaining the whole 
situation. 

ii 

The case of the management is that the workman 
withheld the keys of the bank for the period 31*8*1995 to 
17-9-1995 owing to which the mana^sment suffered great 
inconvenience. 

It was further submitted that on 8-9-1995 the 
management received the treatment form alleged to be the 
medical certificate. The management did not sanction 
medical leave on alleged medical certificate as tiwas hot 
genuine medical certificate. Leave was not granted for the 
period from 31-8-1993 to 7-9-1995 so there was no question 
of extension of leave from 9^9-19951616-9-1995. 

The workman applicant has filed rejoinder. In the 
rqoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
pttfos of the claim statement. 

Evidence of both the parries has been taken, 

Heard argument from both the sides and perused the 
papers on the record. 
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The workman baa filed WW1, prescription of AIIMS (Till) M fe# ^ TOE (tK*f 220/1998) ^ 


Hospital dated 2-9-1995. It shows Ihat the workman 
appeared before the doctor on 2-9-1995 whereas the Doctor 
has recommended rest from 31-8* 1995 to 9-9* 1995, It has 
been also mentioned fitness 9-9-1995. Fitness along with 
bed rest for a week has been written by the Doctor but the 
dale is 2-8-1995, This pre$criprion$li6w$lhai the workman 
has received blunt injury. 

It is admitted to Ihe wotfanan that he was Cashier 
and (be keys of the bank were with him The workman was 
ported at Delhi Officeat that time. The medical perscription 
does not show that he was seriously injured. 

It is admitted that the workman retained the keys of 
the bank for the period of his alleged sickness* and he did 
not go to bank to hand over the keys or to inform the bank 
regarding snatching of the keys, He informed about the 
incident through Speed post The workman was not bed¬ 
ridden. He should have gone to the bank and informed 
about the incident but Ihe workman approached to them 
for the first time on 17-9-1995. 

from perusal of WW1, it transpires that theworkman 
for the first time was examined on 2-9-1995 whereas he 
received the injury on 30-8-1995. The Doctor has made 
endorsement as under in the medical certificate: 

MCwfcf 31-f-1995to9^-1995 t fcncss9-M995,bed 
rest for a week. 

The Doctor has presumed Ihe fitness on 9-9-1995 
and he gaw the certificate on 2-9-1995 whereas the wodeman 
was assaulted on 30-8-1995. The medical certificate filed 
by the workman does not appear to be genuine one. The 
management has rightly refused medical leave to the 
workman. The medical prescription dated 2-3-1995 is 
antedated. 

The reference is replied thus t— 

The action of the management of Allahabad Bank in 
treating the leave period w,e.f. 31-8-1995 to 16-9-1995 in 
respect of Sh. Bahadur Singh \ferma, Head Cashier, Rajouri 
Branch for which be had submitted Medical Certificates, 
as unauthorized and deducting his salary and allowances 

correspondingly is legal and justified. The workman 
applicant is not entitled to get any relief as prayed for 

The award is given accordingly. 

" DMc 1M-2008. 

RN RAJ, PreadmgOfficer 
ft*#, 22 Sfdsr, 2008 

TO.STI 1108,—aftdUPKb totarfafirail, 1947 (19*17 
TO 14)^ W1 J7 ^ WfliK^L 3tt. rj/l tjft. 

4ft ^ Tritrcfr ^ ik® pH^Wf afa ^ 

fife afefc aftefc 


ifr own 22-4-2008 ^ vivi 

qn 

[TO, R TJet-30012/W 1997-^^R (Tft-1 )] 

'Hfi ^Tt!I 4^(0, STfVtTOvf 

New Delhi, the 22nd April, 2008 

S.O + 1100*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 220/ 
1993) of the Central Government Industrial Tribunal (No. IT) 
New Delhi now as shown i n the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. O.N G.C, and their workmen, which 
was received by the Central Government on 
224-2003. 

[F. No. L-30012/95#MR(C-1)1 
SNEH LATA JAWAS, Desk Officer 
ANNEXUKE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALCUM- 
LABOUR COURT-IL NEW DELHI 

PRESIDING OFFICER: R N.RA1 

MX No. 220/1998 

IN THE MATTER OF: 

Sh. Rabu Singh, 

S/o. Sh. Teg Singh, 

Vill+PO.Kaiba, 

Distt: Dehradbtn (Uttranchal). 

....Claimant 

VERSUS 

The General Manager tPersL 
ONGCTelBhawan, 

Dehradun (Uttranchal), 

Pin-24$00t 

...Respondents 

AWARD 

The Ministry of Labour by its letter No. L-D-8{3 ^971* 
ALC Central Government Dt. 28-10-1998has referred the 
following point for adjudication; 

The point runs as hereunder;— 

^Whether the action of the management of ONGC in 
removing the casual labour Sh, Babu Singh w.e.f. 
9-10-19% is legal and justifed? If not, to what relief 
the workman is entitled'’. 

The case of the workman is that the management 
engaged the workman in the year 193ti and he has been 
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walking initially with the nmna^meat, The workman has 
beenworkfog coutfmicxEtfy undm d*eHetdParty<k€&gLcaf 
party No. 82 u casual ldbour. 

Thai the services of the workman were terminated 
on 9-10-1996 without payment of any retrechmeM 
compaittttofi 

Thai theworkman worked 240 dnys every year and 
the work it of tegular nature as the Field Party worked 
throughout the year indepcadbitly in imeffDgatiijg Oil all 
along the year. The work is of regular nature. It cannot be 
saidtabe a casual wodt as it is carried all along the year. 

The case of the management is that the claim Suffers 
from delay and todies and it has been filed with ulterior 
motive* to gain empitoyinnuwlth the respondent on folse 

pitmL 

That the workman has worked as a casual labour 
with the Gwfofkal Party No, 82 which is a Field Party of 
the Jcapondeslfor limited number of days and atdiffeient 
locations* The said work was carried on seasonal basis by 
the Field Party which carries out geological surveys 

That the job tf Fidd Parity Is purely of seasonal nature. 
It is not a regular nature of work. The workman hats never 
been to regutocniployinfem of the respondent His s^ 
as casual labour were utilized by the management for the 
limited period of days for seasonal work and he was paid 
dally wages on muster roll basis 

The workman is employed by Geological party 
No. 82 on casual basis for limited period of days only for 
the field season a* casual labour. There has been no 
violation of any provision of the ID Act* 1947. 

The workman has filed rejoinder ]nthe rejoinder he 
has reitcr^ed the averments of his claim statement and 
has denied mostof the paras off the written statement. The 
management he* also denied most cf the paras of Ihedaim 
statement 

Evidence of both the parties has boon taken. 

Heard argument from both the sides and perused the 
paters oath* record 

It whs submitted from the aide of the workman that 
he has been working from 19*6 to 1996 as casual labour 
and he has worked for 240 days in every year of his 

and pay in lien off notice but the management has illegally 
terminated the services ofthe workman 

Jtwaandtmittedftomthc side of the management 
Ihot iheworki* of seasonal nature The Fidd Partyworts 
for 4-6 montit* every year and as per work conducted by 
the Field Party, casual labours are engaged for temporary 
periods. 

From perusal of the ngoiiufa of the workman it 
becomes quite obvious that the work of the party is of 


seasonal nature but it is not admitted that the work is not 
mi regular bass. Evmyyearthesetsmicsurv^isdoneby 
the opposite party to locate the possibility of Oil and this 
survey is the basis of th^Oil Companies. 

It has been further stated in Fara-11 of the r^oinder 
that It is seasonal work because due to weather condition 
the work of the patties cannot be seasonal as this work 
requires the driltingtoexploratkxiiuMim 
water will be filled up in the borings and in the winter the 
work is stepped due to extreme cold* 

The workman in the rejoinder has admitted that the 
work of Field Party is not done in winter and rainy season. 
Inwi nter there is e xtreme odd, so die wmk afexpforatfon is 
not done. In rainy SeaSoa the borings are filled up by water, 
so according to the own admission of the workman the 
work of exploration is done during 4-6 months The case of 
thewoitman is not that he wasalso engaged for other 
purposes during the year. 

It has been held in 2005 (8) scale by the Hom’ble 
Apex Court that in case engagement of the workman is for 
specific period ^ specific work, Section 25F of the ID. 
Act, 1947 is not attracted. 

It has also been held in (1995) SCC 653 that the 
wuhmaa working in Sugar Mills during the crustthg season 
only are nol entitled to the benefits of Section 25F&Hcf 
the ID Act, 1947. Cessatkmof their wmk subsequent upon 
the closure of (he season does not amount to rctrenchnrem. 

The workman has admitted io his rejoinder that the 
work is not carried on in winter due to extreme cold and in 
rainy season due to the fear off borings being filled up with 
water. The seismic survey is done for four u> five months. 
Payment ofbonus itself will not prove that he has worked 
for 240 days. 

The workman has not filed any proof that be has 
worked for 240 day in every year of his employment The 
documents MW2 & MW3 prove thrt be has worked in 
19*9,1990 and bonusfor the said ha* been paid to him. He 
has not filed any document to show that he has worked for 
240days prior lotercntoflttoai of hfesemces; The workman 
has not filed any documentary evidences to show that he 
has worked for 240 days in the year 1991,1992,1993,1994, 
1995 A1996. He is not entitled loamy ididE, 

The reference is replied thus . 

The action of the management of ONGC in removing 
the casual labour $h. Babu Singh w,eX 9-10-1996 is legal 
and justified* The workman applicant is not entitled to get 

any relief prayed for 

The award is given accordingly 
Date; £4-200* 

RN* RAI, PrcsidingOfficer 


IBIS GL06-3 




2316 


[Part I! —See. 3(n)] 


''the GAZETTE OF INDIA: MAY 17.20WVAISAKHA 27,1930 


22 200ft 

'-w, im—AiiPwRrcnatfappro, 1947(1947 
^M4) m 17 * 3*3*7*! 4 

^ wft? ^ ^ 4v4^kT ^ 

*(WnTT. 15/1996)^ 

SWtlftM Wt 22-4-2008 f3f 

[m t^-20030/1/95-3T^R( #-|) J 

ci <11 -nmn, #tftt4»i0 

- NewDeUu,the 22nd April,2008 

S.O, 1109*— In pursuance of Section 17 of the 
Industrial Disputes Act* 1947 (14 of 1947), the Centra) 
Gowmnicnl hereby publishes the a*vard (Ref. No. 15/1996) 
Of the Central Government Industrial Tribunal No* II, 
New Delhi, nowasriicwnhitheAniiexiirc in the Industrial 
Dispute between the employers in relation in the 
management Cf M/s Indian Airlines and thdr workman, which 
was received by the Central Government an22-4-20G8* 

[R No, L-20030/l/95-W(C-I)J 

SNEH LATA JAWAS. Desk Officer 

ANNEXURE 

BEFORE TOE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INIWSTIUALTRIBtjNAlXlJM- 
LABOUR COUKT-lI f NEW DELHI 

President Officer; R.N* RA1 

LD, No* 15/1996 

In the matter of: 

5ml. Indu Khanna (Legal Heir of Deceased Workman)* 
WAj* Late Sh, PC. Khanna, 

B - 3 / 30 * Janakpuri. 

New Delhi-110058 .Claimant 

VERSUS 

1. The Managing Director* 

Indian Airlines Limited* 

Airlines House, Gurdwara RakabGanj Road, 

New Delhi*110001. ' 

Z The Regional Director, 

Indian Airlines, 

Northern Region, 

Safdaijung Airport, 

New Delhi-110003* r „ .Respondents 

AWARD 

The Ministry of Labour by its letter No. L*2003fl/l/95- 
IR/Col-I) Central Government Dt 29-1-1996 has referred 
tiie following point for adjudication; 


The point rims as hereunder:— 

“Whether the action of the management of Indian 

Airlines new Indian Airlines Limited, in dismissing 

the services of Sh. RC. Khanna, Traffic 

Superintendent w.e.f. 11*6*1991 Is justified ? If not* 

to what relief the concerned workman b entitled 7' 

The workman has expired. His widow Mrs* Indu 
Kbanna has been brought on the record as LR of the 
deceased workman, Sh P.C. Kbanna* 

The case ofthe workman is that on 6-5-1983 he was 
assigned Ihe duty of supervising baggage of Flight IC 185 
On that day one of the passenger of the said Right handed 
over to the workman a necklace slating it to be found on 
the Root in the baggage delivery area of the premises 
belonging to International Airport Authority of India, 

That the claimant immediately ran to the inquiry 
counter and got an announcement made regarding finding 
of the necklace and also the same could be collected from 
the claimant 

That after the announcement the claimant wailed at 
the inquiry counter and the claimant returned to his duties 
and remained busy. 

That after completing the duly the claimant returned 
unmindfully of the fact that the said necklace has not been 
deposited with the authorities of the respondent for safe 
custody as 7-5-1985 was a day off for the claimant he 
reported for duty on 8-5-1985. 

That the claimant was inquired about the necklace 
and Iheclaimaul immediately run to bis house and retrieved 
the necklace from the pocket of his pant and gave the same 
to the Security Officer and requested that the same would 
be deposited with the statutory body. 

That the management doubted the integrity of the 
claimant and decided to conduct an inquiry in fhe matter 
and issued articles of charges vide letter dated 28*5-1985 
and the claimant was changed under clause 1 and clause 
16.4 ofthe Standing Orders. 

That Sh. M.C. Sharma was appointed as Inquiry 
Officer to conduct the inquiry. The Inquiry Officer 
conducted the inquiry cx-partc as the claimant challenged 
his appointment and jurisdiction. 

That after conducting the e*-paite inquiry the Inquiry 
Officer exonerated the claimant of all the charges. 

That the disciplinary Authority did not agree with 
the report ofthe Inquiry Officer and decided to dismiss the 
claimant without benefits by order dated 21-6-1991. 

That the 1 inquiry Officer gave his report on 22-6-1986 
and the management took more than three years to make 
up its mind and served notice of dismissal on 1-9-1989, 
whereas the dismissal cider was passed on 2 J -9-1991 after 
six years of the incident. 
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The case ofthe management is that the claimant had 
madeamioiincciKii regarding the necklace found try him. 

Thai the dauntmt had not handed wcr the necklace 
to the managementit wbs gnert to himby a passenger who 
had found the same nor the baggage .delivery area with 
matefide intention not to deposit il with die management, 

Thai when the claimant was atari abate the necklace 
on 8*5-1986 by one Mr. Chandrasetiiian, Daffic Assistant 
wMkiftg lathe bagjpgcunitufFalam Airportsdealing with 
the lost and found property, the claimant said that in fact 
he returned the nunc to the passenger who claimed tlto 
same and waswearipg fhc same and dmilar ear ring. 

That the Inquiry Officer exonerated the workman of 
all the charges. . 

Thai the Disciplinary Authority differed with the 
findings of the taqniry Officer and held the workman guilty 
of the chargo levied against him amd gave a Show cause 
notice tor personal hearing with a copy ofthe Inquiry report 
and proposed punishment, v 

That the Disciplinary Authority has every right to 
differ wJth the findings of the Inquiry Officer and the 
Disdplinaiy Authority has given Ns own findings in detail 
in the show cause notice, 

Thai the workman willingly avoided the inquiry 
proceedings, so the RO, was compelled to proceed ex* 
parte 

Thcdaiinant has filed rejoinder In the rejoinder he 
has reiterated the averments ofhis claim .statement and has 
tailed most of the paras of the written statement. The 
management has also denied most ofthe paras ofthe claim 
statemeut- 

Evitaice of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

II was submitted from the side ofthe claimant that it 
is admitted to the management that be made and 
^unouncemou regarding,the &ct that necklace was handed 
over to him by a passenger. 

It was further submitted that the claimant left the 
place of hts duty and he again resumed his duty on 
8-5*1985 and handed over the necklace to the Security 
Officer He bad no mala fide intention. 

That the witnesses Sh Chandrasekhar an and 
SfeMalltur have given the statement that he told them that 
he had given the necklace to a lady who wearing the same 
type of ear ring, 

ft was submitted from the side of Ihe management 
that ihe claimant was duty bound to depodt the said 
necklace to the concerned authority but he went away with 
the necklace to his house with a malafidc intention and be 
told die officers that he had handed over the necklace to a 
lady passenger wearing the same type of ear ring 


It is admitted to boththe parties that the cteirmmt#* 
the feet announced that be had found a necklace lost by 
some passenger. The only guilt of the ctaimam is that he, 
went away with the nedkbee to his house and on the next 

day of has duty became with the ncddtwe and deported it 
with the Sr. Security Officer 

The Disciplinary Authority has placed reliance on 
the statement of two witnesses to whom the claimant is 
alleged to have reported that he handed over the necklace 
to a lady passenger who was wearing same and similar 
type of ear ring, 

The Sr, Security Officer has deposed that thechutuml 
dqnaled file necklace with him on S-5-19S5, 

There appears to be no malafidc intention on the 
part of the claimant Had he malafidc intention he would 
not have got the feet of the article handed over to him by 
another passenger announced in Uto Airport. 

Itis true that the daimate did not deposit the necklace 
with the concemedauthoiity. He did not gel its entry in (he 
relevant register. He went away with the necklace on that 
day and on the next day he deposited it So it does not 
amount to any malafkle intention of the claimant to 
misappropriate the said necklace, He handed Over it to the 
Security Officer on lus joining Further he has committed 
the misconduct of getting it not deposited with the 
concerned authority Such type of misconduct is not to 
serious that the workman tfiould have been dismissed $om 
service 

The Disciplinary Authority took three yeas in 
inflicting the punishment of dismissal on this workman. 
Them is inordinate delay in the inquiry. The punishment of 
dismissal inflicted on the workman is harsh as be has 
committed the misconduct of not depositing the article 
found with the relevant authority^ 

There appears to be no malatidc intention to retain 
the necklace by the workman. The workman has expired 
and his widow Smt India Khanna have been brought on 
the reepfd Tha workman is not alive and he had committed 
the misconduct of taking away the lost article with him. 
Since there is no mala fide intention on the part of the 
workman the punishment imposed on him is excessive. 
The workman is not alive, so there is no question of 
reducing Ihe punishment or giving any other relief. The 
only misconduct found proved against the workman is 
that he kept the nicklace in his illegal custody lor one day 
and he did not follow the procedure ofdepositing the same 
with the concerned authority. 

It is true that the disciplinary authority may differ 
with the findings of Ihe Inquiry Officer. The inquiry is 
exports. The Inquiry Officer has exonerated the workman 
of all the charges. The workman hats not been given proper 
opportunity to cross-examine (he witnesses. There is no 
sufficient reason Tor differing with the findings Of the 
Inquiry Officer in an ex parte inquiry. The punishment (if 
dismissal is set aside. The inquiry is held invalid. Tlie 
widow of the workman is entitled to all the retiral benefit- 
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The punishmeot imposed on him is harsh In lire 
l&fa grid circumstances of the caw his widow Sml. lodu 
Khattflais&Uilled to get a compensation of R& 2,00*000 
(R& Two Lacs only) in Lieu of rein statement or any other 
relief 

The reference is replied thus:— 

Theaction of the management of Indian Airlines new 
Indian Airlines Limited, in dismissing the services of Sh, 
T>C Khanm, TVaffie Superintendentwef ]]-6-1991 is not 
justified. The management should pay Rs, 2,00,000 (R& 
Two Lacs only) by way of compensation in lieu of 
reinstatement or any other relief to Ihewife ttfthe deceased. 
Suit Indu Khairna, Mrs. Indus Khanna is also entitled to 
all the retiral benefits besides compensation of Rs, Two 
Lacs, within two months from the date of the publication of 
the Award 

The award is given accordingly. 

Date:S-4-2008 

R_ N RAT, freskting Officer 

M ferft* 22 2008 

WLatT 1170,—dfclKPbh PmarfafaFU 947 (1947 
14) ^ NRT 17 ^ TJTfa ^ 

^ ^ tw<i finWoT ^ 

37^ ^ aftriiflra ^ tosh 
SrfkRR'l/SrR *1, ^ 165/93 ) 

?Ft irerffcn! i r wzxi ^ 22 - 4-2008 ^ w<\ 

Vtt | 

[TO 12012/13/93-^^(^-11)] 

New Delhi, the 22nd April 2008 

S.O. 1110,—*In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 165/ 
93) of the Central Government Industrial Tribuna I-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Punjab and Sind Bank and their 
workmen, which was received by the Central Government 
on 224-2008. 

[FNo. L-l 2012/13/93-IR(B-II)l 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENITttL GOVERNMENT 
INDUSTRIAL TRIBUN AL4HTM-LABOIIR COURT, 
JABALPUR 
CCnVLC/R/165/93 

PRESIDING OFFICER: SHRI CJVl SINGH 

Shri Dilip Singh, S/o Shri KaJkotam, 

Gram: Huntkhen Akhaliya(PO.), 

ParatriaRcad, 

Bhopal L ,, T .Whrkman/Umon 


VERSUS 

The Regional Manager, 

Punjab and Sind Bank, 

E-3/114, Atom Colouv, 

Bhopal Management 

AWARD 

Pusiedonthis 10th day of April, 2448 

1. ThcGovemmentoflndia, Ministry of Labourvide 
ilsNdificatioit No, L-12012/13/93-IR{B-ll) dated 26-8-1993 
has referred the following dispute for adjudication by this 
Tribunal:— 

“Whether the claim of Shri Dilip Singh that he was 
employed by the Punjab and Sind Bank for more 
than 1 Vj years between 5-11 -90 to 28-6-92 is correct^ 
If so, whether his claim for reinstatement in the 
services of the Bank with bock wages is justified 7 

What relief, if any, is Sri Dilip Singh entitled lo'P 

■ 

2. The case of workman Shri Dilip Singh in brief is as 
follows: That he was employed in clerical cadre by Punjab 
and Sind Bank, Hamidia Road, Bhopal branch on 5-11-92 
and he continued to work in that capacity upLo 28^-92. He 
was a full time workman and entitled to full scak wages in 
terms of provisions nf Award/Bi-partite settlement, but in 
utter disregard of these provisions. Hie management 
allowed him wages @ Rs. 20 per day That no letter of 
Cmptoymciitspetiiyingthc terms of employment was given 
to hitfli inspite of the directions of Para 495 of (he Sastiy 
Award, His services were abruptly terminated w.c.f 
29-6-92 without following the procedure laid down in the 
Awards/Bi-parti to settlements] and Industrial Disputes 
Act, 1947. No prior notice, wages in lieu of notice or 
retrenchment compensation intermsoFSoc-25-Fofthel .D 
Act, 1947 whs given to him 1 hough he worked for more 
than 240 days without break. Thai after his termination, the 
management has gone to other persons in violation of 
Sections 25-G and 25-Hofthc [,D, Act 1947. It is prayed by 
Ihewiodtmflii that his termination we, f 29“6*92 be held illegal 
and unjustified and he be reinstated in service wilh full 
back wages and all and] limy benefits 

3. The case of the management i n brief Is as fol Ions. 
It has been denied by the management that the workman 
was ever appointed as clerk by the management of Punjab 
and Sind Bank, Hamidia Road. Bhopal. There was no 
vacancy of a clerk. He worked as a casual employee olfand 
on art his sweet will if and when management required sncIi 
services. U has also been denied by the management [luu 
the workman worked as a full time worker and that 
provisions of Sastri Award were applicable lo him. Thai 
there was no provision m Sastri Award 10 pay Ibc particular 
wages to a casual employee. The workman was not in regular 
employment, the disciplinary rules did not apply to him 
and he was free to come or not come on any particular day 
without attracting any penalty or requirement of sub milling 
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any leave application. The applicant stopped coming when 
probably he got better opportunities elsewhere. Thai the 
management was also not required to give any notice of 
twimnatioo because when the workman remained absent 
he wa£ not required to make any application It Iras been 
denied by the management that after the workman ceased 
coming, the management kept anyone else asa clerk which 
the workman claims he was. When a casual employee 
ceases to attempt tus job, it inquires no notice on either 
ridcandthte is not a violation of Sections 25-Gor 25-Hof 
the LD, Ad, 1947, Tbej^oawhiChthecasualservice&of 
the workman were being toillsedwas of a temporary nature 
namely ihatof hdptog the illiterate Gas Affixed Peoples to 
fill up the relevant slips to get the payment of interim relief 
to the«tttwhile victims of Bhopal Gas Tragedy and this, 
created no right in any employee casually employed to 
noctanplish the task of payment of reliefamount for a short 
period. The case of the Wfcman isakin to those employees 
of Delhi Development Horticulture Employee's Union 
whose claimto regularisalion was rejected by the Hbn’ble 
Supreme Cowit due to temporary nature of their job under 
JamlarRazgar YoinUn 

4, Workman Shri Dilip Singh in order to prove hi* 
care examined himself. The management did not adduce 
any oral evidence inspite of sufficient opportunities of 

evidence was given and therefore, the right of 
management Of adducing evidence was eolsed vide order 
dated 5-4-2005 passed by this tribunal. 

5. Certain docummls have aim been filed on record 
on behalf of workman in support of his case. Those 
dMttaustf have neither been brought according to the 
principles of law of evidence nor have been admitted by 
the management. Howwcr th^ may be referred in thebodY 
of this award at appropriate places. 

6, I have heard Shri Vijay Tripothi, Advocate for 
workman. I could not have an opportunity of hearing the 
counsel An the management as none appeared for the 
management on the dale fixed fctf argument Both the parties 
haveiUed their written arguments. 

7. 1 have very carefhUy gone through the entire 
evidence on record and the written argument filed on behalf 
of the parties. 

S. The learned canned fcr the workmen submitted 
that fftrtti the oral testiino^ Shri Dilip Singh 

together with photostat copy of the list of statement of 
wages paid to the workman* it improved that the workman 
has been working in the Bank as a clerk The learned 
counsel farther submitted that from the above oral and 
documentary evidence, it is proved that the workman has 
wtffad for mare than 240 days in a calendar year and 
ther efo re in view of Sec-25-B of the I,D. Act, 1947, the 
workman is entitled to grtprotectioauriderLD Act, 1947. 
The learned counsel for the workman also submitted that 
Ibe Workman has completed more than 240 day & service in 


a calendar year, therefore before terminating his services, 
show-cause notice or retrenchment compensation was 
required to be given to him by the management', but the 
management did not comply with the provisions of Soo-25- 
F of the LD Act, 1947 and hence termination offenders of 
workman is illegal. 

9, it has been admitted in the Written Statement and 
the Written Argument by the management that the 
workman was a casual employee on daily wages. Workman 
Dilip Singh in his affidavit deposed that he was employed 
as a full time derk by the management of Punjab and Sind 
Bank ai their Hamidia Road, Bhopal branch on 5-11-1990 
and continued to work without break upto 28-6-1992 and 
his services were orally terminated on 29-6-1992 . He has 
not deposed in so many words that he worked with the 
Bank for 240 cbys or more in a caiendaryear. In his evidence 
of cross examination, the workman deposed that he was 
employed on daily wages @ Rs 20 per day. The workman 
has filed photostat copy of the statement of wages paid to 
him from 30-4-1991 to 29-6-1992 and the photocopy of 
Inspection report dated 1-11-1990. Both these documents 
have neither been proved in accordance with the principles 
of evidence nor have been admitted by the management 
However; it being an enquiry, they are being considered 
for arriving a4aJu5tcSecision oflhecase. Photostat copy of 
Statement of wages relied upon the workman does not 
indicate that the workman worked continuously for 240 
days or more. Sons far as the photocopy of the Inspection 
report dated 1-11-1990 of the concerned Bank is concerned, 
it does not indicate when the workman ever served the 
Bank. The oral testimony ofthe workman is not sufficient 
to prove that he had worked with the management 
continuously for 240 days in the preceding year prior to 
his alleged termination. My above foldings find support in 
20Q4(S)SC-195, it is, therefore, concluded that so-called 
termination of the workman is tiot hit by the precisions Of 
the Sec*25-F ofthe IX>. Act, 1947. 

10. tii$^ therefore, c<xKludcd that the termtiirt^ 
the services ofthe workman w.tf,. 29^-92 was justified. It 
cannot he held correct that Shri Dilip Singh was employed 
in Punjab and Sind Bank for more than UW years between 
5-11-90 to 28-6-92. Consequently he is not entitled to the 
relief of reinstatement in services or any ether relief. 

11, In view of the above, the reference is answered 
in fbvour of the management and against the workman 
without any orders as to costs holding that the claim of 
Shri Dilip Singh that he was employed in Punjab and Sind 
Bank for more than I l‘/z years between 5-11-90 to 2(UH?;z is 
mi correct Consequently he is not entitled to ibe relief of 
reinstatement in services or any other relief. 

12. Let the copies of the award be sent to the 
Government of India, Ministry oftabour and Employment 
os per rules, 

CM SINGH, Presiding Officer 
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Vlfri'S *£HK, itfWlO 
New Delhi, the 22nd April, 2008 

S+O, 111).— In pursuance of Section 17 of the 
iHluslfiallhspuies Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, 234/ 
93) of the Central Government Industrial Tribunals m- 
labour Court, Jabalpur as shown in the Annexuie inlhe 
Industrial Dispute between the emjfloyers in relation to 
the management of Punjab and Sind Bank and their 
workmen, which was received by the Central Government 
<m22-4*2008, 

[ENa L-1201 2/26/9 3 -IRCB-IT)] 
RARNDHR KUMAR Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TIUBIJNAIX1IK1LABOUR COURTS 
JABALPUR 

No. CGIT/LC/R/2 34/93 

PretWinEOffteer: SHR1 CM. SINGH 

ShriYbunC 
Howe No. 38, 

Mwar Hakim Church Road, 

Opp. Chumasia Barton Bhandar, 

JahangvatHd —Workman/Union 

VERSUS 

TbeRegiimal Manager, 

Punjab and Sindh Bank, 

E-3/114, Arera Cokmy, 

Bhopal —Management 

AWARD 

Passed on this 8th day of April, 2008 

h The Government of India, Ministry of Labour vide 
i&NbtifiaiinnNh LM2012^6/93*IR(B*1I) dated 27-10- L 993 
has refined the following dispute for adjudication by this 
Trfcunal:— 

‘‘Whether the claim of Shri Yousuf S/o Shri Sheikh 

JwSohd that he was employed by the Punjab and Sindh 

Bank Gram 5-5-1991 to 5-7-1992as a messenger and 
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that termination of his services with effect from 

5-7-1992 was unjustified is correct ? Whal relief if 

any, is he entitled to V 

2r The case of workman Shri Yousuf in brief is as 
follows. Thai he was employed by the Punjab and Sindh 
Bank, Hamidia Road Branch as messenger on 5-5-1991 and 
continued to work in the same capacity uithout break upto 
5-7-1992, His services were wrongfully terminated on 
5-7*1992 without following the procedure laid down in the 
Award and Bi-partilc settlements). No prior notice, wages 
in lieu of notice or retrenchment compensation in terms of 
Sec-25-F of the I,D. Act. 1947 was given to him. That the 
workman has put in sendee of one year as defined in 
Section-2 5-B of the l.D. Act. 1947, That no letter of 
employment specifyi ng the terms of employ ment was given 
in him inspite of the directions of Para 495 or the Sastry 
Award. No letter of termination was issued to him. That he 
being a full time workman was entitled to get full scale 
wages, but the management violated the provisions or 
Awards/Bi-panite settlement in the mailer of payment of 
wages. It is prayed by ihc workman that his terminal ion 
w,e,f. 5-7-92 be held unjustified and ho be reinstated in 
service with full back wages and all anciiliary benefits with 
costs of this reference proceeding, 

3. The case of die management in brier is as follows, 
li has boon denied that the workman was ever appointed 
as a clerk by the management. There was no vacancy of a 
clerk. He worked as a casual employee on and off at bis 
sweet will, if and when management required such services. 
It has been denied by the management that the workman 
was a hill lime worker and the provisions of Sastri Award 
were applicable to him. There is no provision in Sasui Award 
to pay the particular quantum of wage to a casual employee. 
That the workman was not in regular employment, the 
disciplinary rules did not apply to him and he was free to 
come or not to come an any particular day without attracting 
any penally or requirement of submitting any leave 
application. The workman slopped coming when probably 
he got better opportunities elsewhere. The management, 
was also not to required to gri c any notice of termination 
because when ihc workman remained absent, he was not 
required to make any application. It has been denied by die 
management that after the workman ceased coming, the 
management kept anyone dse as a clerk which the workman 
claims he was. When a casual employee ceases to attempt 
his job, it requires no notice on either side and this is not a 
violation of Section 25 -G or 25 -H of lire ID, Act 1947 The 
job on which the casual services of the workman were 
being utilised was of a very purely lemporaiy nature namely 
that of helping the Illiterate Gas Aficcted Peoples to fill up 
the relevant slips to get tire payment of interim relief to the 
erstwhile victims of Bhopal Gas Tragedy and this created 
no right in any employe casually employed to accomplish 
the task of payment ofrelicfamountforashort period-The 
case of the workman is akin to those employees of Delhi 
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Development Horticulture Employee's Union whose claim 

loregulamatimwnsiigecte^ 

die to tenqxHarynsture of theirjdb under JawaharRozg&r 
Yafra. 

4. WoridjEon Shri Yousuf in order lo prove his case 

examined himself The management did not adduce any 
oral evidence in qriie of sufficient opportunities of 
adducing evidence was given and therefore, their right of 
evidence was closed vide order dated 5-44)5 
passed by this tribunal. 


5. Certain documents have also been filed on record 
on behalf of workman in support of his case which shall be 
referred in (he body of this award at appropriate places 
where the need be. 

6. 1 have heard Shri Vfoay Tripothi, Advocate for 
workman. 1 could not have an opportunity of hearing the 
counsel for the management as none appeared for the 
management on the dale fixed fbrtfBfamcnt, Both the parties 
have filed their written arguments. 

7. I have very carefully gone through the entire 
evidenceon record and the written argument filed on behalf 
of the parties. 

8 The learned counsel for the workman submitted 
that bom thcoiul testimony of workman Shri Mohd Yousuf 
together with photostat copy of Inspection Report dated 
27-11-91 and photostat copy letter dated 9-12-91 by the 
Incharge of the ortention counter of the Bank and list of 
statement of work done fay workman appended therewith 
prove sthat the workman had been working in the Bank as 
peon as well as messengers The learned counsel further 
submitted that from the above oral and documentary 
evidence, it is proved that the workman had worked for 
more than 240 days in a calendar year and therefore in view 
of &C.25-B of the I.D, Act I947*the workman 1$ entitled to 
gel protection under ID. Act 1947. The teamed counsel 
for 1 the workman also submitted that the workman has 
completed more than 240 days service in a calendar year, 
therefore before terminating his services; show-cause 
notice or retrenchment compensation was required to be 
given to him by (he management but the management did 
not comply with the provisions of Sec. 25-FoftheI D Act 
1947 and hence termuiatkm<^services<ifw<nkn^ is illegal. 

9. Ithasbeen admitted in the Written Statement and 
the written argument fay the management that the workman 
was a ca sua l employee on daily wages. Workman Mohd, 
Yousuf in his affidavit deposed that he was employed as 
messengeripeon by foe management of Punjab and Sindh 
Bank at their Hamidia Road, Bhopal Branch on 5-5-91 and 
continued to wtttfc in that capacity without b/eak upto 
5-7-92 and his services were orally terminated on 6-7-92. 
He (farther deposed that he had put in continuous service 
for more than 240 days. That no prior notice or wages in 
lieu of notice were given to him. In his evidence of cross 
examination, the workman deposed Uiat be was employed 


on daffy wages @ Rs. 20 per day. The workman has filed 
photostat copy of (he letter sent by the Bank in response 
to an official letter dated 30-12-92, he filed photo copy of 
certificate issued by (be Bank in response to the official 
letter, a List of winking days of foe workman is attached 
with the said certificate This document has been admitted 
on behalf of the management It stows that workman 
worked conliunnusly for 90 days and during the year 
1991-92, be worked for 303 days only in the Bank. The list 
appended to the above photostat copy of certificate also 
does not show that the workman worked continuously for 
240 days or mote. Even foe photostat copy of the statement 
of wages of workman relied upon ty the worieman does not 
indicate that the workraan worked continuously for 240 
days or more. Thus the above documents retied upon by 
the workman do not corroborate foe oral testimony of the 
workman. So as for as the Inspection report dated l-l 1-90 
of the concerned Bank is concerned* it does not indicate 
when foe workman ever served the Bank The oral testimony 
of foe workman is not sufficient to prove foal he had worked 
with foe management continuously for 240 days in the 
preceding year prior to his alleged termination. My above 
findings finds support in (2004) 8-SC-195. It is, therefore, 
concluded that so catted termination of the workman is 
not hit by the provisions of the Sec-254 7 of (he I.D. Act* 
1947, 


10. It is, therefore, cendudedthatttotermuiatkmirf 
foe services of the workman w,ef. 5-7-92 was justified. It 
shall be just if no order as lo costs is made in this case, 

11. In view of tteabewe, Preference is answered 
in favour of the maangement and against the workman 
without any orders as to costs holding that the claim of 
Shri Yousuf* S/o Shri Sheikh MoM- that he was employed 
in Punjab and Sindh Bank from 5-5-91 to 5-7-92 as a 
messenger and ihanermination of his services with effect 
from 5-7-92 was unjustified is correct. Consequently be is 
not entitled to any relief. 

12. Let the copies of the award be sent to the 
Government of I udia, Ministry of Labour and Employment 
as per rules. 

CM SINGH, Presiding Officer 

^ fowil, 22 3tfa, 2008 

W.3W 1111—1947 (1947 
qq 14) tnr i7^3Tprn^, uwtirtfjira*fii*i 
^ ^ Ufaircrc ^ tt*i4 ri t d a i | itf 3^1 ^ 

31^ fafe jfWlPlA* ftfaR TTtStTC aftsftfw 

411 *11*1*1, WKVg {^#It 166/93 ) 

^ ’3lt ^ 22-4-2008^^1 

flfa I 

[■■El *L ^-12012/14/93-3#dR(^-Il) 1 ] 
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NewOdhi, the 22nd April, 2008 

5,0* 1112,—In pursuance of Section IT of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 166/ 
93) of the Central Government Industrial TribunaLcunv 
Labour Cotut, Jabalpur as shown in (he Armexune in the 
Industrial Dispute between the employers in relation to 
the management of Punjab and Sind Bank and their 
workman, which was received by the Centre! Government 
on 22-4*2008. 

[F No. L-l 2012/14/93-1RO-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TEUBUNA1X11M4ABOUR COURT, 
JABALPUR 

No, CGITTX/R/146/93 

PRESIDING OFFICER SHRJ CM SWGH 

Shri Jagdish pmsad Vajpai, 

S/o Shri Ratan Bihari Vbjpai, 

Shri mate Ashram, j- 

CfoKirpalKaur, 

Bairagarh, Bhopal ..Werkman/Umon 

Versus 

The Regional Manager, 

Punjab and Sind Bank, 

E-3/114, Areta Colony, 

Bhopal ...Management 

AWARD 

Passed on (his 10th day of April, 2008 

1. The Government of India, Ministry of Labour vide 
ils Notification No. L-l2012/14/93-IR(B-[l)datednillias 
referred the following dispute for adjudication by this 
Tribunal:— 

"Whether the claim or Shri Jagdish Prasad Vajpai 
that he was employed by the Punjab and Sind Bank 
for more than \Vz years between 28-1-91 to 28-6-92 is 
correct? If so, whether his claim for reinstatement in 
the services of the Bank with back wages is justified? 
What relief if any is Sri Jagdish Prasad VSajpai entitled 
lor 1 

2. The case of workman Shri Jagdish Prasad \4ypai 
in brief is as follows: That he was employed in clerical 
cadre by Punjab and Sind Bank, Hamidia Road, Bhopal 
branch on 28-1-91 and he continued to work in that capacity 
upto 28-6-92, He was a full time clerk and entitled to full 
scale wages in terms of Si-partite settlement But he was 

* paid at the rate of Rs, 20 per day in utter disregard of 

* Awards/Bi-partite settlement Thai no letter of employment 
specifying the tonus of employ me ni was given to him inspire 


of the directions of Para 495 of tbe Sastry Award. His 
services were abruptly terminated w,e.f 29-6-92 without 
following the procedure I aid down under the Awards^Bi- 
partite settlements) and Industrial Disputes Act, 1947. No * 
prior not ice or wages in lieu of notice were given to him. He 
was also not paid retrenchment compensation as provided 
under Sec-25-F of the ID. Act, 1947 though he had put in 
continuous service for more than year as defined in See. 
25-B of the I D. Act, 1947. After his termination* the 
management has given employment to other persons 
disregarding the prov isions of Sections 25-Gand25-H of 
the J.D, Act, 1947. It is prayed by the workman that his 
termination w.e.f. 29-6*92 be declared as illegal and 
unjustified and he be reinstated in service with foil back 
wages and all ancillary benefits with costs of this reference 
proceeding. 

3. The case of the management in brief is a& follows: 

It has been denied by (he management that the workman 
was over appointed as clerk by tbe management. There 
was no vacancy of a clerk. He worked as a casual employee 
on and off at his sw eet will T if and when tlie management 
required such services. Tliere is no provision in Sastri 
Award to pay the particular quantum of wage to a casual 
employee. That the workman was not a regular employee, 
the disciplinary' rules did not apply to him and he was free 
ti) come or not to come on any particular day without 
attracting any penalty or requirement of submitting any 
leave application. He stopf^d coming when probably he 
got better opportunities elsewhere. The management was 
also not required to give any notice of terminal ion because 
when the workman remained absent he was not required 
to make any application. U has been denied by (he 
management that alter the workman ceased coming, ihc 
management kept anyone else ns a clerk which the workman 
claims he was. When a casual employee ceases to attempt 
hts job, it requires no notice on either side and this is not a 
violalionof Sections 25-G or 2S-H oTUie ID. Act. 1947. The 
job on which the casual services of the workman were 
being utilised was of a temporary nature namely that of 
helping the illiterate Gas AfTcccd Peoples lo fill up the 
relevant slips to gel the payment of interim relief to the 
erstwhi lc victims of D hopal Gas Tragody and this created 
no right in any employee casually employed loaccompl ish 
the task of payment of relief amount for a short period. The 
case of the workman is akin to those employees ofDeUii 
Development Horticulture Employees' Union whoso claim 
lo reguJarisation was rejected by thcHon + bIe Supreme Court 
due lo temporary' nature of ihei r job under Jawahar Ro/ga r 
Yajna. 

4. Workman Shri Jagish Prasad Vhjpai inorder to 
provehiscaso examined himself The management did not 
adduce any oral evidence inspite or opportunities of 
adducing evidence was given and therefore* the riglu nl 
management of adducing evidence was closed vide order 
dated 544)5. 
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5, C^n^doctimeotthHvc^beecLfikd^raoofd 
an behalf of workman in support of his case. Those 
documents have neither been proved according to the 
principles of law of evidence nor have been admitted by 
the maangejnent However they may be referred in the body 
of this award at appropriate places, ' 

6, 1 have heard Shri Vijay Tripathl Advocate for 
workman. 1 could not have an opportunity of hearing the 
counsel for tbe management as none appeared for the 
management on the dote fixed for argument, Beth tbe parties 
have filed their written arguments, 

7, I have very carefully gone through the entire 
evideraeon record and the written argument filed on behalf 
of the parties. 

8 , The learned counsel for the workman submitted 
that from the oral testimony or the workman Shri Jagdish 
Prasad Wjpai together with the photostat copy of 
Inspection Report dated 27-11-91 and photocopy of the 
list of sratementof wages paid to the workman we.f. 
30-4-9! to 29-6-92 proves that tbe workman has been 
working in the Bankas clerk. The learned counsel further 
submitted that from the above oral and documentary 
evidence, it is proved that the workman has worked for 
more than 240 days in a calendar ycarand therefore in view 
ofSec.25-Boflhe J .D, Act, 1947, the workman is entitled to 
get protection of I D, Act, 1947. The learned counsel for 
the workman also submitted that the workman has 
completed more than 240 days service in a calendar year, 
therefore, before terminating his services, show-cause 
notice or retrenchment compensation was required to be 
given lo him by the management, but the management did 
not.somply with the provisions of Sec. 23-F of the LD Act; 
1947 and hence tenrunatian af servicesof'workman is illegal, 

9, H hasbeen admitted in (he Written Statement and 
the Written Argument by the management that the 
workman wasa casual employee on daily wages. Workman 
Shri Jbdish Prasad Vajpai in his affidavit deposed that he 
was employed as a clerk by the Punjab and Sind Bank, 
Hamidia Road Bhopal on 28-1-91 and continued to work in 
the same capacity without break uplo23-6-92. In his entire 
evidence including the evidence of his cross-examination, 
the workman has not deposed in so many words that he 
had put in continuous service for more than 240 days. He 
deposed in his affidavit that no prior notice or wages in 
lieu of notice were given lo him. In his evidence of cross 
examination, the workman deposed that he was employed 
on cfctily wages (a\ Rs, 20 per day. Though the document he. 
statement of wages paid to the workman has not been 
proved in accordance with law of evidence and has also 
not been admitted by the management but it being an 
enquiry, for the sake of justice, I have considered this 
document This document rails to indicate that the workman 
worked continuously for 249 days or more. There is a 
photostat copy of inspection report dated J-ll-90 on 
record. But it also fails to indicate that the workman ever 


served with the Bank, Thus there is no documentary 
evidence on record to corroborate the testimony of the 
workman (hat he continuously worked in the Bank w.&f 
28*1-91 i*>to 28-6-92 without break. The oral testimony of 
the workman is not ait all sufficient to prove that he had 
worked with the management continuously for 240 day sin 
the preceding one year prior to his alleged terminadoiL My 
above findings finds support in 2O04fS)SC-195, It is, 
therefore, concluded that so called termination of the 
workman is not hit by the provisions of the Sec. 25-F of the 
I.D. Act, 1947, 

10, It is. therefore, concluded that the termination of 
the services of the workman wx f 29-6-92 was justified, H 
cannot be held correct that Shri Jagdish Prasad \hjpai was 
employed in Punjab and Sind Bank for more than 116 years 
between 28-1-91 to 28-6-92, Consequently he is not entitled 
to the relief of reinstatement in services or any other relief 

LI. In view of the above, the reference is answered 
favour of the manage merit and against the workman without 
any orders as lo costs holding that the claim of Shri Jagdish 
Prasad Vajpai that he was employed in Punjab and Sind 
Batik for more than 116 years between 28-1-91 to 28-6-92 is 
net correct Consequently he is not entitled to the relief of 
reinstatement In services or any ether relief, 

12. Lei the copies of the award be sent to the 
Covemmcnl of 1 ndia. Mi nistiy of Labour a nd Employment 
as per rules, 

C M SIN{iH. Presiding Officer 
ri$ f^#, 21 2008 

TfUM. 1113.—fatiTC arthfPPL 1947(1947 
14) mi (7 ^ d. wuz wm 

^ rite, fiffe ^ 

sjAGilfll* yfO+i'JI, ^ WZ 'tfm 

226ri999)^y*lRM^^^ F ^*<l4+(^FliT23H-20nfi 

tet wzi $sn t 

[^UT(!FT-22m2/356/l999-3nfentflft-lbl 
rifTTC rite, tv$ 

New Delhi, the 23rd April 2008 

S.O, 1113.—In pursuance of Section I f of the 
Industrial Disputes Act, 1947 (14 or 1947), the Central 
Government hereby publishes the award (Ref. No. 
226/1999) of the Central Government Industrial Tribunal- 
cum-Labour Court f atralpur now as shown in the Anncxurc 
in the Industrial Dispute between thccmploycrs in relation 
lotkto management cf South Eastern Coalfields Li mi led 
and lieir workman, which was received by the Central 
Government on 23-4-2008, 

| F. No. L-22( 112/356/1998-lH( C*ll)| 
AJAY KUMAR GAUIL DeskOfficcr 


161& Gl/00—& 
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ANNEXURE 

B£F0RE THE CENTRAL GOVERNMENT 
INDUSTRIAL TIUBUNALt<1M’LABOUR COURT, 
JABALPUR 

MO.CGrT/LC/R/226W 

PRESIDING OFFICER: SHRlCJVI SINGH 

The Secretary; 

Rashtriya Colliery Workers Federation, 

Branch: Jamuna 3110 Mine, 

FO: KtfmaCoflieiy, 

Sh^hdol Workman/Umon 

VERSUS 

The General Manager, 

Jamuna and Kotma Area of SECL, 

PO: JantnnaColHery 
DisttShahdol CMP), 

Shah do! ..Management 

AWARD 

Passed on this Slh day of April, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No, L-22012AW9S-IR(CVM1) dated 
23-6-99 has referred Ute following dispute for adjudication 
by this Tribunal:— 


The workman has raised the present dispute claiming 
promotion to the post ofEtectrician category-V, It is a faei 
that the workman is working in electrician calcgoiy-IV at 9/ 
10 Jamuna Colliery. He never worked as Electrician 
Calegory-V The promotion to anv employee given on the 
basis of seniority DPC/ T rade test as per Uic Cadre scheme. 
Promotion is given to the employees, depends on vacant 
post and administrative requirement. The promotion is 
given on the basis of recommendation of the DPC. The 
DPC was constituted in the year 1998 to consider eligible 
employee for promotion of E & M Personnel of Janiuun 
9/lOMine, The said committee met on 4-3-1998 to consider 
eligible employees for promotion to the post of mefirjnica I 
filter category*! Y to category-V. Thai the aforesaid DPT 
considered eligible employees including workman for 
promotion. The workman did not qualify bimseff in the 
Trade test conducted by the DPC as per (he cadre scheme. 
As such his promotion to the post of dcctrician/fiMer. 
Cal-V was not recommended by Lhc DPC. Because the DIXT 
did not recommend his promotion therefore, lie was nol 
given promotion, The claim of the workman deserves lobe 
dismissed. 

4, As the case proceeded expartc against Liu: 
Worknmn/Union, there is no evidonee on record on beha If 
of Wurkman/Union. Agjiinst the above, the management 
has filed affidavit of their witness Sim Cyprian Kcrkcttn for 
proving their case. 

5. J have heard Shri A,K. SEiashi, advocate I earned 
counsel for the managentent arid perused the evidence on 
record. 


"Whether the action of the Sub Area Manager, 
JantmaUG. Sub Area of SECL PO: Jamuna Collkty; 
DistL Shabdol (MF) in nrt promoting Sh, Kamaniddin 
as Efectridan Filter Category- V is legal and justified? 
If not, to what relief is the workman concerned 
entitled?” 

2. Vide order dated 8^-06 passed on the etdersheet 
of this reference proceeding, the reforeace proceeded 
CKparte against thevvorkman/Unicm No statement ofclaim 
ha$ been filed on behalf of woikman/Uniot*. 

3, The case of the management *9 brief is as fol lows 
That service condition of employees working in coal 
industry are governed by various settlements arrived at 
between the Union and the management from time to time 
which is generally known as NCWA, In addition to the 
Aforesaid settlements, standing orders are also applicable 
to them. NC WA Coma ins-cadre scheme for all categories 
of employees under which promotions are given. Workman 
ShriKaitiaruddin was working in Jamuna Colliery under 
the Sili Area Manager, Jamuna UlC* Sub Area of SECL He 
wasprdmoted tothepostafElcciiicianlVthw.e.f 1*1-89. 


6. Management's mines* Shri Cyprian Kerkctta has 
filed his affidavit in support of management L s case. Ai that 
time, he was working ei& Dy. P.M . Bhadra in SECL. The 
case of the management is fully established and proved 
from Iheunconirovertcd and unchallenged affidavit of their 
witness Shri Cyprian Kerkctta, Therefore the reference 
deserves to be'answened i n favour of the management a nd 
against the Wd rk nia n/U nion wi t hout any orders as to costs 

7. In view of the above, the rdfoetvee is unsucred in 
favour of the management and against the VVorknum/Union 
without any orders as to costs lidding that the action of 
Sub Area Manager Jamuna U G. Sub Area of SECL 
PO: Jamuna Colliery, Distt. Shahdol(MP) intuit promoting 
Sh. Kamaruddinas Electrician Fitter Category-V is legal 
and justified and consequently the work man is not entitled 
to any relief 

8. Let ihc copies of the award be sent to the 
Government of India. MinistryroT Labour and EinpiuymenL 
as per rules. 


C, M. STNGH, Presiding Officer 
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^ feft, 23 2008 

W.3¥„ 1114,—4Mffr|*ftttK SlfVfim, 1947 ( W7 

tft 14) Tfofa mm rtot 

rttatfCGti Rlihi* >nfa(i* fJ| Ej|4H^ sJk ron J 
^ ^ ^IWwi fmz ■# ^&*r wfr 

s4dlflra> 4wm< ^ 64/2005) 

rtfr WWftld t* ^ ^ 23-4'2O0S ^ ira 

■pn an 

[Tt ^-22012/2S9/2004-M^K ("Ffh!7^-II) ] 
3FSTC Tfe, ’iw> afawifl 
’ New Delhi the 23rd April, 2008 

S.O, 1114,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra] 
Government hereby pubtidies the award (Ret No. 64/2005) 
of the Cartral Government IndustriaiTribun^ 

Court, Jabalpur ns shown in the Annexing in tfielntiustrial 
Dispute between the management of South Eastern 
Coalfields Limited, and their workmen, received by the 
Central Government on 23-4-2008. 

{No, L-22012/289/20OWR(CM-[I)| 
AJAY KUMAR GAUR, Desk Officer 
ANNEXUHE 

BETOHETHEttfflRALGOVERNMEOT 
INDUSTRIAL TRIBUPtAl^lIM-LABlXlTl COURT 
JABALPUR 
Nai CGrr/LDkt/£4/200S 
PRESIDING OFFICER: ShiiC M, SINGH 
The Joint General Secretary, 

Rashtriyn Colliery Mazdoor Congress (INTUC), 

B-24, Civil Lines, 

HO. Kotma Colliery. 

DistL Anrroppuf (MP) ..Viibrkman/Union 

Versus 

The Chief General Manager, 

Aimutt & Kotina Area; 

South Eastern Coalfields United, 

R O, Jamuna, EHstt Anruippiu; 

AruiuppurfMP) ...Management 

AWARD 

Passed on this ] 5th day of April, 2008 

1 , The Government of India, Ministry of Labour vide 
its Notification No. L-220l2/289/2(KW-IR(CM-IJ) dated 
11-07-2005 has referred the following dispute for 
adjudication by this tribunal;— 

“Whether the action of Chief General Manager, 

Jamuna and Kptma Area of SE CL in not regularising 

Sh. Murltdhar Singh, S/o Sh. Naresh Singh, General 

Mazdnor to the post of Tracer l$ legal and justified? 

If not, to what relief the workman is entitled? 

2. Vide order dated 16-1-2008 passed on the 
Onfersbeet of this proceeding, the reference proceeded 
ex ports against the wotkman/UniOrt No statement ofclaim 
has been filed on behalf of workman/Union. On the 
aforesaid date, the management was given an opportunity 
to file their Written Statements But on 15-4-2008, Shrt A,K 


Sha$hi, Advocate the learned counsel for management 
submitted that the management has not to file any ex parte 
Written Statement or evidence He also submitted that no 
argument is to be advanced for engagement and therefore 
the reference was dosed for award. 

3 . It is a case of no evidence. Therefore, it deserves 
to be answered in fovour of the management and against 
the workman/Union without any orders as to costs. 

4 . In view of the above, tbe reference is answered in 
favour of the management and against ihc workman/Union 
without any orders as to costs hording that tbe action of 
Chief General Manager Jamuna and Kotms Area of 5 ECL 
in net regularising Sh. Murlidhar Singh, S/oSI). Naresh 
Singh, General Mazdoor to the post of Tracer is legal and 
justified and consequently the workman is not entitled to 
any relwf. 

5 . Let the copies of the award be sent to the 
Government oT India, Ministry of Labour &. Employment 
as per rules. 

C. M. SINGH, PrisjdUigOfficer 

M feftp 23 arih, 2008 

^T,an, 1115 ,-^teAPPb [iHIIASlftfaffl, 1947(1947 
rtil 14 ) rtSf BRT 17 ^ 41 jHW R +R+H 4 tlerhV£U 
W&X WItHT rtt TOE -pft; <pfajRJ ^ JR, 

i4 fofe MUi* Itok 3 mm diliilPw* 

101 / 2001 ) 

^ 23 - 4-2008 ^ ura pn m 

[Tt ^ 3 " 22012 / 358 / 2000 - 3 ni«R (n) 1 
3 T*w ^hi< ^rte. 

New Delhi, the 23 rd April, 2008 

S, 0 , 1115 ,— Ir. pursuance of Section i / ^f the 
Industrial Disputes Am, 1917 ( 14 - of 1947 ), the Central 
Government hei^jy publishes (he award (Ref. No, 101 / 
200 ]) of t he Centra] Governmen! krturiria] TriUmal-vurn- 
Labour Court Jabalpur as shown in the Annexmc in the 
Industrial Dispute between the employers in relation in ihc 
management of Western Coil fields Limited and their 
workman, *vhich was received by the Central Government 
on 234 ^ 008 , 

[No L- 22 Q \ 2 / 35 L j«K)-m<C-l 01 
AJAY KUMAR GALfl , Desk OlTra r 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL <TlM-LABOI m COURT 
JABALPUR 

No. CGn/LC/Raftl /91 

PRESmiXG OFFICER: Shr? C 1 W. SlNCIJ 

The Genera] Secretary, 

R.K.KMS^INTUC), 

PO. Chandametta, 

DistL Chhindwaia (MP) ...Wodmaii/Union 
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The General Manager, 

WCL, Pench Area, 
rtJParesia, 

: Diat. OLhindwara (MP) ....Management 


AWARD 

Passed on this 8th day of April, 2008 

1. The Government of India, Ministry ofLabour vide 
its Notification No. L-22012/35B/2000-1R (C-II) dated 
28-05-2001 has referred the following dispute for 
adjudication by this tribunal;— 

“ Whether the ad ion of Sub Area Manager, Newton 
Sub Area of WCL, PO. Parsia Distt. Chhindwara in 
terminating the services of Sh. Kai lash, S/o Sh. 
Ramnath Tub Loader of Gajandoh Colliery ofWCL, 
Peach Area.P.O. Farasia, Distt, Chhindwara (MP) 
w.e.f 19-9-1998 is legal and justified? If not, what 
rdiefthe workman is entitled? . 

2> Vide order dated 16*6-2005 passed on the 
oidwsheet of this reference proceeding, the reference 
proceeded ex parte against the workman/Union. No 
statementof claim hasbeen filed on behalf of workman/ 
Union. 

3. The case of the management inbriefisasfolknvs. 
That workman Shri Kailash was working as Tub loader at 
Gajandoh Col I iery of WCL Pencil Area, He was issued a 
chargesheet under clauses 26(5) and 26(24) of tlie standing 
orders applicable to the said colliery. It is alleged that (he 
workman was a habitual absentee fiwu the official duties 
without permission, without sanction of leave 
unauthorised^. He remained absent as such at several 
occasions. The chargesheet was sent to the workman. No 
satisfactory reply was received therefore a departmental 
enquiry was held against him according to rules. The 
enquiry was conducted legally and properly against him. 
The Enquiry Officer submitted enquiry report holding the 
workman guilty of charges. The charges, were grave in 
nature therefore the Competent Authority vide order dated 
19-9-1998 terminated him from service?, The workman is 
not entitled to any relief, whatsoever, 

4 ; As the case proceeded ex parte against the 
workman/Union, them is no evidence on behalf of 
worfcman/Unian on record. The management in cider to 
prove their case filed affidavit of their witness Shri Abdul 
Hakim, then working as Personnel Manager and posted is 
Newton Eklehra Sub Area of WCL, Pench Area. 

5,1 have heard Shri A.K. Shashi, Advocate, the 
learned counsel for the management-1 have very'carefully 
gone through the evidence on record. The case of the 
management is fully established and proved from ihe 
(incontroverted and unchallenged affidavit of 


management’s witness Shri Abdul Hakim therefore the 
reference deserves to be answered in favour of the 
management and against the workman without any orders 
as to costs. 

6. In view of the above, the reference is answered in 
favour of the management anda^ainsi the wiorkman/Union 
without any order as to costs holding that tine action of the 
Sub Area Manager, Newton Sub Area of WCL, RO, Paresis, 
Distt Chhindwara in [ormi anting Uic services of Sh. Kailash, 
S/o Sh. Ramnath Tub Loader of Gajandoh Colliery of 
WCL, Pench Area, RO. Paras!#. Distt. Chhi ndwara (MP) 
w.e.f 19-9-1998 is legal and justified and consequently the 
workman is not entitled to any relief. 

7. Let the copies of the award be sent to the 
Government of India. Ministry 1 of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
feft, 23 sHfer, 2008 

W.34T, 1116.—■^drfrra'lw; arftlfwb 1947(1947 
^t J4) ^ m 17 ^ °h^t 

^ fife R ali^Pni 

3rfW< j i h TRrTjt ^(tM W&tt 757t 1997) ^iT 

Trifl % r ^ TR^TTt: q»T 23-4-2tXMi enl 

1 

[tL t^-2201 2/1 IW\ 996-34l£3TR (Tft-II) ] 
'tjHK. : dhs r h 

New Delhi, Hie 23rd April, 2008 

S.O, 1116*— Tu pursuance of Section 17 of the 
Industrial Disputes Act, 194? (14 of 194-7). the Central 
Government hereby publishes the award (Ref. No. 257/ 
1997) of the Central Government Industrial Tribunal-cu ui- 
Labour Court, Jabalpur as shown in the Annette, in the 
Industrial Dispule between the employers in iclalion to the 
management of Western Coalfields Limited, and their 
workmen, which was received bv the Central Government 
on 234-2008, 

| No. L-22t>]2/UJ8/J996-IR(C-[r)l 
A JAY KUMAR GAUR. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRI BUN AL-CIJM-LABOUR, COl IK r 
JABALPUR 

Caw No, CGU/LOIV257/97 
PRESIDING OFFICER: Shri CM, SINGH 

The General Secretary 
Bharliya Kayla Khadan Dalii 
Ma^door Sangh, Head Office. 

Hiidagarh, Post Hirdagarh. 

DisU. Chhindwara (M.P) 


Workman/Uniou 
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ffir&us 

The General Mamsgw; 

WCU Kanhan Area, RO + Dungaria, 

DistL Chlii nijwaia (MR) , .-Management 

AWARD 

Pas$edonthis8thdayofApril,20G8 v 

l r The Government of India, Ministry of Labour vide 
its Notification No. L*22012/1GS/1996-IR(C-I1) dated 
29-8-1997/3-9-1997 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of Management of WCL, 
Kanban Arpa, DistL Chhindwaia (MP) in terminating 
the services of Kalawati Bai and 1037 other Mazdoor 
(list enclosed) who had been engaged on the work 
offoading and unloading of Coal and other jobs for 
several years at Hirdagarh siding Kanhan Area, is 
legal and justified? If not, to what relief are the 
workmen entitled and from which date T 

2. Thec^eofworianen/Unionmbrief is as follows. 
That Snit Kalawati Bai and 1037 workmen were casual 
Labours in Western Coalfields Limited, Kanhan, PO, 
Diingaria, Tehsil Junnandco, DistL Chhindwara (M.P.), 
Koryla Khadan Dalit Mazdoor Sangh was registered on 
3-9*1993, The workmen ate the members of the said Union. 
They are Adivasi/Harija n and of backward class. Die Union 
has welt informed the management regarding the workmen 
through the court of Tehsildar Jnnnardeo, Police Officer 

* Junuardeo and Assistant Labour Commissioner (C). 
Chhindwara, M.P that the management out of 1038 
workmen employed only 525 workmen in the year 1980 and 
rest of the workers were ceased to work without any prior 
information and reasons and thus the management usurped 
Rs. 30,000 which was payable to every workman It is prayed 
by the Union Ifo the management be directed to throughly 
enquire into the cases of 103ft workmen and be directed to 
prov ide all the facilities to the workmen and the amount of 
money payable 10 them. It is also prayed that in the through 
enquiry, the management be directed lo go through the ‘ 
settlement arrived at betw een the parties. 

3, The case of the management in brief is as follows. 
That the present reference as well as the terms of reference 
are patently illegal as appropriate government has gone 
into disputed questions of fact while making the reference. 
Thai it is beyond the jurisdiction of this tribunal, as such 
(he reference is liable to be rejected. That the reference is 
contrary to the dispute which was raised and submissions 
made by the management. That from the order of reference, 
it seems that the Government has made a reference Assuming 
certain facts which did not exist. The order of reference 
shows that the Government has already decided that there 
was employer-employee relationship between the parties 
before termination and there was a termination. It has been 
pleaded (hat this is factually incorrect. The claimants in 
this order of reference were never engaged on the work of 
loading and unloading of coal and other jobs at Kitdagarh 
Siding, Kanhan Area therefore, (he question of ihdr 
termination does not arise. The order of reference is thus 
illegal and bad in law. That the present dispute has been 


raised by lire so-called General Secretary Bhartiya Kayla 
Khadftn Dalit Mazdoor Sangh That the raid Union is not a 
Union working in Coal industry. No regular/pennanent 
employees are members of the aforesaid Union. Thai the 
said Union has been registered under Registration No. 4664 
dated 3-9-1 993 , That the Union has claimed employment 
for the claimants under this reference on the ground that 
they were engaged for loading and unloading of cool for 
Lhepenod from t973 to 1980. A union registered in the >ear 
1 993 cannot have membership of a person whose services 
alleged to hare been terminated in the year ] 979-1980. That 
on this ground along, the Union has no locus-stand) to 
raise the dispute for the claimants relating to the present 
orde^jf reference only on the ground that al (he time of 
alleged termination. 1 he Union did not born. That the so 
called General Secretary of Uie Union Fat tidal Bhosale is 
neither a workman nor alleged office bearer of the Trade 
Union. He was never authorized to raise the dispute on 
behalf of the claimants. That the Sangh is not a Trade 
Union and also not a representative of the workers. That 
the so-called Association is consisting of non-employees. 
That the claimants are not the members of the Union. Thai 
the Union for the first time raised an industrial dispute 
before conciliation officer i.e, ALC(C) Chhindwara on 
20-10-1994 claiming reinstatement of the claimants. The 
dispute was seized in conciliation on 10-1-1995, Thai in the 
said dispute, it was alleged that the services of the claimants 
were terminated in the year 1979-8(1. whereas the dispute 
was raised and seized into conciliation in the year 1995. 
That the dispute has been raised after a lapse of 15 years. 
Therefore the daim mode by the Union is not maintainable 
only because of inordinate, delay in raising the dispute. 
That reference is bad in law and in any case the reference 
presumes that 1038 persons were employed in WCL. 
Kanhan Area which is factually incorrect. That the Labour 
ministry cannot assume itself the powers lo decide the 
disputed question that the persons mentioned in the 
demands were employees of WCL r In the reference under 
Sec, lOaflhe l,D. Acl 1947 , terms of reference should be 
dearly spelled out factum of employment and termination 
itself in dispute and the reference cannot be made on 
presumptions. Being aggrieved by the said order or 
reference, the management submitted a representation dated 
13-2-1998 requesting the Ministry lo amend, modify of 
substitute (he terms of reference. The Government ofl ndia 
vide its letter dated 5-3-1998 refused to consider the above 
prayer of the management. Being aggrieved by the said 
letter dated 5-3 -199ft. the order of reference dated 3-9-1997 
the management file a petition before Hon ^ble High Court 
HOfJudiealnrevide W.RNo 1860/98. Thai the Hon'bleHigh 
Court vide order dated 2-9-1998 held as follows 

“In the opinion of this Court, on the existing terms of 
reference, the Petitioner can approach the appropriate 
labour court i.e CG1T, Jabalpur to raise necessary pleadings 
and take a stand sought to be urged in this petition with 
regard to non-existence or their direct relationship of 
employer -employee. If such plea is raised by the employer 
in pending reference the CGIT before whom the dispute is 
pending for adjudication shall rake appropriate decision." 
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In the light of the above order of HohTjle High Court. the 
management has raised the above objection as to 
maintainability of the order of reference as well as the 
subject matter of toms of reference That without prejudice 
to the above, the facts of dispute in brief are that Union 
has raised a dispute daiming employment \i\ respect of 4 5 
persons before SDM, iunnardeo in the year 1994. 
Subsequently the Union increased the number of claimants 
from 45 to 1800. The Union did not produce any 
documentary evidence to show that any person of the 
group of either 45 persons to 1800 were engaged by the 
management for loading and unloading coal at Hindagarh 
Siding. Hie Union went on increasing (he number of 
claimants from 45 lo 63,000 at various stages. That vidi 
settlement dated 12-8-1997, the Union assured the 
management that they will not go into any son or agitation 
if 10 persons will be ptetded employment under any of 
thecontiactora, The Union made settlement on 27- 11- 1996 
in respect of 15 persons. While settlement of the above 
dispute look place, the Union assured that they will not 
raise any dispute claiming employment to any other person. 
The list Of the claimants submitted with the terms of 
rdsrence is imaginary, fake and fictitious. None of then 
was ever employed by the management for the purpose of 
loading, unloodingcoal and others jobs at Hindagarh siding, 
Kanhan Area at any time. The management vide letter 
No, 57797, dated 9-7*1997 made a complainl to Station 
Jocbarge, Jimnarico Police Station that Shri Fallulal 
Bhosale, General Secretary wheiscx-empfoycconhc State 
Banfctf India and Shri Ramjeevan Gautam, Ex-Miniikg Sirdar 
of Mine No, 2 are making false and fabricated service cards 
etc. and distributing the same amongst the villagers by 
giving an assurance (hat based on those documents, they 
will gel employment in the colliery. The management also 
intimatedSDM, iunnardeo regarding the same That Shri 
Faauulal Bhosale published various notices amongst the 
villagers that they have to assemble before the Chief 
General Manager, WCL, Kanhan Area and collect their 
appointmcm orders. By doing such type of illegal activities, 
Shri Fattulal is trying to mislead the poor villagers and 
trying to collect huge amount of money. The management 
filed an application for supply of better particulars of the 
claimants so that they may be identifiable. The better 
particulars called for were such as lull name and father’s 
name; date and place of birth, permanent address, place of 
wortc, particulars of appointment etc, inspitc of Hk order 
passed by this Tribunal on 27*2-1998 to supply the better 
particulars, the Union lias not supplied better particulars 
in respect of the claimants. On this ground alone, the 
reference is liable to be rejected. The claimants were not 
sponsored by the Employment Exchange not employed by 
the management of WCL and as such cannot seek to cut 
down (he constitutional right of other persons of 
emplayrhem through employment exchange and scteclion 
by the management of WCL. The protection of CliapEer- 
V(a)of the T.D. Act is not available to the workmen under 
ihe present circumstances. The Question of engagement 
of 1038 persons for the purpose of loading and unfoadi ng 
coal M Hirdagarh Siding during the period front 1973 to 


198Q does not arise as coal production during the said 
period did not require that much manpower Ter the purpose 
of loading and unloading coat. The enti re manpower details 
of coal produced and requirement of manpower of coal 
loading-unloading of the Kanhan Area of WCL during the 
period from 1973 lo 1980 are given below:— 


V tit 

Total 

Manpower 

Cud 

tVfldnccct 

M a npn wtr 
required far 

1 aiding and 

unloading 

IS73 

Kanhan Are,i uame 


1973-74 

into eKEtfenee hi , 

1 1.0.( 

. 4ti 

1974-75 

May ]?73 

14.30 

50 

l?7$.76 

135IR 

16.G1 

(Hi 

1976 77 

]0629 

1 5.7] 

5tJ 

I977-7S 

10569 

14.&7 

45 


108H' 

16 24 

50 

i979-ea 

10SH7 

] 6.27 

5 5 


From tlic above, jl is clear dial there was no such coal 
production during those periods requiring 1038 persons 
for the purpose of loading and unloading coal. The Union 
has raised the present dispute with a view to secure 
appointments to the claimants through the backdoor which 
is not permissible in Law. It is prayed tbal I his Tribunal be 
pleased to hold the action of the management WCL , 
Kanhan Area is iwl providing employment to Smt. Kalawaii 
Bai and 1037 others is legal and justified and that (lie order 
of reference is illegal, bud in law and the same is not 
maintainable. 

4. The woifcnian/Umon in ordcrio prove their case 
examined Sarva Shri Manga I. Khcdan. Kishori. Maugal 
Singh, Suit KamlaBai.Sml. Somanti Bai. Dnsan. flirajai. 
Smt. Phulmat Bai and Fallnhl Hhosalc. 

5. The management in order to defend the case 
examined Sarva Shri KJ1 Palanki. Vmod Kumar \Aas.N.M. 
Chandok and VR, Choufmn 

6. The parties Imvc filed certain Photostat copies of 
documents. TTiose documents slnll bp referred in the body 
of this award where the need he. 

7. Both the parlies have lilcd ihcir written argument. 
I have heard Shri R.C Srivasta\a. Adi oeate iiud Smt. Saroj 
Deharta. Aehocale for workniau/Uiiion and Slui A.K. 
Shashi, Advocate for ihc management. 

8. 1 have very carefully gone through the entire 
evidence on record. 

9. It has been submitted by i lie learned counsel for 
the management that the terms of reference me contrary k> 
the material submitted before Concilia! fen Officer. Thai the 
tonus or reference do not disclose the period oflbc alleged 
engagement of Ihc workmen, date of tenni nation, etc. as 
the cause or action arise from the dale of termiitniion. He 
submitted that in tire absence of the above material facts, 
the term of refereuee is hud in law. Agaiusl the above, the 
learned counsel Tor the worknicii/Union submitted that (he 
reference referred by the appropriate Government is legal 
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and an industrial dispute existed between the Union and 
the management. The term of reference has been mentioned 
in para-1 of this award. The learned counsel for the 
management placed reliance for his above contention on 
1999-I-LU-232 in the case of Eagle Fashions versus 
Secretary (Labour and others) It has been held jn the Jaw 
cited above, 

J “In the instant case, the terms of reference have not 
been properly drawn up and therefore the order of 
reference is vitiated when the factum of employment 
and termination itself is in dispute, the terms of 
reference could not have been so framed as to 
presume the employment and its termination. There 
is no application in mind.’* 

It was also held therein that in a reference under 
Sec. lb of the Act, the terms of reference should be clearly, 
spelled out between the parties on the real dispute and if it 
is not so, the order of reference is liable 10 be interfered 
with in the writ proceedings. 

The learned counsel for the management Anther 
submitted that the list of workmen enclosed with the terms 
of reference lacking particulars of claimants Tor 
identification, That the only names of the beneficiaries are 
given and therefore it is a vague document and is not 
enforceable The list of the workmen enclosed with the 
terms of reference bears only (he names of the workmen. In 
this ]ist,ev£n father's name ofthe workmen is not given. 
Nd other details is given for identifying the woriemen it is 
a fad that in the term of reference, the period of engagement 
ofthe workman and the date of their termination etc, have 
not been given. Having considered the law cited above. L 
am of the view that the contention of the learned counsel 
for the management that the term of reference is bad in law. 
is having force, i 

10, The learned counsel for the management further 
submitted that the dispute is highly belated. He submitted 
that the so-called Union was registered on 3-9-1993 vide 
Registration Certificate Paper No. 55/24 on record and the 
Union for the first lime raised the Industrial Dispute by 
filing aft application before the ALCfO. Chhindwsra on 20- 
1-1994 vide Paper No, 15/13 on record claiming certain 
benefits The above contention made by the learned counsel 
for the management is quite correct according to the 
documents available on record. The learned counsel for 
the management further submitted that the cause of action 
arose on the date of termination of services i ,e, according 
to claimants w.e.f, 1-8-1980 and this dispute was raised for 
the first time before ALC(C) on 20^ 10-1994 i e, after about 
15 years of (he date of cause of action arose, hence the 
same is not maintainable, He further submitted that neither 
any pleading nor any evidence nor any prayer from the 
Union has been made on the point of delay. The learned 
counsel for the management in support of his above 
submission that the reference is not maintainable placed 
reliance on 1989-LIC-l702(ALL)intheca5eofU.R State. 
Electricity Board and another versus Presiding Officer, 
Labour Court, 2fiQ4-II-LLM60 (Karnataka) in the case of 
ChandiappagplAG, versus Assistant Executive Engineer, 
Ghataperabha Right Bank Canal Construction, Sub- 
Division-1, Balgaum DistU 2002-II-LLJ-t57(SC) in the case 


of Assistant Executive Engineer. Karnataka versus 
Shivaliitga. (21H) I) l-SC—124 in the case of Indian Iron & 
Steel Company Ltd. versus Prahlad Singh and 19%-LAB- 
TC-45(P&H> in the caseofBalwam Singh versus Labour 
Court, Bhatinda and another I have very carefully gone 
through the lawriled above by the learned counsel for the 
managjement It has been held therein that the Labour Court/ 
Industrial Tribunal can reject the reference on the ground 
that the dispute was stale or had ceased to exist. In (2001 )- 
I-SC-424 (Supra), it has been held that in this case, the 
claim was made almost after a period 13 years without any 
reasonnble or justifying ground as held by the Tribunal 
and there was nothing on record to explain this delay as 
held by the CGIT, Tliat the CGIT rightly did not grant any 
relief. In 199G-LAB4C-45(P & H){$upra). it has been held 
that, the Labour Court had llur jurisdiction to dcdine.lh# 
relief on the ground of delay. That its notion in doing so 
was neither illegal nor unjust. 

11, Against the above, the learned counsef for the 
workmen/Union submitted that once the appropriate 
Government decides to refer an Industrial Dispute to the 
tribunal, evenafter the delay, the nppropiiaieGoverntneut 
in present case is satisfied with the delay in raising the 
Industrial Dispute is not final and in [he interest of Industrial 
peace and harmony the Industrial Dispute required an 
adjudication. In the case at hand the claim was made almost 
after a period of i 5 years without any reasonable cause or 
wUltout am justifying ground. Not only this, even in the 
statement of claim, no averment has been made by the 
Union justifying the period of 15 years delay and no prayer 
has been made for condonation of such delay. In view of 
(ho law cited above. I atn ofthe considered opinion than the. 
delay has been fetal to the case of the workmen/Union. 

L2. It has been submitted by the learned counsel for 
the managemei that the Uniorrbas not claimed or prayed 
for employment/rci^statement in their statemenlordaini. 
That their claim is only the monetary benefits hence the 
relief of reinstatement cannot be granted. In the statement 
of claim, the Union has claimed the monetary benefits and 
all other facilities available to them under Industrial Disputes 
Act. 1947, fi is to be decided by this tribunal according Eo 
the terms ofrcfercticeiowhat relief are the workmen entilfod 
and from which dale. Thcrforc T find myself unable toagrrc 
with the contention of ibe learned counsel for the 
management that the relief of reinstatement cannot be 
granted to the workmen, 

- 13. The learned counsel for the management 
submitted that the Union claimed that the claimants worked 
for severe) years, tlwrnanug^ncntnci or admitted this claim 
and the management has always denied the claim by the 
Union, He attracted the attention of this court towards the 
admission made by Union's witness Shri Faltulal Bhosalc. 
General Secretary' ofthe Union on behalf ofworkmeiVUnton, 
It is a fact that Shri FaunlaJ BhosaJe. General Secretary of 
the Union, admitted during the course ofevidciKclhal the 
management always denied claim made by the Union, 

14. The learned counsel for the management 
submitted that the evidence ofthe Union witnesses hame 
not established their claim. That the witnesses were unable 
to stale atleast period of work, the place of work, nature 
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of work, the dale of engagement .date of term natron, name 
of-the person engaged them, name of the person who 
supervised their work, name of the person who paid their 
wages etc. I have very carefully gone through the ev idence 
of all the Union's witnesses. The submission made by (he 
learned counsel is quite correct according to record. There 
is no document admissible under law on record to support 
Iheclaunof the Union. 

15. It is clear from the persuai of (he affidavits filed 
by all the Union's witnesses excep( Shri Fattulal Bhosale, 
General Secretary that they are not aware with their case. 
They do not know the contents of affidavit which is in 
other words the evidence of their examination-in-chief. It 
has been rightly submitted by the learned counsel for the 
management (hat the oral evidence of the Union's witnesses 
has not established their claim. 

16. The learned counsel tor the workmen/Union 
submitted that in para-3 of ihc statement or claim, the 
averment has been made that in the month of July-19SO. 
omon038workmon,only 525 workmen were engaged and 
rest of them were terminated without any prior no(ice. He 
submitted since the above averment has not been dented 
on behalf of the management in their Written Statement 
therefore it may be taken as proved. In this connection, die 
learned counsel for the management submitted that it is 
incorrect to say that para-3 of the statement of claim luis 
ikh been denied by the management. He submitted that 
Uie averments made in para-3 have been denied by the 
management in para-47 of the written statement [ have 
gone through the para-47 of the written statement of the 

. management. The above contention of the learned counsel 
of the management is correct The averments made in 
pam-3 of the statement of claim has been, no doubt, denied 
in para-47 of the written statement. The learned cou nsei 
for the management submitted that the management had 
moved an application para no. 12 with the prayer that the 
Union be directed to produce rules and regulations or the 
Union, membership register, particulars of pay ment of 
membership, subscription and minutes of resolution passed 
by the Union for raising the dispute but the Union did not 
produce those papers and therefore adverse inference Is 
liable to be drawn against the Union, 1 have gone through 
the ordersbeet of this reference proceeding. No order 
has been passed on the aforesaid application, therefore no 
adverse inference can bo drawn against the Union. 

17. The learned counsel for the management also 
snbmitted that the adverse inference Is liable to be drawn 
against the Union because Shri Fattulal Bhosate, (he General 
Secretary of the Union inspite of order dated 27-2-1998 of 
(he court did not comply with the said order. By the 
aforesaid order, the Union was directed to give the better 
particulars of the claimants, Inspiteof the repeated orders 
oo this tribunal the Union did not supply the belter 
particulars for identification of the workman i r e, the Union 
failed to give father's name, permanent address etc of 
workmen as ordered. During the evidence of cross- 
examination regarding the above order, Shri Fattulal 
Bhosaie, General Secretary one of the Union's witnesses 
deposed that he did not comply with the said order of 
supplying better particulars of the workman because lie 


[Pakt T!—Stir, 3(ii)j 


did not consider it proper to comply with ihc said order of 
the tribunal. It is natural that imdenhisci remittances, ihc 
tribunal is left with no other alternative except lo draw 
adverse inference against the Union aod to hold that (he 
identity of the work me i] ha? not been fixed by the Union 
Not only this, it is incut ioned in (he order of reference t ha e 
workmen late Shri Bihnri E^msharal SI. No. 3fk>. latcKowuji 
at SI. No. S23. and [me l>ilm Ramja at SI. No. 1081, arc no 
more. But Shri Pallidal Bhosaie. Llie General Secretary of 
the Union deposed that all the 1038 workmen arc a live. II 
also indicates (hat petotps the General Secretary himself is 
unable to fix the identify of ihc workmen. 

18, Shri Fattulal Bhosalc, General Secretary of the 
Union in his evidence of cxamination-in-chicf i.c in hi? 
affidavit has supported the case of the Union but during 
his cross-examination, he has deposed such facts which 
shatters the case of foe Union. Initially i he claim was raised 
by Slui Fattulal Bhosatc, the General Sccrclarv for 7080 
persons but later on (lie statement ofclaim was amended 
and (lie claim was made only for 1038 workers. But in his 
evidence, the witness siaicd that lie never took the case nf 
7080 persons anywhere. U is to be noted here ihai Lhc tisi 
appended will) the order of reference is for 1038 work men. 
Out of them, only 9 have been examined and Shri Fattulal 
Bhosaie. the General Secretary of the Union has also been 
examined but none or the wit nesses disclosed the name of 
any of the workmen mentioned in [lie list. The rest oft lie 
workmen though represented by Shri Fattulal Bhosalc. the 
General Sccretaiy of the Union but he has also not 
disclosed (heir names in his evidence. Thus the orel 
evidence of ihe Union docs not inspire confidence The 
management lias examined their four wit nesses all arc the 
employees of the management they have well supported 
the case of the management. They deposed that none nf 
Ihe claimants worked in tlic T hrdugarh Siding at any time. 
ShriK.S Prtlhankcv. then employed as Sr. Loading Suptd. 
with the management deposed that loading by mechanical 
process was introduced in the year 19R5 and there was no 
J0$> of coal loading by manuals since 1985. He further 
deposed that workers wlx) were engaged m uagun loading 
were given Hltemntixcjobs in the mines, Shri VR. Chtuthnn. 
M.M. Chandok management's employees stated as 
managements witnesses that they were working in personal 
department in different capacities in Kantian Area. They 
further deposed that Hindagarli Siding is under the control 
of Kanhan Aren. They 21 Iso deposed that the claim of 
employment 1038 workmen was never raised before the 
management. The witnesses also deposed iliat they luive 
been pleading the case before differcnl authorities such as 
Naib Tahsildar S.D.M. Collector. Assistant Labour 
Commissioner etc. 

19. In appears from the record (lull ini Hally the Union 
had raised industrial dispute in rcspcci of 15 persons unl\ 
In this respect Union's wjutess Shri Faltnhil Bhosnle. 
General Secretary of the Uni mi suited in Im crus?' 
exam ination tha t he h ad snh 1 ni t ted t he 1 i st of 15 w priors to 
the management in the year J997 for re-employ aiem. That 
tlic said list was in respect of 15 persons. That lie had 
never submitted a list of 1038 persons. Again this w itness 
staled during the course of cross-examination that he has 
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submitted the iislofSOO persons and immediately he said 
that the said list is mkaocepteblc to him. He further deposed 
during the COur$e ofat)^^ami nation that die management 
submitted reply before ALC(C) dated 74-1993,1S-5-1993, 
20-7-1993,13-9-1993 and 25-10-1993* That (he management 
has staled that the claimants were never employed by the 
management The learned counsel for the workmen/Unkm 
submitted that the management has referred the judgement 
of the Hcm'ble High Court of MP with regard to this 
iriferenre,Hfe further Sri^ the HonTjle High Court 
ofMP has not decided the case on merits, Thai more over 
the tribunal is creature of the reference and it cannot go 
beyond the terms of reference as has been held by the 
HonTifo Apex Court in Perfect Pottery case. Against the 
above, the learned counsel lor the management submitted 
that maintainability of the order of reference is liable to be 
decided by this tribunal. He farther submitted that the 
judgement of Supreme Court reported in AIR 1979 in the 
case of Perfect Pottery is not applicable in the present 
case. That in the present case, being aggrieved by the 
order of reference, the management had filed WE No 
I860/9S before the Hon’ble High Court of judicature at 
Jabalptfn the copy of petition is Paper No. 7/2 on record, 
Thai ihe Hon’ble High Cmutvideordw dared 2-9-1998 
specifically held that all the objections mentioned in the 
petition including the non-esistence of their direct 
rdationshipofemployer'employ’ce if raised before the CCfL 
the same be decided by the Adjudicating Forum, The copy 
of the aforesaid order is paper No, 35 on record 1 have voy 
carefully gone through a copy of Writ Petition and the 
copy ofHotfble High Court's order mentioned above, in 
the light of the aforesaid order of the Hon’ble High Court, 
this tribunal haste consider whether theorder of reference 
is maintainable or not it is very clear from the entire evidence 
of Shri Fattulal Bhosale, the General Secretary of the Union 
that since very beginning the management bas been 
denying that the workmen were their employees. The 
documents on record also lcs;ify the above evidence of 
Shri FattuJal Bhosale. It has been in the case of the 
management since beginning that ihe claimants were never 
employed by the management The term of reference is 
contrary to the material submitted before the Conciliation 
Officer The term of reference do not disclose the period of 
workman's alleged date of termination (hough the cause 
of acdon arose from the date of termmaikm. In the absence 
of such material facts, the term of reference is, no doubt, 
bad lti law as has already been held above, 

20, As held above, the terms of reference is bad in 
law, the reference is highly belalei by about 15 years, the 
workmen are not identifiable, the relief sought is vague, 
the order of reference js not maimsinabte and the Union 
has foiled to prove their case. Therefore the reference 
deserves Bo be decided in favour of the management and 
against the workmen/Union with costs. 

21, In view of the above, the reference is answered in 
favour of the management and against the wotkmwvTJnioti 


with costs bolding that the action of Ihe management of 
WCLtKahhan Area, Distt Chtniidtvtta(MJ>) in terminating 
the services of Kafowati Bai and 1037 other Mazdoor (list 
enclosed) who had been engaged on the work of loading 
and unloading of Cool and other jobs for several years at 
Hirdagarh Siding Kachan Area, if any, is legal and justified. 
The workmen are not entitled to any relief. 

22, Let the copies of the award be sent to the 
Government oflndia. Ministry of Labour A Employment 
as per rules. 

CJvL SINGH, Presiding Offices' 
^ %# H 23 2008 

^sr.air 1117 *—aftiiPi* 1947 (1W7 
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/SlfiraiT'rT, TOt#Ml 51/2003 ) ^ SWtlfojfl 

t t Hi mm # 23-4-2008 ^ wm %sn qri 
[n n^-220l2/9i/20Ql-3n^(#S*HI)] 

New Delhi, the 23nl April f 2008 
SLO. 111?,"— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (U of 1947), die Ceniiai 
Government hereby publishes the award (Rtf No 51/2003) 
of the Central Gowniment TndiistriaJ Tribunal cum-Labour 
CouEt Jabalpur as shown in the Annesure, in the Industrial 
Dispute between the management of Western Coalfields 
Limbed, Kanban Area, and their workmen, received by the 
Central Government on234-2008 r 

[Ntt L-22012/91/200WR(CM-1I)1 
AJAY KUMAR GAUR, Desk Office* 
ANNEXUffi 

BEPCTOTHECEyntALGOYERNMENT 
INBlJCTnUALTIlIBIJN^^ COURT 

JABALPUR 
No,CGIT/LC/R/51/2003 
PRESIDING OFFICER: Shri C ML SINGH 

The General Sooeratry, 

B.K.ICM- S* (BMS) Union. 

PO. Parasia, 

Distt. Chhindwara —Workman/Umon 

Versus t 

The Chief General Mpuager, 

Western Coalfields Limited. 

Kuihan Area. PO* Dungaria 

Dial. Chhindwara —Management 

AWARD 

Passed on this 8th day of ApriL 2008 
l, The Government oflndia, Ministry of Labour vide 
its Notification No, L-22(H2/9j/200l-iR(tM-ll), dated 
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11-03-2003 has referred the following dispute Tor 
adjudication by this tribunal;— 

“Whether the action of the management of W.C 
Ltd KajihanArea,PO.Dungaria, Distt Chhindwaia 
io not regularising Sit Rtfrikanft, S/o Sh. Cbarmoo, 
as Store Issuer Clerk Gr, III of Arnbara Colliery Of 
W.C Ltd Kanban Area, we_f r 1*1-1993 Is justified? 
ffnot, to what relief the concerned workman k entitled 
to? 

2. The case of workman Shii Ravikanl in brief is as 

follows, That he xwiniuallyoppointedasExpl. carrier in 
Cat II at Ambara Coilleiy and siiisequently promoted in 
the pest of Store Mate in C^t IV on 2 M-1992 as permanent 
worionan as per provisions laid Goal Wage 

Agreement The service oonditionsof workmen is governed 
under the provisions of certified standing orders of WCL 
as well as the previsions ofNCWA. The classification of 
waftman has been classified under the provisions of th e 
Certified Standing Orders as under:— 

a. Apprentice 

b. Badli or substitute 

c. Casual 

d. Permanent 

e. Probationer 
f Temporary 

The workman hasbeenpromotedtothepostof Store 
Issue Clerk Grade-Ill on 21-1-1992 but the wages of 
Category IV was being paidto hint The workman has been 
conthmausly officiating on the higher post wte.t 12-1-1992 
and therefore, under the definition of the probationer as' 
classified in the certified standing orders, neither the 
Competent Authority issued any positive or negative 
orders nor the period of probationary was extended beyond 
the period sL\ months, The categorisation job descriptions 
and nomenclature has been solicited by the Bipartite 
Committee of Coal India Limited which has been approved 
by the Central Government with the consent of functioning 
trade Union so that categorisation job descriptions and 
nomenclature agreed fbr the workman employed in the 
Vfestem Coal Fields Limited is an agreement of binding 
nature debited under Sec, lS<15ofLD. Act, 1947 and it can 
not be illegal to say that the said workman is entitled to 
receive wages of clerk Grade-Ill according to nature of job 
performed by the concerned workman from retrospective 
dak: 12-1*1992. 

3, The case of the management i n brief is as fellows, 
Thai the workman has raised the present dispute claiming 
pro motion we.f 1-1-1993. The dispute raised on 16*8*2000 
after a lapse of about 7 years. Shri Ravikanl was initially 
appointed as DPR in CaH on 19-1-1976 at Siikri Colliety 
and came on transfer from Sukii Colliery on 15-7-1977 He 
was regujarised as explosive carrier in Cat,-n at Ambara 


Colliery indue course oftime. He was again regularised as 
Store Mate in Cat, IV w.e.f. 1-1-1992 through Form-H 
{memorandum of settlement. Under Role-58), That he was 
regularised as Store Mate in Cat. fV On 1-1 -1992 only, so 
the question of promotion Io the post of Store Issue Clerk 
in Grade-UI does not arise. On the basic of work being 
performed wages of Cat IV is being paid to correctly from 
the date of regularization, The workmen was neither been 
promoted as Store Issue Clerk Grade-111 nor he was 
assigned the job as such. He was regularised lo the post of 
Store Mate in Cat. TV through From H vide order dated 
4*2-1992. That the promotion is not birth right of any 
workman, promotion is given as recommended by the DFt 
Id this case, neither any.DPC was conducted for the posl 
Of Store Issue Clerk Grade-Ill nor ho was promoted to the 
said post as stated by the workman in his claim. Workman 
Shri Ravikanl was regularised as Slore Mare in Cat IV 
through Form H with the RKKMS (1NTUC) Union in the 
year 1992 itserf and paymentto fee said workman is being 
made as Fbr provisions of NCWA. After a gap of 12 years 
approximately, raising the dispute for making payments of 
deference of wages of Slore Issue Clerk of clerical Gr-IIl is 
highlyjusUfied. The dai m of the workman/Union deserves 
re be dismissed and the workman/Union is not entitled lo 
any relief. 

4. Vide order dated 2 1-11-06, the reference proceeded 
ex parte against the workman/Union and therefore there 
is no evidence on record on behalf of workman/Union. 
The management i n order to prove their case filed affidavit 
of their witness Shri RK,Tripat hi then working as 
Senior Personnel Officer in WCL, Ambara Coillery of 
Katlhan Area/ 

5.1 have heard Shri A.K, Shashi, Advocate for the 
Management. I have very carefully gone through the 
evidence on recoid. 

6. The case of the management is felly established 
and proved from the uncontroverled and unchaUangcd 
testimony of management's witness Shri RK.Tripalhi and 
therefore the reference deserves to be answered in favour 
of the management and against (he woikman without any 
orders as to costs 

7. The reference is answered in favour of the 
management and against the workman/Union without any 
orders as to costs holding that the action of the 
management of W,C. Ltd, Kanhan Area, PQ. Drmgaria. 
Distt, Chhindwara in not regularising Sh. Ravikanl S/o Sh. 
Channoo, as Store Issuer Clerk Gr. EH or Ambara Colbert 
of W.C.Ltd. Ksnhaft Area w.e.f 1-1-1993 is justified and 
consequently the workman is not entitled to any relief. 

8. Let the copies of the award be sent to the 
Government of India. Ministry of Labour & Employment 
as per as rules. 

CM. SINGH, Presiding Officer 
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^£E, 11m— J rt Pmi Pw aifapTOiT, 1947 (1947 
Wl4)lhH0 17 ^ aigHOT^f, 4N1«I uwiK ^NS faRPI ^ 
Rttttft ^ tiN, aifffr 

fafte ^Wh» aiMflwf siNhwipi 

^niH^ 't - 0^ ^ HE M/93 J 

t, ^ 23-4-2008 ^ rtci pn HI 

[tt TP-400 12/45/94-3 hNr(^] 
3NR ^RR, iw ^Hfl|4llfl 
New Delhi Ihe 23nd April 2008 

S,tk lilt,—In pursuance of Section 17 of the 
Industrial Ditpites Act, 1947 (14 of 1947), the Cental 
Government hereby publishes the award (Ref. No. 96/95) 
Central Gowrunert Industrial Titvnal-cum-Ltix>ur Court 
No.ll DfcfflbadttShOtvn in the Annexe intbe lndirtri aT 
Dispute between the employers in relation to the 
management of Dqurtment of Post and their workman, 
which waf received bp the Central Government on 
B4-200& 

(No, JL-40012/4^«(DU)J 
AMY KUMAR, Desk Officer 
ANNEXURE 

BEPOBfTHE CENlltALGOVERNMENT 
INDUSTRIAL TRIBUNAL (NCL 2) ATDflANBAD 
PRESENT: 

Shfi Nagendra Kumar, Presiding Officer 
fa the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act, 1947 r 
REFERENCE NO* 96 0(1995 
PARTIES: Eoipkiyett in relate 

postal Civil Stib-Drv&ian Randn and 
ihdrwoiknm 
APPEARANCES: 

Onbchatf of the workman : None 
CfabehaEoftheen^iciyers: Mr. H.C. Prasad, Advocate 
state: Rrokhand Industry: Post A Telegraph 

Dhanlnd, dated Ihe 9th April, 200ft, 

AWARD 

The Govt of India. Ministry ofLabmir, in exercise of 
the powers conferred on them under Section 10(l)(d) at 
thelJ> Act, 1947 has referred the fbflowing dispute to this 
Tribunal for adjudication \ide their Order No. L4O012/45/ 
94-lR (DU) dated Ibc 44-1995 

saEDim 

^Whether tite action of the management of Postal 
Civil SdvDtviskm, Ranchi is justified in terminating 
the services of w^kman (Shri Aran Kumar Gupta) 
w.e.f 12-6-90 7 Eiwt, to what relief the workman is 
entitled hum what date?” 


2. ThecaseofthecofM^nedwcuiuuanAiunKunw 
Gupta is that he was working aff Phuvfeer Helper in the 
Maintenance Office Ranchi of Postal Sub-drviskKj fiOO 
1986. He worked there hum April 1986niioJune,1990&r 
a total period Of 1301 days. As per yeawrise breaking of 
number of days (tfwnddpg, in each cateudaryttir be ranked 
more tiwui 240 days service The managffnytjit rtlrQallr 
and arbitrarily tenmnatod the services of the concerned 
workman from 12-6-90.30 persons whose names have been 
disclosed in para*6 were Writing hi UmFoatal Department 
and had worked more than 240 days in a calendar year 
have been regularised with continuity of service, with fU IJ 
back wages. The concerned workman is entitled for the 
same benefit Prayer has been madeto vpv the reference 
in favour of the concerned workman. He is entitled lobe 
regularised with continuity of service along with fell beck 

wages 

3. The case of the management of Postal Civil 
Division Ranchi in short is that the case is not tenable 
either m tew or ta facts and fit to be dismissed The reference 
is barred as the Honlde CAT, Patna had passed order in 
OA 31/91 on 12-8-92 against the petitioner waknum The 
HoiTble CAT had gone through all lhe facts and 
circumstances of the case and has already decided the 
issue. Beside this the order passed by the Hon Trie CAT 
has been referred in the W.S. It has also been stoned that 
the concerned workman even is not entitled for any relief 
under Section 25F of the LD. Act, 1947. In the tacts and 
circumstances, since the mailer has already been decided 
by the HonTile CAT, Patna the same Issue cannot beopened 
for further decision lii the later portion of the W.S, the 
statement mode in para*Z, 3, 4,5 indieW.S. ofiheainoerned 
workman have been denied. About para-6 of the W.S. of 
the concerned workman it has been suhmiuttFty the 
management that the petitioner never made any request 
with ihe Defendant for his service and tiled a case before 
the Hon'ble CAT, Patna. Prayer has been made to answer 
the reference holding that the concerned workman is not 
entitled to get any benefit as prayed in the WS. 

4. Points to be derided 

^Whether the action of the management of Portal 

Civil Sub-dhiaon h Rondo isjustifledimenranatni^ 

the services of workman (Shri Aron NumorGti put) 

w.e.f 12-6-90 ?lfml,lowhai ndiriTle workman if 

entitled from what dateT 
■■ 

5. In support of the claim the concerned workman 

has examined himself as WW-L on his behalf The order 
passed by Hon’ble CAT, Fafra has been marked as 
Exhibit 1. Further a copy Of tbfc Attendance Register has 
been marked as X for identification. On behalf of the 
management MW-1 PR Dey, MW-2 AmstSingh, MW-3 
Sugar Ghosh, MW4 Ramanand Pd. Safru have been 
examined. On b^ialf of ihe management several exhibits 
have been brought on record which shall be discussed 
later on at the appropriate stage. t 




2334 


THE GAZETTE OF INDIA;MAY 17,2QCWVA1SAKH A 27. 1930 


6; In spite Of efforts none appeared on behalf of the 
concerned workman. Nolice to the concerned workman 
was issued even at his village address but he did not appear 
at the stage of argument of the case though evidence was 
adduced on his behalf and the MWs have been cross- 
examined. 

7> Ld, Latvyer for Uw management has vehemently 
argued that for the same matter the concerned workman 
had filed an application before and the Hon'ble CAT P atna, 
He has prayed the same relief and the Hon’bte CAT, Patna 
has given finding that the concerned workman did not 
work for 240 days even for the purpose of Section 23F of 
Uie I.D. Act 1W7. As per W,S. in the case they were 
employed as daily rated Mazdoot for less than 9G days as 
there was no sanctioned post. Accordingly the case of 
this concerned workman and other persons was dismissed 
It has been submitted that in that above circumstances the 
concerned workman is not entitled for any relief He has 
Sled a number of decisions to show that even in the 
circumstances the concerned workman though worked as 
casual labour, is not entitled for any benefit under Section 
2 JF of the T.D. Act, 1947 r He has submitted that in foci the 
concerned workman was engaged by the department only 
for some days that too as part time worker for limited period 
less than 90 days. He was not appointed by the department 
and no appointment letter was issued. Accordingly he is 
not entitled for any relief He has submitted, in the 
circumstances, award may be passed in favour of the 
management. 

8, Before proceeding further it will be relevant to 
mention that the concerned workman had filed au 
application before the CAT, Patna bearing No, OA-3 ] of 
1991 which is also evident from Ext. M-l, From perusal of 
certified copy of the order of the HotFfrle CAT, Patna it 
appears that A run Kumar Gupta and others were applicants 
in O. A,-31 and along with (his case other cases were also 
considered and the case was disposed of by the Hon blc 
CAT Patna vide Order di. 8*1*92, Para-10 of the said 
judgement deals with the case of the concerned workman 
which reads as follows;— 

"In OA*3I ofI991, there is nothing Jo indicate that 
the petitioners have continuously worked for 240 
days even for the purpose of Section 25F of (he LD. 
Act, According to the wriliert statement filed in the 
case they were employed as daily rated Mazdoors 
for less than 90 days as there was no sanctioned 
post. These petitioners have, therefore, not made 
oat any case for exercise of our discretionary 
powers,” 

It farther appears that in para-13 which is operative 
portion reads as follows;— 

“Having considered the facts and circumstances for 
all these cases, we are of the opinion that if at all, the 
petitioners should have approached the Industrial 
Tribunal or Labour Courts as the case may be for 
ventilation of their grievances under Section 25F of 


Jj 3, \rt II—Sf'jc. 3(ii)J 

the Lndustial Disputes Ad. There is nothing outlie 
record to show and in fact nothing was pointed out 
by the learned counsel arguing their cases which 
would make out a case for exercise of our 
discretionary powers in these cases following the 
decision of (he Padmavalley case mentioned above. 
We, therefore, dismiss all these cases but without 
costs," 

. 9. From perusal of pan- ID mentioned above it 
appears that there is already a finding by the the Hon blc 
CAT, Patna that this concerned workman-ns well as olher 
workmen could not establish Die facts that they worked for 
240 days even for [he propose of Section 23F of lire I D. 
Act, 1947, Infact* they worked as daily rated Mazdoorlfss 
than 90 days. In this situation when there is finding of the 
Hobble CAT, Patna regarding number of days being 
worked by the concerned workman question does notarise 
to re-constder Die same audio give accnti&dicfory finding 
on the said issue. However, it n ill be relevant to mention 
some facts which has been mentioned in the evidence of 
the witnesses including MWs and th^documenls in this 
regard, 

10. WW-1, the concerned workman has staled Dial 
he was engaged by the management as Plumber Helper 
from 1986 and lie worked in 1Iwl capacity from April. 19Kb 
to June, 199 D l In each year lie worked for more than 2JO 
days. He used to perform the job of permanent nature. He 
worked continuously under the management On the same 
issue some workmen at Patna Postal Department raised 
industrial dispute and on the basis of an Award given by 
(be Tribunal the management has regularised them. 
However, the management did not consider his prayer to 
regularise him and stopped bin: to do work from January. 
1990 without issuing any notice or paying any 
compensation due to w hich he raised industrial dispute. 
He has filed a decision of the Hon’bTe CAT. Faina Bench 
passed in Registration No. OA-3(5,1 of 1989. During cross- 
examination he has said that (lie management has not 
issued any letter of appointment. His name was not 
forwarded by the Employment Exchange for the 
appointment. He was engaged by the Officer Incharge 
personally. He has denied the suggestion that his claim is 
not justified, 

11. From perusal of the W.S. as well as evidence Of 
the concerned workman it appears that ho has made 
statement regarding the fact [lint he worked from 198b to 
1990 and each calendar year he worked for more titan 240 
days and Jus services were -Nirarih- terminated in the 
year 1990. 

12. Horvei er, on the a fo n^ai d poi nt in l he W, S. fi led 
by the management it has specifically been denied that the 
concerned w orkman did w ork for more than 240 days in a 
calendar year. MW-I in hi s examine ion-iu-clucf has stated 
that il is not a foot that the conccrned w-orknian has worked 
under tlie management for more than 24(l days, lie bos 
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farther stated that it is not a fact that he has worked far 
' more than 90 days continuously in a quarter of the year 
The witness has further said about the filing of fiic rose 
No. OA 31/91 before the Hbn'ble CAT. Patna which has 
been dismissed. However* from his evidence in cross- 
examination it appears that he is in service since 1997. It 
appears that during (he relevant period he was not posted. 
TTiis aspect of the matter will be discussed later on in the 
light of the evidence of other witnesses. 

13 r MW-2 was working as Assistant Engineer in 
Postal Department at Ranchi from January* 1986 to 
December., 1988 and says to know the concerned worfcjnan. 
He ha & further stated that for doing the some work he 
engaged the concerned workman on daily wages basis not 
more than 89 tfys at a time. It is not a foot that the concerned 
workman worked under the management continuously It 
is a fact that in a year sometimes the concerned workman 
worked mote than 240 daysbut they never allowed to work 
mote than 89 days ait a lime. No appointment letter was 
issued to (he concerned workman for any work. Also no 
order of dismissal was passed against him. 11 is not a fact 
that the concerned workman was ever terminated from his 
service by the management. He marked him present for the 
days be worked under him. Management paid him wages 
on daily wages basis. Thereafter, he has said about the 
documents regarding payment He has also said aboutfitii^g 
of the case by the concerned workman before the Hon’ble 
CAT Patna and certified copy was filed which has been 
marked as Ext. M-l This witness in his further statement 
has proved.22 payment vouchers and stated about the 
period of vouchers which are for 2$ working days during 
March* 1989*29 days for the month of May* 1989* for 30 
days foe April* 1989* giving details of days of the different 
months relating to different voucher during different years. 
He has also further proved other vouchers uptoExL M-2/ 
45. He has stated that it is not a fact that the management 
terminated the services of the concerned workman. The 
concerned workman was engaged for doing work under 
the management whenever any work was available on daily 
wages basis but when no work was available there was no 
question at all to provide him with any work. In his reply to 
the question he has said that no action was taken by the 
management against the concerned workman. Duringcross- 
examinatinnhehassaid that the document inquestion was 
not issued under his signature. However, referring about 
document Ext. M-2/23 and some other documents he has 
sbid that they were issued in his signature. Above 
documents were prepared under his signature on the basis 
of attendance of the workman. In the year 198b the 
concerned workman worked for more than 240 days but in 
the next year in 1987 he worked less than 240- days 
However* in 1989 he worked for more than 240 days. He 
cannot say after 1989 the concerned workman worked for 
more than 240 days or not. He has denied the suggestion 
that he has suppressed the facts deliberately. MW-3 has 
said about hrs posting from January,. 1988 to September* 
1990as Junior Engineer at Postal Department at Ranchi. He 
knows the concerned workman. The concerned workman 


never werked continuously for more than 90 days. His 
wages were paid through vouchers. He has also said about 
the vouchers through which payment was made and the 
same are Ext, M-3 series. During cross-examination he has 
said that the concerned workman discharged his duties in 
various job. He cannot say that the concerned workman 
did work for 30? days in the year 1988, 348daysin 1989 and 
156 days in 199(1, ‘ 

13. MW-4 has said about his posting as Assu. 
Engineer in Postal Civil Sub-Division. Ranchi from 1989 (0 
Juhv 1994. During histenure pert time workers wercengaged 
fordoing tcmporajyjob. As there was no system of question 
of issuance of any appoinroent Idler to the pan lime worker 
did not arise. The part time workers bad to be engaged in 
case ofemergency or exigency. The w itness also said about 
the vouchers of payment and identified some vouchers 
mentioned in his depositions. To question regarding the 
period of working of working days during some different 
year by Anin Kumar Gupta to which (lie witness has replied 
he does not remember. He has denied the suggestion that 
he is deposing Jalsdy to this effect that they did not engage 
these workers as and when required. He has also denied 
the suggestion that the concerned workman continuously 
worked in bis department. 

14. From perusal of the evidence of the aforesaid 
witness it appears that the concerned workman was 
engaged to work on daily wages basis but as and when 
required. However, from the mouth of the none of the 
witnesses it has come in evidence that the concerned. 
workman did work continuously for 240 days or more 
continuously in any year Besides other witness on the 
above Issue the important evidence is of MW-2 who was 
posted as Asstt Engineer from January* 1986 to December* 
1988. He has specifically stated about the foci that the 
concerned workman was dot allowed to work more than 89 
days at a time though his evidence shows that sometimes 
he worked more than 240 days in a year. But it appears from 
his evidence that the concerned workman did not work 240 
days continuously. Rather he worked maximum 
continuously for89 days. Similar is the evidence of MW-3, 
Tn this connection the vouchers relating to the concerned 
workman Aran Kumar Gupta have been examined. For 
instance Payment voucher Ext, M-2/22 shows that A.K. 
Gupta was engaged for day to day maintenance work from 
1-3-89 to 21-3-89 and 23-3-89 and 25-3-89 to 
30-3-89 total number of days 28. This voucher appears to 
be related for thepaynient ofMarch, 1989. Similarly ExLM- 
2/31 shows that A.K. Gupta wasengaged for maintenance 
from 1-2-87 to 28-2-87 for 28 days, Em. M-2/36 shows that 
A.K, Gupta was engaged for 1-4-86 to 6-4-87 and from 
M-87 to 114-87 total working days 10, Ext M-2/38 shows 
lhai AK. Gupta was engaged from 1 -7-87 to 31 -7-87, 

15. Several exhibitsare intom condition and are not 
in good condition and the same arc very old. Difficulties 
are being experienced in perusing the same. The exhibits 
referred to above at least shows that the concerned workman 
was nm continuously engaged rather in every month he 
was engaged but it was not a continuous engagement. 
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Even in emy month a fewday s were ieS when he was not 
engaged. So the evidence of the MWs is supported by 
docnirienlraiy evidence also. 

16. One thing is relevant tomeutioci here thaiduring 
enHmiiiHdoD-tn-dikfthe concerned workman has not staled 
about filing of any application before the Hon'ble CAT, 
Patna. Duhngeioss^amiiiaition he has stated that it is not 
a feet that the Hon'ble CAT, Patna dismissed his case. 
From perusal of Ext M*l which bears number OA-3 1/1991 
along with other applicants, the case of this. A.K. Gupta 
and Others was also disposed during the year 1992. This 
itftrcnpe has been received in this Court On 3I-8-95, From 
perusal of the evidence of MWs it appears that the 
concerned workman had filed the application before the 
Horrble CAT, Patna which was dismissed. The certified 
copy of the order is also on the record. Thus it appears (hat 
the concerned workman is not correct in stating the fact 
and he ha® suppressed th^ fact about filing the application 
before the Hon'ble CAT* Patna, it will further be relevant to 
show that already it has been mentioned that the Hon'ble 
CAT, Patna have been pleased to observe in relation to 
this concerned workman that according to the W.S. filed in 
the case they were employed as daily rated Mazdoor for 
te$s than 90 days as there was no sanctioned post, his 
application and the application of other workmen was 
dismissed by the Hon'ble CAT* Patna. Since already there 
is finding regarding nuntber of working days there was no 
need to examine the aforesaid mailer but still the same has 
been examined as witnesses were examined* cross-examined 
and documenlrary evidence have been brought on record 
on this point and theLd. Lawyer for the management has 
further argued on this point. 

17. Ld, Lawyer for the management has submitted 
that at best the concerned workman could have raised relief 
in accordance with Section 25 Fofihc IDAct, 1947 but in 
the fads and circomsfenccs of the case and also on the 
basis of the evidence and materials on record the concerned 
workman is not entitled for any relief including relief 
under Section 25F of the LD. Act. 1947. Tn support of 
his contention be has filed a decision reported in 2008(1) 
BBCJ460. 

IS. Ld. Lawyer for the management has submitted 
that since the concerned workman did not work even for 
240 days Section 23 F of the I,D. Act, 1947 has no 
application in the instant case. Even for the sake rtf argument 
it is presumed that he worked for 240 days in year still the 
section has no application as the concerned workman was 
not employed rather was engaged as and when required 
basis on daily wages. 

19. ltwU! be relevant to mention here Section 25F of 
thel.D.Act, 1347 which reads aslbllows;— 

‘‘Section 25F 

Condition® precedent to retrenchment of workmen. 

No workman employed in any industry who has been 

in continuous service for not less than one year 

under an employer shall be retrenched by that 

employer until— 

(a) the workman has been given one month's notice 
„ in writing indicating the reasons for retrenchment 


and the period of notice has expired, or the 
workman has been paid in lieu of such notice, 
wages for the period of the notice; 

(b) the workman has been paid* at the time of 
retrenchment, compensation which shall be 
equivalent to fifteen day $ average pay (for every- 
completed year of continuous service) or any 
part thereof in excess of six months; and 

(c) notice in the prescribed manner is served on the 
appropriate government (for such authority as 
may be specified by the appropriate government 
by notification in the Official Gazette}. ^ 

20. In this case as discussed in the earlier portion of 
tfcj judgement the concerned workman did not work 24(1 
days or more in a year. Beside I his ns per evidence orWW- 
1 and other MWs no any appointment letter or engagement 
letter had been issued to the concerned workman. Go the 
basis of the evidence and materials it appears that the 
concerned workman was engaged on daily wages as and 
when required and that too not more than R9 days 
continuously. In the instant case there is no letter or 
termination, engagpment/cmployiriem of tlie concerned 
workman as per submission made on behalf of the 
management, As per evidence on record it appears ihat 
there »s no appointment of the concerned workman 
following proccdure/rglcs regarding appoinment. It also 
does not appear that the concerned workman w as engaged/ 
appointed against any permanent vacancy or sanctioned 
post From perusal or Section 25F of the ID. Act. 1947 it 
appears that it is applicable lo the workman who is 
employed in the industry and in continuous service for not 
less than one year which is not the case here 

21. From perusal of the decision tiled by the Ld. 
Lawyer for the management it appears that a person 
engaged on daily wages cannot make claim of any relief in 
accordance with Section 25F or the I.D. Act, 1947. The 
above judgement shows ^Industrial Disputes Act. .1947— 
Section 25F—Retrenchment—Tcrmiiiation of employment 
of a daily wage employee cannot give rise to an industrial 
dispute—Such a person is nat w ithin the sweep of (he 
Act—An employer terminating the employment of daily 
w^ger is not required lo follow ilic provisions of Section 
25F and is not required to serve notice, pay compensation 
etc. (para-7)/' 

22. In view of the discussion made above the 
concerned workman was not appointed and accordingly 
the question of terminating the sun-ices of the workman 
we,f. 12-6-90 does not arise and accordingly he is not 
entitled to get any relief. 

The reference is answered accordingly 

NAGENDRA KU MAR. Presiding Officer. 
^ fartil, 23 ;j n^T, 20ftB 

1119.—]$47 ( 1947 
^1 14) turn 17 

7^ ^ Wm ^ [VlWi 3T1TTW 
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^ ^pm (4 ris ^ mw*. 

jIWIPWi jhRhiV'i/sr -m*uwr^-ii, M fevft ^'rtE (Tfetf 
Jtm 171 / 97 ) ^ TWlftw -until t* TTT^K 

23-4-2008 ^ 9ra ^TT «H1 

[41^-42012/142/96-3!tf3irc<^) ] 

3TJTT iw 3Tfaqn& 

New Ddhk the 23id April, 2008 

S,0* 1119*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (L4 of 1947), the Central 
Government hereby publishes the award (ReifrNo* 171/97) 
Central Government Industrial Tribonal-cum-Utocur Court 
hk>, ILNewI^hjasshawnintheAnnexure inlhelndustrial 
Dispute between the employers in relation to the 
management of Archaeological Survey of India and their 
workman, which was received try the Central Government 
on 234-2008. 


|Na L-42012/1+3/96-IRiDU)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

REFORETHE PRESHHNGOFF1CER: CENTRAL 
GOYERNMENTINDUS1R1ALTRIH1JNALCUM- 
LABOUR COUKt-IL NEW DELHI 


Presiding Officer r R.N, Rni 
IN THE MATTER OF; 

Sh. AatmaNand&Ors.; 

C/o. Akhil Bhartiya Puratatav 
Sarvekshan Kamgar Union, 

E-26 (Old Qtr), Raja Bazar, 

Baba Kharak Singh Marg, 

New Delhi 

Versus 

The Director General, 
Archaeological Survey oflndia, 
Janpath, New Delhi, 

AWARD 


LD.Nov 171/1997 


—Claimant 


—Respondents 


The Ministry ofLabour by its letter No, L-42012/142/ 
96-IR (DU) Central Government dated 14-10-1997 has 
referred the following point for adjudication: 

The point runs a$ hereunder— 

“Whether the action cf the management of 
Archaeological Survey of India in terminating the 
services of Sh. Alma Nand, S/o, Sh. Maha Nand, 
Befchr on muster roll wo. f. 1-4* 1995 and the services 
of Sh. Devender Kumar, S/o. Sh, Ganpai* Bddar on 
muster roll w.e.f, l4-7-1994isjust + fairajtd legal7lf 
not what rdieflhe workman are entitled T 


In the instant case Sh. Aaima Nand, the workman 
has expired. His wife Sint, Latita Shantta was brought on 
the rectod. The workman Sh, Decoder Kumar has not 


participated in the proceedings and he has not filed any 
evidence 

The case inbritfofthe workman is that he was initially 
engaged us Beldar on muster roll we.f 23-9-1990. He 
performed duties ai several pbcesjust as Hauz Khas, Qulab 
Minaretc. His services were terminated on 1-4-1993 Illegally 
and arbitrarily without payment of retrenchment 
compensation and pay in lieu of notice, 

That the workman should haw been conferred 
temporary status in view of Letter dated 10-9-1993, The 
workman has completed for more than 240 days in every 
year of his employment if Sundays and Holidays are 
calculated. 

The case of the management is that Sh. Amnia Nand 
was a casual labour He was engaged as per exigencies of 
the work. He was a daily wager. It i$ not obligatory on the 
management to pay him retrenchment compensation. His 
dis-engagemem is pot illegal and arbitrary. He has not 
completed 240 days in any of the years of hisemploynieijt. 
He is not entitled to any back wages. 

The workman has filed rejoinder In Ihe rejoinder he 
has reiterated the averments of his claim statement and has 
denied most of the paras of the written statement The 
management has also denied most of the paras of the claim 
statement 

Evidence of both the parties has been taken. 

Heardargumet from both the sidesand perused the 
papers on the record. 

It was submitted from the side of the workman that 
the management witness, the Assistant Superintendent 
Sh. Guicharam Singh has fled affidavit He has admitted in 
the affidavit that the workman was engaged as a daily rate 
worker for the execution of sanctioned periodica] repair 
work at the monuments. 

He has further admitted in the affidavit that the 
workman has worked for 58 days in 1990. ISO days in 1991, 
202daysinl992,21&day>im 1993,231 days in 1994and37 
days in 1995. This workman has admitted in his cross 
examination that in the details of the working days Sundays 
and National holidays have not been calculated 

Tt was further submitted that in case Sundays and 
Holidays are added the workman has adeast performed 240 
days work in J 992.1993 & 1994 as per the admiesten of the 
management witness. 

It was further submitted from the management that 
the workman was a daily wager Payment to him ivas made 
at the end of every day. 

The Constitution Bench Judgement of the Hobble 
Apex Court in Urna Devi's case is not applicable™ ED Act 
cases. Ifa workman has worked for 240days continuously 
in any calender year, section 25T 7 of the ID Act, 1947 is 
attracted and the workman becomes entitled to 
retrenchment compensationanefflne month's pay in hen 
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of notice, 11 has not been mentioned anywhere u/s 25 F 
(hat the engagement should be after follow! rig the proper 
recruitment process. 

The workman has admittedly been engaged by the 
management and he has performed duties for more than 
240 days in at least three years and he has not been paid 
any retrenchment compensation. The mandatory prov ision 
of section 25-F of the ID Act* 1947 is attracted. 

There is no force in the argument of (he management 
that [his case is squarely cohered by the judgment of the 
Hoti ble Apex Court in Lima Dm*scase. 

The workman has expired, his wire Smt. LalitaShanna 
has been brought on the record and she has filed affidavit, 
so there is no question of reinstatement of the workman. 
The workman has performed long five years duties with 
the management 

He has worked for 240 days in most of the yen rs of 
his engagement. He has worked4hr five years regularly. 
He has been removed without payment of reirenchment 
compensation and without payment of pay in lieu of notice. 
Section 25 F of llic ID Act. 1947 is attracted, Hrs wife is 
entitled to a compensation of Rs. 1,00,000 (Rs. One Lacs 
Only). 

The reference is replied thus 

The action of the management of Archaeological 
Survey of India in terminating tlie services of Sh. Alma 
Nand, 3/o. Sh. Malta Nand/ Bcldaron muster roll w.e:f 
I -4-1995 is ncillicr jusi* nor fair nor legal. The wife of the 
deceased workman Smt. Lnfita Sharma is entitled lo an 
amount oPRs. J .00.0(10 (Rs. One Lac Only) by way or 
retrenchment compensation in lien of reinstatement. 

The award is gien accordingly. 

Date: B-4-2008 R. N. RAL Presiding Officer 

^ ftwfl 23 200& 

^t.3ir + 1120.—3|S^|p|4 Ri^ ^rftrfwr, 1947 (1947 
^1 14). ^ m \ ^ 

sr^V 3 ^WlPl* I^K ^ 3TI?JTta 

7 ^fTR ^f.-II. (^4 WIT 

128/94) ^ t P ap TFSfainqrR 23-4-2O0& 

^ sri *ni 

T^- < .’!()t2/]34^-an|3nTC’Sl.D] 

swi 

Ncvi Ddhi. dtc i’jid April.200& 

S*D. 11241. —In pursuance of Section 17 of the 
Industrial Disputes Act, T947 (14 of 1947). the Central 
Government hereby publishes die award (Ref. No, 128/94) 
Central Government Industrial Tribima !-cunt-Labou r Court . 
No,'IT, New Delhi as shown in tlie Armcxure inthelndustml 
Dispute between The employers in relation to the 


^management of CF.W.D and their workman, which was 
receiv ed by the Centra I Government an 23-4-20(V8 

|No. L-42012/134/93 “1R(DU)J 
AJ AY KUMAR, Desk Officer 
ANNEXlJRE 

BEFORE THE PRESIDING OFFICER JCENTRAL 
GOVERNMENT INDI/STRIALTRIBUNAL-CLM- 
LABO UR COLIRTILNEWDELHI 

Presiding Officer: R*N. Rm I.D* No. 128/1994 

jnthpmatterof 

ShShyrunLal,. 

The Regional Secretary. 

All India CP WD Employees 1 Union, 

Lodhi Colony, 

New Delhi —Claimant 

Versus 

The Executive Engineer. 

~R” Division. CPWD. 

New - Delhi. —Respondents 

AWARD 

Tl'fcc Ministry ofl,ahOLirby Us teller No. L-429J2/134-/ 
93-IR (DU) CENl R A L GOVFRNMI iNT DT 16-1H 994 Ims 
referred Ihe Toljoumg point lor adjudication: 

Thcpoini runs as hereunder: - 

" Whet tic* !I>uxumc Engineer "R' Division, CPWD. 
New Delhi was justified in not placing Sh. Shy am I al 
as Inquiry Clerk a nd paying ihe regular v\:)gcs/scalc7 
If not, to w teil-relief the concerned workmen is 
emitted." 

It Iraiispires from perusal of Ihe record that 1 he 
workman Iras lited ibis ease for [cauterization 0 ( ihcpqsi of 
Inquiry Ctcrk Et is nriiniiied to bath the parties Mini |hc 
workman lias been regularized at the post of Bcldar Alter 
evidence and wriiicJi argiiineni on 19-12-2000. i(ic 
nui nagcincn t fi led a i l nppl i c, in l io i ] o I'thc workj nu n i u wl i i c E i 
Itc has sin led tteu lie I ins mu been warding at lire post of 
Inquiry Clerk affer 23-2-2090 and lie will not claim to be 
regularized nl the posi oflnquiiy C fork in case arrears of' 
wages of Inquiry Clerk from I -4-1 l JKf> |n 23-2-2fJ(it> are paid 
to him. 

tt was sLibmillcd from l!ic skteoflhc nmiirigcinem 
that arrears up (o 23-7-2(HHtenncimlLnglo Ets. 65.072 was 
p3xt to the work'mnn in April, 2l)(U . Out of litis ?mourn 
Rs. 243152 was paid m hi in \ido cheque No. 852832 dated 
3LM-2U0I and a sum of muon nl of lls. 41.029 was credited 
tohisGPF Accouni. 

The .workman did urn turn up offer coin promise 
application doled 19-12-20(10. No ohjceiion lo ibis 
iipplicalion has been filed b> die workman, so ii becomes 
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qmlcafofcnK that the workman iiasmmproni ised his n gjtis. 
He has got the payment for the work of Inquiry Clerk for 
1986 to 2000, He has staled in the application that he will 
have no claim for the post Inquiry Clerk in cafee all the 
wages of Inquiry Clerk up to 2000 were paid to him. 

It was submitted from the side of the workman that 
the management should file procfcfthe same. The workman 
basnet turned op after his application dated 18-12-2000. 
There remains no dispute in view of application of the 
workman 

The re ference is replied thus:— 

Executive Engineer * l R' T Division, CPWD, New Delhi 
was justified in not placing Sh. Shyam Lai as Inquiry Clerk 
and paying the regular wages/scale The workman applicant 
is not entitled to get any reliof as prayed for. 

The award is given accordingly. 

Date: 94-2008 R_ N. RAI, Presiding Officer 

^23 2008 

WT.BIL 1111,—StWOT, 1947 ( 1947 

14) tjRf 17 ^ *k«&k ^liei 

^93^1^ ^ jroeicfa ^ timt 3?tT 

■3^ ^ flltr, 3^t) if EaqK ■ 

WGR 4I91W ^-Il T ^ 

Ham 1 / 99 ) ^ jwftin 4tfll # sftnSl^i urn 

^ 23-4-2008 ^ W?T ern 

[3t T^fT-42012/119/98-3n$3TR( J £t.T£) ] 
t 3Hl*t ^jmk, 

New Delhi, the 23id April, 2008 

8,0+ till*— In pursuance of Section 17 of the 
Industrial Disputes Act, 19+7 <14 of 1947), the Central 
Government hereby publishes the award (Ref No. 1/99) 
Central Government Industrial Tribunal-cum-Labour Court. 
No. II, New Delhi as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of National Project Construction Corporation 
Uil and their workman, which was received by the Central 
Gcwemmenton 234*2008. 

[No L42012/119/98-IR(DU)] 
AJAY KUMAR, Desk Officer 

annexuhe 

BEfQKE THE TKESnHNGOFFlCER: CENTRAL 
GOVERNMENT INDUSTRIALTMBIJNALCIIM- 
LAB0URC0EKT4L NEW DELHI 
fTesidingOfficer^ RN,RaJ ID, No. 01/1999 

INTHE MATTER OF; ' f . 

SmL Kavitfl Roy ^ 

W/o, Dilip Kumar Roy, 

31 /A, Upali Colony, 

Near Agnee Layout, 

HO,: Khamla, 

Nagpur4400Q5. T-Cbunanl 


Versus 

1, Managing Director. 

National Project Construction Corp, Limited 
Raja House, 30-31. Nehru Place, 

New Delhi. 

2. UititOlficef/Dy. General Manager. 

National Project Construction Corp Limited, 

3 3-A/L MIDC Area. Hinga Road 

Nagpur, —Respondents 

AWARD 

The Ministry of Labour by its letter No. L42D1 V 119/ 
* 98-tR (DU) Central Government dated 30-11-1998 has 
referred the following point for adjudication : 

The point rtins ns hereunder 
"Whetter the action of the management ofPngeci 
Consttuetiou Corporation Limited. New Delhi through 
its Unit Oflker/py. General Manager. NFCC, Nagpur 
in terminating the services of SmL Kavita Roy. W/o. 
Dilip Kumar Roy is lej^l and justified 7 If not. what 
idief the workman is entitled toT 
The case of the workman is that she was employed 
with the respondent w.eT 1 1 -0 i -1983 as Jr Cjerk/typist on 
regular basis, Prior to that she was employed on work 
charge basis w,e,f 1977. Shewus promoted as Sr Clerk 
w.e.f 01-01-1987 and she was posted at Nfogpur. Her 
services were illegally terminated cm 24-03-199 3. 

Further the case of the workman is that she was 
discharging her duties faithfully and to the satisfaction of 
the senior staffs eveh since her promotion, She is spotless 
from the beginning, The management got a story cooked 
up in the office to eliminate her from service in the office 
and from the post she held. 

She; was intimated on 24-03-1993 that her medical 
reimburoeineiti bills submitted by her regarding the 
treatment of her ailing daughter appear 10 be false and. 
fabricated. Ah* Mated that her medical reimbursement bill 
was wholly correct and a Hoxy is being cooked up for 
terminating her services 

She was threatened that she would be implicated in a 
criminal case on the said allegation and she would be 
subjected to Arrest and detention in the police station for 
the time being at least far the purpose of enabling the 
police to make thorough investigation with regard to such 
allegation. Her reputation will be damaged and her daughter 
may not be spared. She may also be arrested try the police, 
thus, the management coerced her to make her statement 
tn the nature of confession, so that the department might 
pardon her fault atid releasefrom the sad predicament. 

Under coercion and pressure she agreed to make a 
statement to own the allegation as falsely leveled against 
her by the officials of the management. She was farther 
shocked and surprised when she received the impugned 
order of termination from services dated 24-03-1993 which 
was to take eHbct on 31-03-1993. 


& i6is 


Girae-4i 
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Thai the management look advantage of her mental 
condition as she was terribly disturbed due to continuous 
illness of her daughter which was under treatment. 

That under order 19 the procedure of termination of 
employee has been fully stated in the Standing Orders. 
The services of a permanent workman cannot be terminated 
unless he/she is given an opportunity to explain the charge 
of misconduct alleged against her in the prescribed Model 
Standing Order No. 21 

That no charge of misconduct has been framed against 
her No inquiry has been held. She has not been given 
opportunity to explain the charges of misconduct alleged 
against her The order of punishment is illegal and arbitrary 
andagEinsl Rule 19 (a) of order 9 

The case of the management is that the reference 
does not constitute industrial dispute u/s 2{k) of the r.D. 
Act, 1947, This Legality and validity of the confessional 
Statement which is the mainstay of the present application 
does not amount to any dispute or difference between the 
employer and the employee as defined under Section 2(k) 
of the ID, Act, 1947. 

That the Tribunal is incompetent to decide the case 
as no industrial dispute is made out. The matter falls outside 
the ambit of the jurisdiction vested in the Tribunal, Non- 
existence of any dispute between the parties and as such 
the present reference is liable lo be returned to the Central 
Government. 

.That the service or the claimant was terminated on 
the grounds of misconduct of fraud, dishonesty and 
felsiflcatipnofrecordandthatthe Managing Director of 
the applicant has issued the order under special provisions 
under clause 14 of the said Rules lor the reasons recorded 
herein. 

That the confessional letter was obtained regarding 
the inflated bills of the workman voluntarily and willingly. 
She was not threatened to be sent to Jail/Police Custody 
She bus submitted inflated bills. When the management 
wanted lo proceed against her she admitted her forgery 
and agreed that the Inflated amount of the medical bills 
maybe adjusted against her remaining bills. 

The workman applicant has filed rejoinder. In the 
rt^ainder be has reiterated the averments of her claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

The management has filed application for summoning' 
one Mr, KolwaJ as witness after the evidence of MW 1 was 
taken. Objections have been filed to the same. It has been 
stated in the application that Mr. KotwaJ is a material 
witness. 

Mr, Kolwal is Unit Officer, The management has 
examined Sh, A. K, Kapse posted in Area Unit, Nagpur 


[Prun II—Sm.\ 3(ii)| 

(Maharashtra), The witness to be summoned by the 
management is not a witness oflhc confessiouwrillcu by 
the workman on 2,1-02-199.V His name has not appeared 
anywhere in any of (he documents of ihe management 
The management has been given several adjournments 
Sometimes on the ground of compromise and it has been 
mentioned in the order sheet. When the panics did not 
reach any amicable sett lenient they wore directed lo adduce 
evidence. The workman examined herself and the 
management examined Mr. Knpse. Officer of the Unit. 

Mr. KotwaL, Unit Of Freer has retired. It has nol been 
disclosed in the applied LOU as to what he lias to prove. He 
was not the Officer before whom the confessional of the 
workman was recorded. 

The management lias admittedly taken 7-S years on 
the ground of jurisdiction and compromise. The witness is 
not a material witness as is evident from Ihe application of 
the management The application is rejected. 

Ji was submitted from the side of the workman that 
her daughter was suffering from thalasscnta major since 
her birth. In the confessional Idler the workman has 
admitted as under;— 

'The medical bills sub mitted/clai rued by me during 
the period 1986 to 19 89 wort supported with the cash 
memos. The total amount shown in the cash memo 
were inflated by making addiiion and alteration in 
the said cash memos. This was done In order lo 
overcome the fmanicaL constraints faced by me due 
to prolonged illness period of my daughter. The extra 
amount patdlo me towards Ihe purchase of injection 
may be deducted from my pending bibs. The pending 
bills which have been sub milled alongwilh cash 
memo of M/s. Damala Bros, with inflated figures 
may also be adjusted accordingly. The above 
confession is being made by me on my own will 
without any fear or duress.'" 

Pnom perusal of the confessional letter it becomes 
quite obvious that the workman has admitted that she 
submitted inflated bills by making addition and alterations 
in the said cash memo in order to over come her financial 
constraints fhced by her due to prolong illness period of 
her daughter. 

The management has filed photocopies of the bills 
and reimbursement order. I liavc perused the entire bills, 
there is no cutting or overw riling in the biffs submli^pd bv 
the w orkman, In order to prepa re forged bi 11 £ there must be 
some overwriting and culling. From perusal of the 
photocopy of the bills it becomes quite obvious tliat ihcrc 
is no where cutting aud overwriting and if there is some 
cutting t.e. in tlic handwriting of M/s. Danivala Bros 
Limited, The price may be inflated but there is no culling 
and overwriting, so it cun nol be said that ihe workman has 
forged tlic bills. All the bills Irnvc been properly verified 
and cheeked by the management and passed for payment, 
so the admission of the workman that she made addition 
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nd attention in making Ibe bills inflated is not proved by 
fhebflte filed by the management So the oonfeGsknal 


statement node by the claimant m first para is not borne 
out and. supported by the photocopy bills filed by the 

Jp the second para the workman has admitted that 
the entire amount paid to her towards the purchase of 
injection, difference may be deducted from her pending 
bills. In fhe last para^he workman has admitted that from 
Ibe pending bills, inflated figures may also be adjusted 
accordingly 

■ The workman has written in her confessional tetter 
that Ae is confessing her guilt outof her own will and 
without any tear or duress. Sit Brahm, Sr. DM has signed 
it it is dated 254MH993. 

It was submitted farm the side of theworkman that 
from the language nsed in the confessional letter,' it cannot 
be ctf a Clerk or Typist Sr. DM (Vg,) coerced her to write 
Ibis confessional letter, There is no witness to this 
coafesstanal letter 

* From perusal of the confessional statement of the 
workman it becomes quite obvious that thereftas somebody 
to give dictate and the workman wrote that in her own 
handwriting as a Clerk or Typist is not capable of writing 
such sophisticated language. So the contents of Ex. M/29 
appears to be dictated by Sr. DM and written by the 
workman in ha own handwriting on 25-02-1993, 

The competent authority while terminating her 
services has passed the order as under:— 

"Whereas it has been proved beyond doubt that 
Mrs Kavita Roy Sr Cteri/Typlst, Nagpur Area Office 
fiaudulentiy chimed the reimburtememcfi^ 
by tergoing/nianlimlation/tairipering the original cash 
memos of the chemist tor personel gains and grossly 
misused the facility extended by the Corporation 

And whereas, it has been established that the said 
Mis. Kavita Roy, bad committed serious misconduct and 
violated »ule30)9(i)&tiji)and4<0,t5)aiidO7) of NPCC 
Employees Service (Conduct) Rules, 1979. 

And whereas the competent authority after careful 
examination of the facts placed on record including the 
statement of Doctors, amounts confirmed by the Chemists 
and also the written confession of the said Mrs, Kavita 
Roy, oxtered under Rufe9 of NFCC(Qasdficarion, Control 
and Appeal) Rules, 1966 to remove the said Mrs. Kavita 
Roy, Sr. Clerk/Typist from the services of the Corporation 
with immediate effect An amount of Rs. 20,000/- excess 
drawn by Mm kavrte Roy shall be recovered from her dues" 

From pemsal of this order it appears that the workman 
forged* manipulated, tampered the Original cash memo of 
the chemist for personal gains. Nooriginal bills have been 
submitted with the record The photocopies filed do not 
reflect any forgery, manipulation or tempering of the bills. 


The competent authority has wliod on the statement of 
Doctors, amounts confirmed by the Chemist and also the 
written confession Of said Mn, Kavita Rry. 

The management has nut filed any Statement of ary 
Doctor. IndoctmientiegaTdipgooiifiinimionQfdieafnduM 
flora the Chemist of the inflated bills, ifthejnanagemeat 
took the statement of Doctors and got the price confirmed 
ty the Chemist there must be tame documentary evidence 
bin no such documentary evidence has been fifed. K is 
surprising that the ACM has passed the bate* of rcraovil 
without examining the statement of Doctors and of the 
ChemkL 

Kb statement of any Doctor, no statement of any 
Chemist has been fifed on the record. So the order passed 
wilhom arty documents appeals to be whimstesi 

It was further submitted that the competent authority 
was bound to give pre-dedsionol hearing to the workman 
grading the proposed punishment. The lroikman has not 
been afforded any opportunity lo explain the drcumEtaricbs 
regarding her confessional statement and the competent 
authority has passed the outer of removal without giving 
her even a show-cause notice. Sbow-cause notice is 
mandatory before inflicting the major punishment of 
removal from the services but no show-cause notice 
regarding purposed punishment has been served on this 
workman. 

His also vivid from the order regarding termination 
of the services of the workman dated 24-03-I99J that the 
order of termination has been passed under Rule 9 cfNPCC. 

It was submitted ftom the side of the managcpOTl 
that the confessional statement is voluntary and it has not 
been obtained under coercion and duress. I have already 
mentioned that language used in the confessional letter 
cannot be of a Clerk or typist. He was dictated by Sr. DM 
and she has no doubt written in her own handwriting. 

It was Amber submitted that the omr^etent authority 
can puss the order under Rule 14 Special procedure in 
certain cases which runs as under;— 

H 14 Special Procedure in Certain Ci»i : 

Notwithstanding anything contained in rules 11,12 
and 13: 

6) Where a penalty is imposed on Corporation 
employee on the ground of conduct which has 
fed to his conviction on a criminal charge; 

(ii) Where the disciplinary authority is satisfied for 
reasons to be recorded in writing that it is not 
reasonably practicable to fellow the procedure 
prescribed in the said rules; 

[in) Where the MD i&sabsfiedthatm the interest of 
the corporation, it is not expedient lo follow such 
procedure the disciplinary authority may, 
consider the drcomstames of the case and ptf£ 
such order thereon as it deems fit” 
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It was further submitted thaton the basis of material 
before him the CMD was satisfied that it was fit case to 
. invoke special procedure under clause IT or clause 14 
mentioned above. 

It was further submitted that the same did not warrant 
following of normal procedure Laid down in Rules 11,124c 
13 for taking disciplinary action and such opinion, was 
formed bonafrdely and with a view to give effect to the 
intern and the purpose of said Rule, 

It was further submitted that under Rule I4{m) has 
not been mentioned in the order passed which came to be 
communicated to the claimant under the impugned order 
dated 24-03-1993. The competent authoritywas entitled to 
exercise the power under clause 14(iii) in the case 
enumerated above. Section 14 has not been mentioned in 
the order 

The competent authority has invoked the powers 
under Rule 9 ofNPCC {Classification, Control and Appeal) 
Rule, 1966, It has no where been mentioned in the order 
that be has passed the removal order under Clause I4(iuj 
Of the special procedure. 

He records on which the competent authority placed 
reliance has not been produced before me, sc 1 do not find 
il established that the competent authority perused the 
statement of the Doctors and the Chemists Mo such 
statement of any Doctor or Chemist has been placed on 
the record. 

Competent authority has further found it established 
that Sint. Kavila Roy committed serious misconduct, in 
violation of Rule 3(1 HO and 3nnd4(i),5and 17 ofNPCC, 
The special procedure under Rule 14 relates to Rule 1966 
wherein special powers me vested in the CMD of the NPCC 
Limited. The workman has been removed under Rule 9 or 
Rules 1966. The order has not been passed under Rule 14 
of the Special Procedure 

So it becomes established that the termination order 
has been passed under Rule 9 of (Classification, Control 
and Appeal) Rule, 1966 and not under Rule 14 of special 
procedure. So the competent authority passed the order 
with a closed mind. In the present case the CMD no doubt 
has been empowered to pass the order under Rule 14 but 
. the order has been passed under Rule 9, so there is no 
force in the contention of the management that the CMD 
has invoked Rule 14 for removal of foe workman. The CMD 
it duly bound to record in writing that it is not reasonably 
practical to follow the procedure prescribed in the said 
Rukandhehas invoked Rule 14. It has not been mentioned 
in the chargesheel. 

It is not in the interest of the corporation and it is not 
expedient to follow such proedure. So the competent 
authority has foiled to mention the conditions for invoking 
Rule 14 in the order itself and it cannot be said that the 
order has boon passed under Rule 14. 

The DA was bound to follow Rules 1L 12 & 13. It 
was further submitted that this court lacks jurisdiction as 


the reference does not constitute industrial dispute under 
section 2{k)ofthe ID Act, 1947. Theonly question is to be 
determined whether the confessional letter is obtained 
voluntarily or it has been obtained under coercion and 
duress. The confessional letter is the sole ground for 
removal of the workman. The workman has been illegally 
removed, so the reference incompetent, He dispute raised 
by the workman is an industrial dispute as the respondent 
is an industry and the workman is an employee. There is 
employer-employee relationship between the management 
and the workman and order has been passed regarding 
emplpytnent/non-etnployiricnt of the workman, so the plea 
regarding jurisdiction is misconceived. 

From the above it becomes quite obvious that the 
statement was obtained from the workman under coercion. 
The management has failed to produce the inflated bills 
before me. The management has also failed to prove that 
the bills were forged and alterations were made in the bills 
to make the bills inflated. The competent authority has not 
acted judiciously and has not applied his mind properly in 
passing the impugned order dated 24-03-1993. It is liable to 
be set aside. The order dated 24-03-1993 passed by the 
CMD is not a valid order. It is set aside. However the 
management is at liberty to hold detailed inquiry as per 
provisions. 

It becomes quite obvious from perusal of the record 
that the workman was removed v/tte order dated 
24H13-1993 and she has raised this ID case in 1999, No 
explanation has been offered as la wjiy the workman raised 
the dispute after a lapse of six years. 

From perusal of tlie record it also transpires that the 
workman has been absenting on several dates and she has 
agreed For the matter being compromised by foe competent 
authority. This case has lingered for eight years and the 
reason for delay can be attributed to both the parties. 

In the circumstances, in case I be workman is allowed 
foil back wages she would get a premium for delay. It is 
settled law that delay defeats equity. There has been extra - 
ordinary delay in Tiling this ID case, though Limitation Act 
is not applicable in ID cases. In the tacts and circumstance 
of the present case the workman ts entitled only 40% back 
wages all along i.c. from the date of removal to the date of 
reinstatement. 

The reference is replies thus 

The action of the ma nagement of Project Construction 
Corporation Limited. New Delhi tlirough its Unit Officer/ 
Dy. General Manager, NPCC. Nagpur in terminating Ihe 
seviccsofSml. Kavila Roy. W/o Dilip Kumar Roy is neither 
legal nor justified. The management should reinstate the 
workman along with 46% back wages and continuity of 
service within two months from the date of the publication 
of the award. 

The award is given accordingly. 

Dale: lt-CW-2008 

// R. N. R At, Presiding Officer 
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i{H 41+1, d;W> aiRwifl 
New Delhi, the 23th April 2008 
S.0.1322 ,— In pursuance of Section 17 of the 
Industrial Dispiies Act 1947 (14 of 1947), the Central 
GortnutteaUberehy publishes the award (Ref, No LD.-7W 
2002) of the Central Gcyemment liriusttial Tribunal/Labour 
Court, Bhiiraneswar now as shown in theAnngxure in the 
Industrial EHsputehetweeiii the employee in relation to the 
management Of Paradip Part Trust, Paradip and their 
utanhmm^ which was received by the Central Government 
on 25-4*2008. 

(No, L’3801 l/2/2002*IR(M)] 
RS. BORA, Desk Officer 
ANNEXUKE 

CENTRAL GOVlTlNMEI^INlWSTTUALTTUBUNALr 
CWLABOWtCOUin; BHUBANESWAR 
Present: 

ShriNfOUMohap^ 

Ptesidmg Officer, C r G r LX*cum-Labour Court, 
Bhubaneswar 

INDUSTRIAL DISPUTE CASE Na 70/2002 
Date afPanhigAwAird-lTth Minch, 2fiOB 

Between: 

The Management of the Chairman, 

Paradip Port Trust, Paradip, 

DH Jagatsmghpur-745142 

1st Party-Management 

(And) 

Their Workmen, represented through 
The General Secretary, Paradip Bandar 
Shramik Union, MA111/101, Madhuban, 

Paradip Port, Dfet Mgatsinghpur-754142 

2nd Party-Union 

Appearances: 

ShriN.K. Midua, ... For the 1st Party* 

Deputy Secretary. Management, 

Shrl SX Dalai, , ..For the 2nd Party- 

Geoe/aJ Secrecy Union 


■ AWARD 

The Government of India in the Ministry of Labour; 
in exercise of powers conferred by clause (d) of ebb-section 
(1) and sub-section 2(A) of Sect^ 10 of the IndmtoiaJ 
Disputes Act, 1947(14ofl947)hay«n^n^lhe(bIl<nring 
dispute for adJndrcatioa vide their Order No, L-38011/2/ 
2002-IR (M) dated 09438-2002. 

“Whether the action of the Management of Paradip 

Port Trust by not considering the wages of DLRs at 

par with the regular eniployeeson^ is justified 7 If 

not, whal relief the DLRs are entitled feT* 

2. The 2nd Party-Union, in its chum statement has 
alleged that for attending the casual nature of job the 
Management ofParadip FortTrust initially engaged some 
contractors who in their turn engaged some workers for 
undertaking the work as per n^iuatkai/requircntent of the 
port. These workers were commonly known as Daily Labour 
on Roll (DLRs) and contractor workers. It is also alleged 
that the Management also used to engage in different type 
of jobs in its different sections as per its need workers 
supplied by different oomrattors. The works performed by 
these types of workers were perennial in nature and that 
they were also engaged during the absence of the regular 
employees for doing similar nature of jA as done by regular 
employees. That though these workers known as DLRs 
were given engagement for a particular period they twre 
further given extension with one day superficial break and 
as such they are continuing in different jobs for more than 
eight years. It is also alleged by the Union that in some 
cases these DLRs are being appointed through contractors 
on tender basis for a particular period and after the expiry 
of the lender period and before new tenders are flouted 
they still being utilized by the Management and in case of 
absence of DLRs their work is being performed through 
regular employees. In certain other cases the different 
departtneius/sections of the Management used to issue 
work orders for the work operation and maintenance of 
water sprinkling and Iron Ore Handling Plant of Pariidip 
Fort T rust and for multiple clamping and use of vacuum At 
exchange yard* Though the engagement or some of these 
DLRs was through contractors on daily rate basts for a 
period of 44 days in each spell the engagement of other 
DLRs supplied by the contractor was being made directly 
by the Management. As these DLRs were in continuous 
employment for more than 8 years a dispute was raised fey 
the Union for extension of the benefit to these DLR workers 
as available to regular employees and accordingly a 
settlement was reached on 4*1 -l 981 r 11-4-1984, 12-6*1989, 
6-12-1994 and 2-8-2000 at the National Level between the 
Central Govt, and the representative off 4/5 National Level 
Federations tf the Fort and Dock Workers at major peals. It 
is further alleged by the Union that Since the benefits 
reached under these agreements were not extended to the 
DLRs another dispute was raised before the Asstt* Labour 
Conmussiooer (Centre]) culminating the same in ihe present 
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idfcreuce, It is further claimed by the Union that the benefits 
extended to dock workers at major ports as agreed under 
the aforesaid settlements should also be extended to the 
DLR workers and they should be made regular employees 
of the Management establishment so as to remove wage 
disparity between regular employees and the DLRs. 

3. As against the above contention of the Union the 
Management of Paradip Port Trust contends that the 
employees of the Management are engaged through a 
procedure prescribed in the recruit mem rules, there the 
workers in question living not been seketedm that piocsss 
by the contractor they can not have a claim for their 
regularization in the establishment of the Management. 
Furthermore it is alleged by the Management that there is 
no concept of DLRs as claimed by the Union. The so- 
called DLR$ in question engaged in different departments 
being the employees of different contractors, the Paradip 
Pori Trust can not be designated as their employer It has 
been Claimed by the Management that depending upon 
the casual requirement of different sections of Paradip Port 
Trust, the listed contractors are asked to supply skilled, 
semi-ski Bed and high skilled labourers and these labourers 
are paid by the contractor themselves. The Paradip Port 
Trust simply ensures timely payment of wages to these 
labourers.il is further contended by theManagemenl that 
in no case the Management has engaged any such DLRs 
directly. The SO called DLRs working in different section of 
the Management are either engaged by the Contractor or 
in execution of the contract they have undertaken or by 
way of requisition issued to such contractors for their 
engagement against some temporary nature of work and 
as such, none of these workers are engaged to perform any 
nature of work of a regular employee. So much so none of 
the regular employees are also engaged to attend the job 
of these workers either engaged or supplied by the 
contractor and that, the jobs performed by these labourers 
are not similar to the job of a port employee. The work 
awarded to the contractors being of time bound nature, the 
workers engaged by such contractors can not be said to 
havebeen engaged by the Management, even though some 
of the works performed by these workers resemble the same 
as the work of a regular employee in certain sections and 
departments, their work is not comparable with the work of 
a regular employee. As regards non-implementation of 
National Settlement reached between the Paradip Port Trust 
and different federations it is contended by the 
Management that the same are not applicable to the so- 
called DLRs in asmuch asall these agreements are in respect 
of the workers working in the Dock alone. It is further 
contended by the Management that, since the disputant- 
workers are cither engaged directly by the contractor in 
execution of different work orders or on the basisof 
requisitions received from the Management, the work 
performed by these workers can not be treated as perennial 
or continuous in nature. In short it is claimed by the 
Management that since the disputants are not the direct 


[Part II— Sec. 3(iijJ 

workman of the port they are not entitled to claim for any 
relief from Management of Pa radip Port Trust for there is 
no employer and employee relationship between them. 
Farther, since the comraders who are the immediate 
employer of these workers have not been impleaded as 
party to the proceeding, the reference is also otherwise noi 
maintainable under law nor the dispute raised by the Union 
can be termed as an Industrial Dispute within the meaning 
of the term, 

4. On the basis ofnbove pleadings of the parlies the 
following issues were framed. 

ISSUES 

.1. Whether the disputant-workmen are the contract 
labourers or whether they have been engaged 
under a camouflage contractor by the 
Management? 

2. Whether the work performed by DLRs is simij a r 
with that of the work performed by Jhe regular 
employees? 

1. Whether the DLRs are entitled to get wages at 
par with the regular employees of Pfiradip Port 
Trust, Paradip? 

4, Tf not, to what relief (he DLRs are entitled? 

5, In support of Ns case the Union has examined as 
many as three witnesses besides producing several 
documents marked Ext.-1 to Ext.-27/4. On the other hand 
the Management has examined equal number of witnesses 
besides producing documents marked Ext.-A to Ext.G. 

FINDINGS 

ISSUE NO. 1 

6 , The averments in the Claim Statement and the 
evidence on record show beyond doubt that, the present 
so called DLRs are working being engaged in twodiffereut 
ways (i) ngamsst work awarded to different contractors 
and (ii) being supplied by (he contractor The documents 
such as Ext.-7. 8. 8/1. 9, 10.11 and 12 indicate 1 hat. the 
Management used to engage skilled, unskilled, semi-skilled 
workers for 44 days. 89 days a nd for less than one noon th i n 
its different wings, sections and cells under the 
administrative department to work in varied capacities and 
if requited they are also being transferred from ow; section 
to another. All these documents produced by the Union 
also show that the Management used to sanction money 
at a particular rate for engagement of those workers for 
specified period. It also indicates that these workers are 
mainly supplied by the contractor fora fixed period As 
regards the engagement of other type ofDLRs there is no 
denial that they are engaged by the contractor against 
work orders. Therefore from these, especially on the basis 
of the pleadings of the Union it is held that the disputant- 
workmen wore all contract labourers either engaged by 
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different contractor against different work orders or by the 
Management after getting them through different 
contractors. II be noted here that, during trial the Union 
adduced evidence through some of its witnesses that these 
contractors are sham in nature but that can hardly be 
believed Ihe sflme being contrary to the pleadings of the 
Union, Therefore, in the result it is held that the disputant* 
workersare all contract labourers by nature. 

ISSUE NO* 2,3 *4 

7. Looking at the terms cf reference it is to be decided 
under these issues ad to whether the work performed by 
the disputant/DLtU was similar to that of the work 
per for med by regular employees and if so whether they are 
entitled to gel wages at par with the regular employees of 
the Paradip Port Trust. From the list of workers supplied by 
the Government it appears (hat, these so-called DLRs were 
tagged indifferent Sections such as in I. OJL P. Divislonjn 
Estate Department, in Railway Deportment, in workshop 
division in public health division, in S.H.S Section, in 
Materials Management Department, in R & B Division, 
Port guest house, administrative department and in office 
establishment Tb prove the above requirements the Union 
simply has examined three witnesses of which WW-1 is 
said to be a water sprinkling foreman in I.O.H.P, Division. 
W. W.-2 is said to be rendering the duties of Dispatcher in 
iheofficeof Supt Engineer(RAB)and W.W -3 Is said to 
be working as a Traffic Points-man in die railway division 
of the Management. * 

8 . Before coming to the evidence of the witnesses it 
is pertinent lo mention here that, though the reference is in 
regard to the payment of equal pay for equal work the 
Union has tried to adduce evidence through its witnesses 
as if It is a case for regularization of DU*-workers engaged 
in different Sections of the establishment of the Paiadip 
Port Trust through contractors. Id a case where parity in 
Ihe wages is claimed il is to be established that the work 
perfonhod by these DLRs are similar with fhsl of the job of 
a regular employee both In quality and in quantity. While 
asse s sin g Ihe same the qualification of the employees; the 
nature of work and responsibilities axe also to be taken into 
consideration before arriving ait a conclusion, 

Inthe case betwten Orissa University of Agriculture 
and Techjiology-\bfSus-M,K. Mohanty repond in 2003(5) 
SOC 18ft it haabeen held that: 

. "m a case of the above nature the burden 

■ of proof thal the work performed by the DLRs was 
Similar to that of a regular employees is on the person 
Claiming such relief. There must be necessary- 
averments and materials relating to comparable 
employees as to qualification, nature of work, 
responsibility etc. In absence of the same Ihe Court 
can not grant relief to the employees who were 
appointed on temporary basis and had not 
undergone the process of regular recruitment.* 

In the case ofHarbans Lai,-Versus State of Himachal 
Pradesh reported in 1989(4) SCC459, a reference lo which 


has been made by the Hon ble Supreme Court In the case 
of State of Haryana and aaiOtber-\fei^-Tilalt Raj and others 
reported in JT 2003(5) SC 544, it has been held that: 

“. ++ ,a mere nomenclature designating a 

person as a carpenter or a craftsman, is not enough 
to come to the conclusion that he was doing the 
work as another carpenter in regular service, a 
comparison cannot be made with counterparts in 
other establishments with different managements or 
even in the establishments in different locations 
though owned by the same Management. The quality 
of work which is produced may be different, even 
the nature or work assigned may be different. It is 
not just a comparison of physical activity. The 
application of the principle of "equal pay for equal 
work*’ requires consideration of various dimenskras 
of a given job. The accuracyrequired and the dexterity; 
thal the job requires may differ from job lo job. It 
must be left to bo evaluaafed and determined by an 
expert body * 

9. W.W.-l claims that himself and manyothers are 
working since long under different contractors to work as 
Water Sprinklef^cum-Fireman LO.H.P, Division of the 
Paiadip Port Trust. Speaking about their duties be says 
that, their duty is to sprinkle water on reads and at the time 
of unloading of ores front wagons os also beneath the 
conveyor bell and Lo the chute during shifting operation 
and this they do to avoid dust. He further says that, ihdr 
duty is not confined lo a particular placebut they are being 
utilized as and when necessary at different places and in 
case of breakage of fire they are also required to sprinkle 
water as a Fireman along with others. By saying so be 
fortheradds there is no post like Fircmanor Water Sprinkler 
in the establishment of the Management. This evidence of 
the workman on one hand shows that, himself and few 
others Like him have been engaged by the Manage meat 
through the con tractor to attend to the miscellaneous type 
of sprinkling waceras and when and where required When 
he says that, there Is no comparable post of water sprmklef- 
cum-Pireman in the regular establishment of the 
Management, il further goes to show that, his work is not 
at all comparable with the work of any of the regular 
employees of Ihe Management and as such Ihe claim of 
the Union for equal pay for equal work foils. . 

10. W.W.-2 another fitness examined on behalf of 
the Union daims that initially he was engaged to work asa 
Draftsman during 1992-96 in the office of the Civil Walk 
Division and since 1996 be has been engaged Lo work asa 
Dispatcher in (he said establishment. But his evidence 
disclosed that, before his above engagement he was hot 
subjected to any recruitment lest as prescribed under ihe 
recruitment rules of the Management. As to the work: 
performed by him as a Draftsman, he says that his duty 
was to drew plans by use of scales. When askedabout the 
duties of a regular Draftsman he says that, his duty is lo 
prepare sire plans, visit the spot and to make necessary 
measurements required for preparation of the plan, Hk 





2346 


(Part II— Sec 3{ti)J 


THE GAZETTE OF INDIA; MAY 17,200S/VAISAKHA 27,1930 


evidence further shows that there is a design cdl and also 
a town planning cell where such design and lay out plans 
are prepared but he was never attached lo these cells His 
evidence further discloses that he was also not required to 
visit the spot. But at times he was asked to accompany the 
other staffs to the site for measurement etc. His further 
evidence discloses that, the Management used to engage 
him in different nature of work and he used to attend (he 
same whenever so being asked and for this no written 
order was ever issued to him. As regards the job of a 
Dispatcher the witness says that since 19% he is doing 
the same job which is supposed to be done by a type 
knowing Junior Assistant But his evidence disclosed that 
he is not a type knowing person nor he has ever typed out 
materials. When the witness says that at times he is utilized 
as Draftsman and in another stage he is utilized as a 
Dispatcher and as according to him he has been utilized in 
diSdrent nature of work as and when required, it all goes to 
show that the work performed tty him is neither comparable 
with the job of a regular Draftsman, nor with the job of a 
regular Despatcher In the case of State of Haryama-kfersus* 
lasmer Singh reported in 1997 SCC (L&S) 210 it has been 
observed that. 

‘The principle of equal pay for equal work is not 
always easy to apply. There are inherent difficulties 
in comparing and ev aluating work done by different 
persons in different organizations or even in the same 

organization:' 

Similarly in State Bank of India - \fersus-MR, Ganesh 
Babu reported in 2002 SCC (LAS) 563 it has been held 
that> 

“Equal pay must depend upon the nature of work 
done. It can not be judged by the mere volume of 
work, there may be qualitative difference as regards 
reliability and responsibility. Functions may be the 
same but the responsibilities made a difference One 
can not deny that often the difference is a matter of 
degree and that there is an element of value judgement 
by those who arc charged with the administration in 
fixing the scales of pay and other conditions of 
service. So long as such value judgement is made 
bonafide, reasonably on an intelligible criterion 
which has a rational ne*us with the object of 
differentiation, such differentiation will not amount 
lo discrimination ” 

II. As against (he above requirements, the W.W. 2 
has deposed that, while asking him to work as a Despatcher 
against some regular/leave vacancies he was never asked 
totake charge of the seat nor he was required to relinquish 
the charge of the post on joining of a regular staff Therefore, 
considering the overall evidence of W.W, 2 it can not be 
said that the work performed by him was equal with that of 
the work ofa regular staff working either as Draftsman ora 
Despatcher as there is seeming qualitative different as 
regards reliability and responsibility and as such the claim 
for equal pay for equal work in respect of employees like 
W.W, 2 fails. 


12. Now coming to the evidence of the W.W.-3. it has 
been claimed by the Union through this witness thai. many 
other persons like W.W.-3 have been engaged to perform 
the work of a Traffic Points-man in the railway division. 
Speaking about their duties W W 3 says that when a train 
is supposed to come they are informed over walkei-Talkie 
as to the trak in which the train is supposed lo come. 
Accordingly they wait near the concerned point and the 
track and instruct the train drive r sltowing the in-poinl and 
after the train is allowed to enter inside they used to clean 
the track by removing spillage materials near the level 
crossing as ai so stop the dumper coming in the said track 
from opposite direction and this they used to do to avoid 
collusion of dumper with ihe train. The witness further 
says that, there hie some regular pemis-man and shunting 
Zamadarin the Traffic Department controlled by one person, 
while the person to whom he is attached is another person 
of the same department, Hach of the regular shunting 
z&madsr have been provided with tlirce regular pornis-runn 
through whom the shunting zamadar normally g£<s 
disconnected Ihe engine from ihe bogies and if required 
usedtosetthe paints through the Points-man. While saying 
so the witness docs not whisper what are (he other real 
duties of a regula r poi nts -ma n L He also does not say t luu 
cleaning of tracks and level crossings are also the duties of 
a regular points-man. As it appears from his evidence the 
duties of a regular poinL£-irtf]i is alone to assist the shunting 
zaitiadar in disconnecting tlic engine and the bogies and 
al so to set the poi nl whet or requi red for passage or the 
train in a particular track Therefore when the witness says 
that, he was aitachcd to some other irerson other than the 
shunting zamadar Hint itself makes a different that his duly 
is different from the duties of a regular poi nls-man attached 
tosuch shunting zamadar Therefore in these circumstances 
the work performed by the W.W. 3 is found lo be different 
from that ofa regular painis-m nil rind as such for the reasons 
already discussed in the foregoing paras with various 
rulings, the witness and those engaged on similar work are 
not he is also not entitled for cqua I pay w i t h that of rcgul ar 
employee, 

13. In regard to the claim of the Union in respect of 
other so-called DLRs working in other sections and 
divisions as reflected in the list provided bv lire 
Government it would be pertinent to mention here that, no 
evidence worth the name Wjs been adduced as toihccvact 
nature of work performed by these workers. However, by 
importing the evidence already adduced through W.VV.-I 
to W.W.-3 it car safely be deduced that Ihe DLRs working 
in other div isions and .sections Tor w hom no evidence have 
been adduced were equally engaged against neiwspeaf re 
job of mi sccll ancons nai ure us is bci tig done by W. W.-1 to 
W.W.-3 and as such lire claim of the Union Tor equal pay 
for equal work inrespcci of these employees a Iso fails. 

14. Before parting with ihe award. J would, like to 
mention here that, equal p;w lor equal work can onb be 
claimed against the employer As admittedly. Llie disputants 
involved in this Case are all con tract labourers, the non 
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impletion of contractors who are the immediate employer 
ofthese DLRs also makes the claim of the Union fatal and 
untenable under law 

15, The reference is answered accordingly with no 

relief 

' N ^ K + R.^Ol^PATRA,PrcsL(lingOfficer J 

List of witnesses examined on behalf of the 2nd Party* 
UninL 

W. W,-1—Shri Aishaya Kumar Wdhanty. 

W,W,-2—51c Abid Alii. 

W W + -3—Shfi Paramoshwar Acharya, 

List of Documents exhibited on behalf of (he indPirty- 
Worfcuaa 

Ext-1-Copy of Photo Identic Card of Shrt A.K. Mohanty 
for May 2004, 

Ext-1 /I -Copy of Photo Identity Card of Shri A.ICMohanty 
for Maidl 2006 

Ext-2-Copy of engagement chart of DLRs in Estate with 
their duties, 

Ext-3-Cop}' of Logbook of water sprinkling workers for 
thenKtnthofJtily9K 

Ext.-4-Copy of letter of the Management indicating that 
Stun P Biswas was working under the Management 

Ext -5-Copy' of setttementdataH-I-1981. 

Ext-5/l-Cojjy of settlement on wage revision with effect 
from 1-1-97. 

Ext -5/2-Copy of settlement on wage revision, 

Ext-5/3- Copy of Settlement dated 12-6-19*9, 
Ext-5/sf-Cbpy ofseafomenf dated 11-4-1984, 

Exi.-6-Xerox copy of Photo 1 -Card of Shri P Achatya, 
Ext,-7-Extract$ of some of the office orders indicating the 
Management was in Favour of engaging DLRs 
Ext-S-Copy of attendance register of the claimants for 
lime 1997, 

Ext-8/l-Change statement ofDLR staff for the period of 
June 1992. 

Ext-9-Copy of letter of Manage meat regarding engagement 
ofDLR in different administrative section of the ITT 

Ext,-1 OCopy of office older dated 4-1 -1999 of transfer of 
regular staff to lOHP/ma i nte nance Deptt. 

Ext-l l - Copy of office onfcr No EM«EEWK-Vn-161/95 
regarding payment of unpaid wages to the DLRs, 

Ext.- 12-Copy of acquittance roll of the Management 

showing payment of Cyclone aid/advance to the DLR 

employees. 

Ext. -13-Copy of confidential fetter of Management 
regarding regularization of contract labourers. 
Ext.-14-Ccpy of office cider dated ! 7-10-2002 regarding 
allotment ofPPT quarters to the DLR lady workers, 

Exl.-15-CcpyofFlR lodged by the Estate Officer, FPT. 
ExL - 16-Copy of gate passes issued to the DLRs by the 
Asst, Conrmcuidant, ClSF. 

K|3 Sl|« s 'l4 


Ext -16/1-Copy of gate passes issued to the DLRs by the 
Asst. Crenmandant, CISF, 

Ext.-16/2-Copy of gate passes issued In the DLRs by the 
Asst, Commandant CISF, 

ExL-16/3-Copy of gate passes issued to the DLRs by the 
Asst. Commandant CISF. 

Ext - 16/4-Copy of gate passes issued to the DLRs by the 
Asst, Commandant CISF, 

Exu-17-Copy of minutes ofHead of Deptt. Mootings held 
on 9-6-1998 

Ext-1 B-Copy of letter dated 28-10-1993 ifEstate Officer PPT 
regarding supply of labourersfDLRs, 

Ext.-19-Ccpy of letter dated 18/19-1-96 of Management 
regarding issuance of gate pass to the DLRs working 
in Water Sprinkling Division round the dock, 
Ext-2(t-Copy of desk note of the Chairman regarding 
regularization of DLRs. 

Ext-21-Copy of an extract of the file regarding paymert of 
skilled wages to unskilled DLRs 
E xt.-22-Copy of office twder dated 14-8-2003. 

Ext -23-Copy of office note of the Management under which 
the DLRs were asked to be engaged against 
permanent vacancy, 

Ext-23/l-Ccpy of tetter dated 1-1-2003. 

Ext. -24-Copy of letter dated 11 -9-1995, 

Ext.-25 -Copy of extract of fife which indicates that the 
Management had taken a decision to engage 63 Nos, 
of DLRs in different sections, 

Ext. -25/1 -Copy of concurrence of Finance Department. 
ExL -26-Copy ofRoster for Sept. 2084 at Exchange Yard 
Exl.-27-Copy of official plans which indicates that the same 
has been prepared by DLRs. 


Exl- 27V1- -do- 

B&-27-/2- -do- 

ExL- 27-/3- “do- 

ExL-27-/4- -do- 


Listof witnesses on behalf of the 1st Party- 
Man agproent 

ShrlN K Mishra, 

M1W.-2—Slut S,K_ Fattnaik. 

MW-3—Shii SarojMisro 

List of Documents exhibited on behalf of the 1st party- 
Managememt 

Ext,-A-Copy of work order dated 8-4-2003. 

ExL-B-Copy of work order dated 3-4-2003. 

Ext -C-Copy of office order dated 9-J-2003, 

Ext-D-Copn, of work order dated 26-2-2003. 

Ext.-E-Copy of work order datedt7-4-2003 h 
Ext.-F-Ccpy of report of Dy. CLC(CJ East Zone Dharibad, 
dated 10-11-2004, 

Ext.-G-Copy of order of the Hon'hfe High Court passed io 
Mi9C. Case No, 12960 oTC004and WP (QNo. 13332 
of20G4 dated 21-12-2004. 
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FW3 ( wtf W&K 5Tri ’ 183/2006 ) f ^ 

^■^9*1 ^ 25-4^2008 ^ MM §*ll SIT I 

[^> 1^-300] l/2V99-3n£3TR(^)] 
tpT r T$R- ^kb 3 tTn^i 0 
New Delhi, the 25lh April, 2008 

S*(L H23+'—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra) 
Government hereby publishes the award (ReT No. LD, 
183/2006) of the Central Government Industrial Tribunal/ 
Labour Court Emakulam now as shown in the Annexure in 
the Industrial Dispute between employers in relation to 
the management of Indian OUCorpotatioi^lDdaneBo^i^ 
Plant, Kochi and their workman, winch was received by the 
Central Government on 25-4-2008, 

[No. L-30011/2/99-IR(M)l 
N, S. BORA, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TKBIJN ALrCUM-LABOUtt COURT, EHNAKULAM 


PRESENT: 

ShriP + LNorbert,BA, LLB,» Presiding 
Officer 

[Wednesday the 27ih day of February 2008/Sth 
Phalgpna, 1929) 

LD, No* 183/2006 

(LD, No. 36/1999 of Labour Court, 
Emakulam 

Union 

: The Secretary, 

Indane Bottling Plant General Workers 
Union, Udmamperoor, 

NadakJtavu, Kochi. 

By Adv. Sri, C-S, Atith Frakash. 


: The Plant Manager, 

Indian Oil Corporation, 

Indane Bottling Plant, 

Nadakkavu, Kochi. 

By Adv, M/s. Menon and Pan 


This case coming up for tearing on 20-02 -2008, this 
Tribimaf< xj m-Labour Court on 27-02-20008 passed the 
following: 

AWARD 

This is a reference made under Section 10(lKd) of 
Indistriaf Disputes Act. The reference is: 

"Whether the demand of Indane Bottling Plant 
General Wbrfcors Union for absorption of 19 contract 


workers of the union working in Loading, unloading 
and house keeping work in the services of Indane 
Bottling Plain, Nadikkavu, Cochin as their permanent 
workmen is legal aiid justified? if not, to what relief 
the workmen are entitled?'* 

2 . Facts of the c£se in brief are as follows:- 19 
workers have coinc up with a dispute through union lhat 
they are entitled to be absorbed In Indian Oil Corporation, 
Indane Booling Plant Nadakkavu According (0 the union 
the 19 workers were world ng since 24-01 - l 994 as Head Loud 
workers, House Keepers etc. They arc paid monthly wages. 
They are also given the benefit of P.f, Bonus, Dress 
Allowances and other statutory benefits. They have been 
working for more than 5 years ns contract workers and 
they made a representation to the company for absorption 
However there w as no action on the part of (he company. 
Tte nature of the work they are doing is perennial. Though 
contractors changed, the workers continued. The contract 
is sham. 

3. But according to the management the union rs 

incompetents repress raise an industrial 

dispute. TTie workers are contract workers and they have 
to relationship with (he company They’ were not employ ed 
by the company. Hcnoc this court has no jurisdiction to 
adjudicate the dispute. The contract micm is not 
abolished as per provisions of Contract Labour (Regulation 
and Abolition) Act. The workers who are represented by 
the union are superv ised and controlled by the contractors 
and their remuneration is paid by the contractors. The 
compan> r has no role in filing wages and serviceeondilions 
of contract workers. Such settlements are arrived between 
unions and contractors. Contract is given only to licensed 
contractors. None of the workes are entitled to be ubso rt>ed 
in the company 

4. In the light of the above pleadings the following 
points arise for consideration: 

1. Is the reference maintainable? 

2. Is the contract sham or genuine? 

3. Are the workers entitled for absorption? 

The evidence consists of oral testimony of WW1 
and documentary evidence of W1 to W7 on the side of the 
workman and MW 1 and Exls. Ml to Ml O on the side of 
the management. 

5. Point Nul 1 ;—I n paragraphs 7 and 8 of 1 he cla ini 

statement it is contended by the union that (he t9 workers 
are contract workers. This fact is admitted by WWI the 
General Secretary of the union w ho is also workman of the 
company II bin the wake of this contention of the union 
that the management challenges (he jurisdiction of the 
Indlttrid. Tribunal to reference According 

to the management there is no industrial dispute as 
envisaged under Section 2(k) of Industrial Disputes Act 
for adjudication. According to them unless the dispute is 
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between ^employers and workmen there cannot be an 
industrial dispute. Since there is no relationship between 
the management and the 19 workmen as they were new 
emptied by the management there cannot be an industrial 
dispute. But it is to be noted that it is pleaded in the re¬ 
joinder that the contract is sham and the workers are infect 
the workers of the company. According to the union the 
workers were continuously working for a period of 5 years 
under different contractors. Though contractors changed 
the workers remained the same through out. It is against 
this pleading of the union that the issue has to be 
considered. It is held in Steel Authority of India. Ltd. V 
National Union 'Water Front Workers2001 (4) LLN133 that 
if the contract is sham and a camouflage to deprive the 
workers of the benefits of various Labour legislations, then 
the contract labour will haive to be treated os employees of 
the principal employer who shall be directed to regularise 
the service of contract labour not withstanding the absence 
of a notification tmder Section 10(1) of Contract Labour 
(Regulation and Abolition) Act abolishing contract system 
or prohibiting employment of contract labourers. Since the 
union is contending that the contract is sham* the court 
has to First consider the nature of the contract If on the 
other hand if the reference is rejected at the thiushhold as 
not maintainable the worker will be deprived Of a chance Of 
even raising a claim foe absorption. Therefore it would be 
too premature to conclude that the workers involved in 
this case are contract workers without going into the 
evidence regarding the nature of employment, Suffice to 
say now that since the claim of the union is that the 
workers are infect the wrek&s of the principal employer 
Iheiris an industrial dispute and therefore the reference 
is maintainable 

6. Point No. l \—-Though the union admits in the 
pleadings as well as in evidence that the wrekers entered 
service of the management establishment initially through 
contactor, they contend that the workers remained the same 
though contractors changed from time to time, they were 
given wages and other benefits like regular employees of 
the establishment, the work is perennial in nature etc. In 
Indian Petro Chemicals Corporation Limited and Another 
V. Shranik Sena and others 1999-IILLJ 6% thcfton'ble 
Supreme Court while dealing with the case of canteen 
employees of a factory had laid down the lest to distinguish 
Sham contracts from genuine coot rats, Some of the factors 
to be considered by the court are - whether the employment 
is Of a long duration, whether workers continued even when 
contractors changed, whether the workers are supervised 
and controlled by the principal employer, whether the 
contractors is a mere agent of the company who is 
cranpletdy under the supervision and control and direction 
of the establishment, whether wages and other benefits 
are given by the establishment 'etc. In Steel Authority of 
India referred supra in paragraph? 1 the distinction between 
sham and genuine contracts is drawn again: 


“Where a workman is hired in or in connection with 
the work of an establishment by the principal 
employer through a contractor, he merely acts as on 
agon so there will be master and servaikrdationAip 
between the principal employer and the workman. 
Bui where a workman is hired in or in connection 
with the work of an establishment by a contractor, 
eitberbecause he has undertaken to produce a given 
result for the establishment or because he supplies 
workman for any work of the establishment, a 
question might arise wheihenhe contractor is a mere 
camouflage as in Hussainbhai case [1978 (2) L.L.N 
276] (vide suprak and in Indian Paiudtemicafc 
Corporation case [1999 (4) LX. N. 49] (vide signs), if 
the answer is in the affirmative, the workman will be 
infect an employee of the principal employer; but if 
the answer is in the negative, the workman will be a 
contract labourer 51 , 

7. Keeping in mind the test to know the nature of 
the contract, as laid down by Hon’bfe Supreme court I will 
deal with tbecase an hand The pleadings Of the union as 
already referred is that the 19 workers in question were 
employed initially as contract workers. But they continued 
to work for a period 5 years without break under different 
contractors This factum is also admitted by WWl the 
General Secretary of Union (page-2 Of WWi), The 
management witness MW 1 of course has not denied the 
possibility of the workers having had worked under different 
contractors in the company though he denies that they are 
workers of the company. However the continuous and 
perennial nature of work can only be a piece of evidence to 
show that the contract is sham. But h is important to note 
that if the same workers are preferred by successive 
contractors because of the experience of the workrs, 
continuous employment would not be indicative of the| 
fed of employment by the principal employers Hence this 
aspect has to be considered along with other circumstances 
to know the nature of the employment. WWI admits that 
the workers were paid by the contractor (page 3). He aiso 
slates that supervisor of contractor is supervising the work 
and he is always thereat the works spot (page-3). While he 
was cross examined however toa definite question by the 
management as to whether the labourers are not supervised 
by contractors, he does not give a direct answer His answer 
is thatthe plant would not fbnetion without the 19 workers 
in the case (page-7). He admits (hat no disciplinary action 
has so far been taken by the management against the 19 
workers (page-6). He admits that in the depots of the 
company at Chelan of (Kozhikode district) and at KolJopi 
loading and unloading work is done by contract labour like 
the 19 workers in this Case (page-8). This being the 
admission of the union office bearer who himself is one of 
the 19 workmen it is difficult to sustain the contention pf 
the union that the workers are infect the workers or the 
management company None of the ingredients of a 
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$ham contracts is made out by the union. That apart 
the documentary evidence also £0 against case of the 
union. 

8 r Ext.Wl U a memorandum of settlenie^tatrtvcd a* 
in the presence of RLC (Central) between unions and the 
contractors regarding other and conditions of service 
including wages and other benefits. Tn Em. W1 the 
management figures only as a witness and not as a pany. 
This is a settlement under S. 18(3) of TD. Act. Ext, W2isa 
notice issued to the management by Assistant Labour 
Commissioner calling for conciliation talk regarding charter 
ofdemandsof the union Exts. W l and 2 will nolshow that 
the management is (he employer of workers Ext. W3 is 
minutes of meeting and memorandum of undrstanding 
readied between unions, company and contractor. Tt is 
regarding deployment of workers 0ll |y an d not anything 

regarding conditions of service or wages and allowances 
of the workers The management is definitely concerned 
about the deployment of workers in di Herein categories of 
work in the company though direction to do the work is 
given by contractors. Ext. W3 will not show that the 
company is supervising and oontroiling the workers, Em. 
W4 is minutes of meeting held on 7-5-2003, The compa ny, 
contractors, union and the workers participated in the 
meeting. The mailer that was discussed and agreed was, 
regarding payment ofinterim advance io the ^orkera. The 
advance to be paid to the workers was to be recovered 
from their wages. This was discussed not in the presence 
Of conciliation officer or in course of ooncil iatkm, Tb bring 
industrial piece in Ihe company the demand of the workers 
for interim advance was considered and decided. The 
interim advance had to be paid by the contractor and not 
by Ihe company. Therefore Ext. W4 also will not show that 
the company is the employer Ext W5 is a notice of 
conciliation issued to the Compaq by the Regional Labour 
Commissioner, Ext W7 also is a similar notice. A notice 
calling for conciliation will not make the company an 
employer of workers. ExL W6 is minutes of conciliation 
conducted by RLC in view of a strike notice issued by 
unions. The management is a party to the conciliation. 
Though the contractor was also called for the meeting 
nobody represented the contractor. The subject mailer or 
discussion was charier of demands oT unions. The 
management took the stand that the workers were only 
contract workers. However no settlement could be arm ed. 
But at Ihe end of the discussson the unions agreed to 
withdraw the strike, E\1, W6 also will not support the case 
of the union that management is the actual employer. 

9, OnthesideoflbemariagemeL4 documents were 
produced, Ext. Ml is an agreement with the contractor foi 
loading, unloading, handling, haulage and house keeping 
work in L.RG. bottling plant. Ext Ml(a) is an indemnity 
bond executed by the contractor to the company in 
pursuance to Ext. Ml agreement. Ext. Ml(b) is lender 
conditions, Ext. M)(c) is work order issued to the contractor 
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by ihe company, \y is produced to show that the work of 
loading and unloading, house keeping etc. were given on 
contract. Thus the evidence on record go to show that(he 
19 workers involved in ibis ease were i[idacted for Ihe 
work of Ihe company not directly. but Eh rough contractors, 
IhfU the work weis supervised and emu rolled by ihe 
contractors, that wages end Ollier benefits u^re given b' 
the contractors, and no disciplina reaction uns ever taken 
by the management against any of the workers. U follows 
therefore (liattEtc workers are only contract labour Emd nol 
employees of the management. There is no master and 
servant relationship between them. In slwirt, Ihe contract 
is a genuine one. 

10. Point No. J :—Goi ng by the decision in Stcd 
Authority orindialparagrapli 125(5) mid (6) | ifthccommci 
is found genuine, unless the contract system is abolished 
or employment of contract labour is prohibited by ei. 
notification under S ]»(l) (d) of CLRA Act by Lire 
concerned government, no clai m can be pul forward by the 
contract workers for absorption. WW1 admits thaL mu 
representation has been made io government to abolish 
the contract system (page-2). 

11. It follows therefore that the claim or union for 
absorption of the workers cannol stand unless tlie coniract 
employment is prohibited or contract system is abolished. 
Though the learned counsel for the management submitted 
on ihe basis of tire doci Sion m Secretary, State of Kamaiaka 
and other V Umadevi and others 2006(11) CLR 261 ihatilic 
workers havs no right for absorption, it is nol necessarvio 
refer to the principles laid down there in the light of ihe fact 
lliat ihe.ooniract is found to be genuine. 

In ihe result, an award is passed Ending that the 
demand of [lie union for absorption of 19 workers bv the 
management company is nol legal and justified and the 
workers are not emi tied fo r any rcl icf. 

The award will come into force one monili after its 
publication in the oJTici.il gazelle. 

Dictated to the Personal Assistant, transcribed and 
typed by her. corrected and passed by me on litis die 27Ui 
day of February. 2(HJg. 

P. L. NORBERT, Presiding Officer 

* Appetul\ 

Witness for the Union 

WWI - 15-06-2007 - Sri Prasanna Kumar 

Witness fur the ManaaMiiunt 

MW1 - 23-07-ZfJt J7 - Sri Thomas George C. 

Exhibit* for the Union 

WJ - 23-05-% - Copy of memorandum of 

settlement between Unions 
;ind conlractor Sri E. T. 
Joseph before the Regional 
Labour Commissioner % 
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W2 - 07-05-02 - Copy of Letter Ho 8/37/Q2/ 

D2 issued by the Assistant 
Labour Commissioner C to 
the Plant Manager, Indian 
Oil Corporation Buttling 
Plant 

W3 - ] 1-12^02 - Copy of minutes of the 

meeting and memorandum Of 
aodetstaoding between the 
Indian Oil Corporation 
Management and union. 

W4 - 07-05-00 - Copy of the minutes of the 

meeting between the 
Indian Oil Corporation 
Management and Union. 

W5 - 0801-07 - Photostat copy of letter 

No. 8{2>/07-B/l issued 
by the Regional Labour 
Commissioner ©. 

W6 - 0901-07 - Photostat copy of 

conciliation proceedings in 
the strike notice served by 
Indane Bottling Plant 
General Workers Union and 
Management of Ini dan Gil 
Company Limited 

V/7 - 06-02-07 - Letter No. 8/4/2 00 7/D 2 

issued by. the Assistant 
Labour Commissioner © to 
the unions and the 
management' 

Eadritriteforthe manaueiwl 

Ml - Specimen Photostat copy of agreement. 

Ml (a) 30-01-% Photostat copy.of Indemnity Bond/ 
undertaking between the Contractor and 
Indian Oil Corporation Limited. 

M1(B) Photostat copy of lender conditions 

signed by (he contractor 

M1© Photostat copy of work orders issued by 

the Indian Oil Corporation Limited to MEC 
Engineers (India). 

^ 25 stfo* 2008 

K _ 1134.—fewaifaftiPT, 1947 0947 

UCT 14) ^ VRI 17 ^ rmR 

^ ^ [■<<?} 

sfhtijlw ^IWlfcl 4, nWel ^ ^ tHWI 


25-4-2008 inn fat m 

[K T^-290lV17/98-W^m(T?q)] 

TRL srfiraril 

New Delhi, the 25th ApriL 2008 

&.0* 1124*—Eh pursuance of Section 17 of Jhe 
industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
IX/R/200/98) of the Centra] Gwenunenfl IndustnhlTnbunaV 
LdbourCourt, JahalpmnowaSsbownintlieArmexure in 
the Industrial Dispute between the etnpl Oyerstn relatkjn to 
the management of Diamond Cement, Birlapur and their 
workman, which was received lytteCartral Government 
on254-2008. 

[No, L-29011/17/98 TRIM)] 
N. S. BORA, Desk Officer 

annekure 

BKPORETHE CKOTRAL GOVERNMENT 
INDUSTRIAL TIUBUNAlHTJM-lJdWlJR COURT, 
JABALPUR 
NO. CGlT/LC/R/200/98 
PRESSING OFFICER; SbriC. M Singh 

The Vice President, 

Khadan Maatoor Union, 

Head Office, Shram Sadhna, 

West Land, Ordnance Factory^ 

Katni. VIAukruen/Uiiion 

Versa* 

The President, 

Diamond Cements, Birlapur P.O L 
Natringarh 470675 

Distt. Darnoh, (MP) Management 

AWARD 

Passed on this 26lh day of March, 2008 

1. The Government of India, Ministry ofLabour Wot 
its Notification No. L-29011/ 17/98/IR(M>dat£d 20-8-9$ has 
referred the following dispute for adjudication by this 
tribunal:— 

"Whether thee laim o f Ute Khadan Mazdoor Union 
that the 200 persons named in Appendix appended 
below were engaged a$ contract labour in the Lime 
Stone Mines of the Management of Diamond 
Cement, Birlapur* Distt Damoh is justified? If so, to 
what relief the said persons are entitled?" 

2, Vkleorder dated 23^8-05, this rafcmoeproceeded 
exparte against workmen/Union as inspire of sufficient 
service of notice on the vice President of the Union by 
registered AD post. No body put in appearance for 
workmen/Union. No statement of calim has been filed on 
behalf of workmcn/Union. 
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3h The Of 11^ managcmcn t ill brief is as follows 
That particulars required for idemiftcatiofl of individual 
worker haa not been given in the list of claimants attached 
with the schedule of reference That the terms (Preference 
indicates that the claimants were engaged as contract labour 
however the particulars of the contractor through whom 
the claimants alleged to have been engaged are not given. 
Not only this, the contractor has not been made party to 
the reference. That the period of alleged engagement of 
the claimants is also not given in the terms of reference. 
That M/s. Mysore Cements Ltd. is a company registered 
under the provisions of Indian Companies Act, 1956 having 
its registered Office at Industry House, 1st Floor, 45 Race 
Course Road, Bangalore-56000L The said company had 
cements factories al different places. One is Amrodsandra 
Distt. Tumkur in Karnataka State another at Narsingarh, 
Distl, Damohin Madhya Pradesh and the third at Madeira 
DissL Jhansi in Uttar Pradesh. Diamond Cement, 
Narsingarh. Disit. Damoh (MP) is one of the units of M/s, 
Mysore Cements Ltd, That the management being Multi 
Unit Company has a recruitment Policy according to rules. 
None of the claimants were employed/engaged by the 
.management in their mines. That no contract labours were 
engaged in the mines at any time. That only regular 
employees are engaged in the mines and no labours through 
contractors were ever engaged by the management at any 
time. That noDEofthe claimants is member of the Union. 
That the Union has no locus-standi for raising the dispute 
for the claimants. The Mines are governed by various 
statutes such as Mines Act, Mines Rules, Mines 
Regulations etc. Under the Mines Act it is mandatory on. 
the part oT the management to maintain statutory records 
such as Form-B register, attendance register inform C&D, 
service records etc. Each employee is given token number 
for their identification. He becomes entitled for Provident 
Fund, He becomes the member of Employees Provident 
fund and is issued an Identity Card, Under the provisions 
of Cement Wage Board, the management is permitted to 
engage contract labour in certain category of work. The 
management awards contract to the contractor for execution 
of the work which is being permitted under the Cement 
Wage Board. The contractor so awarded the contract, is a 
licensed contractor, to whom license is issued by the 
appropriate authority and such contractor is entitled to 
engage/empJoy contract labours. Thai the power of 
appointment and termination of services of the labour 
engaged by the contractor remains with him and die 
management's no role to play in this regard Similarly the 
liability to pay remuneration to the labours engaged by 
him is also on the contractor. It is the contractor who 
organise the work and supplies the tools and materials 
required for execution or that work That the Union has 
come with a false case and the list of the claimants is 
imaginary. Therefore the claim deserves to be dismissed. 


[Part 11—Sec. 3(ii}] 

4. As the case proceeded exparle against the 
wotrkmen/Union, there is no evidence on record of the 
workmemt/Unon. Against the above, the management in 
order to prove their case Hied affidavit of their witness 
Shri IUS- Shekhawat, then working as General Manager, 
(Legal and Personnel ) in Diamond Cement 

5. I have heard Shri A.K. Shashi„ Advocate, learned 
counsel for the management. 1 have very carefully gone 
through the evidenoc on record 

6, The case of the management is fully established 
and proved from the (incontroverted and unchallenged 
affidavit of management's witness Shrill, S, Shekhawat, 
Therefore the reference should be answered in favour of 
the management and against the workmen/Union without 
any order as to costs. 

7, In view of the above, the reference is answered in 
favour of the management and against the wgrkmcn/Union 
without any orders as to costs holding that the claim of 
Khadan Mazdoor Union thru the 200 persons named in 
Appendix appended below were engaged as contract 
labour in the Lime Stone Mines of the Management of 
Diamond Cement, Birlapur Disll Damoh is not justified 
and consequently the workmen named in Ihe list appended 
to the schedule of reference are not entitled to any relief 

ft. Let the copies of the award be sent to the 
Government of India, Ministry of Labour A Employment 
as per rules. 

C M SINGH, Presiding Officer 
^ 75 artta, 200® 

w.ytr. lias.—aftefe fwaWPffl, 1947 [1947 
]4) ^ turn 7 ^ rt r ’hot 

^ijro ^ 3fteirfi|4 ^ 

(TTT*f +ksju frU 41-3^1^/ 
SET ^RTTfTFT TOT t, *TT 
25-4-2008 ^sn *ni 

R^-290l2/].V93-3^STR(ipO'f 
th, t^, fijtn, 

New Delhi, the 25th April. 200& 

SXX 1125,—hi pursuance of Section 17 of the 
Industrial Disputes Acl 1947 (14 of 1947). tlie Central 
Government hereby publishes tire award (Ref. No.CGtT/ 
LC/R/161/96) ofrlhc Cenirnl Gcnemmcni Industrial Tribunal/ 
Labour Court Jabalpur non as shown in the Aliiucxluc in 
ihe Industrial Dispute between the employers in relation 
io the management of Bhilai Steel Plain and l heir work man. 
wTiich was received by the Central Government on 
25-1-200®. 

|No. L-29LU2/13A0-[R(MJ| 
N. S. BORA. Desk Officer 
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ANNEXUB 

KPOREIHE CfetflRAL COVEWfMEWt 
INDUSlmU.lltIBWAbC1M4JWm COURT, 
JABALPUR 
n*.CGtTfLcmn6iJM 
FRESIIMNGORFICERS Shn CM Singh 
ShriSar^ Kumar Devagan, 

S/o Shri Shiv Prasad Devagan, 

PteharagudaRehman Gall 
Want No. 5, Jagdblpui; 

Ba$tar<MP) .. .WorkmaiVtlmoQ 

Versus 

SiriKS.Sahni, 

Saifor Manager (Personnel), 

Mines Head office, 

Bhilai Sted Plant, 

Bhilai (MP) .. Management 

AWARD 

Passed on this 8th day of April, 2008 
1 The Gcvenmtere of lotia. Ministry 
UsModficBtkfiNo. L-290 IWl 3/93/IItf\W»dh) gated 19-S-96 
has referred the following dispute for adjudication by this 
tribunal:— 

'‘Whether the action of the management of Bhilai 
Sted Plant in terminating the services of Shri Saroj 
Kunmr Devagen, Caretaker, w.e.f. 3/12/1990 is 
justified? If not, to what relief the morbnan is 
entitled?” 

2. The ease of worieman Shri Saroj Kumar Devagan 
inbrief is asMkws. That he was appointed as Caretaker in 
Bilaspur vide order dated 3-7-1990. His services were 
tmniiiaied on 3-12-1990without assigning any reason. The 
workman had attained the status of the regular employee 
because he was appointed on sanctioned post. Therefore 
if any act of misconduct was committed by him, the same 
should have been proved by holding a departmental 

- enquiry against him. He was removed from the services 
malafidely without giving him any retrenchment 
compensations. The order of his termination horn service 
is illegal, arbitrary and unconstitutional, hence the said 
Odder is liable to be quashed. It is prayed by the workman 
that the order of termination weT 3-12-1990 be quashed 
and be be reinstated In service with all consequential 
benefits 

3. The case of the Bhilai Steel Plant, Bhilai {MP) in 
brief is as follows That the workman was appointed w.e.f. 
3-7-90 as Care Taker. That the mangement notified to the 
Employment Exchage, Jagdalpur fot a purely temporary 
post of Care Taker for their prospective work at Rawghat 
Exploration Project. The wodanan was selected amongst 
the candidates sponsored by the Employment Exchange 
and he had worked for 119 days w.eT, 3-7-1990 to" 
3-12-1990, After the requirement for which the workman 
was employed was completed, hisservices, were terminated 
wef 3-12-1990. The workman was employed on temporary 
basis as Care taker on daily wages initially for a period of 


2 months w.e.f 3-7-1990 and subsequently his services 
were extended for a period of 2 months vide office order 
No, 2235 dated 1-9-90 After completion of the extended 
period of 2 months, the services of the workman 
automatically came lo an end. It has been denied by the 
management that the services of workman could not be 
terminated. The management further denied that the 
workman was removed bom service ntalafiddy and that he 
is entitled to compensation under Cbaptcr-V of the ID. 
Act 1947. That the workman very wdl knew that his services . 
would Come to an end on 3-12-1990 as extension of his 
employment vide order No. 2235 dated l *9-90 was only for 
two months. The termination of temporary .services of the 
workman is legal and he is not entitled to any relief 

4, Workman Shri Saroj Kumar Devagan in order to 
prove Ms case examined himself. The mana^ment in order 
to defend their case examined Shri Mahadeo, then posted 
as Additonat Labour Welfare Officer (Mines). BUaspur 

5, The management has also filed certain documents 
in support of their case which shall be referred in the body 
of this award at appropriate places where the need be. 

6, Both the parties have filed their written argument 
I could not have an opportunity of hearing counsel for the 
workman as none appeared on his beftlf of the date fixed 
for argument. I have beard Shri Vijay TripalhL Advocate 
for the Management. 

7 t 1 have very caneftilly gone through the entire 
evidence on record. 

8; It is admitted to the parties that workman 
Shri Saroj Kumar Devagan was appointed as Care Taker by 
(he management. According to averments made by the 
workman in his statement of claim, he had worked as 
Caretaker w.e. f 3-7-90 to 3-12-90 and acquired the status of 
regular employee. That therefore his temination from 
services without proving the charge or misconduct by the 
management is illegal. Against the above, it has been 
pleaded by (he management in their Written Statement that 
the management notified to the Employment Exchange. . 
Jagdalpur for a purely temporary post of Care T&lcciviar 
theirprospecting workatRmvghat Exploration Project the 
workman was selected amongst the candidates sponsored 
by (he Employment Exchange and workman for 119 days 
w.fcf. 3-7-90 to 3-12-90. Alter the work was completed, his 
services were terminated. The workman was employed on 
temporary basis as caretaker on daily wages initially for a 
period of? months w.e.f 3-7-90, subsequently vide order 
No. 2235 dated 1-9-1990. That after that ooodcr of extension 
of his service period was passed and on 3-12-1990, his 
services came to an end automatically. 

9. The learned counsel for the workman submitted 
in his written argument that (he workman was removed by 
am order dated 3-12-1990 by an oral instruction without 
giving him axty show cause notice oroppartunily of hearing, 
therefore, the order of his removal is bad in law: Against 
the. above, the learned counsel for the management 
submitted that the eider of termi nation was si mpliciter of a 
temporary employee on daily wages is perfectly kgal and 
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because services of the workman had automatically came 
to am end on expiry of period of two months from 3-9-90 
and because he was appointed for a limited period of time 
initially for two months and thereafter extended for two 
months more on 3-9-90 purely on temporary hays Therefore 
no show cause notice was legally required to be given to 

hnrTL 

10, Except the oral testimony of workman Shri Saroj 
Kumar Devegan, there is no documentary evidence 
adduced by him to support hU oral testimony that his 
appointment was made" regular on the vacant post of Care 
Taker. The workman has not adduced any documentary 
evidence to support his oral evidence that the workman 
worked W*e f 3-7-90 to 3-12-90 and acquired the status of 
regular employee Onlyonthebasis of oral evidence of the 
workman that his appointment was regular on the vacant 
post and that he acquired the status of the regular 
employee, U cannot be held that the appointment of 
workman on the post of Caro Taker was made regular and 
that he had acquired the statusof regular employee. Against 
the above, it is fully proved from the oral testimony of the 
management's witness Shri Mahadeoand the documentary 
evidence adduced by the management that the 
appointment of workman Shri Saroj Kumar Devagan was 
purely temporary It has been deposed on oath by the 
management witness Shri Mahadeo that Shri Saroj Kumar 
Devagan was appointed as casual labour on daily wages. 
Zerox copy of notification of vacancy by Employment 
Exchange Form X-6 (ExhttritM-1) clearly shows that regular 
vacancy was not in existence on the date of notification 
and it was temporary vacancy in general category on daily 
wages, Zerox co|)y of appointment of Care Taker (Exhibit 
M-2) shows that the appointment of Shri Saroj Kumar 
Devagan initially took place as Caretaker for a period of 
two months mi casua I basis for Rawghat Exploration Project 
and Zerox copy of appointment order of the workman on 
temporary basis dated 1 -9-90 {Exhibit proves the fact 

that initially the workman was employed as Care Taker on 
casual basis for 4, period or two months w.e.f. 3-7-90 and 
his period of service was extended further foF a period of 
two months w,e.f 3-9-90. H is very clear from the oral 
evidence of the management’s witness that after extending 
the above service period of the workman w,e.f. 3-9-90* no 
order of extention of his service period was passed and 
therefore his services automatically came to an end on the 
expiry of two mouths w.eT, 3-9-90. It is fully proved from 
the above that the workman was appointed only for a 
limited period of two months on 3-7-90, which was extended 
for two months w,e,f, 3-9-90, his appointment was purely 
on temporary basis and he was not a regular employee It is 
also proved that his services automatically came to an end 
after a period of two months w.e.f, 3-9-90 and therefore no 
show cause notice was required to be given to him. My 
above findings finds support in 2000-Factory Journal 
Reports page 246 died by learned counsel for the 
management 

11, As per averments made in the statement of claim 
on behalf of workman, he was appointed as Cane Taker in 
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Bhilai Steel Pant vide order dated 3-7-90 and his services 
were terminated on 3-12-90. It lias not been averred in the 
statement of claim that during the above period of time, 
how many days the workman worked for the management 
During the course of evidence, wojkman Shri SarojKumar 
Devagan deposed in his affidavit that he worked for 153 
days with the management, Accordingto oral evidence of 
the management, the workman worked only for 119 days 
w.eT 3-7-90 lo 3-12-90, The workman has not pleaded that 
he worked with the management for 153 d^s w.e.f. 3-7-90 
to 3-12-90 therefore legally speaking he cannot be allowed 
to prove the above foci during the course of evidence. 
Whatever may be the case, whether the workman would 
have worked for 153 days or only for 119 days it makes no 
difference and it does not afTcct tire merit of the reference 
proceeding. The learned counsel For tire management 
submitted that it is not a cast where the workman has 
completed 240 days service during the 12 months preceding 
the termination and therefore the provisions of Sec. 25-F of 
thel.D, Act 1947 are not attracted. In this respect, he placed 
his reliance on 20O5(2)SCJvPagc612 Karnataka State Raod 
Corporation and another versus S.GK-OUutappa and 
another. I have very carefully gone through ibe law cited 
above. The following has been held therein 

“It is nota case where the respondent has completed 
240 days of service during the period of 12 months 
preceding such termination as contemplated under Section 
25-F read with Section 25-B of (he Industrial Diputes Act. 
1947. The Bad workers, thus, did not acquire any legal 
right to continue in service. They were not even entitled to 
the protection under the indistrial Disputes Act nor the 
mandatory requirements of Section 25-F of the Industrial 
Disputes were required to be complied with before 
terminating his services, unless Utey complete 240 days 
service within a period of twelve months preceding the 
date of termination.’' 

It is dear from the above law that it is not a case in 
which provisions of Sec, 25-F of the I,D. Act are attracted 

12. In view of my above findings, it is concluded 
that the action of management of Bhilai Steel Plant in 
terminating the sendees of Shri Saroj Kumar Devagan L 
Caretaker, w.e.f, 3-12-1990 is justified. Keeping in view that 
the service of workman had come to an end. therefore I am 
of the view that it shall not be justto impose any costs on 
him 

13. In view of the above, the refernce is answered in 
favour of the management and against the workman 
without any orders as to costs holding that the action of 
the management of Bhilai Steel Plant in terminating the 
services of Shri Saroj Kumar Devagan, Caretaker, w.e.f. 
3-12-1990 is justified and consequently he is not entitled to 
any relief. 

14. Let the copies of the award be sent lo the 
Government of India. Ministry of Labour & Employment 
as per rules, 

// C M. SINGH. Presiding Officer 
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^ AS#. 2S ^T. 2008 

W,3IT, 1126.—atoiiPra ftorc; SlfaPPPL 1947 (1947 
W14) 4Tt W 17 F> 3+n u r ^ ’*>'& ** «^ ’’"i i ’■ft 

mwi ^ fli*h 5PPTR ^ ^ ft^R i 

jfeU ^ ^#cf wm afWra sr1wm-w-*iF ~mwq 

^541 2,^^1R*HS (2003 wiwtf WMF 2/70) 

3lfa^^1*FPir 31-03-2008 
an^TT eri favnr ri^tr^ «tirr % sr^ra’tflkTn mn 
£ afa Nt ^#7 WFR ^ 25-04-2008 ^ t I 

[7L ^-390l2/6/2O03-3nt51RC^-II)] 
Trf^sT ^jHK, SlPWirit 

New Delhi, the 28th April 2008 

S.O, 1126.—In pursuance of Section 17 or the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gowmmenl hereby publishes the award (Ref No. 2/70 of 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Mumbai which has been modified by 
the aid Tribunal by Order dated 31-3-200# as shown in the 
aiuiexnre in (he Indistrial Dispute between the employers 
inrdatkifttolhemanagementcfMs Krishna V Salgaonkar 
and their workman, which was received by the Central 
Governmental 25-4-2008. 

[No. L-39012ttEQ03-lR(M)] 
RAJINDER KUMAR, Desk Officer 
ANNtiXCKE 

BEFORE 1HE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO- 2, MUMBAI 

PRESENT 

A. A, Lsd, Presiding Officer 
REFERENCE Na CGrr-2/70 OF 2003 
Mmlary s sOr*r No L-3901Z^03-IR(B-ID dated 14-10*2003 
EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF M/s. KRISHNA V 
SALGAONKAR 

The Director, 

M/s. Krishna V Salgaonkar 

29,T.D. A Mansion, 18, \&ju Kotak M&rg 

Fcfft Mumbai-400001. 


AND 

Tbeirwoikmen 

Shri Sarish Fatkar 
B-403, Shridarshan 
Plot No, 34, Sector-9 
Khanda Colony 
NewRanvel (W) 410 206. 

APPEARANCES: 

' For the Employer : Mr M,V Amberkar Advocate 

For the Workmen Mr. L.K. Pande Represent a tn,e 

Corrigendum to Aw ard dated 25th January, 2008 

The name mentioned against appearance for the 
workmen appearing at the bottom of page I of the award, 
may be read as Mr. L K. Pande. Representative instead of 
Mr J h H. Sawant, Advocate. 

Date: 31-03-2008 A, A. LAD, Presiding Officer 

12 2008 

1127,—rft it&S TTFf Vt 
24-04-2008 ^ 3tlriTC ^ 3 aPTfa 

sft&l 65 ^4 3TPJ ^(1 tjV^r tR! 3W^I SPTfl 3ft^TFflf ^ 

?t r mm 4itlPi* 

I, Wsl'lfl Nt iJldraffa 3rf*I9>lft ^ Tte FI f^prT 4??^ 

f I 

[Tt ^-1 lOl^/2007-%^fT-n] 
it. ^. TTKN^, ufM 

New Delhi, the 12th May, 2008 

&0.1127^Thfi President is pleased loappoim Shri 
Gyanoidia Kumar Sharma asPrestding Officer of the Genual 
Government Industrial Tribunal-cum-Labour Court-1, 
Chandigarh ai depuialion basis w.tf. 24-04-2008 (FN.)^jr 
a period ofS years or till the age cf65 years or until further 
orders, whichever is earlier, 

[No A-L L016G/2007<LS-nl 
P. K. TAMRAKAR, Under Secy, 
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